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AGREEMENT/NEGOTIATIONS/CONSULTATIONtc \l1 "AGREEMENT/NEGOTIATIONS/CONSULTATION
A.
Consultationtc \l2 "A.
Consultation
1.
Agency to consult with the union before eliminating or modifying nurses' conditions of employment.  North Chicago Veterans Affairs Medical Center, 27 F 79 [N]

2.
Agency to consult with the union prior to establishing or modifying personnel practices and polices.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

B.
Effective Date/Expiration/Extension/Renewaltc \l2 "B.
Effective Date/Expiration/Extension/Renewal
1.
Establishing the anniversary date of an agreement.  Panama Canal Commission, 11 F 29 [N]

2.
Both parties will abide by implementing procedures contained in the agreement.  Library of Congress, 18 F 31 [NN]

3.
Effective date of the agreement to be the same as the date of execution.  Sharpe Army Depot, 19 F 118 [NN]

4.
Agency to inform all levels of management of the provisions of the agreement within 30 days of the day it is signed.  Corps of Engineers, 20 F 64 [NN]

5.
Negotiations over impact and implementation will be combined with negotiations over the basic agreement.  Patent and Trademark Office, 21 F 74 [NN]

6.
Agreement shall be effective as of the 31st day after it is signed by the commanding general.  Fort Knox Dependents Schools, 27 F 34 [N]

7.
Delaying implementation of the Student Activity Fund Council regulations until agreement is reached on the union's proposal.  Department of Defense Dependents Schools, 28 F 119 [N]

8.
Provisions of the agreement which conflict with a national agreement shall expire on the date the national agreement goes into effect and all other items of the agreement remain in effect.  Justice, 29 F 1 [N]

9.
If neither party serves notice to negotiate the agreement, it shall automatically renew for a one year period, subject to the agency‑head review.  Fort Shafter, 29 F 126 [N]

10.
Seeking to bind the agency to a course of conduct after the agreement expires.  Merit Systems Protection Board, 30 F 97 [NN]

11.
Previously designated representatives of the employer and the union shall meet quarterly to discuss matters not covered by the agreement.  Sierra Army Depot, 30 F 137 [N]

12.
Establishing the duration of the agreement as 3 years from its effective date and would allow for mutually agreed‑upon 1‑year extensions thereafter.  Concord Naval Weapons Station, 32 F 146 [N]

13.
Agreement to remain in full force and effect during renegotiations until a new agreement takes effect.  Concord Naval Weapons Station, 32 F 146 [N]

14.
Establishing the effective date of the parties' agreement.  West Point Elementary School, 34 F 163 [NN]

15.
Allowing ratification of a collective bargaining agreement by the union's membership after the completion of the agency-head review process.  Charleston Naval Shipyard, 35 F 119 [NN]

16.
The effective date of the parties' agreement.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [NN]

17.
A statement of existing past practice does not bind the agency to continue any practice.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [N]

18.
Concerning procedures to be followed by the parties to resolve disputes over agency disapprovals of local supplemental agreements under section 7114(c).  Education and American Federation of Government Employees, 42 F 94 [NN]

19.
Placing the terms of the agreement into effect retroactively.  Defense Finance and Account​ing Service, 45 F 87 [NN]

C.
Ground Rulestc \l2 "C.
Ground Rules
1.
Prescribing the size of bargaining committee.  Orlando Naval Training Center, 3 F 14 [NN]

2.
Requiring the agency to begin bargaining on ground rules.  Environmental Protection Agency, 15 F 96 [N]

3.
Limiting the number of negotiating team members either party may have.  Dover Army Armament Research and Development Command, 18 F 19 [NN]

4.
Agency to appoint a chief negotiator and an alternate with authority to commit the agency.  Dover Army Armament Research and Development Command, 18 F 19 [NN]

5.
Allowing the union to refuse to recognize management or supervisory officials as agency representatives unless designated as such in writing.  Corps of Engineers, 20 F 64 [NN]

6.
Head of the agency to attend mediation sessions.  Patent and Trademark Office, 21 F 74 [NN]

7.
Requiring that all observers, including management's, be placed in a non-duty status.  Charleston Naval Shipyard, 36 F 17 [NN]

8.
If the agency alleges that any of the union's proposals are nonnegotiable under section 7117 (a)(2), it will not implement National Registry of Emergency Medical Technician certifica​tion until a negotiability determination on the matter is made by the Authority.  Fort Jackson and National Federation of Federal Employees, 40 F 104 [N]

D.
Mid-term/Reopenertc \l2 "D.
Mid-term/Reopener
1.
Negotiating a reopener clause requiring negotiations over union initiated proposals.  Grand Junction Veteran Affairs Medical Center, 24 F 21 [N]

2.
Seeking to impose an obligation to bargain mid‑term.  Merit Systems Protection Board, 30 F 97 [N]

3.
Continuation of the parties' negotiated collective bargaining agreement after its expiration date.  Washington National Guard, 38 F 33 [NN]

4.
Setting forth a procedure for reopening the agreement to negotiate over five proposals that were not agreed to by the parties during bargaining.  Immigration and Naturalization Service and American Federation of Government Employees, 45 F 31 [NN]

5.
At the midterm of the parties' collective bargaining agreement, either party may request to reopen the contract to renegotiate a maximum of two articles contained in the contract.  Morgantown Energy Technology Center and American Federation of Government Employ​ees, 47 F 39 [N].  Reversed in Department of Energy, Morgantown Energy Technology Center v. Federal Labor Relations Authority, 106 F.3d 1158 (4th Circuit, 1997)

6.
Establishing conditions for the reopening and renegotiation of contract provisions.  Depart​ment of Commerce, Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [N]

7. Seeking impact and implementation bargaining in response to agency-instituted changes in conditions of employment.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

8. Providing for reopener negotiations.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

E.
Regulationtc \l2 "E.
Regulation
1.
Agreement provisions will prevail over Government‑wide or other rules or regulations issued after the agreement.  Customs Service, 9 F 138 [N]

2.
Conflict between the agreement and the master agreement or nongovernment‑wide regula​tions will be resolved by relying on the terms of the agreement.  Internal Revenue Service, 13 F 93 [N]

3.
Agreement provisions will prevail over subsequently issued Government‑wide rules and regulations.  Internal Revenue Service, 14 F 45 [N]

4.
Incorporating retirement regulations into the agreement.  Panama Canal Commission, 18 F 43 [NN]

5.
The collective bargaining agreement to prevail over agency regulations that were issued subsequent to the effective date of the agreement.  Bureau of Engraving and Printing, 25 F 9 [N]

6.
Agency policies, rules and regulations shall be consistent with the agreement.  Fort Knox Dependent Schools, 27 F 34 [N]

7.
Subordinating to the negotiated agreement any agency regulations or policies in conflict with the agreement.  Justice, 29 F 1 [N]

8.
Policies and procedures set forth in the negotiated article take precedence over those set forth in agency regulations, otherwise the procedures in the regulations will be followed.  Interior, 29 F 122 [N]

9.
Requiring the collective bargaining agreement take precedence over conflicting provisions in agency regulations which predate or post‑date agreements.  Justice, 31 F 9 [N]

10.
Requiring the agency to comply with its regulations governing personnel policies and practices is a negotiable appropriate arrangement.  Education and American Federation of Government Employees, 42 F 34 [N].  Reversed in Department of Education v. Federal Labor Relations Authority, 969 F.2d 1158 (D.C. Circuit, 1992).

F.
Miscellaneoustc \l2 "F.
Miscellaneous
1.
Restating employees' collective bargaining rights under the Statute.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

2.
Preventing implementation of changes during impasse, unless a compelling need exists, if either party has invoked impasse resolution procedures.  Department of Defense Dependents Schools, 29 F 61 [N]

3.
Management to contractually bind itself to continue its current organization structure for the life of the agreement.  Pennsylvania National Guard, 29 F 102 [NN]

4.
Concerning the negotiation of changes in conditions of employment that affect more than one facility or originate above the facility level.  Veterans Affairs and National Federation of Federal Employees, 49 F 89 [N]

5. Technicians who attend negotiation sessions as observers on behalf of the union in accor​dance with an applicable agreement between the parties.  Wisconsin National Guard, Madison, Wisconsin and Association of Civilian Technicians, 56 F 144 [N]

6. Eliminating the agency’s discretion to refrain from bargaining over § 7106 (b)(1).  Depart​ment of Veterans Affairs Medical Center, Providence and Fraternal Order of Police, 

        57 F 70 [N, (b)(1)]




ASSIGNMENTStc \l1 "ASSIGNMENTS
A.
Assignments Generallytc \l2 "A.
Assignments Generally
1.
Allowing employees to accept assignment from other sections and requiring that a particular person resolve work assignment disputes.  Library of Congress, 3 F 117 [NN]

2.
Performing certain work by a particular employee or position and approving assignments by the immediate supervisor.  Internal Revenue Service, 7 F 35 [NN]

3.
Certain amount of time be set aside for the performance of various duties.  Defense Logistics Agency, 7 F 114 [NN]

4.
Agency to assign work based on an individual screening method and that would condition the use of another procedure on union‑management agreement.  Social Security Administra​tion, 7 F 139 [NN]

5.
Requiring performance of certain work by other sections or a contractor.  Vandenberg Air Force Base, 9 F 83 [NN]

6.
Prohibiting the assignment of certain duties to individual members of a specified group of employees until all employees in the group are assigned the duties.  Social Security Adminis​tration, 9 F 103 [NN]

7.
Management to provide employees with the opportunity to undertake work assignments which enable management to evaluate the employee's ability to perform higher graded work.  Customs Service, 9 F 138 [NN]

8.
Prohibiting the assignment of certain duties to employees beyond a specified time limit under specified circumstances.  Environmental Protection Agency, 11 F 110 [NN]

9.
Permitting employees to whom work had been assigned to delay returning to the work place when it was the location of a fire emergency.  San Antonio Veterans Affairs Medical Center, 12 F 26 [N]

10.
Barring assignment of higher level duties to employees for convenience of the agency.  Defense Logistics Agency, 14 F 91 [NN]

11.
Management to provide work commensurate with employee skills and potential.  Kirtland Air Force Base, 15 F 126 [NN]

12.
Relieving employees of responsibility for the accuracy the instruments used in their work.  Labor, 15 F 170 [NN]

13.
Establishing the order in which work will be performed once assigned.  Social Security Administration, 15 F 172 [NN]

14.
Prohibiting management from assigning to employees duties which require skills they do not possess.  Office of Personnel Management, 17 F 99 [NN]

15.
Agency to provide employees with opportunities to perform work commensurate with their skills and abilities.  Army, 17 F 118 [NN]

16.
Allowing employees flexibility in establishing a new work control system and desk organiza​tion subject to the approval of their supervisor.  Office of Personnel Management, 18 F 17 [NN]

17.
Prohibiting the agency from requiring reserve technicians to perform duties in other than a civilian status except during periods of national emergency, time of war and annual training.  Norton Air Force Base, 19 F 78 [NN]

18.
Giving unit members who wish a change in grade and/or subject assignment consideration before others are considered.  Fort Knox, 19 F 103 [N]

19.
Pertaining to the relationship between National Guard technicians civilian assignments and their military grades and assignments.  National Guard Bureau, 20 F 103 [NN]

20.
Supervisor to notify an employee if he/she is called on to justify to higher level management why certain work is or is not assigned to employee.  Federal Deposit Insurance Corpora​tion, 21 F 104 [NN]

21.
Agency to refrain from assigning duties to employees during periods set aside for personal cleanup.  National Guard Bureau, 26 F 62 [NN]

22.
Assignment of employees among various sectors or types of work be fair and consistent at all times. Office of Personnel Management, 26 F 76 [NN]

23.
Employees be counseled or corrected only by their designated supervisors in ordinary circumstances.  Salisbury Veterans Affairs Medical Center, 27 F 13 [NN]

24.
Agency to consider an employee's view in circumstances where the agency has directed the employee to take an action which the employee believes is inconsistent with professional standards of practice, ethical guidelines and/or certification requirements.  Veterans Affairs, 29 F 50 [N]

25.
Requiring the assignment of work to specific employees or portions of the agency's organi​zation.  Veterans Affairs, 31 F 32 [NN]

26.
Permitting employees to request assignments to a different supervisor and establishing procedures for such request.  National Labor Relations Board, 32 F 82 [N]

27.
Preventing the agency from assigning work to employees who have worked 13 consecutive days unless the assignments are attributable to unforeseen emergencies or circumstances.  Puget Sound Naval Supply Center, 32 F 94 [NN]

28.
Preventing management from determining the duration of a particular assignment.  Warner Robins Air Force Base, 35 F 32 [NN]

29.
Requiring the agency to use the form designed by the union to implement the quality control process.  Defense Mapping Agency and American Federation of Government Employees, 39 F 102 [NN]

30.
Requiring that certain assignments be set forth in writing.  Agriculture and National Association of Government Employees, 40 F 101 [NN]

31.
Relating to the circumstances under which employees must report to their supervisors when leaving their work area.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [NN]

32.
Apprentices will be placed in the appropriate journey worker position following satisfactory completion of their apprenticeship.  Norfolk Naval Shipyard and Metal Trades Council, 42 F 57 [NN]

33.
Establishing procedures for selecting employees for certain assignments.  Treasury, Office of Thrift Supervision and American Federation of Government Employees, 47 F 84 [N]

34.
Certain employees will record certain types of work under the appropriate accounting codes.  Patent and Trademark Office and Patent Office Professional Association, 47 F 91 [N]

35.
A proposal requiring the agency to redistribute, in a fair and equitable manner, work that arises from the additional duties created by the implementation of the new mail metering system.  Housing and Urban Development and American Federation of Government Employees,  48 F 19 [N, (b)(3)]

36.
Requiring the agency to refrain from implementing its new mail metering system until a grievance is resolved involving the level at which bargaining over this matter should occur or until the agency agrees to negotiate over the change at the national level.  Housing and Urban Development and American Federation of Government Employees,  48 F 19 [N, (b)(2)]

37.
Employees will not be assigned to, or held accountable for, certain duties.  Panama Canal Commission and National Marine Engineers Beneficial Association, 49 F 38 [NN, (a)(2)(B)]

38.
Requiring the agency to select qualified employees, in order of seniority, for assignment to the ALTA unit.  Social Security Administration  and American Federation of Government Employees, 49 F 80 [N]

39.
Requiring management to assign employees work at the start of each workday.  Virginia National Guard and National Federation of Federal Employees, 49 F 84 [NN, (a)(2)(B)]

40.
Describing the circumstances in which supervisors must interrupt work assignments and employees may discontinue their assigned work.  Virginia National Guard and National Federation of Federal Employees, 49 F 84 [NN, (a)(2)(B)]

41.
Limiting the employees who may be assigned to operate potentially dangerous equipment.  Virginia National Guard and National Federation of Federal Employees, 49 F 84 [NN, (a)(2)(B)]

42.
"Downtime" will be approved for certain periods.  Social Security Administration  and American Federation of Government Employees, 49 F 102 [NN, (a)(2)(A) and (B)]

43.
Except for certain TDY assignments for which employees volunteer, the agency would be prohibited from making any individual TDY assignment lasts longer than 90 days and would require the termination of a TDY assignment once the assigned employee has accumulated 90 days on TDY.  Defense Contract Audit Agency and American Federation of Government Employees, 51 F 123 [NN, (a)(2)(A) &(B)]

44.
Restricting management’s ability to make holiday work assignments.   Army Aviation Center and Fort Rucker, Fort Rucker, Alabama and American Federation of Government Employ​ees, 53 F 60 [NN, (a)(2)(B)]

45. Reducing the number of General Inquiry telephone lines from three to two, and eliminates the backup telephone position.  Social Security Administration and American Federation of Government Employees.  55 F 163 [N, (b)(1)]

46. Mandating, under certain circumstances, continuance of the “specialist” Claims Representa​tives policy that is currently in affect.  Social Security Administration and American Federation of Government Employees.  55 F 163 [N, (b)(1)]

47. The location of certain work.  Federal Aviation Administration and Professional Airways Systems Specialists, 56 F 134 [NN]

48. All Specialists in the DCAA Central Region will be assigned to a home team at their post of duty and not be assigned directly to FAO managers. Defense Contract Audit Agency, Central Region, Irving, Texas and American Federation of Government Employees, 56 F 186 [NN, (a)(2)(B)]

49. Eliminating the agency’s right to assign employees using language which is identical to § 7106 (a)(2)(A).  Department of Veterans Affairs Medical Center, Providence and Fraternal Order of Police, 57 F 70 [NN, (a)(2)(A)] 

50. Requiring the agency to set up a “bidding procedure” in making determinations as to the assignment of employees and use a “promotional examination procedure” to increase qualifications.  Department of Veterans Affairs Medical Center, Providence and Fraternal Order of Police, 57 F 70 [NN, (a)(2)(A)]  

B.
Assigning Specific Taskstc \l2 "B.
Assigning Specific Tasks
1.
Prescribing specific duties that agency personnel shall perform in preparing manuscripts.  Agriculture, 4 F 2 [NN]

2.
Counting units of work involved in microfilm research work accomplished by employees.  Internal Revenue Service, 7 F 35 [NN]

3.
Conditioning the assignment of searching and locating folders work to instances where the folders are located on employees' desks or in their backlogs.  Social Security Administration, 7 F 139 [NN]

4.
Preventing management from denying an assignment to a part‑time intermittent employee because the employee's aggregate salary would exceed the limit set forth in the terms of employment.  National Archives and Records Service, 8 F 86 [NN]

5.
Establishing fire fighting, fire protection, and life safety as the primary functions of unit employees. Fort Polk, 8 F 89 [NN]

6.
Prohibiting time limitations on the number of processes served in an hour or in a day.  Marshals Service, 9 F 140 [NN]

7.
Participation in review studies will take precedence over all other duties assigned to involved employees.  Fort Bliss, 9 F 145 [NN]

8.
Review study by the Comptroller when there is a redistribution or realignment of duties.  Fort Bliss, 9 F 145 [NN]

9.
Allowing a change in the duties of instructors only as new instructors are hired.  Fort Jackson, 11 F 95 [NN]

10.
Deleting a proposed requirement that all graphic control operators be responsible for adherence to the operating instructions.  San Antonio Veterans Affairs Medical Center, 12 F 26 [NN]

11.
Moving a regulatory statement of the duties of the graphic control operator from a section captioned "Mission" to a section captioned "Responsibilities."  San Antonio Veterans Affairs Medical Center, 12 F 26 [N]

12.
Eliminating the requirements that employees maintain completed logs and refrain from inserting unofficial personal comments.  San Antonio Veterans Affairs Medical Center, 12 F 26 [NN]

13.
Altering the time frame in which tasks are to be performed under the proposed regulations.  San Antonio Veterans Affairs Medical Center, 12 F 26 [NN]

14.
Prescribing a procedure for controlling vessels which have no pilots on board.  Panama Canal Commission, 13 F 87 [NN]

15.
Union to participate in determining when additional work could be assigned to an organiza​tional element.  Fort Bliss, 15 F 4 [NN]

16.
A secondary military occupational specialty meets the requirement that military and civilian assignments must be compatible.  Kansas National Guard, 18 F 85 [NN]

17.
Limiting management's right to assign duties to gate guards which relate to enforcement of laws, rules and regulations other than those pertaining to entrance onto the post.  Fort Knox, 19 F 95 [NN]

18.
Establishing the qualifications of personnel assigned to positions charged with enforcing traffic regulations and requiring them to establish courteous personal contact with employ​ees.  Fort Knox, 19 F 95 [NN]

19.
Preventing management from assigning custodial duties to clerical, technical, administrative or professional personnel.  Keesler Air Force Base, 19 F 113 [NN]

20.
Any assignment of additional duties will be related to the instructor's position.  Bureau of Indian Affairs, 21 F 57 [NN]

21.
Agency to grade cases for assignment according to an agency manual.  Internal Revenue Service, 22 F 30 [NN]

22.
As far as possible, management, when making case assignments, will ask employees for their work area preference, take into account the preference and any hardship reasons which dictate the preference, and accommodate the employee with the earliest service computation date.  Internal Revenue Service, 22 F 30 [NN]

23.
Limiting the number and kinds of cases which can be assigned to the employee during an audit period.  Social Security Administration, 23 F 21 [NN]

24.
Agency to provide relief or assistance to an employee who is required to lift an item or operate machinery or equipment requiring physical exertion beyond safe limits specified in current applicable directives.  Interior, Blue Ridge Parkway, 24 F 7 [NN]

25.
Change in assignments will not be made in such a manner as to unfairly disadvantage any particular employee or impose any unreasonable or unnecessary workload burden on any particular employee.  Social Security Administration, 24 F 50 [NN]

26.
Agency to negotiate procedure and appropriate arrangement prior to imposing additional administrative work requirements.  Bureau of Engraving and Printing, 25 F 9 [N]

27.
Allowing employees to select the particular piece of equipment upon which they will perform the duties of their position.  Bureau of Engraving and Printing, 25 F 9 [NN]

28.
Only qualified maintenance personnel could be required to perform repair work on machines while they were in motion or operation.  Redstone Arsenal, 27 F 14 [NN]

29.
Preventing management from assigning employees to particular posts in certain circum​stances.  Department of Defense Dependents Schools, 27 F 71 [NN]

30.
Construing all other duties as assigned in such a way as to prohibit the assignment of lower graded duties.  Connecticut National Guard, 27 F 86 [NN]

31.
Prescribing certain duties to certain personnel.  Hines Veterans Affairs Medical Center, 28 F 35 [NN]

32.
Barring assignment of nonprofessional duties.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

33.
Prohibiting the agency from assigning work to employees during rest period.  Fort Bragg Schools, 28 F 66 [NN]

34.
Prohibiting the agency from requiring employees to work in extreme heat or cold.  Fort Bragg Schools, 28 F 66 [NN]

35.
Allowing employees to wait for an assignment rather than seek out their supervisors to ask for work.  Office of Personnel Management, 28 F 89 (NN]

36.
Agency to assign certain duties to specific individuals of offices.  Fort Rucker, 28 F 152 [NN]

37.
Restricting the agency in the particular duties and work to be assigned or the particular employees to whom, or positions to which, work will be assigned.  Internal Revenue Service, 29 F 38 [NN]

38.
Degree of accountability to which an employee will be held in carrying out an assigned task.  Department of Defense Dependents Schools, 29 F 49 [NN]

39.
Assigning certain responsibilities to specified agency organizational segments and/or employees.  Department of Defense Dependents Schools, 29 F 49 [NN]

40.
Limiting an agency's ability to assign nonprofessional duties.  Department of Defense Dependents Schools, 29 F 56 [NN].  Reversed and remanded in Overseas Education Association v. Federal Labor Relations Authority, 876 F.2d 960 (D.C. Circuit, 1989).

41.
Agency to grant to the fullest extent possible an adequate period of time to accomplish certain tasks.  Department of Defense Dependents Schools, 29 F 56 [NN]

42.
Agency to make every reasonable effort to limit the work assignments of employees to the duty day.  Department of Defense Dependents Schools, 29 F 61 [NN]

43.
Allowing participation by unit employees and the union in the development of curriculum changes which impact on unit employees.  Department of Defense Dependents Schools, 29 F 61 [NN]

44.
Employees working 10 or more consecutive hours would be given adequate time to take care of personal affairs, and the time would not be compensated by the agency.   Justice, 29 F 73 [N]

45.
Conditioning the assignment of extracurricular activities on employee preference.  West Point, 29 F 123 [NN].  Reversed in West Point Elementary School Teachers Association v. Federal Labor Relations Authority, 855 F.2d 936 (2nd Circuit, 1988). 

46.
Providing negotiation over the school calendar.  West Point, 29 F 123 [NN]

47.
Mandating that the employee to be released from work for purposes stated in the proposal.  Fort Bragg, 30 F 69 [NN]

48.
Employees receive certain types of assignment opportunities.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

49.
Management assign an employee returning from a leave of absence to a position which best utilizes the employee's skills if there is no opening in the employee's former position and shift.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

50.
Preventing the agency from assigning work to employees in certain circumstances.  Interior, 30 F 93 [NN]

51.
Management to use skills in a particular manner by redesigning jobs and assigning training during duty hours.  Oceana Naval Air Station, 30 F 122 [NN]

52.
Permitting employees assigned to a particular duty station to remain at that same duty station for a maximum of 10 years.  Office of Personnel Management, 31 F 8 [NN]

53.
Employees have the right to refuse orders that would require them to violate law.  Justice, 31 F 9 [N]

54.
Limiting the circumstances in which management can require work to be performed on a holiday. Naval Air Rework, 31 F 20 [NN]

55.
Agency to return employees, who had been reassigned because of unsuccessful performance in the required training, to their previous assignments.  Kansas City Veterans Affairs Medical Center, 31 F 77 [NN]

56.
Restricting the method of assigning employees to various shifts in a multi‑shift operation.  Internal Revenue Service, 32 F 127 [NN]

57.
Management to inform an employee in writing as to why he or she is designated essential.  Bureau of Engraving and Printing, 33 F 86 [N]

58.
Requiring the agency to assign each technician to a work area.  Illinois Air National Guard, 35 F 86 [NN]

59.
Limiting the agency's scheduling of drills.  San Francisco Naval Station, 37 F 69 [NN]

60.
Limiting the particular duties that can be assigned on holidays and holiday weekends.  San Francisco Naval Station, 37 F 69 [NN]

61.
Assignment of qualified employees to perform the work already assigned to them.  Newing​ton Veterans Affairs Medical Center, 38 F 23 [N]

62.
Requiring civilian guards to salute commissioned officers who enter the Submarine Base when the officers display proper identification.  Groton Naval Submarine Base and National Association of Government Employees, 39 F 65 [NN]

63.
Permitting the guards not to salute individuals in vehicles displaying a blue officer's sticker when these vehicles are not driven by officers.  Groton Naval Submarine Base and National Association of Government Employees, 39 F 65 [NN]

64.
Concerning only the circumstances under which certain duties (signatory authority) will be assigned.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [NN]

65.
Requiring that a specific individual, the reviewer, create a report.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [NN]

66.
Requiring that at least two reviewers will evaluate examiners' work.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [NN]

67.
Allowing an employee assigned an unfamiliar application to dictate when management must determine whether the employee is qualified for the permanent grant of signatory authority.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [NN]

68.
Permitting employees to refuse to follow a physician's orders permitting a patient to smoke in a smoke-free unit.  Veterans Affairs and American Federation of Government Employees, 40 F 95 [NN]

69.
The requirements for National Registry of Emergency Medical Technicians basic and paramedic certification be implemented in FY 1996 instead of September 1989.  Fort Jackson and National Federation of Federal Employees, 40 F 104 [NN]

70.
The agency will make arrangements for employee to take the practical examination for National Registry of Emergency Medical Technician basic certification twice annually starting in FY 1995.  Fort Jackson and National Federation of Federal Employees,           40 F 104 [N]

71.
Requiring the agency to provide relief to employees after they have operated a vehicle for 10 consecutive hours and which concerns the operation of overweight, overlong, and overwide vehicles.  Missouri National Guard and National Association of Government Employees,  42 F 40 [N]

72.
Permitting employees who believe that their constitutional rights are being violated to refuse to enter or remain in testing designated positions and requiring management to provide those employees with an opportunity to transfer from testing designated positions to non-testing designated positions.  Newport Naval Underwater System Center and National Association of Government Employees, 42 F 49 [NN]

73.
Concerning the participation of employees in charity drives.  Orlando Naval Training Center and National Federation of Federal Employees, 43 F 4 [NN]

74.
Requiring the agency normally to avoid assigning incidental duties to employees that are inappropriate to an employee's position and qualifications.  Warren Army Tank-Automotive Command and American Federation of Government Employees, 44 F 113 [N]

75.
Requiring management to schedule employees' tours of duty in a fair and objective manner.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

76.
Firearms and Range Officers will be designated in a fair and objective manner. Customs Service and National Treasury Employees Union, 46 F 67 [NN]

77.
Excluding the selecting official from serving on the Board.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

78.
Requiring the agency to assign one Title II claims representative and one Title XVI claims representative to Shift 2.  Social Security Administration and American Federation of Government Employees, 46 F 106 [NN]

79.
Limiting the types of reviews that the agency may assign to the Reviewer Position.  Social Security Administration  and American Federation of Government Employees, 46 F 147 [NN]

80.
Providing employees with 3 hours' non-examining time to become familiar with reexamina​tion procedures when first assigned re-examinations.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

81.
Prescribing how time spent on specific aspects of employees' work will be recorded.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

82.
Requiring the Supplemental Security Income FY93 Plan to remain in effect for a minimum of 90 days, but allowing management to make certain adjustments to the Plan.  Social Security Administration  and American Federation of Government Employees, 49 F 27 [NN, (a)(2)(B)]

83.
Requiring the agency to apply uniformly the term "emergency"  when it results in the loss of employees' adjudication time and providing that emergencies be limited to events which are out of the ordinary.  Social Security Administration  and American Federation of Govern​ment Employees, 49 F 27 [NN, (a)(2)(B)]

84.
Requiring the agency to make reasonable efforts to allow employees to make up lost adjudication time.  Social Security Administration  and American Federation of Govern​ment Employees, 49 F 27 [NN, (a)(2)(B)]

85.
Establishing a goal of 1 day per week of adjudication time for employees and requiring that the parties attempt to reach that goal.  Social Security Administration and American Federation of Government Employees, 49 F 27 [NN, (a)(2)(B)]

86.
Precluding management from assigning work to employees who are waiting for needed tools or equipment to become available.  Virginia National Guard and National Federation of Federal Employees, 49 F 84 [NN, (a)(2)(B)]

87.
Permitting employees whose work product was substantively changed to submit a statement expressing their disagreement which would be maintained in the employer’s files.  Library of Congress and American Federation of State, County and Municipal Employees, 53 F 118 [NN, (a)(2)(B)] 

88.
Requiring the agency to assign its aviation work to two employees, rather than to one employee.  Department of Energy, Western Area Power Administration, Golden, Colorado and American Federation of Government Employees, 54 F 69 [N,(b)(1)]

89.
Requiring the agency to maintain the status quo, i.e., to maintain two separate helicopters.  Department of Energy, Western Area Power Administration, Golden, Colorado and American Federation of Government Employees, 54 F 69 [N,(b)(1)]

90.
Requiring the agency to make every reasonable effort to provide employees with off-interview time.  Social Security Administration and American Federation of Government Employees, 54 F 113 [N,(b)(1)].

91.
Requiring the agency to provide T2 and T16 claims representatives with off-interview time.  Social Security Administration and American Federation of Government Employees, 54 F 113 [N,(b)(1)].

92.
Requiring the agency to provide one day of off-interviewing time per week for employees who are on either a flex-time or compressed work schedule.  Social Security Administration and American Federation of Government Employees, 54 F 113 [N,(b)(1)].

93
Establishing a rotational schedule for “interviewing duty [,]” which includes designated off-interview days for T2 and T16 claims representatives.  Social Security Administration and American Federation of Government Employees, 54 F 113 [N,(b)(1)].

94.
Requiring management to make every reasonable effort to honor the off-interviewing assignments, and allows the parties to agree on assigning interviews to claims representatives who are on off-interview days.  Social Security Administration and American Federation of Government Employees, 54 F 113 [N,(b)(1)].

95.
The rotational assignment of interviews and permits claims representatives to make up any lost off-interview time.  Social Security Administration and American Federation of Government Employees, 54 F 113 [N,(b)(1)].

96.
The off interviewing procedures will apply unless the total number of claims representatives on duty on any given day is equal to or less than 50 percent of the total complement of claims representatives.  Social Security Administration and American Federation of Government Employees, 54 F 113 [N,(b)(1)].

97.
The continuation of current leave practices in the office.  Social Security Administration and American Federation of Government Employees, 54 F 113 [N,(b)(1)].

98.
Prescribing the length of time that the agency must wait before it can assign a representative to interview a claimant.  Social Security Administration and American Federation of Government Employees, 54 F 113[N,(b)(1)].

99.
Setting forth a rotational system of assigning interview to Crs “[o]ut of alpha.”  Social Security Administration and American Federation of Government Employees, 54 F 113 [N,(b)(1)].

100.
Identifying various duties that claims representatives must perform while processing interviews.  Social Security Administration and American Federation of Government Employees, 54 F 113 [N,(b)(1)].

101.
Requiring the agency to provide additional off-interview time or some other means of maintaining a balance in the workload.  Social Security Administration and American Federation of Government Employees, 54 F 113 [N,(b)(1)].

102.
Requiring the agency to continue to assign work to licensed practical nurses (LPNs) in the walk-in clinic, emergency room and out-patient clinic despite the fact that the agency has determined it is not operationally efficient to do so.  Department of Veterans Medical Center, Lexington, Kentucky and National Association of Government Employees, 55 F 96 [N, (b)(1)]

103.
Requiring the agency to retain LPNs in the areas specified by the proposals for an indetermi​nate period of time, without regard to either current or future work needs.  Department of Veterans Medical Center, Lexington, Kentucky and National Association of Government Employees, 55 F 96 [N, (b)(1)]

104.
Requiring the agency to define in writing what constitutes a GS-12 complex case.  Depart​ment of Labor, Employment Standards Administration, Office of Workers Compensation Programs, Boston, Massachusetts and American Federation of Government Employees, 55 F 100, [N]

105.
Requiring the agency to develop and distribute to work centers, for use throughout the year, a question-and-answer book containing necessary information of certification of aircraft repairs.  National Guard Bureau, Camp Murray, Washington and Association of Civilian Technicians, 55 F 101 [NN, (a)(2)(B)]

106.
Requiring the agency to an annual basis, determine whether inspectors are qualified to certify aircraft repairs based on inspectors’ demonstration of knowledge of information in the book.  National Guard Bureau, Camp Murray, Washington and Association of Civilian Techni​cians, 55 F 101 [NN, (a)(2)(B)]

107. Requiring that, for a trail period of 2 months, five title 2 and five title 16  Claims Representa​tives be assigned to primary interviewing.  Social Security Administration and American Federation of Government Employees, 55 F 163 [N, (b)(1)]

108. Requiring the agency to retain the language of the 1995 Customer Service Standards.   Department of Labor, Occupational Safety and Health Administration and American Federation of Government Employees, 57 F 62 [NN, (a)(2)(A) and (B)]

109. Requiring the agency upon completion of the new terminal, negotiate with the union over whether Plant Protection Quarantine Officers meet the criteria set forth in APHIS Directive 402.1.  Plant Health Inspection Services, Plant Protection Quarantine and National Association of Agriculture Employees, 57 F 76 [NN, (a)(2)(A)]

C.
Assignments to Bargaining Unit Employeestc \l2 "C.
Assignments to Bargaining Unit Employees
1.
Precluding the agency from assigning cases to the designated bargaining unit employees if their caseloads are unmanageable.  Internal Revenue Service, 6 F 97 [NN]

2.
Making every reasonable effort to insure that work normally assigned to bargaining unit employees is performed by properly qualified bargaining unit employees.  Federal Aviation Administration, 6 F 106 [N]

3.
Relieving unit employees of responsibilities such as maintenance, upkeep of equipment, etc., and barring removal of ice from the post except in emergency.  Fort Polk, 8 F 89 [NN]

4.
Preventing management from assigning work to military personnel which historically has been performed by bargaining unit employees.  Aberdeen Proving Ground, 8 F 117 [NN]

5.
Preventing management from assigning unit employees to perform certain duties.  Vandenberg Air Force Base, 9 F 83 [NN]

6.
Preventing management from assigning additional or incidental duties to bargaining unit employees except in special circumstances and in emergency situations.  Brooklyn Veterans Affairs Medical Center, 14 F 62 [NN]

7.
Accepting and assigning additional work to bargaining unit employees on their ability to accomplish it without overtime or the temporary augmentation of the unit work force.  Fort Bliss, 15 F 4 [NN]

8.
Nurses not be used to replace employees outside the bargaining unit.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

9.
Preventing an agency from assigning to unit employees duties which would have normally been performed by absent teachers.  Department of Defense Dependents Schools, 29 F 56 [NN]

10.
Describing the work jurisdiction that will be performed exclusively by bargaining unit employees.  United States Information Agency, 37 F 113 [N].  Reversed and remanded in United States Information Agency v. Federal Labor Relations Authority, 960 F.2d 165 (D.C. Circuit, 1992).  On remand 49 F 119 [N]

11.
Assigning a unit employee to cover for an absent specialist where the agency had elected not to hire a substitute.  Department of Defense Dependents Schools and Overseas Education Association, 39 F 10 [NN]

12.
Establishing a procedure governing the assignment of supervisory duties temporarily to unit employees.  Defense Mapping Agency, 39 F 101 [N].  Remanded in Defense Mapping Agency v. Federal Labor Relations Authority, 955 F.2d 764 (D.C. Circuit, 1992).  Defense Mapping Agency, 45 F 112 on remand [N]

13.
Allowing bargaining unit employees' grades and time spent at the agency's Denver Area Office to be the determinative factors when deciding conflicts over the area office to which unit employees will be assigned.  Labor and American Federation of Government Employ​ees, 39 F 124 [N]

14.
Army Material Command (AMC) interns that were members of the bargaining unit will be grand fathered in and not be subject to the AMC Displaced Professional Employee Program.  Rock Island Army Arsenal and National Federation of Federal Employees, 43 F No. 95 [NN]

15.
AMC interns who were in the bargaining unit will be returned to the status quo.  Rock Island Army Arsenal and National Federation of Federal Employees, 43 F No. 95 [NN]

16.
All previous bargaining unit employees who were removed from the bargaining unit "will be returned to the unit retroactively."  Rock Island Army Arsenal and National Federation of Federal Employees, 43 F No. 95 [NN]

17.
Providing that the bargaining unit status of employees detailed out of or into the unit will remain unchanged.  Letterkenny Army Depot and National Federation of Federal Employ​ees, 44 F 58 [NN]

18.
Requiring all staff meetings involving Newington unit employees to be held at the Newing​ton medical facility.  Department of Veterans Affairs Medical Center, Newington, Connecti​cut and National Association of Government Employees, 53 F 58 [N]

19.
Conditioning the assignment of work to compensated work therapy personnel on the provision of information about those personnel to the union.  Department of Veterans Affairs Medical Center, Newington, Connecticut and National Association of Government Employees, 54 F 55 [NN,(a)(2)(B)]

20.
Prohibiting the assignment of compensated work therapy personnel so as to deny unit employees full-time employment.  Department of Veterans Affairs Medical Center, Newington, Connecticut and National Association of Government Employees, 54 F 55 [NN,(a)(2)(B)]

21.
Prohibiting the agency from assigning compensated work therapy personnel so as to fill any vacant unit positions.  Department of Veterans Affairs Medical Center, Newington, Connecticut and National Association of Government Employees, 54 F 55 [NN, (a)(2)(B)]

22.
Restricting actions by “CWT personnel” -- prohibiting these individuals from interfering with bargaining unit members’ contractual rights --rather that restrict actions by the agency.  Department of Veterans Affairs Medical Center, Newington, Connecticut and National Association of Government Employees, 54 F 55 [NN,(a)(2)(B)]

D.
Assignments to Non-bargaining Unit Employeestc \l2 "D.
Assignments to Non-bargaining Unit Employees
1.
Requiring the agency to rescind, to the extent that it affects non-bargaining unit employees, any permanent reassignments made before agreement was reached on the applicable contract provisions and handling those reassignments under such provisions.  Labor, 3 F 44 [NN]

2.
Prohibiting the assignment of certain work to employees who do not meet certain require​ments or who are outside the bargaining unit.  Yuma Providing Grounds, 14 F 68 [NN]

3.
Preventing the agency from making collateral duty assignment, such as Motor Pool Officer, to non unit personnel.  Marshals Service, 15 F 71 [NN]

4.
Assigning certain duties to non‑unit personnel.  Dayton Veterans Affairs Medical Center,  28 F 65 [NN]

5. Requiring the agency to negotiate with the union before assigning any work historically performed by bargaining unit employees to non-bargaining unit employees.  Government Printing Office and International Brotherhood of Electrical Workers, 56 F 96 [NN, (a)(2)(A)]

E.
Classification/Position Descriptiontc \l2 "E.
Classification/Position Description
1.
Preventing management from regularly assigning duties not reasonably related to a job description.  Fort Dix, 2 F 16 [N]

2.
Requiring that the duties of an employee's position be modified to accommodate illness/injury.  Air Force Contract Management Division, 3 F 20 [NN]

3.
Requiring that the work assignments be consistent with the primary function of the fire department and/or the position classification standards for fire fighters, requiring assignment of duties to available employees by rotation, and prohibiting assignment of specified duties to fire fighters.  Carlisle Barracks, 8 F 7 [NN]

4.
Prohibiting the assignment of duties performed by employees in one classification series to employees in any other classification series.  Lakehurst Naval Air Engineering Center, 8 F 28 [NN]

5.
Assignments, "as a general matter," to be consistent with grade level, position description and performance.  Redstone Arsenal, 10 F 74 [N]

6.
Prohibiting the assignment of work on the basis of grade or group.  Internal Revenue Service, 13 F 9 [NN]

7.
Every effort will be made to assign work appropriate to classification.  Defense Logistics Agency, 14 F 91 [N]

8.
Preventing management from assigning duties to employees which are inappropriate to their positions or qualifications.  Vint Hill Farms Station, 16 F 82 [NN]

9.
Employees will not be held accountable for duties outside their position descriptions.  Topeka Veterans Affairs Medical Center, 24 F 17 [N]

10.
Prohibiting the assignment of work to employees when the work does not conform to the employees' classifications or qualifications.  Letterman Army Medical Center, 29 F 43 [NN]

11.
To the maximum extent consistent with work assignments, employees will be assigned to work appropriate to the job classification specified in their description(s) and at the step or grade level for which they are being paid.  Albany Marine Corps Logistic Base, 29 F 126 [NN]

12.
Requiring the agency to utilize employees' skills to the maximum extent possible and, to the extent possible, to distribute the work equitably within employees' job classifications.  Veterans Affairs and National Association of Government Employees, 40 F 60 [N]

F.
Details/Loans/Temporary Assignmentstc \l2 "F.
Details/Loans/Temporary Assignments
1.
Compelling the selection of a particular individual for temporary assignment to another position solely on the basis of seniority.  Air Force Logistics Command, 2 F 77 [NN]

2.
Mandating "light duty" details for employees temporarily unable to perform all the duties of their positions.  Air Force Contract Management Division, 3 F 20 [NN]

3.
Management to use seniority in selecting employees to temporarily perform the duties of their positions at different duty stations.  Air Force Logistics Command, 5 F 15 [N]

4.
Requiring management to make selections for details only from rosters; giving employees the right to decline to accept details; requiring that employees be selected for details on the basis of inverse seniority; and restricting the duration of details to 60 days.  Tinker Air Force Base, 7 F 45 [NN]

5.
Management to establish a pool of employees for detail to higher-graded, non-supervisory positions.  Tinker Air Force Base, 7 F 45 [N]

6.
Selecting supervisors will establish rosters within the lowest organizational entity in which five qualified candidates for details can be obtained.  Tinker Air Force Base, 7 F 45 [NN]

7.
"Loans"‑‑i.e.,temporary performance of employees of the duties of their positions in other work areas‑‑be made on the basis of inverse seniority.  Tinker Air Force Base, 7 F 45 [N]

8.
Competitive procedures for selecting employees for details of more than 60 days to higher-grade positions or positions with known promotion potential.  Immigration and Naturaliza​tion Service, 8 F 75 [N]

9.
Procedures for selecting employees for details to higher positions or for assignment to lower-graded work which is unusually dirty or arduous, where management determines that two or more employees are equally qualified and capable.  Veterans Affairs National Cemetery Office, 9 F 84 [N]

10.
Establishing 88 instead of 40 hours as the minimum time an employee will remain at the top of the rotation list for special details.  Marshals Service, 9 F 140 [N]

11.
Establishing a 48-hour notice requirement for special details.  Marshals Service, 9 F 140 [N]

12.
Limiting management's right to assign union officials to details, special assignments, or any other out-of-the-district activities.  Marshals Service, 9 F 140 [NN]

13.
It shall not be the policy or practice to detail employees in such a manner that would discriminate against the employee's merit promotion, reduction in force, upward mobility, EEO, or union membership rights.  National Guard, 11 F 81 [N]

14.
Prohibiting the agency from limiting by grade the employees that the agency will consider for details.  Portsmouth Naval Shipyard, 14 F 9 [N]

15.
Requiring the use of inverse seniority in temporarily assigning employees to work they do not usually perform.  Defense Logistics Agency, 14 F 91 [NN]

16.
Limiting the length of temporary assignments.  Immigration and Naturalization Service, 16 F 35 [NN]

17.
Rotating details, shorter than 30 calendar days, to positions having a higher grade or qualifying experience among qualified employees to the fullest extent feasible.  Vint Hill Farms Station, 16 F 82 [N]

18.
Extending coverage of the agreement to bargaining unit employees while they are on detail outside the unit.  Social Security Administration, 17 F 6 [NN]

19.
Limiting the circumstances under which employees can be detailed.  National Park Service, 17 F 45 [NN]

20.
Prohibiting details to higher levels or different kinds of work for the purpose of affording certain employees an undue opportunity to gain qualifying experience or preventing others from gaining such experience.  National Park Service, 17 F 45 [N]

21.
Establishing the qualifications for the details under the program as those commonly posted for the GS‑9 level.  Library of Congress, 18 F 31 [NN]

22.
Setting the duration of the details at one year.  Library of Congress, 18 F 31 [NN]

23.
Providing information to the union about details.  Labor, 18 F 58 [N]

24.
Agency to apply seniority when selecting qualified (as determined by management) unit employees for detail.  Louisville Naval Ordnance Station, 20 F 105 [N]

25.
Giving employees the right to a temporary reassignment before accepting a permanent reassignment to another field office.  Federal Deposit Insurance Corporation, 21 F 104 [NN]

26.
Prohibiting details to lower graded positions except under certain specified circumstances. Treasury, 21 F 123 [NN]

27.
Listing circumstances under which details are appropriate.  Geological Survey, Eastern Mapping Agency, 21 F 127 [NN]

28.
Details for less than 31 calendar days will normally be rotated among employees. 

 ACTION, 23 F 7 [N]

29.
Use of seniority and employee capability when detailing or reassigning stewards to different work areas.  Bureau of Engraving and Printing, 25 F 9 [N]

30.
Prohibiting the detailing of an employee to duties beyond his physical capabilities.  Redstone Arsenal, 27 F 14 [NN]

31.
Allowing management to place nurses on extended detail only when that solution would be more practical than any other and for the shortest period of time.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

32.
Employees be informed of details and that records be maintained of the details.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

33.
Limiting details to same or lower‑graded positions.  Fort Bragg Schools, 28 F 66 [NN]

34.
Prohibiting the detailing of an employee as a means of avoiding the filling of a position by promotion.  Fort Bragg Schools, 28 F 66 [NN]

35.
Requiring that details be rotated to the fulled extent practicable consistent with the accom​plishment of the mission of the employer.  Justice, 29 F 10 [NN]

36.
Requiring the agency to request volunteers for details from appropriate areas on an equitable basis.  Navy, 29 F 36 [N]

37.
Detailees be relieved of their current work.  Internal Revenue Service, 29 F 38 [NN]

38.
Work be fairly and equitably distributed to detailees.  Internal Revenue Service, 29 F 38 [N]

39.
Limiting temporary full‑time appointments to one year.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

40.
Limiting circumstances under which an employee can be detailed.  Interior, 30 F 93 [NN]

41.
Involving the use of details to avoid temporary promotions.  Justice, 30 F 95 [N]

42.
Detail and loans will not be for more 90 days within a year.  Norfolk Naval Shipyard,         31 F 18 [NN]

43.
Management to restrict the work assignments of employees who have been assigned a temporary medical limitation due to a work related injury or illness.  Puget Sound Naval Supply Center, 32 F 94 [NN]

44.
Temporary assignments to the position of Acting Chief of Security Service be made based on seniority.  Providence Veterans Affairs Medical Center, 32 F 135 [NN]

45.
Requiring the agency to secure approval from Office of Personnel Management prior to detailing an employee for than 1 year.  Milwaukee Veterans Affairs Medical Center, 35 F 61 [NN]

46.
Requiring supervisors to ensure that employees who are on detail to one division and who choose to use the shuttle bus will return to their normal division within regular duty hours at the end of their workday.  Brockton/ Roxbury Veterans Affairs Medical Center, 37 F 18 [NN]

47.
Employees who choose to use their own transportation to commute to and from work will spend a complete daily tour of duty at the division to which they have been assigned.  Brockton/ Roxbury Veterans Affairs Medical Center, 37 F 18 [NN]

48.
Banning the use of details when there are adequate registers of candidates for the positions in question.  Mare Island Naval Shipyard and Metal Trades Council, 38 F 110 [NN]

49.
Prohibiting supervisors from rotating or scheduling details with the objective of avoiding payment of compensation at a higher level.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [N].  Remanded in Internal Revenue Service v. Federal Labor Relations Authority, 960 F.2d 1068 (D.C. Circuit, 1992).  On remand in 45 F 126 [NN].

50.
Providing that the agency will consider the shortened details as full 30-day details for the purpose of awarding Officer Corps Rating points.  Immigration and Naturalization Service and American Federation of Government Employees, 39 F 55 [N].  Reversed in Immigra​tion and Naturalization Service v. Federal Labor Relations Authority, 972 F.2d 1347 (9th Circuit, 1992).

51.
Providing that the agency will provide the union with the time and attendance reports of the affected employees for the periods that they were on detail.  Immigration and Naturalization Service and American Federation of Government Employees, 39 F 55 [N].  Reversed in Immigration and Naturalization Service v. Federal Labor Relations Authority, 972 F.2d 1347 (9th Circuit, 1992).

52.
Providing that the parties agree that detailed employees had been scheduled to work 128 hours of overtime during the details.  Immigration and Naturalization Service and American Federation of Government Employees, 39 F 55 [N].  Reversed in Immigration and Natural​ization Service v. Federal Labor Relations Authority, 972 F.2d 1347 (9th Circuit, 1992).

53.
Providing that the number of hours of overtime actually worked by the employees on detail will subtracted from the base figure of 128 hours in order to determine how many hours each employee lost because of the early termination of the detail.  Immigration and Naturaliza​tion Service and American Federation of Government Employees, 39 F 55 [N].  Reversed in Immigration and Naturalization Service v. Federal Labor Relations Authority, 972 F.2d 1347 (9th Circuit, 1992).

54.
Providing that the agency will offer overtime on a priority basis to each employee who lost overtime as the result of the early termination of the details.  Immigration and Naturaliza​tion Service and American Federation of Government Employees, 39 F 55 [N].  Reversed in Immigration and Naturalization Service v. Federal Labor Relations Authority, 972 F.2d 1347 (9th Circuit, 1992).

55.
Providing that the agency will offer all affected employees the opportunity to work twice the amount of overtime due under proposal 4 (128 hours) until the employees have recouped the overtime they lost due to the early termination of the details.  Immigration and Naturaliza​tion Service and American Federation of Government Employees, 39 F 55 [N].  Reversed in Immigration and Naturalization Service v. Federal Labor Relations Authority, 972 F.2d 1347 (9th Circuit, 1992).

56.
Requiring the agency to use volunteers for details chosen from among employees determined by management to posses the required qualifications.  The agency must select in order of seniority, inverse seniority or a combination of both.  Health and Human Services and American Federation of Government Employees, 41 F 58 [N]

57.
Requiring the agency to canvass Health Care Financing Administration for qualified employees for details.  Health and Human Services and American Federation of Govern​ment Employees, 41 F 58 [N]

58.
Requiring the agency to establish objective and job related qualification for details.  Health and Human Services and American Federation of Government Employees, 41 F 58 [N]

59.
Prohibiting the agency from requiring unit employees to travel away from their normal duty stations for more than 10 hours unless they are provided with appropriate Temporary Duty Assignment orders.  Missouri National Guard and National Association of Government Employees, 42 F 40 [N]

60.
Management to keep details to the shortest practicable time limits.  Norfolk Navy Material Transporta​tion Office and American Federation of Government Employees, 42 F 68 [N]

61.
Entitling employees who are permitted to continue a temporary assignment beyond the termination date to retain any pay received for such duties.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [N]

62.
Details will not normally exceed 3 months.  Jacksonville Navy Exchange and National Association of Government Employees, 43 F 2 [N]

63.
Requiring the agency to limit details to brief periods for specific purposes.  Red River Army Depot and National Association of Government Employees, 44 F 61 [N]

64.
Limiting the length of temporary duty assignments away from an employee's duty station to 15 work days.  Warren Army Tank-Automotive Command and American Federation of Government Employees, 44 F 113 [NN]

65.
Employees will be detailed twice a year for 2 weeks to offices continuing to give pilot weather briefings in order that the employees could maintain their PWB certification.  National Oceanic and Atmospheric Administration and National Weather Service Employ​ees Organization, 46 F 3 [NN]

66.
Requiring the agency to use, respectively, volunteers, seniority and rotation to fill the detail.  Department of Veterans Affairs Medical Center, Newington, Connecticut and National Association of Government Employees, 53 F 47 [NN, (a)(2)(B)]

67.
Requiring the agency to delay the detail until after consolidation of two facilities.  Depart​ment of Veterans Affairs Medical Center, Newington, Connecticut and National Association of Government Employees, 53 F 47 [NN, (a)(2)(B)]

68.
Requiring that the agency delay the detail until conclusion of the negotiation process.  Department of Veterans Affairs Medical Center, Newington, Connecticut and National Association of Government Employees, 53 F 47 [NN, (a)(2)(B)]

69.
No employees will be placed in a disadvantageous position by virtue of service on a detail or work project.  Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [N]

G.
Emergency Worktc \l2 "G.
Emergency Work
1.
Limiting the work assigned to a called back employee to the emergency work leading to call back. Panama City Naval Coastal Systems Center, 11 F 33 [NN]

2.
Preventing the agency from reassigning nurses from one ward to another except in emergen​cies and then after consultation with the staff nurse or nurses involved.  Veterans Affairs Medical Center, 25 F 66 [NN]

3.
Prohibiting the agency from assigning such duties as housekeeping and clerical support to nurses, except in emergencies.  North Chicago Veterans Affairs Medical Center, 27 F 79 [NN]

4.
Modifying or adjusting schedules in emergencies.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

H.
Equitable Assignmentstc \l2 "H.
Equitable Assignments
1.
General clean up duties be equitably distributed.  Georgia National Guard, 2 F 75 [N]

2.
Assigning digital ranges in an equitable manner.  Social Security Administration, 7 F 139 [N]

3.
Assignments shall not be made in violation of relevant law, rule and regulation.  Lowry Air Force Base, 9 F 20 [N]

4.
Rotations be distributed equitably and that assignments be made fairly and equitably.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

5.
Requiring equitable distribution of work assignments throughout the Agency's State Offices.  ACTION, 31 F 84 [NN]

6.
Requiring that, to the extent feasible, the agency shall insure that employees are not statistically advantaged or disadvantaged by the assignment of downtime.  Social Security Administration, 38 F 15 [N]

I.
Firearmstc \l2 "I.
Firearms
1.
Agency's withdrawal of authority granted to employees to carry firearms.  Immigration and Naturalization Service and American Federation of Government Employees, 40 F 51 [NN]

2.
The agency serve a written notice of the withdrawal of the authority to carry a firearm on the affected employees.  Immigration and Naturalization Service and American Federation of Government Employees, 40 F 51 [N]

3.
Addressing the assignment of duties to employees whose authorization to carry a firearm has been withdrawn.  Immigration and Naturalization Service and American Federation of Government Employees, 40 F 51 [N]

4.
Limiting the agency's discretion to determine whether employees who are required or designated to carry firearms should (1) qualify quarterly, (2) qualify on a course designated by the agency, (3) demonstrate a specific level of proficiency determined by the agency, and (4) have their authority to carry firearms withdrawn if such proficiency is not demonstrated.  Immigration and Naturalization Service and American Federation of Government Employ​ees, 40 F 51 [NN]

5.
Defining the firearms which the agency will authorize for use by employees during both on-duty and off-duty assignments.  Immigration and Naturalization Service and American Federation of Government Employees, 40 F 51 [NN]

6.
All employees involved in a shooting incident are entitled to union representation and will have up to 48 hours in which to consult with a union representative.  Immigration and Naturalization Service and American Federation of Government Employees, 40 F 51 [N].  Reversed in Immigration and Naturalization Service v. Federal Labor Relations Authority, 975 F.2d 218 (5th Circuit, 1992).

7.
Employees currently carrying certain kinds of privately-owned firearms will continue to be authorized to carry them until they are replaced by agency-issued firearms.  Immigration and Naturalization Service and American Federation of Government Employees, 40 F 51 [NN]

8.
Requiring the agency to grant a hardship transfer to employees affected by a transfer of functions.  Treasury, Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 43 F 117 [NN]

J.
Handicapped Employeestc \l2 "J.
Handicapped Employees
1.
Requiring the agency to assign handicapped employee, who can no longer fulfill the requirements of his or her position with  reasonable accommodation, to perform any available work for a period no shorter than 1 year.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, (a)(2)(A) & (B)]

2.
Requiring accommodations to employees' handicaps regardless of whether the accommoda​tions would impose undue hardships on agency operations.  Fort Carson and American Federation of Government Employees, 48 F 15 [N, (b)(3)]

3.
Requiring retention of employees with handicapping conditions on the payroll pending final action by the Office of Personnel Management on disability retirement applications.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, GWR]

K.
Light Dutytc \l2 "K.
Light Duty
1.
Management to find, for employees who are unable to perform their regular duties because of injury or illness, work assignments which they can perform or to reshape their regular duties.  Keesler Air Force Base, 19 F 113 [NN]

2.
Agency to assign certain duties and refrain from assigning other duties to employees in "light duty status."  Bureau of Engraving and Printing, 25 F 9 [NN]

3.
Agency to make every effort to assign ill or injured employees to light‑duty work.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

4.
Giving any employee the right to decline to perform an assigned duty if the employee had a reasonable belief that the duty posed an immediate risk to the employee's health or safety.  Justice, 29 F 1 [NN]

5.
Permitting employees to request, for certifiable medical reasons, to perform less arduous work, for which they are qualified, than that which they are usually assigned, if such less arduous work is available for them to perform.  Justice, 29 F 1 [N]

6.
When an employee becomes capable of performing light work after an on‑ the‑job injury the employing department would make every reasonable effort to assign light duty work consistent with restrictions specified by the Branch Clinic.  Lakehurst Naval Air Technical Training Center, 29 F 69 [N]

7.
Management to assign light duty to any employee who is unable to perform the regular duties of his or her position due to illness of injury.  Portsmouth Naval Shipyard, 30 F 4 [N]

8.
Requiring light duty for employees returned to work by the agency's medical authority.  Oceana Naval Air Station, 30 F 122 [NN]

9.
Requiring light duty assignments consistent with restrictions imposed by employer's own medical authorities.  Pensacola Naval Aviation Depot, 30 F 124 [N]

10.
Providing for the equitable distribution of light duty assignments.  Concord Naval Weapons Station, 32 F 146 [N]

11.
Requiring the agency to make a diligent effort to provide an employee, returning to duty after an illness or injury with temporary work consistent with any limitations substantiated by a physician's certification.  Naval Facilities Engineering Command, 36 F 81 [N]

12.
Placement of medically restricted employees.  Portsmouth Naval Shipyard, 37 F 17 [N]

13.
Requiring the agency to make efforts to reassign an ill or injured employee.  Treasury, Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 45 F 30 [N]

14.
Requiring supervisors to take appropriate action in connection with employees' work-related injuries.  Fort Carson and American Federation of Government Employees, 48 F 15 [N]

15.
Concerning the agency’s assignment of light duty work to temporarily disabled employees.  Defense Commissary Agency, Kelly Air Force Base, Texas and National Association of Government Employees, 53 F 131 [NN, (a)(2)(B)]

L.
Numbers/Types of Personnel Assignedtc \l2 "L.
Numbers/Types of Personnel Assigned
1.
Establishing requirements that when a crew drops below a certain number, efforts to fill vacancies in the schedule will be made and in case of hazardous weather dismissal, minimum of four employees will be kept on duty, and limiting management's right to assign certain employees to perform other employee's work outside the basic workweek.  Government Printing Office, 8 F 35 [NN]

2.
Ample personnel in cell blocks.  Marshals Service, 9 F 140 [NN]

3.
Assigning responsibility for administering a test run to additional engineering personnel besides the graphic control operator.  San Antonio Veterans Affairs Medical Center, 12 F 26 [NN]

4.
Governing the number of pilots assigned to vessels under certain conditions.  Panama Canal Commission, 13 F 87 [NN]

5.
Subjecting management's right to assign employees to licensing and physical considerations.  Defense Logistics Agency, 14 F 91 [NN]

6.
Allowing certain employees to operate materials handling equipment only when a qualified operator is unavailable.  Defense Logistics Agency, 15 F 10 [NN]

7.
Agency to assign at least three employees to a watch or to distribute among the members of the watch the pay of the missing employee(s).  National Oceanic and Atmospheric Adminis​tration, 15 F 125 [NN]

8.
Agency to assign auditing responsibilities to a specified employee.  Social Security Adminis​tration, 15 F 172 [NN]

9.
Assigning to specific employee responsibilities for counting cases at the end of each workday.  Social Security Administration, 15 F 172 [NN]

10.
Management will provide the necessary manpower to assist in moving heavier items when management determines physical moves are necessary.  Bureau of Indian Affairs, 21 F 57 [N]

11.
The assignment of two employees to specific jobs and requiring the agency to terminate an employee's work assignment in certain circumstances.  Panama Canal Commission, 26 F 11 [NN]

12.
Number of employees required to perform their regularly assigned duties in a particular location.  Interior, 30 F 93 [NN]

13.
Defining emergency and identifying the official who must declare the emergency.  Norfolk Naval Shipyard, 31 F 18 [NN]

14.
Assigning the responsibility for initiating action to effect recovery of indebtedness to the Fiscal Service.  Veterans Affairs, 31 F 32 [NN]

15.
Assigning the task of approving or disapproving an employee's attendance at national conventions of veterans' service organizations to specific agency officials.  Veterans Affairs, 31 F 32 [NN]

16.
Facility Directors are authorized to approve full‑time employees' absences to attend professional meetings and conferences.  Veterans Affairs, 31 F 32 [N]

17.
Agency to maintain a minimum of two officers on each tour of duty.  Providence Veterans Affairs Medical Center, 32 F 135 [NN]

18.
Prescribing the type of employee who must be assigned to a night shift.  Bureau of Engrav​ing and Printing, 33 F 86 [NN]

19.
Permitting only certain employees to operate machinery or equipment which could cause injury to others.  Milwaukee Veterans Affairs Medical Center, 35 F 61 [NN]

20.
Restricting or precluding management's assignment of various cleaning duties.  Illinois Air National Guard, 35 F 86 [NN]

21.
Identifying the point at which an employee's responsibility for a particular assignment starts.  Health and Human Services, 35 F 147 [NN]

22.
Requiring the agency to obtain additional staff to perform dental assistant duties.  Lexington Veterans Affairs Medical Center and National Association of Government Employees, 52 F 106 [N, (b)(1)] 

23.
Requiring the agency to assign a type of employee or position (dental hygienist) to a work project (dental assistant's duties).   Lexington Veterans Affairs Medical Center and National Association of Government Employees, 52 F 106 [N, (b)(1)]

24.
Requiring the agency to augment the staff assigned to dental assistant duties temporary employee (s).  Lexington Veterans Affairs Medical Center and National Association of Government Employees, 52 F 106 [N, (b)(1)]

25.
Seeking the addition of two full-time equivalent positions to the Albuquerque Field Office.  Department of the Interior, Office of Surface Mining, Reclamation and Enforcement, Albuquerque, New Mexico and National Federation of Federal Employees, 53 F 49 [N, (b)(1)]

26.
Seeking the filling of a vacancy within  the Albuquerque Field Office. Department of the Interior, Office of Surface Mining, Reclamation and Enforcement, Albuquerque, New Mexico and National Federation of Federal Employees, 53 F 49 [N, (b)(1)]

27.
Seeking the addition of a position  to the Albuquerque Field Office. Department of the Interior, Office of Surface Mining, Reclamation and Enforcement, Albuquerque, New Mexico and National Federation of Federal Employees, 53 F 49 [N, (b)(1)]

28.
Requiring the assignment of two specified employees to “advisor” positions.  Department of Interior, National Park Service, Washington, D.C. and National Federation of Federal Employees, 53 F 78 [NN, (a)(2)(C)]  

29.
Requiring that the agency increase the number of FTEs (full-time equivalents) assigned to a particular division.  Department of Interior, National Park Service, Washington, D.C. and National Federation of Federal Employees, 53 F 78 [NN, (a)(1)]

30.
Identifying numbers, positions and grades of employees to be assigned to the Agency’s Philadelphia operations. Defense Automated Printing Service, Philadelphia, Pennsylvania and National Association of Government Employees, 55 F 88 [N,(b)(1)]

M.
Nursestc \l2 "M.
Nurses
1.
Preventing the assignment of specified duties to nurses except under certain circum​stances.  Bronx Veterans Affairs Medical Center, 11 F 94 [NN]

2.
Prohibiting management from assigning a nurse to more than two different tours during a single workweek.  Fort Lyons Veterans Affairs Medical Center, 25 F 66 [N]

3.
Agency assign individual nurses to evening or night shifts upon request.  North Chicago Veterans Affairs Medical Center, 27 F 77 [NN]

4.
Listing various non‑professional duties that the parties agree are not ordinarily intended to be a normal part of a registered nurse's activities.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

5.
Establishment of a core group that would only be assigned day‑shift duties and a float pool of nurses that would be assigned relief service duties.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

6.
Addressing registered nurses roles as it relates to withholding medications or procedures which she/he deems to be unsafe.  Wood Veterans Affairs Medical Center, 29 F 62 [NN]

7.
Limiting when registered nurses will be scheduled by management to replace employees in other classifications‑‑although qualified by the term normally.  Wood Veterans Affairs Medical Center, 29 F 62 [NN]

8.
Requiring the Nurse Professional Standards Board to consider nurses for permanent appointment and to determine appropriate grades.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

9.
Ensuring that full-time Federal nurses will remain, and continue to perform duties in, their present health unit sites and will not be subject to relocation to other sites, either through reassignments, transfer, detail or removal from their present sites.  Health and Human Services and Federal Professional Nurses Association, 43 F 39 [NN]

10. Requiring only licensed staff to insert laxative suppositories.  Dublin Veterans Medical Center and American Federation of Government Employees, 55 F 184 [NN, (a)(2)(A)]

11. Requiring the agency to increase the number of nursing assistant to FTEs and to decrease the number of RNS at the Veterans Affairs Medical Center Dublin facility.  Dublin Veterans Medical Center and American Federation of Government Employees, 55 F 184 [NN]

12. Requiring the agency to administer a test in order to determine whether employees are competent to administer suppositories.  Dublin Veterans Medical Center and American Federation of Government Employees, 55 F 184[NN, (a)(2)(A)]

N.
Overtimetc \l2 "N.
Overtime
1.
Employee assigned to service an applicant will be selected to perform any overtime required to service the applicant.  Agriculture, 22 F 52 [N]

2.
Assignments to overtime in a fair and equitable manner.  Martinsburg Veterans Affairs Medical Center, 27 F 37 [N]

O.
Preparation Timetc \l2 "O.
Preparation Time
1.
Providing employee with a one‑time‑only period of preparation to do work to which they are assigned for the first time.  Patent and Trademark Office, 25 F 29 [N]

2.
Management to allocate time during the regular workday for employees to prepare for additional work prescribed by the Compensatory Education Manual.  Department of Defense Dependents Schools, 28 F 88 [NN].  Reversed and remanded in Overseas Educa​tion Association v. Federal Labor Relations Authority, 876 F.2d 960 (D.C. Circuit, 1989)

3.
Authorizing additional preparation time or extra compensation (if performed after duty hours) when employees are required to consult with other personnel and/or prepare reporting materials.  Department of Defense Dependents Schools, 29 F 49 [NN]

4.
Prescribing the amount of paid duty time to be devoted to preparation time.  Department of Defense Dependents Schools, 29 F 49 [NN]

5.
Agency to make every reasonable effort to set aside adequate preparation time on examina​tion days.  Department of Defense Dependents Schools, 29 F 56 [NN].  Reversed and remanded in Overseas Education Association v. Federal Labor Relations Authority, 876 F.2d 960 (D.C. Cir 1989).

6.
Any part‑time employee be granted a daily preparation period.  Department of Defense Dependents Schools, 29 F 61 [NN]

7.
Agency, whenever possible, to allocate a specific amount of time for planning and prepara​tion periods.  Department of Defense Dependents Schools, 29 F 61 [NN]

8.
Requiring the agency only to make reasonable effort to assign work in an manner that would accomplish the results specified in each of those proposals, for example, a reasonable amount of preparation time, a duty-free lunch period, etc.  Department of Defense Depend​ents Schools and Overseas Education Association, 39 F 10 [N]

9.
Requiring that the agency make every reasonable effort to provide adequate preparation time during the instructional day of exams to prepare, administer, and grade examinations.  Department of Defense Dependents Schools and Overseas Education Association, 39 F 10 [N]

10.
Requiring that additional time for preparation be allotted for additional work resulting from the Compensatory Education Manual.  Department of Defense Dependents Schools and Overseas Education Association, 39 F 10 [N]

P.
Reassignmenttc \l2 "P.
Reassignment
1.
Reassigning employees to unit positions on the basis of seniority.  Labor, 3 F 44 [NN]

2.
Exempting employees from the agency's reassignment policy.  Defense Contract Audit Agency, 3 F 46 [NN]

3.
Proposing guidelines for the lateral transfer of employees.  Marshals Service, 4 F 52 [N]

4.
Seniority be used in making involuntary reassignments from one post of duty to another to correct staffing imbalances, where the proposal applies to situations not involving changes in duties, responsibilities or relative location within the organizational structure.  Internal Revenue Service, 6 F 97 [N]

5.
Prohibiting involuntary reassignments for reasons other than to promote the efficiency of the service.  Marshals Service, 11 F 113 [N]

6.
Limiting a change in duty stations to situations involving a lateral or promotional reassign​ment.  Angeles National Forest, 12 F 114 [NN]

7.
Requiring reassignments in inverse seniority order when required by a staffing imbalance.  Internal Revenue Service, 14 F 45 [N]

8.
Prohibiting management from reassigning work assigned to a position while a classification appeal concerning the position is pending.  Internal Revenue Service, 14 F 45 [N]

9.
Requiring the use of seniority when reassigning employees within the bargaining unit.  Fort Bliss, 15 F 4 [NN]

10.
Requiring the use of reduction in force procedures for reassignments not involving a reduction in force.  Kansas City District Corps of Engineers, 15 F 49 [NN]

11.
Agency to ask for volunteers and, in the absence of enough volunteers, to use reverse seniority if it becomes necessary to reassign employees due to staffing imbalance, lack of work, shortage of funds, reorganization, or other reasons.  Kansas City District Corps of Engineers, 16 F 18 [NN]

12.
Giving unit members who have been involuntarily reassigned prior consideration.  Fort Knox, 19 F 103 [N]

13.
Agency to honor requests for voluntary reassignment and/or transfer to the extent that the transfer does not conflict with the instruction requirements of the school system.  Fort Knox, 19 F 103 [NN]

14.
Requiring the agency to reassign an employee prior to terminating or demoting that employee.  Social Security Administration, 21 F 28 [NN]

15.
Providing that a reassigned employee be permitted to assume his new duties within two weeks, unless there was a compelling need to delay the reassignment.  Salisbury Veterans Affairs Medical Center, 27 F 13 [NN]

16.
Preventing the transfer of full time employees to another facility before 181 negotiations are completed.  Martinsburg Veterans Affairs Medical Center, 27 F 37 [N]

17.
Enabling employees to request reassignment to other areas and giving them priority for vacancies in those areas.  North Chicago Veterans Affairs Medical Center, 27 F 77 [N]

18.
Preventing the reassignment of certain nurses to perform duties on daytime shifts.  Hines Veterans Affairs Medical Center, 28 F 35 [NN]

19.
Reassignment of nurses according to a roster where management is unsuccessful in finding volunteers.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

20.
Agency to reassign employees returning from family leave to their former positions and duty stations.  Fort Bragg Schools, 28 F 66 [NN]

21.
Qualified employees will be considered for temporary reassignment from a unit on a rotational and equitable bases.  Wood Veterans Affairs Medical Center, 29 F 62 [N]

22.
Probationary employees would be rotated between shifts quarterly although management was free to change their post or assignments as needed.  Justice, 29 F 73 [NN]

23.
Management to make reasonable effort to reassign the employees whose positions are eliminated.  East Machias Naval Communications Unit, 30 F 11 [N]

24.
Agency to make a reasonable effort to train employees who have the aptitude for vacant positions and to reassign them to those positions when they are trained.  East Machias Naval Communications Unit, 30 F 11 [N]

25.
Management to rescind the reassignments and retain the employees in their original positions because there is no security problem.  Leavenworth Veterans Affairs Medical Center, 32 F 36 [NN]

26.
Agency to maintain the reassigned employees' previous work schedule in their newly assigned position.  Leavenworth Veterans Affairs Medical Center, 32 F 36 [NN]

27.
Preventing the agency from assigning any one of the employees involved in this dispute to his or her original position unless the agency reassigns all three of the employees back to their original positions.  Leavenworth Veterans Affairs Medical Center, 32 F 36 [NN]

28.
Reassignments will be made only for mission‑related reasons.  Energy, 32 F 85 [NN]

29.
Requiring the supervisor to explore opportunities for reassigning a career-ladder employee, if there is insufficient higher level work available in a unit.  Education,  34 F 167 [N]

30.
Requiring the agency to reassign volunteers or, if there are too many or not enough volunteers, to use seniority as the criterion for reassignment.  Warner Robins Air Force Base, 35 F 32 [NN]

31.
The length of an assignment to telephone duty be for no more than 1 day and employees not be reassigned to telephone duty until all employees in the duty officer pool had their turn as telephone duty officers.  Labor, 37 F 68 [NN]

32.
Requiring reassignment of certain employees whose performance had been identified as "Unacceptable."  Newport Naval Underwater Systems Center, 38 F 46 [NN]

33.
Employees designated as surplus will have the opportunity to remain on the Employee Information Sharing System list, a Forest Service-wide surplus employee list, for a period of not less than 120 days before being directly reassigned.  Further, the employees will receive at least 60 days' notice before the effective date of a directed reassignment.  Forest Service and National Federation of Federal Employees. 45 F No. 21 [N]

34.
The agency's decision to reassign resident inspectors at nuclear power plants to another work site before the end of their tours of duty where there is a question concerning those inspectors' objectivity in the performance of their duties.  Nuclear Regulatory Commission and National Treasury Employees Union, 47 F 29 [N].  Reversed in Nuclear Regulatory Commission v. Federal Labor Relations Authority, 25 F.3d 229 (4th Circuit, 1994).

35.
Prescribing certain conditions governing the reassignment of a resident inspector to another work site based on a determination as to the inspector's loss of objectivity.  Nuclear Regulatory Commission and National Treasury Employees Union, 47 F 29 [N]

36.
Requiring the agency to reassign an employee to one of the five work sites designated by the employee.  Nuclear Regulatory Commission and National Treasury Employees Union, 47 F 29 [NN]

37.
Preventing reassignment of employees from the Educational Department to other organiza​tional elements.  Agriculture, Forest Service and National Federation of Federal Employ​ees, 49 F 34 [NN, (a)(2)(B)]

38.
If the reason for involuntarily reassigning an employee no longer exists, the employee will, at the start of the following school year, have the option of returning to the school loca​tion/grade/subject area from which the employee was involuntarily reassigned.    Department of Defense Dependents Schools and Overseas Education Association, 49 F 64 [NN, (a)(2)(C)]

39. Requiring the reassignment of work from an employee in one group of Claims Representa​tives to an employee in another group of Claims Representatives if a certain circumstance (i.e., determination that a claim originally thought to be concurrent actually involves title 16 issues) is met.  Social Security Administration and American Federation of Government Employees, 55 F 163 [N, (b)(1)]

Q.
Reward/Penaltytc \l2 "Q.
Reward/Penalty
1.
Prohibiting arbitrary and capricious assignments or assignment made as a reward or penalty.  Marshals Service, 8 F 62 [N]

2.
Prohibiting involuntary assignments to discriminate against or punish employees, or for any reason that would violate law, regulation, or the agreement.  Marshals Service, 11 F 113 [N]

R.
Rotationtc \l2 "R.
Rotation
1.
Rotating supervisory duties on the basis of seniority and prescribing the duration of such assignments.  Air Force Logistics Command, 2 F 77 [NN]

2.
Rotating employees through the positions of an organizational element.  Denver Mint, 3 F 7 [NN]

3.
Employee be rotated through the duties of his/her position.  Denver Mint, 3 F 7 [NN]

4.
Precluding the agency from rotating the assignments of auditors who are members of the bargaining unit.  Defense Contract Audit Agency, 3 F 46 [NN]

5.
Rotation of certain temporary duty assignments.  Fort Polk, 8 F 89 [NN]

6.
Permitting local agreements covering rotation of work assignments, fair and equitable distribution of overtime and day care centers.  Marshals Service, 11 F 113 [N]

7.
Equal rotation of review work among staff members.  Office of Personnel Management, 17 F 48 [NN]

8.
Prohibiting rotation of assignments solely to avoid temporary promotion.  Treasury, 21 F 123 [NN]

9.
Management to make a reasonable effort to rotate personnel designated as mission essential when less than full work force is required.  Interior, Blue Ridge Parkway, 24 F 7 [N]

10.
Agency to negotiate on changes it will make in the system it uses to rotate employees among various work locations during an emergency.  Office of Personnel Management, 25 F 61 [NN]

11.
Management rotate the schedules of nurses.  North Chicago Veterans Affairs Medical Center, 27 F 77 [NN]

12.
Agency to rotate certain nurses from the day shift to the evening or night shift, where nurses are all equally qualified to perform the duties on those shifts.  Hines Veterans Affairs Medical Center, 28 F 35 [NN]

13.
Precluding the agency from rotating assignments of employees, who are temporarily assigned to higher graded position, solely to avoid compensating them at a higher rate.  Treasury, 29 F 41 [NN]

14.
Administrative details of thirty days or less to perform duties of a higher level or in a different line of work shall be rotated to the fullest extent practicable.  Interior, 29 F 122 [N]

15.
Rotation be distributed on equitable basis.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

16.
Management shall limit rotations of registered nurses to evening and night work to maintain​ing the basic patient care needs.  Wood Veterans Affairs Medical Center, 29 F 62 [NN]

17.
On‑call status be equally rotated among all employees in a department.  Wood Veterans Affairs Medical Center, 29 F 62 [N]

18.
Prescribing the manner in which all qualified Claims Representatives would be rotated through the Reviewer Position.  Social Security Administration  and American Federation of Government Employees, 46 F 147 [NN]

19.
Specifying the qualification for eligibility for rotation into the Reviewer Position.  Social Security Administration  and American Federation of Government Employees, 46 F 147 [NN]

20.
Addressing the rotation of interviewing assignments.  Social Security Administration  and American Federation of Government Employees, 46 F 147 [NN]

21.
Claim representatives will rotate into the Disability Unit approximately every twelve months.  Social Security Administration  and American Federation of Government Employees,  48 F 47 [NN, (a)(2)(A)] 

22.
All GS-11 and GS-12 LSCEs will share equally in off-site rotations.  Department of Labor, Employment Standards Administration, Office of Workers Compensation Programs, Boston, Massachusetts and American Federation of Government Employees, 55 F 100, [N]

23.
Requiring the agency to place bargaining unit members on a Monday through Friday rotation while on court leave, regardless of their normal weekly schedule.  Department of Veterans Affairs Medical Center, Providence and Fraternal Order of Police, 57 F 70 [N]  

S.
Senioritytc \l2 "S.
Seniority
1.
Assignment of certain pilot control duties on the basis of seniority, permitting pilots to refuse certain assignments, and requiring management to assign specific work to a specific employee or position.  Panama Canal Commission, 11 F 29 [NN]

2.
Establishing seniority as the criterion for selecting on which shift or in which section the employees will perform the duties already assigned to their positions.  Bureau of Engraving and Printing, 25 F 9 [N]

3.
Employees will be assigned to sections and shifts according to seniority.  Bureau of Engraving and Printing, 25 F 9 [N]

4.
Establishing procedures for assigning work locations based on seniority.  Customs Service, 25 F 61 [N]

5.
Establishing seniority as the criteria for selecting the piece of equipment where journeymen plate printers will perform the duties assigned to them.  Bureau of Engraving and Printing, 25 F 9 [N]

6.
Enabling a particular employee, who had seniority privileges under the parties' collective bargaining agreement, to work specified shifts.  Newington Veterans Affairs Medical Center, 26 F 63 [N]

7.
Precluding management from determining the duration of work assignments.  Social Security Administration  and American Federation of Government Employees, 49 F 80 [NN, (a)(2)(B)]

8.
Requiring the agency to place mechanics and operators on the same seniority list for purposes of bidding for permanent assignments to mechanic positions and the "realigned operator positions" established by the agency after downsizing.  Wright-Patterson Air Force Base and American Federation of Government Employees, 51 F 146 [NN, LAW]

9. The distribution of work assignments by seniority.  Federal Aviation Administration and Professional Airways Systems Specialists, 56 F 134 [N]

T.
Solitary Worktc \l2 "T.
Solitary Work
1.
Preventing management from directing employees to work alone.  Homestead Air Force Base, 6 F 105 [NN]

2.
Requiring employees to work in pairs.  Defense Logistics Agency, 12 F 19 [NN]

3.
Precluding management from assigning employees to work in isolated areas unless supervi​sor, security person or some other employee is also assigned to the area.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

U.
Supervisory/Managerial Positionstc \l2 "U.
Supervisory/Managerial Positions
1.
Limiting the assignment of the Office Manager's duties to the Clerical Assistant only to those occasions when the Office Manager is absent.  National Labor Relations Board, 2 F 98 [NN]

2.
Barring assignment of unit work to supervisors.  Federal Aviation Administration, 6 F 106 [NN]

3.
Permitting the agency to assign an employee to only one supervisor.  Lakehurst Naval Air Engineering Center, 8 F 28 [NN]

4.
Certain employees to work under the supervision and guidance of a journeyman or a supervisory officer.  Immigration and Naturalization Service, 8 F 75 [NN]

5.
Prohibiting management from assigning supervisors to certain assignments except when qualified bargaining unit employees are not available.  Food and Quality Service, 9 F 74 [NN]

6.
A specified official will respond in writing to an employee request for review of any error he receives.  Social Security Administration, 9 F 142 [NN]

7.
The immediate supervisor shall be responsible for assignments and for performance apprais​als.  Redstone Arsenal, 10 F 74 [NN]

8.
Not requiring employees to carry out tasks that are not assigned by a supervisor or manage​ment official.  Marshals Service, 11 F 113 [NN]

9.
Modifying the assignment of work by designating which supervisor is to receive problem calls and eliminating the mandatory nature of certain duties.  San Antonio Veterans Affairs Medical Center, 12 F 26 [NN]

10.
Agency to station a Canal port captain at the signal station to control the movement of all unpiloted vessels.  Panama Canal Commission, 13 F 87 [NN]

11.
Prohibiting former pilots in management positions from working as control pilots.  Panama Canal Commission, 13 F 87 [NN] 

12.
Supervisors to perform excess work in the event of backlogs.  Farmers Home Administra​tion, 14 F 3 [NN]

13.
Shifting the financial liability for errors from the certifying officer to the agency.  Internal Revenue Service, 14 F 15 [NN]

14.
Restricting the performance of bargaining unit work by temporary supervisors.  National Labor Relations Board, 15 F 152 [NN]

15.
Requiring each employee to report to the supervisor or person in charge of the shift to which he is assigned.  Patuxent River Naval Air Station, 16 F 22 [N]

16.
Assigning each bargaining unit employee to a single first line supervisor.  Navy, 20 F 105 [NN]

17.
Public Printer to review fact‑finding reports and issue the decision as to the final action to be taken.  Government Printing Office, 25 F 86 [NN]

18.
Requiring supervisors to counsel employees before requiring them to undergo fitness-for-duty examinations.  Redstone Arsenal, 27 F 14 [NN]

19.
Prohibiting supervisors from assigning to employees duties conflicting with their medical restrictions or limitations.  Army General Publications Center, 28 F 22 [NN]

20.
Prescribing certain responsibilities for supervisors. Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

21.
Specifying a particular management official to serve on a joint labor‑ management committee exploring opportunities for education and tuition support.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

22.
Immediate supervisor to discuss goals and expectations with employees.  Dayton Veterans Affairs Medical Center,  28 F 65 [NN]

23.
Prohibiting the agency from assigning supervisory or managerial responsibilities to unit employees on a regular basis.  Department of Defense Dependents Schools, 29 F 61 [NN]

24.
Preventing the agency from assigning particular employees whom it deemed qualified to supervise extracurricular activities after normal duty hours by making such participation subject to a voluntary system.  Department of Defense Dependents Schools, 29 F 61 [NN]

25.
Certain tasks be performed by certain management officials.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

26.
Employee's immediate supervisor to perform work assignments.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

27.
When employees are temporarily promoted to the Acting Chief position, they shall be assigned to an administrative workweek and their tour shall be covered by overtime assignments.  Providence Veterans Affairs Medical Center, 32 F 135 [NN]

28.
Prohibiting management from assigning probationary employee to the Acting Chief position.  Providence Veterans Affairs Medical Center, 32 F 135 [NN]

29.
Limiting supervision of employees to officially designated supervisors.  Mare Island Naval Shipyard and Metal Trades Council, 38 F 110 [NN]

30.
Requiring the agency to assign supervisory personnel to evaluate map sheets.  Defense Mapping Agency and American Federation of Government Employees, 39 F 101 [NN]

31.
Prescribing that certain tasks will be performed by identified management officials.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [NN]

32.
Restricting the agency's authority to designate officials to determine whether a supervisor's conclusion on the appropriateness of an employee's attire should be sustained and whether to counsel the employee.  Commerce, Patent and Trademark Office and National Treasury Employees Union, 49 F 24 [NN, (a)(2)(A)]

33.
Requiring the assignment of specific duties to particular individuals, including management officials.  Agriculture, Forest Service and National Federation of Federal Employees, 49 F 34 [NN, (a)(2)(B)]

34.
Certain duties would be performed by a supervisor.  Government Printing Office, Public Documents Distribution Center, Pueblo, Colorado and American Federation of Govern​ment Employees, 52 F 15 [NN, (a)(2)(B)]

35.
Requiring the agency to assign District Director duties to one of the GS-12 LSCEs in the Boston office, and if none is available, then to a GS-11 LSCE.  Department of Labor, Employment Standards Administration, Office of Workers Compensation Programs, Boston, Massachusetts and American Federation of Government Employees, 55 F 100, [NN, (a)(2)(B)]

36. Requiring the first level supervisor (as designated by the agency) to perform certain specific duties.  Naval Submarine Support Facility, Groton, Connecticut and National Association of Government Employees, 56 F 36 [NN, (a)(2)(A)]

37. The parties will explore the possibility of placing supervisors on administrative detail when they are able so as to permit them to perform non-operational duties.  Federal Aviation Administration, Rochester, New York and National Air Traffic Controllers Association, 56 F 40 [NN, LAW]

38. Maintain a minimum of two officers on each shift.  Department of Veterans Affairs Medical Center, Providence and Fraternal Order of Police, 57 F 70 [N, (b)(1)] 

39. Mandate the minimum number of supervisors on duty during off-hour shifts.  Department of Veterans Affairs Medical Center, Providence and Fraternal Order of Police, 57 F 70 [NN, LAW]

V.
Teacherstc \l2 "V.
Teachers
1.
Preventing management from requiring attendance at after hours parent teacher organization meetings. Fort Knox, 19 F 103 [NN]

2.
Limiting the assignment of employees to teaching positions or the assignments of teaching duties to two years to employees.  Federal Deposit Insurance Corporation, 21 F 104 [NN]

3.
Giving teachers under a rating system an additional period each day for planning.  Fort Knox Dependents Schools, 22 F 88 [NN]

4.
Permitting teachers to perform other duties during the art instruction period.  Fort Knox Dependents Schools, 22 F 88 [NN]

5.
Providing for the establishment of a random list to be used in assigning teachers as bus chaperons. Fort Knox Dependents Schools, 25 F 95 [NN]

6.
Teachers be excused as soon as possible after dismissing students.  Ft. Bragg Schools, 28 F 66 [NN]

7.
Limiting the assignment of instructional duties on the specified days to one‑ half of the duty day.  Department of Defense Dependents Schools, 29 F 26 [NN]

8.
Seeking to specify amount of duty time to preparation for classroom responsibilities. Department of Defense Dependents Schools, 29 F 49 [NN]

9.
Establishing a minimum number of instructional days and compensating for instructional days beyond that minimum.  Department of Defense Dependents Schools, 29 F 49 [NN]

10.
Seeking to establish a procedure by which management can consider employee input at the school level on the order of events or periods in scheduling the school day.  Department of Defense Dependents Schools, 29 F 49 [N]

11.
Additional period assignments shall not be in a subject area beyond an employee's scheduled subjects prior to a change.  Department of Defense Dependents Schools, 29 F 49 [NN]

12.
Seeking to prescribing the amount of duty time (paid time) to be devoted to preparation time.  Department of Defense Dependents Schools, 29 F 49 [NN]

13.
Prohibiting assigning a teacher to teach any subject area beyond those which she or he was already scheduled to teach before the assignment of the additional 30‑minute period.  Department of Defense Dependents Schools, 29 F 56 (NN].  Reversed and remanded in Overseas Education Association v. Federal Labor Relations Authority, 876 F.2d 960 (D.C. Circuit, 1989).

14.
Agency to make every reasonable effort to set aside part of the instructional day as prepara​tion time.  Department of Defense Dependents Schools, 29 F 56 [NN].  Reversed and remanded  in Overseas Education Association v. Federal Labor Relations Authority, 876 F.2d 960 (D.C. Circuit, 1989).

15.
Management to make every reasonable effort to provide alternative means‑‑ use of volun​teers, additional funding, use of non‑unit employees‑‑other than the use of unit employees to perform the task of monitoring students.  Department of Defense Dependents Schools, 29 F 56 [NN]

16.
Eliminating a required 30‑minute period at the end of the instructional day.  Department of Defense Dependents Schools, 29 F 56 [NN]

17.
Agency to make every reasonable effort to provide substitutes for absent teachers.  Depart​ment of Defense Dependents Schools, 29 F 56 [NN]

18.
Agency to make every reasonable effort to relieve unit employees of non‑ instructional duties.  Department of Defense Dependents Schools, 29 F 56 [NN]

19.
Agency to make every reasonable effort to provide an aide to assist each unit employee impacted by the agency's requirement that the instructional day be lengthened by a 30- minute period.  Department of Defense Dependents Schools, 29 F 56 [NN]

20.
Agency to make every reasonable effort to provide administrative assistance to unit employees required to administer semester examinations.  Department of Defense Depend​ents Schools, 29 F 56 [NN]

21.
School principals to perform certain tasks.  Department of Defense Dependents Schools, 29 F 61 [NN]

22.
Agency to recruit a certain number of teachers to serve as substitute teachers when regular teachers are absent.  Department of Defense Dependents Schools, 29 F 61 [NN]

23.
Agency to make an effort to use the same substitute teacher each time a regular teacher is absent.  Department of Defense Dependents Schools, 29 F 61 [NN]

24.
Agency to release all unit employees who decide to attend briefings.  Department of Defense Dependents Schools, 29 F 61 [NN]

25.
Preventing the agency from requiring that teachers utilize a sign in/sign out register in order to accomplish the agency's objective of assuring that the children in the classrooms are being supervised.  Department of Defense Dependents Schools, 29 F 61 [N]

26.
Teacher rather than the agency, to translate the particular teacher's grading system into that of the agency.  Department of Defense Dependents Schools, 29 F 61 [N]

27.
Agency to make every effort, if requested by the teacher, to assign aides for each class with more than 25 students, to assign each special education class with more than 8 students and to assign each kindergarten class with more than 20 students.  Department of Defense Dependents Schools, 29 F 61 [NN]

28.
Subjecting planning schedules for affected employees to discussion rather than negotiations through the forum provided by the Joint Association Employer Cooperation.  Department of Defense Dependents Schools, 29 F 61 [N]

29.
Placing limitations on management's right to prescribe either a teacher's daily work schedule and/or the number of different subjects to be assign to a particular teacher. Department of Defense Dependents Schools, 29 F 61 [NN]

30.
Agency to make every effort to avoid assigning certain nonprofessional duties to teachers.  Department of Defense Dependents Schools, 29 F 61 [NN]

31.
Employees to be in a paid status when preparing certain required reports.  Department of Defense Dependents Schools, 29 F 61 [N]

32.
The time and dates of performing the task of preparing certain required reports will be subject to certain committee procedures in the collective bargaining agreement.  Department of Defense Dependents Schools, 29 F 61 [N]

33.
Preventing the agency from changing an agency regulation to require certification in more than one position category.  Department of Defense Dependents Schools, 29 F 61 [NN]

34.
Allowing employee control of what is taught in the classroom and permitting employee determinations regarding course content and classroom discussion.  Department of Defense Dependents Schools, 29 F 61 [NN]

35.
Use of substitutes is appropriate and that substituting duties are not considered part of the employee's normal duties.  Department of Defense Dependents Schools, 29 F 61 [NN]

36.
Agency to exhaust all other reasonable alternatives before assigning substitute duties to unit employees.  Department of Defense Dependents Schools, 29 F 61 [NN]

37.
As a matter of management policy, that a substitute be used in the absence of the regular classroom teacher and designates the person who will carry out certain responsibilities when the employees who are regularly assigned cannot perform them.  Fort Rucker, 29 F 119 [NN]

38.
Limiting number of school days to 180, even if instructional days were suspended due to adverse weather conditions.  Fort Bragg, 30 F 69 [NN]

39.
Restricting the assignment of nonteaching duties.  West Point Elementary School, 34 F 163 [NN]

40.
Requiring that teachers be excused from performing nonprofessional duties for an amount of time equivalent to the time spent covering for an absent specialist.  Department of Defense Dependents Schools and Overseas Education Association, 39 F 10 [NN]

41.
Placing an absolute requirement on the agency to provide teachers assigned to lunchroom monitoring with a duty-free lunch period upon request.  Department of Defense Dependents Schools and Overseas Education Association, 39 F 10 [NN]

42.
Requiring that every reasonable effort be made to provide each affected teacher with an aide.  Department of Defense Dependents Schools and Overseas Education Association, 39 F 10 [NN]

43.
Eliminating the agency's requirement that early elementary school teachers remain at school for 30 minutes after the instructional day ended in order to offset the 30-minute increase in the length of the instructional day.  Department of Defense Dependents Schools and Overseas Education Association, 39 F 10 [NN]

44.
Requiring that affected teachers be granted to the fullest extent possible an adequate period of time following semester examinations to record and report examination scores.  Depart​ment of Defense Dependents Schools and Overseas Education Association, 39 F 10 [N]

45.
Requiring that the open house be scheduled during the day.  Department of Defense Dependents Schools and Overseas Education Association, 42 F 15 [NN].  Upheld in Overseas Education Association v. Federal Labor Relations Authority, 961 F.2d 36 (2nd Circuit, 1992).

46.
Requiring that the agency dismiss students for one-half day so that teachers can prepare for the open house.  Department of Defense Dependents Schools and Overseas Education Association, 42 F 15 [NN].  Upheld in Overseas Education Association v. Federal Labor Relations Authority, 961 F.2d 36 (2nd Circuit, 1992).

47.
The guidelines regarding the open house program established the previous year will remain the same.  Department of Defense Dependents Schools and Overseas Education Associa​tion, 42 F 15 [NN].  Upheld in Overseas Education Association v. Federal Labor Relations Authority, 961 F.2d 36 (2nd Circuit, 1992).

48.
The open house program will be held on October 2 or one day during the first week of October.  Department of Defense Dependents Schools and Overseas Education Association, 42 F 15 [NN].  Upheld in Overseas Education Association v. Federal Labor Relations Authority, 961 F.2d 36 (2nd Circuit, 1992).

49.
Prescribing the numbers and duration of faculty and other meetings that employees may be required to attend after the work day.  Fort Bragg and Fort Bragg Association of Teachers, 44 F 70 [NN]

50.
Specifying the number of evening meetings that employees may be required to attend during the school year.  Fort Bragg and Fort Bragg Association of Teachers, 44 F 70 [NN]

51.
Employees who attend evening meetings shall be permitted to leave school thirty minutes prior to the end of the work day.  Fort Bragg and Fort Bragg Association of Teachers, 44 F 70 [NN]

52.
Agency will reinstate employees to their former positions and duty stations when they return to work, unless their temporary disability exceeds thirty working days.  Fort Bragg and Fort Bragg Association of Teachers, 44 F 70 [NN]

53.
Requiring that the special needs class continue to be taught by a teacher under contract to the agency.  Agriculture, Forest Service and National Federation of Federal Employees, 49 F 34 [NN, (a)(2)(B)]

54.
Dictating the specific subjects to be assigned to teachers of two classes.  Agriculture, Forest Service and National Federation of Federal Employees, 49 F 34 [NN, (a)(2)(B)]

55.
Preventing management from assigning the teaching of G. E. D. students to a single teacher until the class size of the overloaded G. E. D. classroom is reduced.  Agriculture, Forest Service and National Federation of Federal Employees, 49 F 34 [NN, (a)(2)(B)]

56.
Permitting teachers who are assigned lunchroom supervision to alternate responsibility for those duties so that each teacher may have a duty-free time during the lunch period.  Domestic Dependent Elementary and Secondary Schools, Fort Rucker Dependent Schools, Fort Rucker, Alabama and National Education Association, Overseas Education Associa​tion, Fort Rucker Education Association, 53 F 76 [N, (b)(3)] 

57.
A proposal, which would require the agency to bargain over the substance of its policy concerning the assignment of instructors to do routine technician work.  Portsmouth Naval Shipyard, Portsmouth, New Hampshire and International Federation of Professional and Technical Engineers, 53 F 158 [N, (b)(1)]

W.
Trainingtc \l2 "W.
Training
1.
Assigning job‑related fire fighter training.  Philadelphia Naval Shipyard, 3 F 66 [NN]

2.
Agency to assign telephone monitoring duties to Quality Review Personnel only if these employees have received training.  Internal Revenue Service, 6 F 98 [NN]

3.
Prescribing when fire fighter training will be scheduled and barring its taking place after 2030 hours.  Vandenberg Air Force Base, 7 F 122 [NN]

4.
Prohibiting the assignment of work for which they have not been trained to newly reassigned employees.  Office of Personnel Management, 15 F 55 [NN]

5.
Adequate training for performance in a new specialty will be performed on duty time.  Social Security Administration, 22 F 92 [NN]

6.
Employees will not be held accountable for work for which they have not been trained. Topeka Veterans Affairs Medical Center, 24 F 17 [NN]

7.
Determining which employees will receive which work assignments and training.  Bureau of Engraving and Printing, 25 F 9 [NN]

8.
Agency to provide each employee with the training specified in his individual development plan.  Office of Personnel Management, 26 F 55 [NN]

9.
Setting aside two hours in which employees might rearrange their desks and adjust their work patterns to accord with management's new training memorandum.  Office of Personnel Management, 26 F 76 [N]

10.
Agency to refrain from assigning employee to a new post or position if the employee feels that additional training is necessary to perform the duties associated with the new assign​ment.  Justice, 29 F 73 [NN]

11.
Employer will provide employees on‑the‑job cross‑training to the maximum extent practica​ble, using techniques such as interchanging employees.  Fort Shafter, 29 F 126 [NN]

12.
If new equipment is installed new procedures implemented appropriate training will be provided affected employees.  Fort Shafter, 29 F 126 [NN]

13.
The employer agrees to provide opportunities for employees to improve their skills through on‑the‑job training, work‑duty programs, or other training programs including redesigning jobs where and if feasible so that they may perform at their highest potential and advance in accordance with their abilities.  Fort Shafter, 29 F 126 [NN]

14.
Employees be given the training prior to being assigned to work designated areas.  Kansas City Veterans Affairs Medical Center, 31 F 77 [NN]

15.
Agency to make effort to use employees' skills to the fullest extent and to provide the maximum feasible number of opportunities for employee to improve their skills through any of a variety of training sources.  Concord Naval Weapons Station, 32 F 146 [NN]

X.
Tours of Duty/Shifts/Part-time Schedulestc \l2 "X.
Tours of Duty/Shifts/Part-time Schedules
1.
Agency to allow employees to work part time if they have a legitimate reason such as education.  Federal Deposit Insurance Corporation, 21 F 104 [NN]

2.
Establishing a new tour of duty.  Office of Personnel Management, 21 F 128 [NN]

3.
Agency to make every effort to insure uniformity in the assignment of employees to inspection activities and tours of duty.  Office of Personnel Management, 21 F 128 [N]

4.
Agency to assign a reduced workload to part time employees who are restricted to a tour of less than forty hours per week.  Health and Human Services, 23 F 30 [NN]

5.
An employee's assignment to a section or a shift may not be changed for 60 days and may then only be changed upon the written request of the employee.  Bureau of Engraving and Printing, 25 F 9 [NN]

6.
When the night shift does not run, the agency will assign the displaced workers to the operating day shifts on the basis of seniority.  Bureau of Engraving and Printing, 25 F 9 [N]

7.
Agency will grant an employee request for permanent shift relief if staffing permits and the employee has demonstrated competence and reliability in performing duties with minimal supervision.  Martinsburg Veterans Affairs Medical Center, 27 F 37 [N]

8.
Requiring the agency to “notify and negotiate” with the union concerning any shift changes before such changes are made.  Department of Veterans Affairs Medical Center, Providence and Fraternal Order of Police, 57 F 70 [NN, GWR] 

9.
Precluding the agency from reassigning employees from their shift to another shift in order to attend training.  Department of Veterans Affairs Medical Center, Providence and Fraternal Order of Police, 57 F 70 [NN, (a)(1) and (a)(2)(A)] 

10.
 Requiring the agency to schedule employees to a tour of duty without an unpaid lunch.  Animal Plant Health Inspection Services, Plant Protection Quarantine and National Association of Agriculture Employees, 57 F 76 [N, (b)(1)]

Y.
Union Officialstc \l2 "Y.
Union Officials
1.
Limiting management's right to assign union officials to details, special assignments, or any other out of district activities.  Marshals Service, 9 F 140 [NN]

2.
Agency to give union officials an opportunity to work certain assignments before other employees are asked to volunteer.  Internal Revenue Service, 17 F 60 [NN].  Reversed in part and remanded in National Treasury Employees Union v. Federal Labor Relations Authority, 810 F.2d 1224 (D.C. Circuit, 1987).  Internal Revenue Service, 28 F 11 on remand [N]

3.
Certain union officials be assigned to the day shift unless the union agrees to a shift change.  Bureau of Engraving and Printing, 25 F 9 [N]

4.
A union representative will not be transferred from one work area, shift, workweek to another except when there are compelling work commitments or training requirements.  Fort Rucker, 28 F 152 [N]

5.
Certain union officials be assigned to certain shifts.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

6.
Restricting the agency's ability to assign certain union representatives to other work areas where a change in work area may necessitate a change in duties.  Norfolk Naval Shipyard, 31 F 18 [NN]

7.
Reassignments of certain representatives must be approved by division heads.  Norfolk Naval Shipyard, 31 F 18 [NN]

8.
Barring transfer of union representative out of the shop or shift to which he/she is assigned without the permission of the union.  San Diego Naval Air Rework, 31 F 20 [NN]

9.
Barring management from temporarily promoting detailing union officer in supervisory position while that person is serving as a union officer or steward.  Office of Personnel Management, 31 F 22 [NN]

10.
Giving the union official the option of accepting or refusing an assignment of supervisory duties or an assignment to a supervisory position.  Concord Naval Weapons Station, 32 F 146 [NN]

11.
Providing that to permit the adjustment of an employee's grievance where an employee and his or her representative work different shifts, the agency will either change the employee's shift to that of his or her representative or pay overtime.  Fort Campbell and American Federation of Government Employees, 40 F 38 [N]

12.
Providing for a retraining period for certain union officials who are returning to their regular duties on a full-time basis.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [NN]

13.
Allowing an employee serving in the capacity of union representative to request a reassign​ment of work.  Treasury, Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 43 F 117 [N]

14.
Limiting the work assignment of a union official.  Agriculture, Animal and Plant Health Inspection Service and National Association of Government Employees, 48 F 137 [NN, (a)(2)(A)]

Z.
Volunteer(s)/Optiontc \l2 "Z.
Volunteer(s)/Option
1.
Providing criteria for the agency's approval of employees' requests to work from their homes under certain circumstances.  Internal Revenue Service, 1 F 102 [N]

2.
Giving employees the option of deciding on what basis their work would be assigned.  Social Security Administration, 7 F 139 [NN]

3.
Certain assignments will be made using volunteers or, in the absence of volunteers, seniority, and permitting employees to switch assignments without management approval.  Marshals Service, 8 F 62 [NN]

4.
Allowing employees to choose to work as partners if they desire as long as they get their job done satisfactory to management.  Marshals Service, 9 F 140 [NN]

5.
Format whereby employees can indicate an interest in overtime assignments where manage​ment isn't required to assign overtime on the basis of those employee preferences.  Marshals Service, 9 F 140 [N]

6.
Management to allow employees to volunteer for certain assignments without requiring management to select volunteers before selecting non-volunteers.  Health and Human Services, 11 F 103 [N]

7.
Management to consider and grant requests for assignment to prime shifts from employees assigned to second and third shifts under certain circumstances.  Internal Revenue Service, 14 F 45 [N]

8.
Agency to solicit volunteers among all qualified claims representatives before assigning people to the overpayment unit.  Social Security Administration, 15 F 114 [N]

9.
Initial staffing of the newly established tour will be made using volunteers. Customs Service, 21 F 128 [N]

10.
When temporary duty assignments are needed, the assignments may be exchanged with qualified volunteers.  Agriculture, 22 F 52 [N]

11.
Agency to use volunteers for any changes in tours of duty.  Bureau of Indian Affairs, 21 F 57 [NN]

12.
Overtime to be assigned to qualified volunteers and, if qualified volunteers are not available, to assign overtime fairly and equitable to those available with the requisite skills.  Chillichothe Veterans Affairs Medical Center, 25 F 26 [N]

13.
Prohibiting the agency from assigning volunteers and "stay‑in‑schools" in any way that results in replacing unit employees.  Social Security Administration, 25 F 50 [NN]

14.
Requiring the agency to assign either a volunteer or the person with the lowest seniority to the realigned position.  Fort Leavenworth, 33 F 48 [NN]

15.
Requiring the agency to reasonably insure that qualified volunteers are assigned an equal amount of downtime in each six month period.  Social Security Administration, 38 F 15 [N]

16.
Requiring the agency to make reasonable effort to obtain volunteers and funding for lunchroom monitors and to assign the task of lunchroom monitoring to aides instead of teachers.  Department of Defense Dependents Schools and Overseas Education Associa​tion, 39 F 10 [N]

17.
Only volunteers will be required to accompany patients who wish to smoke to an outside smoking shelter.  Veterans Affairs and American Federation of Government Employees, 40 F 95 [NN]

18.
Providing for the selection of volunteers for assignment to the Disability Unit.  Social Security Administration  and American Federation of Government Employees,  48 F 47 [NN, (a)(2)(A)].  On reconsideration 49 F 28 [N]

AA.
Workleadertc \l2 "AA.
Workleader
1.
Prohibiting the assigning of weekend work to work leaders.  Newington Veterans Affairs Medical Center, 26 F 63 (NN]

2.
Requiring the hiring or assignment of an employee to perform workleader duties on weekends.  Newington Veterans Affairs Medical Center, 26 F 63 [NN]

AB.
Miscellaneoustc \l2 "AB.
Miscellaneous
1.
Giving all engineering personnel instructions in using the telephone in the Graphic Control Room.  San Antonio Veterans Affairs Medical Center, 12 F 26 [NN]

2.
Allowing a technician to remain in an incompatible military assignment for a period of up to one year after having voluntarily changed his or her civilian assignment.  Kansas Air National Guard, 15 F 11 [NN]

3.
Assignment of office audits to employees will be made under guidelines established for reassignments and voluntary downgrades.  Internal Revenue Service, 17 F 60 [NN]

4.
Prohibiting the agency from assigning certain military duties to technicians while they are in technician duties.  Adjutant General of Massachusetts, 22 F 39 [NN]

5.
Giving the instructor the option, with the approval of the supervisor, of closing a class which has five students or less.  Bureau of Indian Affairs, 21 F 57 [NN]

6.
Dual compensation cases will be counted as two cases.  Social Security Administration, 23 F 21 [N]

7.
Every employee working on a video display terminal to take a 15 minute rest break away from the terminal every hour.  Social Security Administration, 24 F 81 [N]

8.
Prohibiting the agency assigning unit employees to represent other employees even if that were part of the unit employee's position description.  Library of Congress, 25 F 21 [NN]

9.
A split shift for a particular employee, to enable him to perform both his duties as a church pianist and his work for the agency.  Newington Veterans Affairs Medical Center, 26 F 63 [NN]

10.
Civilian technicians not be required to bear arms, except under special circumstances.  Wisconsin National Guard, 26 F 84 [NN]

11.
Dealing with military aspects of technician employment.  South Carolina National Guard, 28 F 81 [NN]

12.
Specifying who will sign a form which provides a student's educational plan.  Department of Defense Dependents Schools, 29 F 49 [NN]

13.
New employees be given orientation and precluding management from assigning them to the normal staffing pattern or assigning them to be in charge when in orientation.  Wood Veterans Affairs Medical Center, 29 F 62 [NN]

14.
Technicians have both their military and civilian assignments in the same unit or a unit and facility supporting the unit.  Pennsylvania National Guard, 29 F 102 [NN]

15.
Employee in the Solicitor's office is assigned to process the waivers permitted by Statute.  Commerce, 29 F 116 [NN]

16.
Limiting management rights to assign work on meeting an environmental precondition.  Interior, 30 F 93 [NN]

17.
Preventing the agency from moving two employees, who were reassigned to the Special Procedures function as a result of a reorganization, from its Phillips Highway office to its Federal Building.  Internal Revenue Service, 32 F 128 [NN]

18.
Precluding the agency from changing an employee's tour of duty to accommodate court appearances unless the employee and the agency agree to the change in advance.  Provi​dence Veterans Affairs Medical Center, 32 F 135 [NN]

19.
Permitting an employee to request a written rationale from the labor relations office.  Army, 33 F 77 [NN]

20.
Requiring the labor relations officer to perform certain duties.  Army, 33 F 77 [NN]

21.
Requiring registration with the National Registry of Emergency Medical Technicians be voluntary.  Fort Leonard, 34 F 137 [NN]

22.
Agency will negotiate with the union a voluntary system for assigning flag placement duties on holidays.  Newington Veterans Affairs Medical Center, 35 F 60 [N]

23.
Requiring the agency to withdraw its procedure requiring civilian security guards to salute military officers and cars identified with officer decals.  Charleston Naval Station, 38 F 2 [NN]

24.
Limiting trial periods in the agency's signatory authority program to 700 hours.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [NN]

25.
Requiring that the length of the trial periods during which the agency evaluates examiners' performance in the program shall be limited to 700 hours.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [NN]

26.
Permitting an employee to omit information from the Department of Defense Form 398 when that employee objects to having his or her supervisor review such information.  Defense Mapping Agency and National Federation of Federal Employees, 40 F 74 [NN].  Reversed in Defense Mapping Agency v. Federal Labor Relations Authority, 955 F.2d 764 (D.C. Circuit, 1992).

27.
Implementation of the agency's decision to terminate the pilot weather briefing program at certain field offices will be delayed for 180 days and the agency will inform users that the services won't be rendered if request for briefings don't reach 100 per month.  National Oceanic and Atmospheric Administration and National Weather Service Employees Organization, 46 F 3 [NN]

28.
Assignment of unit employees to participate on TQM teams will be voluntary.  Griffiss Air Force Base and American Federation of Government Employees. 46 F 56 [NN]

29.
Relating to the agency's decision to delay the relocation of certain positions.  Trenton Naval Air Warfare Center and American Federation of Government Employees, 49 F 142 [N].  On reconsideration in 50 F 89 [NN, GWR]


COMPENSATIONtc \l1 "COMPENSATION
A.
Allowances/Reimbursementstc \l2 "A.
Allowances/Reimbursements
1.
Continuing living quarters allowances and post differentials to employees who are released from duty without pay to represent the union for the period of representation.  Department of Defense Dependents Schools, 22 F 34 [NN]

2.
Agency reimburses employees for legal costs regardless of whether there was statutory authority for the agency to make such payments.  Library of Congress, 25 F 21 [NN]

3.
Nonwatch allowance to be paid to unit employees.  Panama Canal Commission, 26 F 8 [NN]

4.
Agency to make every effort to house employees in agency housing units at no cost for rent or utilities.  Panama Canal Commission, 26 F 16 [NN]

5.
An allowance to clean and maintain uniforms provided by the agency.  National Guard Bureau, 26 F 62 [NN]

6.
Housing allowances for all local hires.  Department of Defense Dependents Schools, 27 F 71 [NN]

7.
Giving local hires and part‑time employees the option of receiving a quarters allowance during the summer recess.  Department of Defense Dependents Schools, 27 F 71 [NN]

8.
Housing allowances to employees choosing to live in economy housing when government housing was available.  Department of Defense Dependents Schools, 27 F 71 [NN]

9.
Agency to pay the expenses of employees moving, by choice, between government housing and local economy housing.  Department of Defense Dependents Schools, 27 F 71 [NN]

10.
Agency to reimburse unit employees for fees charged to those living in quarters on military bases.  Department of Defense Dependents Schools, 27 F 71 [N]

11.
Agency to reimburse employees for cleaning fees charged in on‑base housing.  Department of Defense Dependents Schools, 27 F 71 [N]

12.
Agency to pay a rent differential to employees living in substandard housing.  Department of Defense Dependents Schools, 27 F 71 [NN]

13.
Employees to receive, among other things, a quarters allowance when government quarters were available.  Department of Defense Dependents Schools, 27 F 71 [NN]

14.
Entitling employees to post differentials and housing allowances without regard to the availability of government housing.  Department of Defense Dependents Schools, 27 F 71 [NN]

15.
Entitling an employee moving from his privately‑owned house into rental quarters to receive an indefinite quarters allowance.  Department of Defense Dependents Schools, 27 F 71 [NN]

16.
Determining amounts of overseas differentials and allowances by negotiation.  Department of Defense Dependents Schools, 27 F 71 [NN]

17.
An employee's living quarters allowance will be determined without regard to his marital status.  Department of Defense Dependents Schools, 27 F 71 [NN]

18.
Each spouse in a couple receive the maximum individual benefit where each spouse was entitled to a quarters allowance.  Department of Defense Dependents Schools, 27 F 71 [NN]

19.
Exempting from the rule limiting the amount of allowance to be paid to an employee living in a residence owned by a family member an employee living in a residence owned by someone other than his spouse.  Department of Defense Dependents Schools, 27 F 71 [NN]

20.
Creating a public interest exception to rules requiring the suspension of allowances while in non‑pay status.  Department of Defense Dependents Schools, 27 F 71 [NN]

21.
Enabling employees on leave without pay to continue to receive post differentials and quarters allowances.  Department of Defense Dependents Schools, 27 F 71 [NN]

22.
Enabling employees to continue to receive post differentials and quarters allowances after retirement.  Department of Defense Dependents Schools, 27 F 71 [NN]

23.
Entitling employees in non-pay status to allowances for up to thirty days.  Department of Defense Dependents Schools, 27 F 71 [NN]

24.
Danger‑pay allowances to employees at posts so designated by agreement of the parties.  Department of Defense Dependents Schools, 27 F 71 [NN]

25.
Tuition reimbursement to employees sending their children to schools other than dependents schools under certain circumstances.  Department of Defense Dependents Schools, 27 F 71 [N]

26.
Forbidding the agency from requiring or asking the employee to relocate in order that the agency might avoid one condition under which the tuition reimbursement under certain circumstances was payable.  Department of Defense Dependents Schools, 27 F 71 [N]

27.
Granting an additional stipend to employees serving as reading‑improvement teachers.  Fort Knox Dependents Schools, 28 F 29 [N]

28.
Additional compensation for certain employees when their duties concerned with compensa​tory education extend beyond the normal duty day.  Department of Defense Dependents Schools, 28 F 88 [N]

29.
Additional compensation for Student Activity Fund Councils duties performed by teachers.  Department of Defense Dependents Schools, 28 F 119 [N]

30.
Employees will receive a uniform allowance of $500 for the first year and $250 per year there​after.  Veterans Affairs, 29 F 50 [NN]

31.
Teachers be financially compensated for the loss of preparation time.  Department of Defense Dependents Schools, 29 F 56 [NN]

32.
Agency to compensate a teacher for loss of in‑service training by paying for an appropriate 3‑credit course at a university or college.  Department of Defense Dependents Schools, 29 F 56 [N]

33.
Requiring 4‑days extra compensation for loss of preparation time.  Department of Defense Dependents Schools, 29 F 56 [NN]

34.
Agency to reimburse fees charged to employees for required official passports and visas.  Department of Defense Dependents Schools,  29 F 61 [N]

35.
Agency to reimburse fees charged to employees for required tourists passports and visas.  Department of Defense Dependents Schools, 29 F 61 [NN]

36.
Agency to reimburse teachers for training costs incurred to meet changes in qualification standards which management instituted since the beginning of the 1979‑1980 school year.  Department of Defense Dependents Schools, 29 F 61 [N]

37.
Employees retain all benefits and allowances to the extent authorized by law following the date of resignation.  Department of Defense Dependents Schools, 29 F 61 [NN]

38.
Reimbursement for training expenses.  Fort Bragg, 30 F 69 [N] 

39.
Requiring the agency, insofar as legally permissible and to the extent appropriate, to reimburse employees for wages and other compensation lost due to a furlough resulting from a sequestration or lapse of appropriation.  National Weather Service and National Weather Service Employees Organization, 39 F 112 [N]

40.
Requiring a waiver of subsection 031.12 (b) of the Department of State Standardized Regulations when a bargaining unit employee, who is not otherwise receiving a living quarters allowance, completes five consecutive years of service with the agency.  Depart​ment of Defense Dependents Schools and Overseas Education Association, 40 F 41 [NN]

41.
Eligibility for living quarters allowances that specifies circumstances under which subsection 032.12 (b) of Department of State Standardized Regulations will be waived.  Department of Defense Dependents Schools and Overseas Education Association, 40 F 41 [N]

42.
The agency will pay any expense associated with the practical examination.  Fort Jackson and National Federation of Federal Employees, 40 F 104 [NN]

43.
The agency will pay all inherent costs of the examinations for National Registry of Emer​gency Medical Technicians basic certification.  Fort Jackson and National Federation of Federal Employees, 40 F 104 [NN]

44.
Providing for full quarters allowances to activity employees on travel for temporary duty assignments and housed in government quarters unless the agency can prove that such accommodations are unequivocally essential to the temporary duty mission.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 122 [NN]

45.
Requiring the agency to pay for alterations and maintenance of employ​ees' uniforms.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

46.
Requiring the agency, for 1 year, to pay employees who drive to and from the National Guard Maintenance and Training Equipment Site 0.21 per mile for the distance between Gowen Field and MATES.  Idaho National Guard Bureau and American Federation of Government Employees, 47 F 9 [NN]

47.
The payment of return travel and transportation expenses for employees who transferred to posts of duty outside the continental United States.  Immigration and Naturalization Service and American Federation of Government Employees, 51 F 108 [NN, LAW].

48.
Establishing 1 year as the minimum period of service required for purposes of employee eligibility for payment of return travel and transportation expenses from an overseas post of duty.  Immigration and Naturalization Service and American Federation of Government Employees, 51 F 108 [N].

49.
Requiring the payment of per diem to employees who have chosen the option of using their own vehicles when detailed to another office.  Department of Veterans Affairs Medical Center, Newington, Connecticut and National Association of Government Employees, 53 F 47 [N].

50.
Granting unit employees receiving living quarters allowances (LQA) the option of receiving advance LQA during the summer recess.   Department of Defense, Education Activity and Federal Education Association, 54 F 121 [NN, GWR]

51.
Procedures for payment of the military uniform allowance for unit members who are technicians required to wear the uniform and who are not prohibited by statute from receiving a clothing allowance.  Rhode Island National Guard, Providence, Rhodes Island and Florida National Guard, Office of the Adjutant General, St. Augustine, Florida and Association of Civilian Technicians, 55 F 70 [N]

B.
Fringe Benefitstc \l2 "B.
Fringe Benefits
1.
Giving employees who are excluded by statute from the Federal Civil Service Retirement Program the option of obtaining coverage under the program.  Panama Canal Commission, 18 F 43 [NN]

2.
Cost‑of‑living increment to be paid to unit employees.  Panama Canal Commission, 26 F 8 [NN]

3.
The Panama Canal Commission to provide free telephone service at employee residences.  Panama Canal Commission, 26 F 16 [NN]

4.
Agency to grant benefits to part‑time employees to the extent allowable under law and Government‑wide regulation.  Department of Defense Dependents Schools, 29 F 61 [N]

5.
Two round trips per year at government expense for each dependent attending college.  Department of Defense Dependents Schools, 27 F 71 [NN]

6.
Entitling employees remaining overseas after retirement to tuition‑free education for their dependents.  Department of Defense Dependents Schools, 27 F 71 [NN]

7.
Employees would have the right to receive certain entitlement beyond resignation.  Depart​ment of Defense Dependents Schools, 27 F 71 [NN]

8.
Payment of special incentive differentials to employees stationed at hardship posts.  Depart​ment of Defense Dependents Schools, 27 F 71 [NN]

9.
Entitling employees on temporary duty at hardship posts to differential and determining the posts to be designated for special incentive pay through negotiation.  Department of Defense Dependents Schools, 27 F 71 [N]

10.
Seeking additional basic compensation for an employee's assigned work because an agency increased its length.   Department of Defense Dependents Schools, 29 F 56 [NN]

11.
Rates of pay will be in general accord with pay schedules for similar positions in comparable school systems as determined by applicable Federal law and regulations.  Fort Rucker, 29 F 119 [N]

12.
Assuring that the objectives of title 20, United States Code, section 241(e), requiring that per pupil costs not exceed those expended for free public education in comparable communi​ties in the state, is attained.  Fort Rucker, 29 F 119 [N]

13.
Dealing with pay and money‑related fringe benefits.  Fort Bragg, 30 F 69 [N]

14.
Requiring negotiation of compensation and health benefits.  Treasury, Office of Thrift Supervision and American Federation of Government Employees, 47 F 84 [NN].  Upheld in American Federation of Government Employees v. Federal Labor Relations Authority, 46 F.3d 73 (D.C. Circuit, 1995).

C.
Insurance/Pensiontc \l2 "C.
Insurance/Pension
1.
Life insurance at no cost to employees, employer‑paid medical and dental insurance, and long term disability income protection.  Fort Bragg, 12 F 100 [NN]

2.
Agency paid life insurance.  Panama Canal Commission, 13 F 87 [NN]

3.
Allowing newly recruited pilots, including those who are not citizens, to elect or continue coverage under the M.M.& P. Offshore Pension Plan.  Panama Canal Commission, 13 F 87 [NN]

4.
Agency to pay the deductible costs associated with medical insurance.  Federal Deposit Insurance Corporation, 21 F 104 [NN]

5.
Agency to absorb up to 75% of the cost of health insurance before passing on to employees increased costs.  Eglin Air Force Base, 24 F 41 [N]

6.
Agency to absorb 75% of the cost of health, life and AD&D insurance.  Maxwell Air Force Base, 24 F 51 [N]

7.
Agency pay the full cost of coverage in a dental insurance program for unit employees and providing for coverage in a group insurance plan.  Pearl Harbor Navy Exchange, 25 F 65 [N].  Remanded in Pearl Harbor Navy Exchange v. Federal Labor Relations Authority, 841 F.2d 1128 (9th Circuit, 1988).  Pearl Harbor Navy Exchange, 37 F 21 [N] on remand

8.
Agency to continue hospitalization and life insurance premiums for employees on family leave.  Fort Bragg Schools, 28 F 66 [N]

9.
Health insurance and life insurance without charge to employees.  Fort Stewart Schools, 28 F 67 [NN]

10.
Continuing all health benefits currently accruing to employee even though not specifically referred to in the negotiated agreement and ensuring that all subsequent miscellaneous benefits bestowed on the Federal service would also be received by unit employees.  Ft. Stewart Schools, 28 F 67 [N]

11.
Agency to provide the union with an opportunity to negotiate over changes in employee benefits, including money‑related benefits, which the agency initiates at its discretion in the future.  Federal Deposit Insurance Corporation, 28 F 92 [N].  Upheld in Federal Deposit Insurance Corporation v. Federal Labor Relations Authority, 927 F. 2d 1257 (D.C. Circuit, 1991).

12.
Access to and payment for health and dental care to the maximum extent permitted by law.  Department of Defense Dependents Schools, 29 F 61 [N]

13.
Crediting of a full year's employment for retirement credit if the employee worked no more than 95 days.  Department of Defense Dependents Schools, 29 F 61 [NN]

14.
Covering of employees by a Temporary Disability insurance plan at no cost to the employ​ees, such plan being in conformance with Hawaii laws governing such plans.  Fort Shafter, 29 F 124 [N]

15.
Agency to provide, free of cost to employees, an accidental death and dismemberment policy and a medical insurance plan or supplemental medical policy.  Energy, 31 F 80 [NN]

16.
Agency to absorb the entire 19-percent increase  in the cost of nonappropriated fund employee health benefits insurance premiums and reimburse nonappropriated fund employ​ees for the portion of that increase that they have paid since its implementation in January 1987.  Sacramento Air Logistics Center, 36 F 85 [N]

17.
Initiate a change in the percentage of each bargaining unit employee's health insurance premium paid by the agency.  Army and Air Force Exchange Service, 38 F 32 [N]

18.
Increase the percentage of employee health insurance premiums paid by the agency for a unit of Nonappropriated Fund Employees.  Rock Island Arsenal, 38 F 98 [N]

19.
Medical and dental services rendered by the agency shall be free and requiring the agency to grant excused absence when employees receive such health care services. Newington Veterans Affairs Medical Center and National Association of Government Employees, 47 F 60 [N]

20. Requiring the agency to increase its contribution to dental and optical insurance plans administered by the union for bargaining unit employees.  Antilles Consolidated School System, Fort Buchanan and Antilles Consolidated Education Association, 56 F 109 [N]

D.
Incentive Paytc \l2 "D.
Incentive Pay
1.
Setting the rate of incentive pay and permitting incentive pay for time an employee is taking paid leave.  Internal Revenue Service, 14 F 77 [NN].  Reversed in National Treasury Employees Union v. Federal Labor Relations Authority, 793 F.2d 371 (D.C. Circuit, 1986).

2.
Rate of incentive pay to be awarded bargaining unit employees.  Internal Revenue Service, 27 F 25 [N]

3.
The commission rate paid to automotive mechanics at Fort Hood and Carswell Air Force Base not be reduced from 60 percent to 40 percent but remain at 60 percent.  Army and Air Force Exchange Service, 32 F 86 [NN]

4.
Seeking to continue a productivity gainsharing program that had been run by the agency as a six-month test.  Red River Army Depot and National Association of Government Employ​ees, 41 F 84 [N].  Reversed and remanded in Red River Army Depot v. Federal Labor Relations Authority, 977 F.2d 1490 (D.C. Circuit, 1992).  On remand in 48 F 128 [N]

E.
Mealstc \l2 "E.
Meals
1.
Providing for a free meal not to exceed a specified price to be given to food service workers.  Keesler Air Force Base, 10 F 19 [N]

2.
Giving employees who work more than two hours after normal quitting time a hot meal to be eaten on the employer's time, a meal ticket, or one hour straight time pay.  Yuma Proving Ground, 14 F 68 [NN]

3.
Employees will not be required to pay a surcharge for meals at the dining facility at a remote facility.  Fort Ritchie, 26 F 61 [N]

4.
Eliminating surcharges from the cost of meals at the fort's mess hall.  Fort Meade, 27 F 2 [N]

F.
Pay Ratestc \l2 "F.
Pay Rates
1.
Establishing "tip offset" at 10% for nonappropriated fund employees.  Warner Robins Air Force Base, 8 F 116 [N]

2.
Establishing salary setting practices.  Pension Benefit Guaranty Corporation, 9 F 82 [NN]

3.
Agency to exercise its discretion in setting the rate of pay of reemployed former employees in a fair and equitable manner.  Portsmouth Naval Shipyard, 11 F 31 [N]

4.
Seeking to establish rates of pay and fringe benefits for employees of the Fort Bragg Dependents Schools.  Fort Bragg, 12 F 100 [N]

5.
Agency to pay employees who do not take "home leave" to which they are entitled an amount equal to what they would have received if they taken the leave.  Panama Canal Commission, 13 F 87 [NN]

6.
Pilots to proceed outside the Cristobal breakwater for the purpose of boarding a vessel only in an emergency and that the pilot shall be compensated $500 for doing so.  Panama Canal Commission, 13 F 87 [NN]

7.
Agency to pay pilots terminated because of disability (and dependents of pilots who die) regular pay through the end of the pay period following the one in which the employee is terminated or dies.  Panama Canal Commission, 13 F 87 [NN]

8.
Pay, deducted from a pilot's pay to conform to the Federal wage ceiling, shall be credited to a special leave account.  Panama Canal Commission, 13 F 87 [N]

9.
Establishing committee to monitor the impact of the proposed negotiated salary adjustment system.  Federal Deposit Insurance Corporation, 14 F 84 [NN]

10.
Establishing a salary adjustment system for bargaining unit employees different from that established under the Board resolutions.  Federal Deposit Insurance Corporation, 14 F 84 [NN]

11.
Management to exercise its discretion to set pay rates in a fair manner for rehired employees.  Portsmouth Naval Shipyard, 15 F 153 [N]

12.
Adjusting the pay of unit employees by a cost‑of-living/comparability factor to be deter​mined by the President or the Pay Advisory Council.  Federal Deposit Insurance Corpora​tion, 21 F 36 on remand [NN]

13.
Negotiating on terms and conditions of employment, other than pay and pay practices, of prevailing rate employees where those terms and conditions of employment were subject to negotiation prior to August 19, 1972.  Energy, 22 F 100 [N]

14.
Relating to the pay and pay practices of employees of the agency who are members of vessel crews and who are represented by the union.  Navy, 25 F 8 [N].  Reversed in Navy Military Sealift Command v. Federal Labor Relations Authority, 836 F.2d 1409 (3rd Circuit, 1988). 

15.
Pay increase for prevailing rate employees which excludes the Government "pay cap" for such employees.  Bureau of Reclamation, 25 F 15 [NN]

16.
Permitting the negotiated wage rate of certain prevailing rate employees to exceed the statutory pay cap.  Bonneville Power Administration, 25 F 46 [NN]

17.
Wage rates for unit employees will be kept aligned with the rates paid the comparable craft at the Government Printing Office.  Bureau of Engraving and Printing, 25 F 91 [N].  Reversed in Bureau of Engraving and Printing v. Federal Labor Relations Authority, 833 F.2d 1341 (D.C. Circuit, 1988). 

18.
Educational employees be paid an amount equal to that paid other employees at the activity in equivalent wage grade or General Schedule positions.  Fort Bragg Dependents Schools, 25 F 96 [N].  Reversed in Department of Defense Dependents Schools v. Federal Labor Relations Authority, 838 F.2d 129 (4th Circuit, 1988).  On petition for rehearing en banc, the court  vacated its earlier decision, making it moot.

19.
Various bonus payments to Panama Canal Commission employees under specified circum​stances.  Panama Canal Commission, 26 F 11 [N]

20.
Cost‑of‑living adjustment for bargaining unit employees of the Panama Canal Commission.  Panama Canal Commission, 26 F 16 [NN]

21.
Increasing the pay of certain prevailing rate employees by four percent in fiscal year 1986.  Western Area Power Administration, 26 F 25 [NN]

22.
Vessel employees of the Panama Canal Commission may be paid in accordance with the wage practices of the maritime industry.  Panama Canal Commission, 26 F 48 [N]

23.
An employee be paid the normal daily pay rate while traveling from his home of record in the U.S. to his overseas duty post.  Department of Defense Dependents Schools, 27 F 71 [N]

24.
Negotiation with the agency over salary and fringe benefits.  Fort Knox Dependents Schools, 27 F 80 [NN]

25.
Pay rates will be fixed in accordance with pay practices in comparable school systems.  Fort Stewart Schools, 28 F 67 [N]

26.
A specific salary increase for a particular school year.  Fort Stewart Schools, 28 F 67 [N]

27.
Permitting the negotiation of pay and fringe benefits.  Federal Deposit Insurance Corpora​tion, 28 F 80 on remand [N].  Upheld in Federal Deposit Insurance Corporation v. Federal Labor Relations Authority, 927 F 2d 1257 (D.C. Circuit, 1991).

28.
Establishing a formula for adjusting employee salaries.  Nuclear Regulatory Commission, 29 F 19 [N].  Reversed in Nuclear Regulatory Commission v. Federal Labor Relations Authority, 879 F. 2d 1225 (4th Circuit, 1989) (en banc).  Decision of 4th Circuit, en banc, vacated by Supreme Court in National Treasury Employees Union v. Nuclear Regulatory Commission, et al., 496 U.S. 901 (1990).  Remanded to the 4th Circuit.  Dismissed as moot on petition by Federal Labor Relations Authority on December 20, 1990.

29.
Employees to receive a percentage increase in pay based on the percentage increase in work load.  Department of Defense Dependents Schools, 29 F 49 [NN]

30.
Waiting period for each periodic step increase shall be 52 weeks.  Veterans Affairs, 29 F 50 [NN]

31.
Establishing the compensation level of summer school teachers.  Department of Defense Dependents Schools, 29 F 61 [N]

32.
Concerning the length and/or types of prior service to be used in calculating pay levels, the amount and type of education which will move employees from one pay level to another, and how pay rates will be determined for employees working less than full time.  Department of Defense Dependents Schools, 29 F 61 [NN]

33.
Establishing the pay to which instructors are entitled when such instructors are retired military members.  Department of Defense Dependents Schools, 29 F 61 [N]

34.
Relating to pay and fringe benefits.  West Point, 29 F 123 [N]

35.
Barring personal service contracts.  West Point, 29 F 123 [NN].  Reversed in  West Point Elementary School Teacher Association v. Federal Labor Relations Authority, 855 F.2d 936 (2nd Circuit, 1988). 

36.
Stating that employee's pay can not be reduced (the "save pay" provision).  Interior, 30 F 91 [N].  Reversed and remanded in Bureau of Indian Affairs, Yakima Agency and the Wapato Irrigation Project v. Federal Labor Relations Authority, 887 F.2d 172 (9th Circuit, 1989).

37.
Including a Heavy Mobile Equipment Mechanic position within the scope of negotiation over wages conducted pursuant to section 704 of the Law.  Bureau of Indian Affairs, 31 F 1 [NN]

38.
Management to compensate an employee, who is assigned for more than 20 days to perform the duties of a position for which management has implemented special pay rates, at the special rate.  Health and Human Services, 31 F 53 [N]

39.
Raising unit employees' pay rates prospectively and retroactively whenever the agency appoints an individual to a position at an above-minimum rate pursuant to its authority under title 38, United States Code, section 411(b).  Newington Veterans Affairs Medical Center and National Association of Government Employees, 36 F 21 [NN].  Upheld in Valenti v. Federal Labor Relations Authority, No. 90-4117 (2nd Circuit, 1991).

40.
Requiring the agency to request from the Office of Personnel Management an annual cost of living adjustment for its Special Salary Rate employees equal to that granted its General Schedule employees.  Internal Revenue Service, 37 F 9 [N]

41.
Requiring the agency to request from the Office of Personnel Management an additional two percent adjustment for those Special Salary Rate positions where there was an attrition rate of five percent or more during the past year.  Internal Revenue Service, 37 F 9 [N]

42.
Establishing a salary schedule for bargaining unit employees.  Kings Point Merchant Marine Academy and American Federation of Government Employees, 39 F 13 [N]

43.
Pay and money-related fringe benefits.  Langley Air Force Base and National Association of Government Employees, 40 F 15 [N]

44.
Requiring the agency to grant employees a 7.75 percent "inequity increase."  Interior, Bureau of Reclamation and International Brotherhood of Electrical Workers, 43 F 94 [NN]

45.
Establishing a process for determining the wage rates for the various steel and die craft trades employees working at the Bureau of Engraving and Printing.  Treasury, Bureau of Engraving and Printing and International Association of Machinists and Aerospace Workers and International Plant Printers, Die Stampers and Engravers and Graphic Communication International Union and IAS, 43 F 97 [N].  Reversed and remanded in Treasury, Bureau of Engraving and Printing v. Federal Labor Relations Authority, 995 F.2d 301 (D.C. Circuit, 1993).  On remand in 50 F 87 [N].  Upheld in Treasury, Bureau of Engraving and Printing v. Federal Labor Relations Authority, No. 95-1499 (D.C. Circuit, 1996). 

46.
Providing for a 6 percent across-the-board pay increase under a five-step pay scale.  Interior, Bureau of Mines and American Federation of Government Employees, 43 F 118 [NN]

47.
Incorporating into the parties' collective bargaining agreement current wage schedules set by the Department of Defense Wage Fixing Authority so that the schedules may not be changed during the life of the agreement except as required by law or Government-wide regulation.  Walla Walla Army Corps of Engineers and United Power Trades Organization, 44 F 93 [N]

48.
Fixing basic compensation for overseas teachers.  Department of Defense Dependents Schools and Overseas Education Association, 45 F 118 [NN]

49.
Requiring the agency to pay employees at a certain hourly rate when assigned to certain details.  General Services Administration and International Brotherhood of Police Officers, 47 F 30 [NN]

50.
Establishing the method by which the salary of bargaining unit employees will be adjusted annually.  Nuclear Regulatory Commission and National Treasury Employees Union, 47 F 95 [NN]

51.
In establishing pilots’ compensation, the agency will abide by the “intent of the U.S. Con​gress” in enacting title 5, United States Code, section 5348(b), specifying that pilots’ pay may be adjusted in accordance with the wages and practices of the maritime industry.  Panama Canal Commission and International Organization of Masters, Mates and Pilots, 51 F 32 [N]

52.
Current bonus pay system and tropical differential will be eliminated and replaced with standard salaries.  Panama Canal Commission and International Organization of Masters, Mates and Pilots, 51 F 32 [N]

53.
Requiring the agency to pay detailed employees the locality pay applicable to the site to which they are detailed.  Department of Veterans Affairs Medical Center, Newington, Connecticut and National Association of Government Employees, 53 F 47 [NN, GWR]

54.
Pay adjustment for employees who are authorized to negotiate over pay and pay practices consistent with section 9 (b) of the Government Employees Prevailing Rate System Act of 1972 and Title 5, section 704.  Department of Energy, Bonneville Power Administration, Portland, Oregon and Columbia Power Trades Council, 54 F 24 [N]

55.
Requiring the agency to pay unit employees in the Pacific a 15 percent Environmental Pay Differential for exposure to hazardous conditions.  Department of Defense, Education Activity and Federal Education Association, 54 F 121 [NN, GWR]

56. Providing pay retention for employees who are selected for an apprentice position.  Bureau of Reclamation, Lower Colorado Regional Office, Boulder City, Nevada and American Federation of Government Employees 56 149 [NN, LAW].

57. Providing pay retention for employees subject to a reduction-in-force Bureau of Reclama​tion, Lower Colorado Regional Office, Boulder City, Nevada and American Federation of Government Employees 56 149 [NN, LAW].

58. Requiring all employee covered by the agreement to be paid at the GS-7 level.  Department of Veterans Affairs Medical Center, Providence and Fraternal Order of Police, 57 F 70 [NN, LAW] 

G.
Premium Paytc \l2 "G.
Premium Pay
1.
Specifying the rates of overtime pay to be paid under certain conditions.  Nashville Army Corps of Engineers, 10 F 43 [NN]

2.
Designating certain positions as special assignment positions which warrant additional compensation. National Capitol Region, 11 F 99 [NN]

3.
A 10% pay increase for bonus pay for weekend or holiday work.  Panama Canal Commis​sion, 13 F 87 [NN]

4.
Increasing tropical pay differential to 25%, exclusive of grade ceilings as provided by the Panama Canal Treaty.  Panama Canal Commission, 13 F 87 [N]

5.
Overtime compensation for bus chaperons when their duties extend beyond the normal school day.  Fort Knox Dependents Schools, 25 F 95 [N].  Reversed in Fort Knox Depend​ent Schools v. Federal Labor Relations Authority, 875 F.2d 1179 (6th Circuit, 1989).  Decision of 6th Circuit, vacated by Supreme Court in Federal Labor Relations Authority v. Fort Knox Dependent Schools. et al., 496 U.S. (1990).

6.
Premium pay for employees of the Panama Canal Commission.  Panama Canal Commission, 26 F 8 [N]

7.
Compensation for overtime work of either compensatory time off or overtime pay.  Illinois National Guard, 26 F 81 [NN]

8.
Sunday premium pay for employees whose regular work schedule include Sunday work.  Bureau of Reclamation, Rio Grande Project, 26 F 105 [N].  Reversed and remanded in Interior, Bureau of Reclamation, Rio Grande Project v. Federal Labor Relations Authority, 908 F.2d 570 (10th Circuit, 1990).  Bureau of Reclamation, Rio Grande Project, 26 F 105 on remand [NN]

9.
Dealing with shift differentials, premium pay and environmental pay.  Corps of Engineers, 30 F 77 [NN]

10
Establishing ineligibility for overtime pay as a barrier to overtime assignments.  Bureau of Engraving and Printing, 33 F 86 [NN]

11.
Stating that employee's pay can not be reduced (the "save pay" provision).  Interior, 35 F 31 on remand [NN]

12.
Obligating the agency to pay overtime to employees who are delayed in leaving the installa​tion at the end of their shift because of malfunctioning gates or other obstructions.  Warner Robins Air Force Base and American Federation of Government Employees, 37 F 13 [N].  Reversed in Air Force v. Federal Labor Relations Authority, 952 F.2d 446 (D.C. Circuit, 1991).

13.
Requiring overtime to be paid if the employees' return extends beyond regular duty time.  Brockton/Roxbury Veterans Affairs Medical Center, 37 F 18 [NN]

14.
Requiring the agency to make whole any employee who would have been entitled to overtime premium pay but for the agency's decision to unilaterally change its overtime practices.  Newington Veterans Affairs Medical Center, 38 F 77 [N]

15.
Part-time bargaining unit employees in nursing service who are assigned to work an eight hour shift of Sunday as part of their regularly scheduled tour of duty, shall receive 25% Sunday premium pay.  Newington Veterans Affairs Medical Center, 38 F 23 [NN]

16.
When an employee is called in to work for an overtime assignment, he or she will be paid from the time the employee leaves home up until the time the employee returns home after completing the assignment.  National Park Service and American Federation of Govern​ment Employees, 51 F 25 [NN, LAW]

17.
Granting a annual bonus to employees already holding Career Status II.  Department of Defense Domestic Dependents, Elementary and Secondary Schools, Fort Bragg, North Carolina and Fort Bragg Association of Educators, 53 F 71 [N].

18. Requiring the agency to pay a differential equal to 25 percent of an employee’s base wage for non-overtime work on Sunday.  Bureau of Reclamation Yuma Area Office, Yuma, Arizona and National Association of Government Employees, 56 F 51 [N]

19. Mandate overtime payment for all in-service training.  Department of Veterans Affairs Medical Center, Providence and Fraternal Order of Police, 57 F 70 [NN, GWR] 

H.
Profit Sharing Plantc \l2 "H.
Profit Sharing Plan
1.
Establishing the percentage of profit realized from the overhaul projects to be paid to bargaining unit employees.  Charleston Naval Shipyard, 32 F 15 [N].  Reversed in Charleston Naval Shipyard v. Federal Labor Relations Authority, 885 F. 2d 185 (4th Circuit, 1989).

2.
Concerning the eligibility of current bargaining unit employees to participate in the profit sharing plan even if they retired before the profit sharing plan was implemented.  Charleston Naval Shipyard, 32 F 15 [N].  Reversed in Charleston Naval Shipyard v. Federal Labor Relations Authority, 885 F. 2d 185 (4th Circuit, 1989).

I.
Special Salary Ratetc \l2 "I.
Special Salary Rate
1.
Employees who are reassigned for more than 10 workdays to perform the duties of a special salary rate position will be compensated at the special salary rate.  Internal Revenue Service and National Treasury Employees Union, 38 F 128 [N]

2.
Employees who are detailed for more than 10 workdays to perform the duties of a special salary rate position will be compensated at the special salary rate.  Internal Revenue Service and National Treasury Employees Union, 38 F 128 [NN]

3.
Employees who are receiving special salary rates and are detailed to a post of duty where special salary rates do not apply shall continue to receive the special salary rates.  Internal Revenue Service and National Treasury Employees Union, 38 F 128 [N]

4.
Employees who are receiving special salary rates and are reassigned to a post of duty where special salary rates do not apply shall continue to receive the special salary rates.  Internal Revenue Service and National Treasury Employees Union, 38 F 128 [NN]

J.
Wage Surveytc \l2 "J.
Wage Survey
1.
Data for the Administrative support and Patron Services surveys will be collected by joint union‑management teams, as in Crafts and Trades data, and will be presented to the Local Wage Survey Committee.  Quantico Marine Corps, 2 F 58 [N]

2.
Union to have the right to select the union representatives who would participate in a wage survey.  Pennsylvania National Guard, 7 F 52 [NN]

3.
Agency to participate in the Chicago Hospital Council's wage survey.  North Chicago Veterans Affairs Medical Center, 27 F 77 [N]

4.
Concerning the processing of data obtained from a wage survey.  Department of Defense Dependents Schools, 29 F 61 [NN]

5.
Wage survey results be agreed to.  Department of Defense Dependents Schools, 29 F 61 [NN]

6.
The local medical center undertake annual surveys of nurses' salaries in the local community and recommended adjustments of the salaries of its nurses accordingly.  Wood Veterans Affairs Medical Center, 29 F 62 [N]

7.
Periodic surveys of nurse pay in private sector.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

8.
Providing that, in determining the prevailing wage rate for employees, a bonus paid by one of the four companies surveyed to determine the prevailing rate will be considered as part of the base pay for that company.  Bureau of Reclamation and International Brotherhood of Electrical Workers, 39 F 120 [NN]

9.
Negotiating pay and money-related fringe benefits covering employees under the Prevailing Rate System Act of 1972.  Langley Air Force Base and National Association of Govern​ment Employees, 40 F 15 [NN]

10.
Special pay for Data Review Technicians.  Social Security Administration  and American Federation of Government Employees, 49 F 54 [N]

11.
A joint survey of pilot’s wages and practices will be conducted every 3 years.  Panama Canal Commission and International Organization of Masters, Mates and Pilots, 51 F 32 [N]

12. Prescribing the employers to be surveyed by the agency whenever it conducts wage surveys for purposes of setting pay rates for pharmacists.  Ralph H. Johnson  Veterans Affairs Medical Center, Charleston, South Carolina and National Association of Government Employees, 56 F 49 [N]

K.
Miscellaneoustc \l2 "K.
Miscellaneous
1.
Paying mileage from residence to duty station other than employee's headquarters.  Food Safety and Quality Service, 8 F 25 [N]

2.
Guarantee of sufficient funds to pay transferred employees for five years.  General Services Administration, 9 F 108 [NN]

3.
Agency to pay various license, inspection or registration fees, such as those for vehicles and trailers.  Panama Canal Commission, 13 F 87 [NN]

4.
Holiday pay and sick leave for temporary employees who are outside the bargaining unit.  Defense Logistics Agency, 14 F 91 [NN]

5.
Establishing the amount of the horse and necessary equipment allowance for employees who are required, as a condition of employment, to maintain a horse, trailer, and related equip​ment.  Agriculture, 21 F 89 [N]

6.
Agency to determine whether employees at GS‑11 or above have rebutted presumption that they are non-exempt for Fair Labor Standard Act purposes.  Navy Pacific Missile Test Center, 24 F 94 [NN]

7.
Concerning salary and benefits.  Fort Stewart Schools, 28 F 67 [N]

8.
Authorizing the union to review and comment on data used to determine employee salary schedules.  Fort Stewart Schools, 28 F 67 [N]

9.
Giving employees extra days of compensation for loss of preparation time.  Department of Defense Dependents Schools, 29 F 49 [NN]

10.
Negotiating the pay status of such technicians while they were attending training that applies to the military aspects of technician employment.   Connecticut National Guard, 29 F 86 [NN]

11.
The use of the agency's impress fund or other appropriate fund to pay for the 3 weekdays.  Bureau of Alcohol, Tobacco and Firearms, 38 F 29 [NN]

12.
Requiring the agency to reimburse employees for any loss of funds incurred as a result of the cancellation of leave by the agency.  Langley Air Force Base and National Association of Government Employees, 40 F 15 [N]

13.
Mandating that the agency charge its patrons a 20 percent surcharge on prices for certain services rendered.  Langley Air Force Base and National Association of Government Employees, 40 F 15 [NN]

14.
Requiring the agency to place employees in a paid status while they are changing into and out of the required protective clothing.  Mare Island Naval Shipyard and Metal Trades Council, 41 F 13 [NN]

15.
Requiring the agency to place employees in a paid status while they are changing into and out of the required protective clothing.  Mare Island Naval Shipyard and Planners, Estimators, Progressmen and Schedulers Association, 41 F 31 [NN]

16.
Requiring that GS and WG employees receive hazard pay for exposure to tobacco smoke.  Veterans Affairs and National Association of Government Employees, 43 F 42 [N].  Reversed in Veterans Affairs v. Federal Labor Relations Authority, No. 92-1111 (D.C. Circuit, May 26, 1993). Unpublished.

17.
Requiring the agency to compensate various employees who report for work as scheduled but are prevented from performing duties because of circumstances beyond their control.  Fort A.P. Hill and American Federation of Government Employees, 44 F 1 [N]

18.
Requiring standby pay for employees assigned to a closed fire camp.  Forest Service and National Federation of Federal Employees, 45 F 120 [NN]

19.
Concerning pay retention for disabled employees who are reassigned to lower-paid jobs.  Panama Canal Commission and National Marine Engineers Beneficial Association/ National Maritime Union, 45 F 127 [N]

20.
Providing compensation to union representatives who perform representational activities outside of their duty hours.  St. Louis Army Reserve Personnel Center and American Federation of Government Employees, 46 F 143 [NN]

21.
A proposal obligating the agency to reimburse employees' job-related license fees.  Army Corps of Engineers and United Power Trades Organization, 48 F 24 [NN, LAW]. Upheld in United Power Trades Organization v. Federal Labor Relations Authority, 60 F.3d 835 (9th Circuit,, 1995).

22.
Requiring the agency to reimburse an employee for the cost of corrective lenses certified by a private physician as necessary for the employee to operate a VDT.  Internal Revenue Service and National Treasury Employees Union, 49 F 94 [NN, LAW]

23.
Requiring the agency to reimburse an employee for the cost of an eye examination by a private physician if the physician prescribes corrective lenses or a change in existing lenses due to the use of a VDT.  Internal Revenue Service and National Treasury Employees Union, 49 F 94 [NN, LAW]


CONTRACTING OUTtc \l1 "CONTRACTING OUT
A.
A-76 Scope and Processtc \l2 "A.
A-76 Scope and Process
1.
Prohibiting the contracting out of normal services that are deemed "mission/emergency essential" by the employer.  Homestead Air Force Base, 6 F 105 [NN]

2.
Preventing management from contracting out work when it can be shown that the work can more economically and efficiently be performed in‑house.  Homestead Air Force Base, 6 F 105 [NN]

3.
Defining the scope of the agency's contracting out circular and requiring the preparation, maintenance and review of agency contracting out records.  National Science Foundation,

6 F 114 [NN]

4.
Preventing management from contracting out work when it can be shown that the work can more economically and efficiently be performed in‑house.  Aberdeen Proving Ground, 8 F 117 [NN]

5.
Restricting how a cost study, used in determining whether to contract out, could be conducted.  Wurthsmith Air Force Base, 14 F 55 [NN]

6.
Giving the union a seat on a steering committee established to determine the feasibility of contracting out agency functions.  Navy, 14 F 95 [NN]

7.
Agency will insure that any cost study for contracting out will reflect the most efficient in‑house operation and will be based on the same scope of work as the contract proposal.  Dover Army Armament Research and Development Command, 17 F 66 [NN]

8.
Wage determination area will coincide with the wage grade pay survey area if wage grade employees are involved.  Dover Army Armament Research and Development Command, 17 F 66 [NN]

9.
Agency, among other things, to include all costs involved with contract and in‑house performance when it prepares cost studies for comparison to determine which will provide lowest performance cost.  Dover Army Armament Research and Development Command, 17 F 66 [NN]

10.
In a cost comparison analysis for contracting out, the fringe benefit factors must be fair and reasonable and derived from the agency's actual local fringe benefit factors at the time of the cost study.  Fort Meade, 17 F 69 [NN]

11.
Prescribing specifically the standards to be used in making various calculations for a cost comparison analysis to be used in deciding whether to contract out.  Health Care Financing Administration, 17 F 96 [NN]

12.
Agency to freeze and suspend all consulting and contracting‑out.  Labor, 18 F 58 [NN]

13.
Prohibiting the agency from requiring unit employees to accept supervision from persons who are not officers or employees of the Government.  Defense Logistics Agency, 24 F 40 [NN]

14.
Cost‑benefit analysis in certain newly established organizations which are identified for contracting‑out, with the results being given to the union before impact bargaining and before the contract is signed.  Justice, 24 F 49 [NN]

15.
Precluding the agency from contracting out solely to meet personnel ceiling or to avoid salary limitations.  Justice, 31 F 34 [NN]

16.
Establishing the conditions under which the agency will contract with the union for the services of instructors in the Agency Revenue officer training program.  Internal Revenue Service, 32 F 80 [NN]

17.
Prohibiting bargaining unit employees from being placed under the supervision of contract employees.  Energy, 32 F 85 [NN]

18.
Prohibiting the use of personal service contracts to establish an employer-employee relation​ship between Government employees and contractor personnel.  Charleston Naval Weapons Station, 35 F 124 [N]

19.
Prohibiting the agency from placing employees under the supervision of non-Federal employees.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [NN]

20.
Requiring the agency to notify the union of: (1) agency solicitations of contracting-out bids under the Office of Management and Budget Circular A-76, and (2) bid opening times and locations so that a union official may attend.  Education and American Federation of Government Employees, 42 F 94 [N]

21.
When feasible, the agency will contract out only when it would be economically efficient, effective to the agency's mission, or in the best interest of the Government.  Fort Jackson and National Federation of Federal Employees, 45 F 122 [NN]

22.
Obligating the agency conduct specific cost studies in addition to those required by Office of Management and Budget Circular A-76 before deciding to contract out.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, (a)(2)(B)]

23.
Preventing the agency from assigning unit employees to be supervised by non-Federal personnel.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, (a)(2)(B)]

24.
Preventing the agency from contracting out certain functions.  Virginia National Guard and National Federation of Federal Employees, 49 F 84 [NN, (a)(2)(B)]

25.
Preventing the agency from contracting out certain functions.  Philadelphia Naval Shipyard and International Federation of Professional Technical Engineers, 51 F 40 [NN, (a)(2)(B)]

B.
Arrangements/Adverse Impacttc \l2 "B.
Arrangements/Adverse Impact
1.
Management, when it decides to contract out work, to minimize adverse impact by "consid​ering" attrition patterns and restrictions on new hires.  Homestead Air Force Base, 6 F 105 [N]

2.
Requiring a statement concerning arrangements to minimize impact on employees such as reassignment, retraining career employees and restricting new hires in the notice to the union of proposals to contract out.  Aberdeen Proving Ground, 8 F 117 [NN]

3.
Calling a meeting to discuss, among other topics, how to minimize any effects on employees of reassignment or restriction of contractual labor.  Aberdeen Proving Ground, 8 F 117 [N]

4.
Management to take all possible actions to minimize the impact on employees when a function is contracted out by reassigning affected employees to the extent possible and by providing for maximum retention of career employees through considering attrition patterns and restricting new hires.  Aberdeen Proving Ground,  8 F 117 [N]

5.
Management to negotiate the effect of certain contracting out decisions and to eliminate or minimize any potential adverse effect through reassignment or training and to take whatever other action may be necessary to protect bargaining unit employees.  Equal Employment Opportunity Commission, 10 F 1 [NN]

6.
Management will make every reasonable effort to retain affected unit employees when contracting out.  Sierra Army Depot, 30 F 137 [NN]

7.
Requiring the agency not to separate employees until completion of negotiations over contracting-out.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [N]

8.
Obligating the agency to include in contracts awarded to private entities a provision affording displaced Government employees a right of first refusal according to their seniority for positions with contractors.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, GWR]

C.
Compliance with Office and Management and Budget Circular A-76 and Agency Regulationstc \l2 "C.
Compliance with Office and Management and Budget Circular A-76 and Agency Regulations
1.
Reiterating the restrictions contained in Office of Management and Budget Circular No. A‑76 which prescribes general policies for contracting out.  Homestead Air Force Base, 6 F 105 [NN]

2.
Management to comply with Office of Management and Budget Circular A‑76 and other applicable laws and regulations concerning contracting out.  Equal Employment Opportunity Commission 10 F 1 [N]

3.
Agency to correct data in the in‑house cost estimate when the union demonstrates it is not prepared in accordance with the existing directives.  Defense Language Institute, 14 F 101 [N].  Reversed in Defense Language Institute v. Federal Labor Relations Authority, 767 F.2d 1398 (9th Circuit, 1985). 

4.
Agency to make contracting out determinations in conformity with whatever applicable law or regulations exist at the time of action.  Redstone Arsenal, 15 F 59 [N]

5.
Agency to make contracting out decisions in accordance with A‑76.  Health and Human Services, 22 F 106 [N].  Reversed in Health and Human Services v. Federal Labor Relations Authority, 844 F.2d 1087 (4th Circuit, 1988). 

6.
Agency to comply with A‑76 and other applicable laws and regulations or cooperative agreements.  Agricultural Research Service, 23 F 20 [NN]

7.
No bargaining unit employees will be under the supervision of a non‑Federal employee in event unit work is contracted out.  Sierra Army Depot, 30 F 137 [NN]

8.
Management to comply with Office of Management and Budget Circular No. A‑76 and other laws and regulations in conducting a library study and in making contracting‑out decisions.  Justice, 31 F 30 [N].  Reversed and remanded in Justice v. Federal Labor Relations Authority, No. 88-322 (D.C. Circuit, 1990).  On remand in 42 F 37 [N].  Reversed in Justice v. Federal Labor Relations Authority, 996 F.2d 1246 (D.C. Circuit, 1993).

9.
Agency to comply with Office of Management and Budget Circular A‑76, other applicable law and regulations, and provisions of the collective bargaining relating to contract out of work.  Justice, 31 F 34 [N].  Reversed in Bureau of Prisons v. Federal Labor Relations Authority, No. 88‑3997 (4th Circuit, 1988). 

10.
Agency to adhere to Office of Management and Budget Circular No. A‑76 and other applicable laws and regulations concerning contracting out.  Public Debt, 32 F 139 [N].  Reversed and remanded in Public Debt v. Federal Labor Relations Authority, No. 88-1753 (D.C. Circuit, 1990).  On remand in 42 F 92 [N].  Reversed in Treasury, Public Debt v. Federal Labor Relations Authority, No. 91-1463 (D.C. Circuit, June 29, 1993).

11.
Agency to comply with Office of Management and Budget Circular No. A‑76 when it makes determinations concerning contracting out.  Concord Naval Weapons Station, 32 F 146 [N].  Reversed in Concord Naval Weapons Station v. Federal Labor Relations Authority, No. 88-7408 (9th Circuit, 1989)

12.
Requiring the agency to comply with the Office of Management and Budget Circular A-76 and other laws and regulations concerning contracting out.  Bureau of Public Debt and National Treasury Employees Union, 47 F 22 [N].  Reversed in Treasury, Public Debt v. Federal Labor Relations Authority, 996 F.2d 1246 (D.C. Circuit, 1993).

13.
Requiring compliance with the prohibition in Office of Management and Budget Circular A-76 against contracting out solely to meet personnel ceilings or avoid salary limitations.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, GWR]

D.
Notification/Informationtc \l2 "D.
Notification/Information
1.
Union access to milestone charts and pre‑bid and bid‑opening conferences.  Homestead Air Force Base, 6 F 105 [NN]

2.
Milestones charts related to review or feasibility studies for contracting out of work will be made available to the union.  Aberdeen Proving Ground, 8 F 117 [NN]

3.
Notify the union of its intention to solicit bids for contract work which could result in a REDUCTION-IN-FORCE or transfer or abolition of function affecting employees in the unit, with a full explanation of the reasons for such actions and give the union sufficient opportunity to respond in writing.  Equal Employment Opportunity Commission, 10 F 1 [N]

4.
Notify the union of contracting out pre‑bid and bid‑opening conferences and allowing the union to attend those conferences.  Defense Language Institute, 14 F 101 [N]

5.
Notify the union that it has been directed to study the feasibility for contracting out before  it effects a conversion to a commercial activity.  Sierra Army Depot, 19 F 118 [NN]

6.
Disclosure to the union of contracting out feasibility studies i.e., raw data and observations upon which management develops its internal management recommendations.  Sierra Army Depot, 30 F 137 [N]

7.
Provide the union with information obtained from surveys of its library work force and the library's users.  Justice, 31 F 30 [N]

E.
Stays/Grievancestc \l2 "E.
Stays/Grievances
1.
Subjecting management's contracting out determinations to challenge under the negotiated grievance procedure.  National Science Foundation, 6 F 114 [NN]

2.
Delaying contract awards until all grievance procedures are exhausted if there is a dispute over agreement provisions concerning impact and implementation of the contracting‑out decisions.  Wurthsmith Air Force Base, 14  F 55 [N]

3.
Subjecting the actual decision to contract out to the negotiated grievance procedure.  Dover Army Armament Research and Development Command, 17 F 66 [NN]

4.
Delaying an agency's implementation of certain contracting‑out actions for one year following the abolition or downgrading of related agency job functions.  Labor, 25 F 83 [N]

5.
Allowing the union to grieve matters arising from agency decisions to contract out.  Internal Revenue Service, 27 F 109 [N].  Reversed in Internal Revenue Service v. Federal Labor Relations Authority, 110 S. Ct. 1623 (1990).

6.
Agency to forestall the awarding of any contract until the exhaustion of all grievances concerning the impact and implementation of the decision to contract out.  Internal Revenue Service, 27 F 109 [N].  Reversed and remanded in Internal Revenue Service v. Federal Labor Relations Authority, 862 F.2d 880 (D.C. Circuit, 1988). 

7.
Failure to abide by these provisions of Office of Management and Budget A‑76 will be grounds for an appeal of a decision to contract out.  Justice, 31 F 34 [NN]

8.
The parties' negotiated grievance procedure was the internal appeals procedure specified by Office of Management and Budget Circular A-76 to cover contracting out disputes.  Internal Revenue Service, 42 F 31 [N].  Reversed in Internal Revenue Service v. Federal Labor Relations Authority,  996 F.2d 1246 (D.C. Circuit, 1993).

9.
Requiring the agency to delay action to implement a contracting-out decision until a final agency decision has been reached on an appeal.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [N]

10.
Requiring the agency to delay awarding a contract until grievance procedures, including arbitration, are exhausted.  Michigan Air National Guard and American Federation of Government Employees, 43 F 35 [NN]

F.
Miscellaneoustc \l2 "F.
Miscellaneous
1.
Defining the term "familiar" as used in the "Procurement Integrity Certification for Procure​ment Officials."  Kansas City Army Engineer District and National Federation of Federal Employees, 45 F 53 [N]

2.
The union's proposed "Procurement Integrity Certification for Procurement Official" form.  Kansas City Army Engineer District and National Federation of Federal Employees, 45 F 53 [NN]


DISCIPLINEtc \l1 "DISCIPLINE
A.
Last Chance Agreementstc \l2 "A.
Last Chance Agreements
1.
Establishing procedures that management will observe when offering employees last chance agreements.  Wright-Patterson Air Force Base, 38 F 34 [N]. Upheld in Wright-Patterson Air Force Base v. Federal Labor Relations Authority, 949 F 2d 475 (D.C. Circuit, 1991).

2.
Requiring the agency to give the union notice of, and an opportunity to be present at, meetings concerning last chance agreement.  Wright-Patterson Air Force Base, 38 F 34 [N].  Upheld in Wright-Patterson Air Force Base v. Federal Labor Relations Authority, 949 F 2d 475 (D.C. Circuit, 1991).

3.
Local last chance or pre-removal agreements shall not modify the parties' master agreement.  Wright-Patterson Air Force Base, 38 F 34 [N].  Upheld in Wright-Patterson Air Force Base v. Federal Labor Relations Authority, 949 F 2d 475 (D.C. Circuit, 1991).

4.
Neither the employee's nor the union's rights are waived by the last chance agreement.  Wright-Patterson Air Force Base, 38 F 34 [N].  Upheld in Wright-Patterson Air Force Base v. Federal Labor Relations Authority, 494 F 2d 475 (D.C. Circuit, 1991).

5.
Preserves the union's right to change the last chance agreement proposals during negotia​tions.  Wright-Patterson Air Force Base, 38 F 34 [N].  Upheld in Wright-Patterson Air Force Base v. Federal Labor Relations Authority, 949 F 2d 475 (D.C. Circuit, 1991).

6.
Permitting challenges to last chance agreements through the negotiated grievance procedure.  Wright-Patterson Air Force Base, 38 F 34 [NN]

7.
Permitting the union to negotiate the terms of a last chance agreement on behalf of an employee.  Wright-Patterson Air Force Base, 38 F 34 [NN]

8.
Requiring that Positive Action Contracts, which are also called last chance agreements not be proposed or used without the prior agreement of the union.  Bremerton Navy Strategic Weapons Facility, 38 F 87 [NN]

B.
Procedurestc \l2 "B.
Procedures
1.
At the union's election, when an employee receives a letter proposing a suspension of more than 14 days, demotion, removal, or similar action.  First, the employee may elect to answer orally and/or in writing and is entitled to be represented by the union, an attorney or other representative of his choice.  If the employee does not elect the first option he may, through the union, request fact‑finding to be conducted by an arbitrator which will involve an expedited hearing.  The fact‑finder will present a statement of facts and recommendations to the head of the agency who must make the final decision within two weeks.  The employee may appeal the final decision to the Merit Systems Protection Board or raise the issue under the negotiated procedure.  Government Printing Office, 10 F 76 [N]

2.
Employees who accept assistance for a drug/alcohol problem will be given a reasonable opportunity to improve their performance before being subject to adverse action.  Library of Congress, 11 F 109 [N]

3.
Terms and conditions for the removal of probationary employees.  Fort Knox, 16 F 6 [NN]

4.
Agency to note on the SF 50 reasons for removal.  Fort Knox, 16 F 6 [NN]

5.
Immediate supervisors to conduct investigations and counseling before deciding whether to discipline employees.  Redstone Arsenal, 27 F 14 [NN]

6.
Describing the bases on which the agency might discipline nurses and providing that nurses receive copies of all written counseling.  North Chicago Veterans Affairs Medical Center,  27 F 79 [N]

7.
Stating the basis on which the agency can discipline nurses and allows employees to be represented by a union representative or by legal counsel at a Disciplinary Board hearing.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

8.
Creating two categories of employees, probationary and career, and providing that career employees‑‑those with one year or more of service‑‑could not be terminated, except for just cause.  Fort Bragg Schools, 28 F 66 [N]

9.
Agency to administer disciplinary proceedings and penalties fairly and equitably.  Fort Bragg Schools, 28 F 66 [N]

10.
Subjecting suspensions for 30 days or less to the parties' negotiated grievance procedure.  South Carolina National Guard, 28 F 81 [NN]

11.
Defining adverse action.  South Carolina National Guard, 28 F 81 [N]

12.
Preventing the agency from withdrawing a notice of proposed discipline and instituting a new disciplinary action encompassing the same charge.  Justice, 29 F 1 [N]

13.
All disciplinary and adverse actions will be initiated within a reasonable period of time.  Justice, 29 F 10 [N]

14.
Prior to issuing a proposed notice of disciplinary action or adverse action, the supervisor will undertake any appropriate inquiry or investigation and will with the employee(s) and his/her representative, if the employee requests representation.  Interior, 29 F 122 [NN]

15.
A deciding official must not be the proposing official.  Interior, 29 F 122 [N]

16.
Limiting when discipline can be taken to those instances where closer supervision or on the job training will not achieve the corrective action sought.  West Point, 29 F 123 [NN]

17.
Determining the first step of discipline and who will take it.  West Point, 29 F 123 [NN]

18.
Requiring the minimum discipline that can reasonably be expected to attain the purpose for which the action is initiated.  West Point, 29 F 123 [NN]

19.
Use of a guide when administering discipline.  West Point, 29 F 123 [NN]

20.
If management fails to comply with any step in the procedures of the section, management must repeat that step properly before any more serious disciplinary action can be taken against the employee.  Commerce, 29 F 166 [N]

21.
Providing for procedural protection that must be complied with before an employee can be separated based on unacceptable performance, reduction in force, or disciplinary action.  Fort Bragg, 30 F 69 [N]

22.
Employees with rules, policies, supervisory instructions, professional conduct standards, and stating that discipline can be taken for failure to comply.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

23.
Agency a preliminary investigation of an alleged offense.  Veterans Affairs, 31 F 32 [N]

24.
Suspensions, demotions, or discharges will be acted upon by a Central Office Screening Committee and a Discipline Board.  Veterans Affairs, 31 F 32 [NN]

25.
Central Office Screening Committee will be responsible for evaluating all evidence generated under preliminary investigations.  Veterans Affairs, 31 F 32 [NN]

26.
The Screening Committee will prepare and issue a "Letter of charge."  Veterans Affairs, 31 F 32 [NN]

27.
Outlining the role of the disciplinary boards in greater detail than is set forth in title 38, United States Code, section  4110.  Veterans Affairs, 31 F 32 [N]

28.
Limiting the size of the disciplinary boards to a maximum of three members.  Veterans Affairs, 31 F 32 [NN]

29.
The agency may include in a notice of proposed disciplinary action only those specific instances of unacceptable performance which occurred during the opportunity period.  Nuclear Regulatory Commission, 31 F 36 [NN]

30.
Release of name‑identified disciplinary action decision and adverse action decision letters to the union.  Agriculture, 32 F 8 [N]

31.
Precluding the use of statements from employees in discipline and adverse actions unless those statements are in writing and signed by the employee who made the statement.  Concord Naval Weapons Station, 32 F 146 [NN]

32.
Prohibiting the agency from using answers provided by employees in discussions with management to support disciplinary actions when (1) the agency knew that the employee was involved in an infraction of work rules which could result in discipline and (2) the employee was not afforded union representation during the discussion.  Portsmouth Naval Shipyard, 34 F 173 [NN]

33.
Preventing the agency from using employee statements, made during discussions with management officials where a union representative is not present, to support disciplinary action.  Portsmouth Naval Shipyard, 35 F 6 [NN]

34.
Defining an adverse action as a discharge, a suspension for more than 14 days, a furlough without pay, or a reduction in pay.  Milwaukee Veterans Affairs Medical Center, 35 F 61 [N]

35.
Preventing the management from taking disciplinary action against a technician who fails to clean a work area that he or she did not make dirty.  Illinois Air National Guard, 35 F 86 [NN]

36.
Certain procedures to be applied before probationary employees may be terminated.  Internal Revenue Service and National Treasury Employees Union, 38 F 107 [NN]

37.
Requiring that discipline be administered in a progressive manner.  Kings Point Merchant Marine Academy and American Federation of Government Employees, 39 F 13 [NN]

38.
Requiring that disciplinary and adverse actions normally be initiated within a specified time period.  Kings Point Merchant Marine Academy and American Federation of Government Employees, 39 F 13 [NN]

39.
Requiring the agency to provide employees with a written decision on a proposed adverse action normally not later than 45 days after receipt of the employee's reply to the proposed adverse action.  Kings Point Merchant Marine Academy and American Federation of Government Employees, 39 F 13 [N]

40.
Establishing an ad hoc faculty review committee to review and make recommendations to the deciding official on proposed removal actions against bargaining unit employees.  Kings Point Merchant Marine Academy and American Federation of Government Employees, 39 F 13 [N]

41.
Providing evidence to employees against whom an adverse or disciplinary action is pro​posed.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [N]

42.
Making witnesses, on whom the agency is relying to support an adverse or disciplinary action, available for questioning by, or on behalf of, the subject of the action.  Patent and Trademark Office and Patent Office Professional Association,  41 F 72 [N]

43.
Relating to advance notices of proposed adverse actions.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [NN]  

44.
Establishing constructive knowledge as the point at which agency responsibility for taking disciplinary action begins.  Food and Nutrition Service and National Treasury Employees Union.  42 F 69  [N] 

45.
Requiring the agency to delete or obliterate from an employee's file all records of counseling sessions or oral admonishments no later than 180 days after the date of counseling, except in limited circumstances.  Walla Walla Army Corps of Engineers and United Power Trades Organization, 44 F 93 [NN].  Upheld in United Power Trades Organization v. Federal Labor Relations Authority, No. 92-70520 (9th Circuit, 1992).

46.
If an employee complies with the last of conflicting supervisory orders the employee will not be subject to disciplinary or adverse action for failing to carry out the earlier orders.  Walla Walla Army Corps of Engineers and United Power Trades Organization, 44 F 93 [NN].  Upheld in United Power Trades Organization v. Federal Labor Relations Authority, No. 92-70520 (9th Circuit, 1992).

47.
An employee will not be subject to disciplinary or adverse action for refusing to obey an unlawful order.  Walla Walla Army Corps of Engineers and United Power Trades Organi​zation, 44 F 93 [N].  Upheld in United Power Trades Organization v. Federal Labor Relations Authority, No. 92-70520 (9th Circuit, 1992).

48.
Discipline will be administered in a progressive manner.  Fort Sheridan and American Federation of Government Employees, 45 F 79 [NN]

49.
Disciplinary actions will be initiated within a specified period of time.  Fort Buchanan, 45 F 100 [NN]

50.
Requiring the agency to furnish the union with unsanitized copies of documents concerning certain personnel actions.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

51.
Internal Affairs agents will provide certain employees with information and notices.  Customs Service and National Treasury Employees Union, 46 F 67 [N]

52.
Requiring progressive discipline.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

53.
Requiring the agency to provide employees with legal support to the extent authorized by law.  Customs Service and National Treasury Employees Union, 46 F 67 [N]

54.
Requiring supervisors to provide guidance and counseling for probationary employees.  Customs Service and National Treasury Employees Union, 46 F 67 [N]

55.
Requiring an agency investigator conducting an investigatory interview that might lead to discipline to advise an affected employee of the general nature of the interview and of his or her representational rights prior to taking an oral or written statement.  Nuclear Regulatory Commission and National Treasury Employees Union, 47 F 29 [N].  Reversed in Nuclear Regulatory Commission v. Federal Labor Relations Authority, 25 F.3d 229 (4th Circuit, 1994).

56.
The manner in which employees must be notified of certain procedures, privileges and obligations in relation to agency-conducted criminal interrogations.  Nuclear Regulatory Commission and National Treasury Employees Union, 47 F 29 [N].  Reversed in Nuclear Regulatory Commission v. Federal Labor Relations Authority, 25 F.3d 229 (4th Circuit, 1994).

57.
Concerning the timeliness with which management effectuates disciplinary actions against employees.  Commerce, Bureau of the Census and National Federation of Federal Employ​ees, 47 F 77 [N]

58.
The agency will normally allow employees who have accepted confidential assistance under the Employee Assistance Program a reasonable opportunity to improve work performance to an acceptable level before they are subjected to disciplinary or adverse action.  Justice, Bureau of Prisons and American Federation of Government Employees, 47 F 79 [NN]

59.
Preventing management from taking disciplinary action against employees based on certain types of information.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, (a)(2)(A)]

60.
Insulating employees from discipline in certain situations.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, (a)(2)(A)]

61.
Evidence which management is not permitted to divulge to an employee under the Privacy Act will not be used against the employee unless permitted by law.  Fort McPherson, 51 F 14 [N]

62.
Requiring management to provide employees certain types of training and development opportunities and insulates employees from adverse actions related to management’s failure to meet its obligations for specified reasons.  Fort McPherson, 51 F 14 [NN, (a)(A)and (B)]

63.
Requiring that disciplinary and adverse actions be based on just cause and be consistently applied.  Fort Jackson and National Federation of Federal Employees, 51 F 110 [N].

64.
Requiring the agency to remove certain letters of reprimand and oral admonishments confirmed in writing from employee records, Department of Commerce, Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [N]

65.
Requiring the use of progressive disciplinary actions and adverse actions under prescribed circumstances.  Department of Commerce, Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [N]

66.
Inquiries and investigations into off-duty misconduct must be based on activity that would have some nexus to the employee’s position.  Department of Commerce, Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [N]

67.
Providing for written statements of the nexus between off-duty misconduct and the effi​ciency of the service and an opportunity to respond to changes in the statements of that nexus.  Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [N]

68.
Requiring 30 days’ notice prior to the discharge of a probationary employee.  Department of Defense, Domestic Dependent Elementary and Secondary Schools, Fort Rucker Dependent Schools, Fort Rucker, Alabama and National Education Association, Overseas Education Association, Fort Rucker Education Association, 53 F 76 [NN, LAW]

69.
Requiring the agency to consider all responses to this notice made by the probationary employee.  Department of Defense, Domestic Dependent Elementary and Secondary Schools, Fort Rucker Dependent Schools, Fort Rucker, Alabama and National Education Association, Overseas Education Association, Fort Rucker Education Association, 53 F 76 [NN, LAW]

70.
The agency will not discipline a technician for reporting in a soiled or torn uniform if the technician has properly and timely requested a replacement uniform and it has not been provided.  Rhode Island National Guard, Providence, Rhodes Island and Florida National Guard, Office of the Adjutant General, St. Augustine, Florida and Association of Civilian Technicians, 55 F 70 [NN, (a)(2)(A)].

71.
Precluding the agency from making final decisions to impose discipline.  Department of Veterans Affairs Medical Center, Providence and Fraternal Order of Police, 57 F 70 [NN, (a)(2)(A) ]

72.
Requiring the agency to offer employees “sufficient due process” prior to taking disciplinary action.  Department of Veterans Affairs Medical Center, Providence and Fraternal Order of Police, 57 F 70 [NN, LAW] 

C.
Representationtc \l2 "C.
Representation
1.
Granting to employees certain procedures, privileges and obligations in relation to an interrogation which may result in disciplinary action against them and the manner in which employees will be advised.  Internal Revenue Service, 8 F 27 [N].  Enforcement denied and remanded in Internal Revenue Service v. Federal Labor Relations Authority, 707 F.2d 574 (D.C. Circuit, 1983). 

2.
Giving unit employees the right to representation in meetings involving discipline where the Statute does not establish the right to representation, and which requires the employee to be notified of the negotiated right before questioning begins.  Immigration and Naturalization Service,  8 F 75 [N]

3.
Delaying an investigatory interview for no more than two workdays so that representation can be arranged.  Immigration and Naturalization Service, 8 F 75 [N]

4.
Affording employee representation before giving required written statement which could result in disciplinary action.  Immigration and Naturalization Service, 8 F 75 [N]

5.
Agency not to take any disciplinary action against any employee for acting as a representa​tive.  Justice, 29 F 1 [NN]

6.
Specifying the content of letters of admonishment and reprimand and providing that the employee will have the right to be represented by union representative at any discussion with the supervisor who conducted the preliminary investigation.  Veterans Affairs, 31 F 32 [N]

7.
Giving probationary employees the right to be represented by counsel before PSBs.  Veterans Affairs, 31 F 32 [NN]

8.
Requiring blanket disclosure of documents relating to proposed and final disciplinary and adverse actions, without deletion of identifying data, when the employees involved have declined union representation.  Mare Island Naval Shipyard and Metal Trades Council, 38 F 110 [NN]

D.
Right to Remain Silenttc \l2 "D.
Right to Remain Silent
1.
Supervisor to inform the employee, in the context of an investigatory discussion which may lead to disciplinary action, that the employee has the right to remain silent and to refuse to give a written statement.  Pearl Harbor Navy Public Works, 4 F 32 [N].  Reversed in Navy Public Works Center v. Federal Labor Relations Authority, 687 F.2d 97 (9th Circuit, 1982).

2.
Employee to be appraised of certain rights, i.e., the right to representation and the right to remain silent when being interviewed regarding possible criminal misconduct; the right to be appraised that the failure or refusal to answer questions in criminal investigations may result in disciplinary action; and the right to be appraised that a false answer may result in criminal prosecution.  Office of Personnel Management, 9 F 138 [N]

3.
Giving an employee the right to remain silent in any discussion the employee believes might result in action against him.  Norfolk Navy Public Works Center, 15 F 73 [NN]

4.
Giving employees the right to remain silent in interviews from which they believe disciplinary actions may result.  United States Information Agency, 16 F 48 [NN]

5.
Posting of signs stating the right to employees to remain silent under the 5th Amendment.  Bureau of Engraving and Printing, 18 F 54 [NN]

6.
Allowing an employee to remain silent in an investigation.  Kansas City District Army Corps of Engineers, 21 F 32 [NN]

E.
Standards for Action & Penaltytc \l2 "E.
Standards for Action & Penalty
1.
Prohibiting any action against an employee for indebtedness unless ordered by a court.  Redstone Arsenal, 10 F 74 [NN]

2.
Preventing their removal of a civilian technician from civilian employment when the technician is separated from the National Guard or ceases to hold the military grade specified for his position.  Montana Air National Guard, 11 F 88 [NN]

3.
Preventing the agency from using as a basis for action against an employee allegations of discourtesy made more than 24 hours after the incident.  Fort Bragg, 17 F 104 [NN]

4.
Allowing employees to have certain personnel action which affect them, and which were taken after June 3, 1977, canceled.  Internal Revenue Service, 19 F 82 [NN]

5.
Limiting the agency's right to suspend an employee's right to drive on the facility.  Fort Knox, 19 F 95 [NN]

6.
Allowing for separation from technician employment only for just cause.  Air National Guard, 20 F 85 [NN]

7.
Agency to choose between holding the employee financially liable for loss or imposing disciplinary action.  Kansas City District Army Corps of Engineers, 21 F 32 [NN].  Remanded in National Federation of Federal Employees v. Federal Labor Relations Authority, 812 F.2d 746 (D.C. Circuit, 1987).  Kansas City District Army Corps of Engineers, 27 F 56 on remand [NN]

8.
Allowing the agency to hold an employee liable for loss, damage, or destruction of agency property only when it results from "gross negligence."  Air Force Logistics Command, 21 F 34 [NN]

9.
Agency to continue to use gross negligence as the standard for holding an employee pecuniarily liable for the loss, damage or destruction of Air Force property.  Scott Air Force Base, 21 F 115 [NN]

10.
Preventing the agency from using any records to which an employee is denied access to adversely affect the employee.  Department of Defense Dependents Schools, 22 F 34 [NN]

11.
Protecting employees who rely of agency guidance when taking actions with which their supervisors later disagree.  Social Security Administration, 23 F 43 [N]

12.
Limiting the amount the government can collect for damages to government property to one month's salary.  Scott Air Force Base, 23 F 97 [NN]

13.
Prohibiting an agency from taking disciplinary action against employees for occurrences alleged to have happened more than one year previously.  Commission on Civil Rights, 24 F 10 [NN]

14.
Limiting the agency in disciplining an employee to selecting the minimum discipline "to achieve a proper disciplinary objective" and using formal disciplinary measures only "for more serious offenses."  Bureau of Engraving and Printing, 25 F 9 [NN]

15.
Providing general standards by which management's application of its rights to take disciplin​ary action against employees could be evaluated in a subsequent grievance as they are appropriate arrangements for adversely affected employees.  Bureau of Engraving and Printing, 25 F 9 [N]

16.
Agency to continue to use gross negligence as the standard for holding an employee pecuniarily liable for the loss, damage or destruction of Air Force property.  Scott Air Force Base, 27 F 82 on remand [NN]
17.
Allowing the agency to hold an employee liable for loss, damage, or destruction of agency property only when it results from "gross negligence."  Air Force Logistics Command, 27 F 87 on remand [NN]

18.
Preventing management from taking disciplinary action against an employee who cannot be contacted for an assignment of overtime work through no fault of his or her own.  Fort Rucker, 28 F 152 [NN]

19.
In adverse action proceeding, only that information and evidence furnished the employee, the union, or both may be used against the employee.  Justice, 29 F 1 [NN]

20.
Adverse action or disciplinary action may be taken only for just and sufficient cause and that the penalty fit the offense.  Justice, 29 F 1 [N]

21.
Lowering the minimum penalty which management could impose for the offense of driving under a suspended or revoked driving license.  Fort Eustis, 29 F 71 [NN]

22.
Preventing the agency in certain circumstances from expeditiously suspending the driving privileges of employees based on their off base driving record.  Fort Eustis, 29 F 71 [NN]

23.
Prohibiting the suspension of driving privileges for incidents which occur off the installation.  Fort Eustis, 29 F 71 [NN]

24.
Concerning actions which would be taken by management with regard to employees whose installation driving privileges have been suspended or revoked for drunk driving or related offenses.  Fort Eustis, 29 F 71 [NN]

25.
Limiting the penalty the agency may impose when an employee is demoted for unacceptable perform​ance by requiring that a demotion be to the fifth step of the highest grade in which the quantitative performance would be considered acceptable.  Commerce, 29 F 116 [NN]

26.
Making agency's table of penalties part of the contract.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

27.
Disciplinary action will not be taken ln cases of error of professional judgement where negligence is not involved or in cases of differences of professional opinion.  Veterans Affairs, 31 F 32 [NN]

28.
Limiting the types of disciplinary action which may be taken against an employees under title 38, United States Code, section  4110.  Veterans Affairs, 31 F 32 [NN]

29.
Concept of progressive discipline should be followed when appropriate in imposing remedies for disciplinary conduct and that the Table of Penalties in the agency's regulations should be used as a guide in determining proper levels of discipline to be administered.  Veterans Affairs, 31 F 32 [NN]

30.
Limiting the agency's prerogative to impose discipline for an offense not included in the agency's Table of Penalties or covered by statute unless the agency can demonstrate that the offense is job related.  Veterans Affairs, 31 F 32 [NN]

31.
Disciplinary action can be based on matters covered by statute but not described in the Table of Penalties.  Veterans Affairs, 31 F 32 [N]

32.
Veterans Affairs Administrator to decide whether or not to take any disciplinary action where disciplinary penalty is not statutorily mandated.  Veterans Affairs, 31 F 32 [NN]

33.
Prohibiting the agency from taking disciplinary or adverse action against an employee based on an employees use of alcoholic beverages or other drugs unless there is a nexus between such use and job performance.  Veterans Affairs, 31 F 32 [N]

34.
Limiting the agency in imposing discipline to the minimum necessary to correct the offending employee.  Concord Naval Weapons Station, 32 F 146 [NN] 

35.
Agency's consideration of prior disciplinary actions in assessing the appropriate penalty to impose on an employee for a current offense.  Fort Sheridan, 34 F 124 [N]

36.
Agency to consider only like prior offenses when determining appropriate disciplinary action for subsequent offenses.  Fort Bragg, 34 F 151 [NN]

37.
Agency's consideration of prior disciplinary actions in assessing the appropriate penalty to impose on an employee for a current offense.  Fort Sheridan, 34 F 124 [N]

38.
Requiring that the standard of "nexus" will apply to disciplinary actions.  Marine Corps, 35 F 14 [N]

39.
Requiring that the standard of "nexus" will apply to disciplinary actions.  Environmental Protection Agency, 35 F 16 [N]

40.
Limiting employee discipline to the minimum that can be expected to correct the employee and requiring that penalties imposed be applied consistent with the offense throughout the bargaining unit.  Cherry Point Naval Aviation Depot, 36 F 5 [NN]

41.
Preventing management from imposing any penalty on employees whose lateness is attribut​able to malfunctions in the security gates.  Warner Robins Air Force Base, 37 F 13 [NN]

42.
Expunging the disciplinary action upon the successful completion of the probationary period.  Wright-Patterson Air Force Base, 38 F 34 [NN]

43.
Prescribing the range of penalties that can be imposed on an employee for specified type of offense.  Norfolk Navy Resale and Services Support Office and National Association of Government Employees, 40 F 8 [NN]

44.
Concerning the consideration of prior offenses under the agency's progressive discipline system.  Norfolk Naval Aviation Depot and International Association of Machinists and Aerospace Workers, 41 F 114 [NN]

45.
The consideration of prior offenses under the agency's progressive discipline system. Cherry Point Naval Aviation Depot and International Association of Machinists and Aerospace Workers, 42 F 14 [NN]

46.
Management to select the minimum discipline which can reasonably be expected to achieve the proper disciplinary objective.  Norfolk Navy Material Transportation Office and American Federation of Government Employees, 42 F 68 [NN] 

47.
Precluding management from bringing more than one charge against an employee for a single instance of misconduct unless unrelated offenses are involved.  Norfolk Navy Material Transportation Office and American Federation of Government Employees, 42 F 68 [N]

48.
The employer is prohibited from bringing more than one charge against an employee for a single instance of misconduct.  Jacksonville Navy Exchange and National Association of Government Employees, 43 F 2 [NN]

49.
Establishing a schedule of disciplinary offenses and penalties.  Cherry Point Marine Corps Air Station and PASS, 44 F 38 [NN]

50.
Setting forth actions that the agency will take during an employee's probationary period.  Treasury and National Treasury Employees Union, 45 F 62 [NN]

51.
Giving an employee an opportunity to resign before a written decision to effect a reduction in grade or removal is issued.  Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [N]

52.
Precluding management from disciplining employees for refusing to obey orders.  Army Aviation Center and Fort Rucker, Fort Rucker, Alabama and American Federation of Government Employees,  53 F 60 [NN, (a)(2)(A)]

53. Precluding the agency from taking disciplinary or performance-based action against an employee based on the basis of assessments under the Quality Assurance Assessment Program.  Dover Air Force Base, Dover, Delaware and American Federation of Govern​ment Employees, 56 F 86 [NN]
54. Incorporating the Supreme Court’s express conclusion in Garrity, i.e., that protection of the individual against self incrimination prohibits use in subsequent criminal proceedings of statements obtained under threat of removal from office.  Department of Veterans Affairs Medical Center, Providence and Fraternal Order of Police, 57 F 70 [N] 

F.
Stay of Disciplinetc \l2 "F.
Stay of Discipline
1.
Staying grieved suspensions and removals until a final determination is rendered.  Customs Service, 2 F 15 [N]

2.
Staying a pending or proposed personnel action which has been made the subject of a grievance or arbitration pending the final decision.  Tampa Veterans Affairs Medical Center, 4 F 50 [N]

3.
Prohibiting management from disciplining an employee as long as the employee is an active participant in a recognized drug/alcoholism program and staying disciplinary action if the employee enters such a program.  Internal Revenue Service, 6 F 98 [NN]

4.
Staying a pending or proposed personnel action which has been made the subject of a grievance or arbitration pending the final decision.  Indiana Air National Guard, 8 F 2 [N]

5.
Staying disciplinary action, adverse actions, or actions based on unacceptable performance pending the outcome of an appeal to the Merit Systems Protection Board or a grievance under the negotiated procedures, Office of Personnel Management, 9 F 70 [NN].  Reversed in National Treasury Employees Union v. Federal Labor Relations Authority, 712 F.2d 669 (D.C. Circuit, 1983). 

6.
Staying actions pending an appeal to Merit Systems Protection Board.  St. Louis Veterans Affairs Regional Office, 9 F 86 [NN]

7.
Preventing the agency from suspending an employee's driving privileges on its premises while a charge of driving while intoxicated is pending against the employee.  Defense Logistics Agency, 20 F 19 [NN].  Reversed in part and remanded in Defense Logistics Agency Council of American Federation of Government Employees Locals v. Federal Labor Relations Authority, 801 F.2d 234 (D.C. Circuit, 1987). 

8.
Staying a suspension or removal until the grievant exhausts his appeal rights (except for actions under the "crime provision" of section  7513(b)(1)).  Education, 36 F 15 [N]

9.
Staying all disciplinary action pending resolution of the grievance through the negotiated grievance procedure.  Wright-Patterson Air Force Base, 38 F 34 [NN]

10.
No personnel actions will be initiated against an emergency technician until after the employee has taken the examination for National Registry of Emergency Medical Technician paramedic certification five times and failed to achieve certification.  Fort Jackson and National Federation of Federal Employees, 40 F 104 [NN]

G.
Supervisors (Management Officials)tc \l2 "G.
Supervisors (Management Officials)
1.
Prohibiting an untrained supervisor from taking disciplinary action.  Equal Employment Opportunity Commission, 3 F 80 [NN]

2.
Disciplining management officials and supervisors.  Scott Air Force Base, 7 F 110 [NN]

3.
Disciplining management officials who exhibit anti-union animus.  Philadelphia Naval Base, 15 F 9 [NN]

4.
Identifying the official who makes the final decision to remove employees and identifying officials with authority to propose removal.  Pearl Harbor Naval Shipyard, 22 F 73 [NN]

5.
In certain circumstances, the agency may be responsible for the acts of its managers and supervisors who engage in sexual harassment.  Immigration and Naturalization Service and American Federation of Government Employees. 45 F 31 [N]. Reversed in Immigration and Naturalization Service v. Federal Labor Relations Authority, 4 F.3d 268 (4th Circuit, 1993).

H.
Supervisory Notes/documentationtc \l2 "H.
Supervisory Notes/documentation
1.
Prohibiting the circulation or review of any supervisor's personal notes, outside an em​ployee's chain of command.  Kings Point Merchant Marine Academy and American Federation of Government Employees, 39 F 13 [N]

2.
Requiring that the supervisory notes be shown to, and initialed by, the affected employee no later than 15 days after their creation and that failure to meet that deadline prevents use of the notes against the employees in disciplinary and adverse actions.  Kings Point Merchant Marine Academy and American Federation of Government Employees, 39 F 13 [NN]

3.
Preventing the use of supervisory notes over 18 months old in supporting disciplinary and adverse actions.  Kings Point Merchant Marine Academy and American Federation of Government Employees, 39 F 13 [NN]

4.
Barring the use of supervisory notes or diaries to support disciplinary and adverse actions and performance-related actions unless affected employees are shown and provided copies of the documents.  Customs Service and National Treasury Employees Union, 46 F 67 [N]

5.
Providing for the destruction of documentation relating to counseling and admonishment.  St. Louis Army Reserve Personnel Center and American Federation of Government Employees, 46 F No. 143 [NN]

6.
Concerning the use of a supervisor's notes to support disciplinary action.  Patuxent River Naval Air Warfare Center and American Federation of Government Employees, 47 F 23 [NN]

I.
Time Limitstc \l2 "I.
Time Limits
1.
Agency to start an investigation of an incident for which a disciplinary action may be taken within 60 days after the incident or 60 days after management becomes aware of the incident.  National Park Service, 17 F 45 [NN]

2.
Requiring 15 days notice for suspensions of 14 days or less.  National Park Service, 24 F 7 [N]

3.
Prohibiting management from taking disciplinary action if it is not initiated within 15 days of the alleged offense or within 15 days of the date the supervisor becomes aware of the offense and requiring the completion of a disciplinary investigation report before formally proposing disciplinary action.  Concord Naval Weapons Station, 24 F 57 [NN]

4.
Agency normally to initiate disciplinary action within 30 days after the event warranting the action or within 30 days after the agency becomes aware of the event.  Charleston Missile Facility Atlantic, 25 F 38 [NN]

5.
Agency will normally hold a discussion with an employee against whom disciplinary action appears to be warranted within 10 days of the decision that the action is warranted and that the employee will receive 48 hours notice of the meeting.  Navy, 25 F 58 [N]

6.
Prohibiting management from taking a disciplinary action if the action is not initiated within 5 days after the supervisor becomes aware of the incident or within 5 days after the comple​tion of an investigation.  Government Printing Office, 25 F 86 [NN]

7.
Disciplinary action will normally be initiated within 30 days after the offense or within 30 days after management becomes aware of the offense.  Charleston Naval Weapons Station, 26 F 19 [NN]

8.
Prohibiting the agency from imposing discipline upon an employee more than 60 days after the agency knew, or should have known, of the employee's misconduct.  Boston Military Entrance Processing Station, 27 F 107 [NN]

9.
Establishing contractual time limits beyond which the agency could not exercise its manage​ment right under the Statute to discipline.  Justice, 29 F 1 [NN]

10.
In the event of a management change or modification of office technology, an employee shall have a grace period of not less than 60 days to bring performance to the satisfactory level and that a performance based disciplinary action taken against an employee during the grace period shall be for reasonable cause as will promote the efficiency of the service.  Justice, 29 F 10 [N]

11.
The effective date of a suspension will be not less than 10 days from the date of the decision letter.  Interior, 29 F 122 [N].  Reversed in Interior, Bureau of Land Management v. Federal Labor Relations Authority, 873 F.2d 1505 (D.C. Circuit, 1989).

12.
Certain disciplinary actions be taken no later than 30 days from date of alleged act or its discovery. Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

13.
A notice of disciplinary action be served on the affected employee within 90 days of the event giving rise to the disciplinary action.  Warren Air Force Base, 30 F 123 [NN]

14.
A 10-day period during which employees may respond to proposed adverse actions.  Panama City Naval Coastal Systems Center, 36 F 76 [N]

15.
Requiring 30 days’ notice prior to the discharge of a probationary employee.  Domestic Dependent Elementary and Secondary Schools, Fort Rucker Dependent Schools, Fort Rucker, Alabama and National Education Association, Overseas Education Association, Fort Rucker Education Association, 53 F 76 [NN, LAW]

16.
Requiring the agency to consider all responses to this notice made by the probationary employee.  Domestic Dependent Elementary and Secondary Schools, Fort Rucker Depend​ent Schools, Fort Rucker, Alabama and National Education Association, Overseas Education Association, Fort Rucker Education Association, 53 F 76 [NN, LAW].

J.
Union Officialstc \l2 "J.
Union Officials
1.
Management to obtain a ruling from the Federal Labor Relations Authority prior to taking disciplinary actions against union officials for engaging in any union activity.  Social Security Administration, 8 F 85 [NN]

2.
Management, before disciplining a union representative for engaging in any union activity, to meet with the official and, if no resolution results, to meet with the Local President.  Social Security Administration, 8 F 85 [N]

3.
Requiring the agency to provide the designated union representative with copies of any information relied on by the agency in proposing disciplinary and adverse actions against unit employees, as well as copies of notices of proposed action and copies of the decisions.  Mare Island Naval Shipyard and Metal Trades Council, 38 F 110 [N]

4.
Requiring the agency, at or about the time that it issues a proposed disciplinary or adverse action letter, to inform the union that a letter has been issued and the name of the employee.  Walla Walla Army Corps of Engineers and United Power Trades Organization, 44 F 93 [NN].  Upheld in United Power Trades Organization v. Federal Labor Relations Authority, No. 92-70520 (9th Circuit, 1992).

5.
Describing the role of a union representative in criminal and noncriminal investigatory interviews of unit employees conducted by the agency.  Nuclear Regulatory Commission and National Treasury Employees Union, 47 F 29 [N].  Reversed in  Nuclear Regulatory Commission v. Federal Labor Relations Authority, 25 F.3d 229 (4th Circuit, 1994).

6.
Requiring a union representative to be “available” to assist an employee during a disciplinary examination.  Department of Veterans Affairs Medical Center, Providence and Fraternal Order of Police, 57 F 70 [N]  

K.
Miscellaneoustc \l2 "K.
Miscellaneous
1.
Inspector must give employees certain advice prior to an investigatory interview which may result in disciplinary action against them.  Internal Revenue Service, 8 F 27 [N]

2.
Modifying an exiting agency bulletin concerning the reporting of medication "incidents" and errors" by establishing to whom the errors are reported and the actions to be taken by those officials, and by defining levels of errors, thereby eliminating some from coverage by disciplinary actions.  Waco Veterans Affairs Medical Center, 9 F 85 [NN]

3.
Providing for union appointed members on a board which judges allegations of traffic violations.  Army Garrison, Korea, 15 F 25 [NN]

4.
Prohibiting the agency from deducting wages as a fine for misconduct.  National Oceanic and Atmospheric Administration, 15 F 125 [NN]

5.
Agency to process certain traffic violations administratively rather than refer them to judicial channels.  Fort Knox, 19 F 95 [NN]

6.
Civilian technicians not be charged under military rules of conduct for improper wear of the military uniform.  Wisconsin Air National Guard, 26 F 84 [NN]

7.
Agency to support employee efforts to maintain discipline and to take final responsibility when employees are unable to maintain discipline through no fault of their own.  Department of Defense Dependents Schools, 29 F 61 [N]

8.
Agency to furnish the union with a summary of discipline and adverse actions on an annual basis.  Justice, 29 F 73 [N]

9.
Seeking the SF 50s as a mechanism to monitor personnel actions affecting bargaining unit employees.  Interior, 30 F 93 [N]


DRUG TESTINGtc \l1 "DRUG TESTING
A.
Criteriatc \l2 "A.
Criteria
1.
Prohibiting testing except for reasonable suspicion or probable cause.  Rock Island Army Armament Munitions and Chemical Command, 30 F 115 [NN]

2.
Prohibiting use of an observer unless there is probable cause to suspect that the sample may be altered.  Rock Island Army Armament Munitions and Chemical Command, 30 F 115 [NN]

3.
Precluding drug testing of employees on a random basis.  Dugway Proving Ground, 30 F 116 [NN]

4.
Allowing testing only where there is probable cause.  Fort Lewis, 30 F 117 [NN]

5.
Allowing testing only when there is probable cause to believe that the employee is under the influence of a controlled substance while on duty.  Fort McPherson, 31 F 7 [NN]

6.
Allowing testing only where there is probable cause.  Fort McPherson, 31 F 7 [NN]

7.
Prohibiting the agency from requiring employees to sign forms consenting to participate in the drug testing program.  Tooele Army Depot, 31 F 10 [NN]

8.
Preventing the screening of employees under agency's drug testing program.  Pueblo Army Depot, 31 F 11 [NN]

9.
Providing for drug testing only on the basis of probable cause.  Dover Army Center, 31 F 16 [NN]

10.
No employee will be subjected to urinalysis on a punitive basis.  Dover Army Center, 31 F 16 [N].  Remanded in Dover Army Armament Research and Development and Engineering Center v. Federal Labor Relations Authority, No. 88-1289 (D.C. Circuit, 1988).

11.
Barring testing of employees as punitive measure.  Aberdeen Proving Ground, 31 F 23 [N].  Remanded in  Aberdeen Proving Ground v. Federal Labor Relations Authority, No. 88-1311  (D.C. Circuit, 1988).

12.
Allowing employer to test employees only when it has a reasonable reason for testing them.  Aberdeen Proving Ground, 31 F 23 [NN]

13.
Providing that no employee will be subjected to urinalysis as punitive measure.  Aberdeen Proving Ground, 31 F 24 [N].  Remanded in Aberdeen Proving Ground v. Federal Labor Relations Authority, No. 88-1309 (D.C. Circuit, 1988).

14.
No employee will be subjected to urinalysis as punitive measure.  Aberdeen Proving Ground, 31 F 25 [N].  Remanded in Aberdeen Proving Ground v. Federal Labor Relations Authority, No. 88-1310 (D.C. Circuit, 1988).

15.
Limiting the grounds on which management would base an inference that an employee's judgment is impaired to that obtained from direct observation of the employee while performing piloting duties.  Panama Canal Commission, 32 F 43 [NN]

16.
The frequency or intervals at which employees will be tested.  Sierra Army Depot, 37 F 116 [NN]

17.
If an employee being tested is not able to provide a sufficient volume of urine, the employee may return the next day to complete the specimen.  Sierra Army Depot, 37 F 116 [NN]

18
Employees will be tested only for marijuana and cocaine.  Energy, 38 F 12 [NN]

19.
Addressing situations in which an employee is unable to provide a urine sample of sufficient volume.  Energy, 38 F 12 [NN]

20.
Requiring the agency to establish and administer a drug testing program in accordance with the U.S. Constitution, applicable laws, rules and regulations and the parties' agreement.  Education and American Federation of Government Employees, 38 F 89 [N].  On reconsid​eration, 39 F 107 [N].  Reversed in Department of Education v. Federal Labor Relations Authority, 969 F.2d 1158 (D.C. Circuit, 1992).

21.
Precluding the random testing of employees for drug abuse except for employees designated as sensitive.  Education and American Federation of Government Employees, 38 F 89 [NN]

22.
Establishing the standard that the agency must use in designating a position as sensitive pursuant to E.O. 12564.  Education and American Federation of Government Employees, 38 F 89 [NN]

23.
Providing that urine samples will be taken in a sanitary area which accords employees privacy.  Education and American Federation of Government Employees, 38 F 89 [N].  On reconsideration, 39 F 107 [N]
24.
Requiring the agency to maintain strict procedures concerning the transfer and transport of employees' urine samples to assure that each employee's sample is properly identified throughout the testing process.  Education and American Federation of Government Employees, 38 F 89 [N]

25.
Requiring destruction of any employee records concerning unconfirmed test results.  Education and American Federation of Government Employees, 38 F 89 [NN]

26.
Requiring the agency to negotiate concerning its Employee Assistance Program prior to implementa​tion of the agency's drug testing program.  Education and American Federation of Government Employees, 38 F 89 [N]

27.
Preventing the agency from using consent forms to obtain assurance from employees that they will comply with the agency's drug testing program.  Education and American Federa​tion of Government Employees, 38 F 89 [NN]

28.
Employees shall normally be subject to only two random tests each year.  Fort Leavenworth, 38 F 97 [NN]

29.
Precluding the agency from subjecting an employee to more than one random drug test during a calendar year.  Defense Mapping Agency and Graphic Communication Interna​tional Union, 39 F 34 [NN]

30.
Providing that employees who volunteer to be tested and who test negative would be exempt from the random drug testing program for the remainder of the same calendar year.  Defense Mapping Agency and Graphic Communication International Union, 39 F 34 [NN]

31.
Requiring the agency to establish and administer its drug testing program in strict compli​ance with law, rule and regulation.  Interior and American Federation of Government Employees, 39 F 111 [N].  Reversed in Department of Interior v. Federal Labor Relations Authority, 969 F. 2d 1158 (D.C. Circuit, 1992).

32.
Prohibiting the agency from using the urinalysis test as a punitive measure against an employee.  Bureau of Reclamation and International Federation of Professional and Technical Engineers, 39 F 133 [N]

33.
Prohibiting the agency from testing an employee who has tested negative for the use of illegal drugs for at least a year after the date of the negative test result.  Bureau of Reclama​tion and International Federation of Professional and Technical Engineers, 39 F 133 [NN]

34.
Addressing the agency's implementation of its drug testing program.  Hanscom Air Force Base and National Federation of Federal Employees, 41 F 17 [NN]

35.
Addressing the agency's implementation of its drug testing program.  Barkdale Air Force Base and American Federation of Government Employees, 41 F 36 [NN]

36.
Stating that "Employer has determined that individuals serving as Employee Assistance Program counselors shall not perform actual drug testing."  Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 41 F 88 [N]

37.
An employee who receives a positive test result may have a second test conducted by another Health and Human Services certified laboratory at agency expense on a different portion of the original sample.  Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 41 F 88 [NN]

38.
Drug tests are to be administrated "only where there is a specific objective reason to believe that the person who is to be tested is jeopardizing workplace safety or is not performing his or her job because of on the job intoxification or impairment.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [NN] insofar as it applies to random drug testing and to reasonable suspicion testing of employees who encumber security or safety-sensitive positions. 

39.
Drug tests are to be administrated "only where there is a specific objective reason to believe that the person who is to be tested is jeopardizing workplace safety or is not performing his or her job because of on the job intoxification or impairment.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [N] insofar as it applies to reasonable suspicion testing of employees who do not encumber such positions.

40.
Only those positions with duties requiring incumbents to hold top security clearances as TDPs.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [NN]

41.
Allowing unit employees to request agency review of decisions to designate the employees' positions as TDPs without regard to the time limit contained in the agency's drug testing plan, except when the employee is ordered to undergo testing.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [N]

42.
Permitting drug testing in connection with an accident or unsafe practice only when there is a reasonably apparent relationship between the accident or practice and illegal drug use.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [NN]

43.
Employees may only be tested for drugs during their regular working hours, may not be required to report outside of their regular working hours for the purpose of drug testing, and may not be required to remain after their regular working hours in order to complete a drug test.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [NN]

44.
Requiring that reasonable suspicion testing be performed only when the agency concludes that an employee's abnormal conduct or behavior is reasonably related to illegal drug use.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [N]

45.
Prohibiting the use of any drug test which can not show impairment of work performance.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [NN]

46.
No bargaining unit employee will be involved in any phase of the agency's drug testing procedures.  Sierra Army Depot and American Federation of Government Employees, 42 F 35 [NN]

47.
Requiring the agency to provide employees who are required to undergo a "reasonable suspicion" drug test with various forms of written justification for that test within 24 and 48 hours, respectively, after testing.  Immigration and Naturalization Service and American Federation of Government Employees, 42 F 39 [N]

48.
Requiring the agency, at the request of employees who believe that their constitution rights are being violated by the imposition of the agency's drug testing program, to reduce the security clearance of those employees to a level just below of the TDPs to which they have been assigned.  Naval Underwater System Center and National Association of Government Employees, 42 F 49 [NN]

49.
If an employee has been randomly tested, that employee's name would be removed from the group of employees subject to random testing for 1 year or until the pool of employees in TDPs is exhausted.  Naval Underwater System Center and National Association of Government Employees, 42 F 49 [NN]

50.
The agency's drug testing program will be conducted in compliance with applicable laws, rules, regulations and the parties' agreement.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N]

51.
No bargaining unit employees will be involved in any phase of drug testing procedures.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [NN]

52.
Requiring the agency to provide training to bargaining unit employees and union representatives concerning the drug testing program.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

53.
The agency will not require employees to participate in voluntary drug testing programs.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

54.
Employees will not incur any advantage or disadvantage based on their participation or non-participation in voluntary drug testing programs.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [NN]

55.
Prior to deciding to test an employee for reasonable, articulable suspicion, the supervisor will document his or her suspicions.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N]

56.
Requiring the agency to pay $25 to employees who were subjected to random and reason​able suspicion drug testing, and who have tested negative to compensate for any negative impact such as humiliation and embarrassment.  Patent and Trademark Office and National Treasury Employees Union, 45 F 24 [NN]

57.
Requiring the agency to comply with applicable laws,  rules and regulations in establishing and administering various aspects of its drug testing program.  Interior, Bureau of Reclama​tion and International Federation of Professional and Technical Engineers,  48 F 50 [NN, (a)(1)]

58.
Certain drug tests will be approved by an official with training and experience in evaluating drug-induced impairment.  Interior, Bureau of Reclamation and International Federation of Professional and Technical Engineers,  48 F 50 [NN, (a)(2(A))]

59.
The agency will ensure that employees included in the random testing pool are working under accurate and up-to-date position descriptions and performance plans.  Interior, Bureau of Reclamation and International Federation of Professional and Technical Engineers,  48 F 50 [NN, (a)(1)]

60.
In the event that a laboratory fails to meet technical quality control standards, the agency will discontinue testing urine samples until such time as the laboratory is able to meet the standards.  Interior, Bureau of Reclamation and International Federation of Professional and Technical Engineers,  48 F 50 [NN, (a)(1)]

61.
Training on the agency's drug testing program and employee assistance program will be prepared by an official who is trained and qualified to provide such training is negotiable.  Interior, Bureau of Reclamation and International Federation of Professional and Technical Engineers,  48 F 50 [N]

62.
Eliminating the responsibility of the Drug Program Coordinator to report to the security officer any request for safe harbor of an employee possessing a current security clearance under OPNAVINST 5510.1H.   Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 49 F 26 [NN, (a)(1)]

63.
Permitting employees to seek safe harbor protection directly from the Civilian Employee Assistance Program counselor.   Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 49 F 26 [NN, (a)(1)]

64.
Requiring the Civilian Employee Assistance Program counselor to maintain documentation related to safe harbor requests.  Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 49 F 26 [N]

65.
Requiring the agency to remove any employee who tests positive for illegal drugs from the chain of custody of drug test specimens.  Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 49 F 26 [NN, (a)(2)(B)]

66.
Restating section 2.4 (a)(1) of the Health and Human Services Guidelines is negotiable.  Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 49 F 26 [N]

67.
Restating section 2.4(n)(2) and 2.4(m) of the Health and Human Services Guidelines.  Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 49 F 26 [N]

B.
Medical Documentationtc \l2 "B.
Medical Documentation
1.
Creating a presumption that medical documentation submitted by an employee stating the reason for the positive test is valid.  Aberdeen Proving Ground, 31 F 24 [N].  Remanded in Aberdeen Proving Ground v. Federal Labor Relations Authority, No. 88-1309 (D.C. Circuit, 1988)

2.
Medical documentation which demonstrates legal drug use by an employee shall be pre​sumed to be a valid explanation for a positive test result unless rebutted.  Aberdeen Proving Ground, 33 F 71 [N]

3.
An employee shall not be required to sign any document associated with the agency's drug testing program if the document states that the employee agrees to the program, when in fact the employee does not agree.  Fort Leavenworth, 38 F 97 [NN]

4.
Requiring the release of drug test results without prior written consent.  Mare Island Naval Shipyard and Metal Trades Council, 38 F 110 [NN]

5.
Documentation provided by an employee of legitimate drug use will be presumed to be a valid explanation of a positive test.  National Park Service and National Federation of Federal Employees, 41 F 92 [N]

6.
Requiring the agency to destroy any employee records concerning unconfirmed drug test results.  Sierra Army Depot and American Federation of Government Employees, 42 F 35 [NN]

7.
Preventing the agency from requiring employees to sign any documents in which they agree or disagree to be tested for drug use.  Sierra Army Depot and American Federation of Government Employees, 42 F 35 [NN]

8.
Requiring the agency to destroy any employee records concerning unconfirmed drug test results.  Sierra Army Depot and American Federation of Government Employees, 42 F 35 [NN]

9.
Preventing the agency from requiring employees to sign any documents in which they agree or disagree to be tested for drug use.  Sierra Army Depot and American Federation of Government Employees, 42 F 35 [NN]

10.
Documentation provided by an employee of legitimate drug use will be presumed to be a valid explanation of a positive test.  National Park Service and National Federation of Federal Employees, 42 F 92 [N]

11.
Providing employees with the opportunity to declare and document the use of nonprescrip​tion medication or substances that might produce a false positive result or the use of a specific drug following a confirmed positive result.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

12.
The agency shall release information concerning employee drug tests only to those individu​als who have an absolute need to know.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

13.
Requiring the agency to destroy any employee records concerning non-confirmed drug test results.  National Park Service, Blue Ridge Parkway and American Federation of Govern​ment Employees, 43 F 69 [NN]

14.
Requiring the agency to provide copies of all records and documents to employees relating to their drug test.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

15.
Preventing the agency from re​quiring employees to sign any documents stating that they agree or disagree to be tested.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [NN]

16.
Requiring the agency to provide each bargaining unit with copies of any drug testing training manual prepared for supervisors.  Patent and Trademark Office and National Treasury Employees Union, 45 F 24 [N]

17.
Requiring the agency to maintain certain statistical information regarding  employees tested under the drug testing program.  Interior, Bureau of Reclamation and International Federation of Professional and Technical Engineers,  48 F 50 [N]

C.
Methods and Equipmenttc \l2 "C.
Methods and Equipment
1.
Drug tests must be performed by certified and qualified personnel.  Rock Island Army Armament Munitions and Chemical Command, 30 F 115 [N].  Reversed in Rock Island v. Federal Labor Relations Authority, 890 F.2d 467 (D.C. Circuit, 1989).  Rock Island Army Armament, Munitions and Chemical Command, 35 F 100 on remand [NN]

2.
Tests and equipment used will be the most reliable available.  Rock Island Army Armament Munitions and Chemical Command, 30 F 115 [NN]

3.
Prohibiting the use of drug‑detection dogs to search for drugs or contraband in agency buildings and grounds.  Energy, 31 F 2 [NN]

4.
Precluding the agency from requiring an oral or written statement of an employee's consent to the civilian drug testing program.  Tooele Army Depot, 31 F 10 [NN]

5.
Preventing the direct observation of employees providing urine samples.  Tooele Army Depot, 31 F 11 [NN]

6.
Precluding the agency from requiring bargaining unit employees to submit to either a polygraph examination or a urinalysis for the purpose of uncovering drug usage.  Tooele Army Depot, 31 F 11 [NN]

7.
Agency, when ordering an employee to undergo a drug test, to inform the employees of the exact drug or class of drugs for which they being tested.  Justice, 31 F 15 [N]

8.
Allowing up to 4 hours of administrative leave to permit the employee to have a specimen collected for processing.  Justice, 31 F 15 [N]

9.
Collection of urine samples will normally take place at the work location but the employee may be asked to report to another location for security reasons.  Office of Personnel Management, 31 F 17 [N]

10.
Allowing an employee who can not provide a sufficient urine sample to return following day to complete the sample.  Office of Personnel Management, 31 F 17 [N]

11.
Management to refer to the manufacturer's manual for information on setting up tests.  Aberdeen Proving Ground, 31 F 23 [N].  Remanded in Aberdeen Proving Ground v. Federal Labor Relations Authority, No. 88‑1311 (D.C. Circuit, 1988). 

12.
Agency to follow manufacturer's instructions for using and maintaining drug testing materials and equipment.  Aberdeen Proving Ground, 31 F 23 [N].  Remanded in Aberdeen Proving Ground, v. Federal Labor Relations Authority, No. 88‑1311 (D.C. Circuit, 1988). 

13.
Operators of drug testing equipment to use standard practices to protect themselves from infection, and drug test samples and contamination waste to be disposed of in keeping with agency regulations.  Aberdeen Proving Ground, 31 F 23 [N].  Remanded in Aberdeen Proving Ground v. Federal Labor Relations Authority, No. 88‑1311 (D.C. Circuit, 1988). 

14.
Specimens will be refrigerated if not tested on the day collected and that, if refrigerated, certain procedures will be followed to determine presence of precipitated salts, and that if such salts are present, a new specimen will be taken.  Aberdeen Proving Ground, 31 F 23 [N].  Remanded in Aberdeen Proving Ground v. Federal Labor Relations Authority, No. 88‑1311 (D.C. Circuit, 1988). 

15.
Agency to use non-Government labs which can guarantee the accuracy of the tests and chain of custody and non‑Government personnel and facilities to perform drug tests.  Aberdeen Proving Ground, 31 F 23 [NN]

16.
Employees operating drug testing equipment will be trained by qualified instructors.  Aberdeen Proving Ground, 31 F 23 [NN]

17.
Providing for the frequency and manner in which spectrophotometer shall be calibrated or adjusted.  Aberdeen Proving Ground, 31 F 23 [N]

18.
Specifying that urine specimen will be individually tested, and when and in what manner certain of the testing equipment will be cleaned in order to reduce the chances of cross contamination.  Aberdeen Proving Ground, 31 F 23 [N]

19.
Requiring that a qualified professional teach the drug testing classes.  Defense Mapping Agency and American Federation of Government Employees, 39 F 45 [NN]

20.
Limiting the operation of drug testing equipment to employees who have been trained and certified by qualified instructors before testing is started.  Bureau of Reclamation and International Federation of Professional and Technical Engineers, 39 F 133 [NN]

21.
Permitting observation of an employee providing a urine specimen only when there is reason to believe that the employee may alter or substitute the specimen.  There must be facts and circumstances suggesting that the employee either possesses equipment or implements capable of tampering with or altering the specimen or has tempered with specimens in the past.  General Services Administration and National Federation of Federal Employees, 41 F 68 [N]

22.
Requiring that personnel involved in the collection and testing process be qualified to perform their assigned tasks.  Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 41 F 88 [NN]

23.
Requiring the agency to use some form of disposable thermometer to guard against the possibility of tainted urine samples.  National Park Service and National Federation of Federal Employees, 41 F 92 [N]

24.
Allowing an employee who is unable to provide a sufficient volume of urine on the ap​pointed test day to return the next day to void the necessary amount.  National Park Service and National Federation of Federal Employees, 41 F 92 [NN]

25.
Agency will collect specimens in a manner compatible with employee dignity and not subject the tested employee to a degrading experience.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [N]

26.
Preventing the agency from requiring an employee to submit to a search, frisking, or disrobing before a drug test.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [N]

27.
Drug tests will be given to employees in a sanitary, secluded area that affords employees visual and auditory privacy.  Sierra Army Depot and American Federation of Government Employees, 42 F 35 [NN]

28.
The authorized collection agent will collect all specimens.  Sierra Army Depot and American Federation of Government Employees, 42 F 35 [N]

29.
Drug tests will be given to employees in a sanitary, secluded area that affords them visual and auditory privacy.  The Federal Labor Relations Authority stated that the union's proposal limits circumstances under which the agency could forego the privacy requirement preventing it from conducting drug tests under direct observation where required by the Guidelines.  Sierra Army Depot and American Federation of Government Employees, 42 F 35 [NN]

30.
Requiring the agency to conduct all drug testing in accordance with the scientific and technical guidelines promulgated by the Department of Health and Human Services and to use methods and equipment that meet the requirements set forth in the guidelines.  Interior and American Federation of Government Employees, 42 F 36 [N]

31.
Drug tests will be given in a sanitary, secluded area that accords employees visual and auditory privacy. Interior and American Federation of Government Employees, 42 F 36 [N] insofar as it does not require auditory and visual privacy in all circumstances.

32.
Requiring the agency to conduct all drug testing in accordance with the Scientific and Technical Guidelines promulgated by the Department of Health and Human Services and to use methods and equipment that meet the requirements set forth in the Guidelines.  Interior and American Federation of Government Employees, 42 F 36 [N]

33.
Drug tests will be given in a sanitary, secluded area that accords employees visual and auditory privacy.  Interior and American Federation of Government Employees, 42 F 36 [N]

34.
The authorized collection agent will collect all specimens.  Interior and American Federa​tion of Government Employees, 42 F 36 [N]

35.
Requiring the agency to use the gas chromatography/mass spectrometry test to confirm initial positive drug tests.  Interior and American Federation of Government Employees, 42 F 36 [N]

36.
Requiring the agency to use the gas chromatography/mass spectrometry test to confirm initial positive drug tests.  Interior and American Federation of Government Employees, 42 F 36 [N]

37.
Precluding management from frisking or searching employees as a part of the specimen collection process.  Naval Underwater System Center and National Association of Govern​ment Employees, 42 F 49 [N]

38.
Requiring the agency to provide training in the drug testing program to union representatives and to unit employees.  Naval Underwater System Center and National Association of Government Employees, 42 F 49 [N]

39.
Allowing an employee who is unable to provide a sufficient volume of urine on the ap​pointed test day to return the next day to void the necessary amount.  National Park Service and National Federation of Federal Employees, 42 F 92 [NN]

40.
Requiring the agency to use some form of disposable thermometer to measure the tempera​ture of specimens.  National Park Service and National Federation of Federal Employees, 42 F 92 [N]

41.
Providing for the use of a Gas Chromatography/Mass Spectrometry test to verify positive test results.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

42.
Requiring the authorized collection agent to collect all drug testing specimens.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

43.
Providing that testing will be conducted in accordance with the Department of Health of Human Services scientific and technical guidelines and that the methods and equipment used will meet the guidelines.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

44.
Allowing employees to provide a urine specimen in a sanitary, secluded area, that affords visual and auditory privacy.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

45.
Allowing an employee who is unable to provide a specimen on the test day to return on the next day.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [NN]

46.
Certain types of glassware or other apparatus used by the drug screening laboratory must be disposable or thoroughly cleaned before reuse.  Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 49 F 26 [N]

D.
Notificationtc \l2 "D.
Notification
1.
When an employee is required to be tested for drug abuse, the employee will be notified, 2 hours prior to each required test, of certain specified matters concerning the test.  Sierra Army Depot, 37 F 116 [NN]

2.
The employee will be informed, 2 hours prior to each required test, of the location of drug abuse counseling and referral services to which the employee can voluntarily submit prior to testing without reprisal.  Sierra Army Depot, 37 F 116 [NN]

3.
Setting forth specific information that is to be provided to employees by the agency 24 hours prior to each drug test for illegal drugs.  Sierra Army Depot, 37 F 117 [NN]

4.
Dictating the specific information to be provided 60 days prior to each drug test by the agency.  Education, 38 F 89 [NN]

5.
Requiring the agency to inform employees of their right to receive copies of all records and related documentation concerning their drug tests.  Education, 38 F 89 [N]

6.
Requiring that the agency fulfill its bargaining obligations before undertaking drug interdic​tion responsibilities.  Defense Mapping Agency and American Federation of Government Employees, 39 F 45 [N]

7.
Delaying the implementation of the agency's drug testing program until negotiations are completed.  Bureau of Reclamation and International Federation of Professional and Technical Engineers, 39 F 133 [N]

8.
Prescribing briefings for all employees about the terms of the parties' negotiated agreement implementing the agency's drug testing program.  Internal Revenue Service and National Treasury Employees Union, 39 F 134 [N]

9.
Requiring training of union officials concerning the agency's drug testing and related employee assistance.  Internal Revenue Service and National Treasury Employees Union, 39 F 134 [N]

10.
Requiring that the union be given copies of laboratory proficiency test results and that a union-designated observer be entitled to accompany agency officials whenever those officials inspect a laboratory.  Forest Service and National Federation of Federal Employees, 40 F 18 [N]

11.
Providing that employees are entitled to union representation during the collection of the urine sample, that the union representative shall observe the actions of the collection site monitor, and that employees be given written notice of their right to union representation.  Forest Service and National Federation of Federal Employees, 40 F 18 [N]

12.
Requiring the agency to provide the union a copy of the document given to an employee explaining the reasons for requiring the employee to undergo drug testing based on the agency's reasonable suspicion that the employee uses drugs.  Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 41 F 88 [N]

13.
Permitting a union representative to attend the testing, provided the testing facility allows attendance.  Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 41 F 88 [N]

14.
Unit employees will be provided notice that they are entitled to union representation at all stages of the drug testing procedures.  Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 41 F 88 [N]

15.
Requiring the agency to provide briefings for employees on the agency's drug testing program and allow the union an opportunity to speak at the briefings.  National Park Service and National Federation of Federal Employees, 41 F 92 [N]

16.
Allowing the union to designate an observer to attend an inspection of a drug testing laboratory.  National Park Service and National Federation of Federal Employees, 41 F 92 [N]

17.
Requiring that employees be provided with notice that they are entitled to union representa​tion at every stage of the drug testing procedure.  Energy and National Treasury Employees Union, 41 F 97 [N].  Remanded to the Federal Labor Relations Authority, Energy v. Federal Labor Relations Authority, No. 91-1514 (D.C. Circuit, 1994).

18.
Requiring that the agency notify the employee of his or her right to union representation during random, reasonable suspicion, employee applicant, and incident/occurrence drug testing.  Energy and National Treasury Employees Union, 41 F 97 [N].  Remanded to the Federal Labor Relations Authority, Energy v. Federal Labor Relations Authority, No. 91-1514 (D.C. Circuit, 1994).

19.
Requiring such notice to accompany a notification from the MRO to an employee of a confirmed positive test.  Energy and National Treasury Employees Union, 41 F 97 [N].  Remanded to the Federal Labor Relations Authority, Energy v. Federal Labor Relations Authority, No. 91-1514 (D.C. Circuit, 1994).

20.
Requiring disclosure of the notice and written report to the affected employee.  Energy and National Treasury Employees Union, 41 F 97 [N].  Remanded to the Federal Labor Relations Authority, Energy v. Federal Labor Relations Authority, No. 91-1514 (D.C. Circuit, 1994).

21.
Requiring the disclosure of not only the notice of reasonable suspicion testing but also a written report addressing the reasonable suspicion.  Energy and National Treasury Employ​ees Union, 41 F 97 [NN].  Remanded to the Federal Labor Relations Authority, Energy v. Federal Labor Relations Authority, No. 91-1514 (D.C. Circuit, 1994).

22.
Requiring disclosure to the union of notices advising employees that they are to be tested for drug use.  Energy and National Treasury Employees Union, 41 F 97 [N].  Remanded to the Federal Labor Relations Authority, Energy v. Federal Labor Relations Authority, No. 91-1514 (D.C. Circuit, 1994).

23.
Specimen collection will take place the day after a notice of test is provided to an employee.  Energy and National Treasury Employees Union, 41 F 97 [NN]

24.
Requiring that a supervisor provide written specific reasons for ordering a drug test at the time an employee is notified that he or she will be tested based on reasonable suspicion or an accident, and requiring that management give an employee a reasonable opportunity to contact a union official prior to undergoing drug testing.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [N]

25.
Preventing the agency from sending a specific notice informing employees that they are in testing designated positions (TDPs) until 60 days after they have received the general notice required by law.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [N]

26.
Requiring the agency to bear any union expenses incurred in litigation concerning the agency's drug testing program.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [NN]

27.
Employees who are union representatives will not be improperly denied official time to represent employees concerning matters involving the agency's drug testing plan.  Immigra​tion and Naturalization Service and American Federation of Government Employees, 42 F 39 [N]

28.
Providing for the presence of union representatives when the agency identifies which employees will be randomly drug tested.  Immigration and Naturalization Service and American Federation of Government Employees, 42 F 39 [N]

29.
Allowing the union to designate an observer to attend an inspection of a drug testing laboratory.  National Park Service and National Federation of Federal Employees, 42 F 92 [N]

30.
Requiring the agency to provide briefings for employees on the agency's drug testing program and allow the union an opportunity to speak at the briefings.  National Park Service and National Federation of Federal Employees, 42 F 92 [N]

31.
Requiring the agency to provide employees with a minimum of 2 hours' notice before reporting for transportation to the off-site laboratory.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [NN] 

32.
Requiring the agency to provide 30 days' notice prior to actual testing.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [NN] 

33.
Requiring the agency to provide specific information 24 hours prior to a drug test.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [NN] 

34.
Requiring the agency to provide briefings to all employees and allow the union to participate in the briefings.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

35.
Requiring the agency to provide employees with quarterly lists of substances that might cause false positive test results.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

36.
Requiring that the quarterly lists be provided 24 hours in advance of testing.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [NN] 

37.
At the time employees are notified that they will be tested based on reasonable suspicion, management will provide the them with written reasons for ordering a drug test.  Nuclear Regulatory Commission and National Treasury Employees Union, 43 F 105 [N]

38.
The agency will inform an employee who is to report for reasonable suspicion drug testing that the employee may consult with the union before the test is administered.  Nuclear Regulatory Commission and National Treasury Employees Union, 43 F 105 [N]

39.
Employees who are notified to report for reasonable suspicion drug testing will be given the opportunity to respond to the Office Director or Regional Administrator before the test is administered.  Nuclear Regulatory Commission and National Treasury Employees Union, 43 F 105 [N]

40.
Requiring the agency to follow all notice and procedural requirements in the parties' agreement, the Agency's Plan, or the Health and Human Services Guidelines whenever a replacement sample is required because the original specimen is lost, mishandled, or the test results invalidated for reasons outside an employee's control.  Patent and Trademark Office and National Treasury Employees Union, 45 F 24 [N]

41.
The agency will issue a notice containing certain information about the drug testing program to employees occupying testing designated positions at least 30 days prior to implementation of the program.  Interior, Bureau of Reclamation and International Federation of Profes​sional and Technical Engineers,  48 F 50 [N]

42.
The agency will establish a procedure in which the Medical Review Officer can contact employees with positive test results.  Interior, Bureau of Reclamation and International Federation of Professional and Technical Engineers,  48 F 50 [N, (b)(2)]

43.
Providing an agency regulation which would length the notice period  to employees of random drug testing from 15-30 minutes to approximately 1 hour.  Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 49 F 26 [NN, (a)(1)]

E.
Rehabilitationtc \l2 "E.
Rehabilitation
1.
Agency to pay employees' drug rehabilitation costs.  Fort McPherson, 31 F 7 [NN]

2.
Agency to provide employee testing positive access to a drug treatment and rehabilitation program.  Office of Personnel Management, 31 F 17 [N]

3.
Employee to be given a urinalysis after a reasonable period in a treatment or rehabilitation program. Office of Personnel Management, 31 F 17 [N]

4.
Assignment of employee who participates in rehabilitation program and successfully passes another drug screening test to the position for which the employee had been tentatively selected.  Office of Personnel Management, 31 F 17 [NN]

5.
All records of initial positive test to be destroyed upon successful rehabilitation.  Office of Personnel Management, 31 F 17 [NN]

6.
Employees objecting to urinalysis to be reassigned to a position not requiring drug testing and given 180‑day training period.  Aberdeen Proving Ground, 31 F 24 [NN]

7.
Employees objecting to urinalysis to be reassigned to a position not requiring drug testing and given 180-day training period.  Aberdeen Proving Ground, 31 F 25 [NN]

8.
Suspension of discipline for employees enrolled in a drug rehabilitation program.  Panama Canal Commission, 32 F 43 [NN]

9.
Permitting re-enrollment in a rehabilitation program.  Panama Canal Commission, 32 F 43 [N]

10.
Barring disciplinary action as long as employee is actively receiving treatment in a drug rehabilitation program.  Aberdeen Proving Ground, 31 F 25 [NN]

11.
Providing that employees who have tested positive for drug abuse will be referred for counseling and rehabilitation.  Education, 38 F 89 [N]

12.
Requiring the agency to inform those employees testing positive of the consequences of their refusal to participate in counseling or rehabilitation.  Education, 38 F 89 [N]

13.
An adverse action taken against an employee must be based on the employee's failure to participate in or to complete a rehabilitation program.  Fort Leavenworth, 38 F 97 [NN]

14.
Providing that former illegal drug users who successfully complete rehabilitation and thereafter test negative for drug use will not be eliminated from competition for sensitive positions within the bargaining unit, if they are otherwise qualified for such positions.  Health and Human Services and American Federation of Government Employees, 39 F 102 [N]

15.
Requiring the agency to make efforts to continue an employee who voluntarily admits to drug abuse and demonstrates continuing successful participation in a rehabilitation program in a position consistent with the protection of public health and safety and with national security.  Health and Human Services and American Federation of Government Employees, 39 F 102 [N]

16.
Requiring the agency, instead of firing an employee who is found to use illegal drugs, to offer that employee access to a rehabilitation program.  Bureau of Reclamation and International Federation of Professional and Technical Engineers, 39 F 133 [NN]

17.
Precluding the agency, for a period of at least 60 days, from giving a urinalysis test to an employee who is in a rehabilitation program.  Bureau of Reclamation and International Federation of Professional and Technical Engineers, 39 F 133 [NN]

18.
Exempting from discipline an employee who voluntarily admits to the use of illegal drugs, participates in a rehabilitation program, and thereafter refrains from using drugs.  Mather Air Force Base and American Federation of Government Employees, 40 F 68 [N]

19.
Employees who voluntarily refer themselves to the Navy Alcohol, Drug and Substance Abuse Program for counseling may retain all their current privileges.  Whidbey Island Naval Air Station and American Federation of Government Employees, 41 F 57 [NN]

20.
Insulating from discipline employees who voluntarily admit their drug use, complete counseling or an employee assistance program, and thereafter, refrain from drug use.  Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 41 F 88 [N]

21.
Precluding the agency from requiring an employee to undergo reasonable suspicion testing during the first 30 days of a rehabilitation program.  Energy and National Treasury Employees Union, 41 F 97 [NN]

22.
Barring the agency from removing from Government service an employee who refuses to enter counseling or rehabilitation after a confirmed positive drug test or who twice tests positive for illegal drug use.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [NN]

23.
Precluding the agency from disciplining employees who are found to use illegal drugs provided that they identify themselves as illegal drug users, obtain counseling or rehabilita​tion, and thereafter do not use illegal drugs.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [NN]

24.
Employees who participate in drug rehabilitation programs would not be required to submit to a total of more than 12 drug tests during a 1-year period.  Justice and American Federa​tion of State, County, and Municipal Employees, 42 F 33 [NN]

25.
Allowing employees to identify themselves as illegal drug users and seek rehabilitation without being subject to additional drug testing.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [NN]

26.
Concerning the referral of employees or their family members to counseling and rehabilita​tion services for substance abuse problems, at the agency expense.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [NN]

27.
Relating to the agency's development of an employee counseling or drug rehabilitation program.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

28.
Requiring the agency to return an employee to duty after successful completion of a rehabilitation program.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

29.
Requiring the agency to return an affected employee to his or her former position.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [NN]

30.
An employee who voluntarily admits to the use of illegal drugs, is rehabilitated, and remains drug-free shall be exempt from disciplinary action.  Interior, Bureau of Reclamation and International Federation of Professional and Technical Engineers,  48 F 50 [NN, a(2)(A)]

31.
Obligating management to offer employees rehabilitation before initiating adverse actions for continuing misconduct related to alcohol or drug abuse.  Virginia National Guard and National Federation of Federal Employees, 49 F 84 [NN, EO]

F.
Staystc \l2 "F.
Stays
1.
Prohibiting implementation of the drug testing program until all lawsuits filed by the union or by unit employees challenging Executive Order 12564 are resolved.  Fort McPherson, 31 F 7 [NN]

2.
Delaying implementation of the drug testing program until all lawsuits filed by the union or unit employees challenging E.0. 12564 are resolved.  Tooele Army Depot, 31 F 10 [NN]

3.
Delaying implementation until impasse procedures completed.  Aberdeen Proving Ground, 31 F 23 [N].  Remanded in Aberdeen Proving Ground v. Federal Labor Relations Author​ity, No. 88-1311 (D.C. Circuit, 1988).

4.
Preventing the agency from proposing disciplinary action against an employee until a positive urine test result has been confirmed under the procedure set forth in Health and Human Services Guidelines and the Executive Order.  Education, 38 F 89 [N]

5.
Precluding the agency from initiating action to remove an employee who has tested positive for a second time without allowing the employee a second chance at rehabilitation.  Bureau of Reclamation and International Federation of Professional and Technical Engineers, 39 F 133 [NN]

6.
Requiring the agency to make a reasonable accommodation for an employee who is an illegal drug user.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [NN]

7.
Limiting the agency's choice of penalties for on-the-job infractions stemming from substance-induced impairment.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [NN]

8.
Preventing the agency from randomly testing an employee for illegal drug use when the employee has previously undergone drug testing because of accident or reasonable suspicion and the analysis of the prior test is incomplete.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [N]

9.
Requiring the agency to stay a disciplinary or adverse action arising from implementation of the agency's drug testing program until the completion of the negotiated grievance proce​dure or a statutory appeals procedure, or for 90 days, whichever occurs earlier.  Nuclear Regulatory Commission and National Treasury Employees Union, 43 F 105 [N]

10.
Precluding the use of drug test results to uphold disciplinary action if there is a deviation from the Mandatory Guidelines for Federal Workplace Drug Testing Programs, (Health and Human Services Guidelines), which could give rise to unreliable drug test results.  Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 49 F 26 [NN, (a)(2)(A)]

11.
Precluding the agency from taking disciplinary action against an employee who tests positive for illegal drugs until the employee has exhausted all grievance arbitration and appeal procedures.   Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 49 F 26 [N]

G.
Transportationtc \l2 "G.
Transportation
1.
Requiring the agency to provide transportation to an off-site laboratory for drug testing.  National Park Service and National Federation of Federal Employees, 41 F 92 [N]

2.
Requiring the agency to provide employees with a minimum of 2 hours' notice before reporting for transportation to the offsite laboratory.  National Park Service and National Federation of Federal Employees, 41 F 92 [NN]

3.
Requiring the agency to provide transportation for employees from work to home if drug tests require them to remain beyond their scheduled work hours.  Naval Underwater System Center and National Association of Government Employees, 42 F 49 [NN]

4.
Requiring the agency to provide transportation to an off-site laboratory for drug testing.  National Park Service and National Federation of Federal Employees, 42 F 92 [N]

5.
Requiring notice before reporting for transportation to the off-site laboratory.  National Park Service and National Federation of Federal Employees, 42 F 92 [NN]

6.
Requiring the agency to provide transportation to an off-site laboratory for drug testing.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

H.
Verificationtc \l2 "H.
Verification
1.
Allowing employees to retain a portion of the test sample.  Rock Island Army Armament Munitions and Chemical Command, 30 F 115 [N].  Remanded in Rock Island v. Federal Labor Relations Authority, No. 88‑1239 (D.C. Circuit, 1988). 

2.
Information regarding drug tests to be withheld from management officials having responsi​bility for disciplinary action until there have been two positive results on each of two samples.  Rock Island Army Armament Munitions and Chemical Command, 30 F 115 [NN]

3.
Second test on the sample if it tests positive and requiring the second sample to be tested twice if the second test also proves positive.  Rock Island Army Armament Munitions and Chemical Command, 30 F 115 [NN]

4.
Preventing the agency from taking action based on unfinalized drug testing.  Fort McPherson, 31 F 7 [N]

5.
Permitting supervisor and union representative to accompany the employee to the collection site and verify collection of the specimen.  Justice, 31 F 15 [N]

6.
Retention of a portion of the urine sample for later testing, if requested by the employee.  Dover Army Center, 31 F 16 [N].  Remanded in  Dover Army Armament Research Develop​ment and Engineering Center v. Federal Labor Relations Authority, No. 88‑1289 (D.C. Circuit, 1988). 

7.
Additional field tests to be administered before an employee is deemed to have a positive field test. Dover Army Center, 31 F 16 [NN]

8.
When there is a positive test result, a new sample from the same specimen will be retested. Aberdeen Proving Ground, 31 F 23 [N].  Remanded in Aberdeen Proving Ground v. Federal Labor Relations Authority, No. 88‑1311 (D.C. Circuit, 1988). 

9.
Retention of a portion of a test sample for possible subsequent testing at agency expense.    Aberdeen Proving Ground, 31 F 24 [N].  Remanded in Aberdeen Proving Ground v. Federal Labor Relations Authority, No. 88‑1309 (D.C. Circuit, 1988). 

10.
Three tests, spaced 24 hours apart, must be positive before the employee is deemed to have a positive field test.  Aberdeen Proving Ground, 31 F 24 [NN]

11.
Retention of portion of test sample for possible subsequent testing at agency expense.  Aberdeen Proving Ground, 31 F 25 [N].  Reversed in Aberdeen Proving Ground v. Federal Labor Relations Authority, 890 F.2d 467 (D.C. Circuit, 1989).  Aberdeen Proving Ground, 35 F 97 on remand [NN]

12.
Employee must test positive on 3 tests spaced 24 hours apart before field test considered positive.  Aberdeen Proving Ground, 31 F 25 [NN]

13.
Confirmation of the retained portion of the initial sample must match the confirmatory test of the initial sample before the agency may propose any adverse action.  Aberdeen Proving Ground, 31 F 25 [NN]

14.
Proper chain of custody to be insured, and sample to be divided and part retained for employee.  Aberdeen Proving Ground, 31 F 25 [N]

15.
Employees subject to drug testing who test positive on the initial sample will have the option of having the second sample tested.  Panama Canal Commission, 32 F 43 [NN]

16.
Second or confirmatory sample to be tested at a mutually agreeable laboratory.  Panama Canal Commission, 32 F 43 [NN]

17.
Permitting an employee to retain a portion of the urine sample for freezing and later use in case of a break in the chain of custody or a loss of identification of the sample.  Rock Island, 33 F 60 [N].  Reversed in Rock Island v. Federal Labor Relations Authority, 890 F. 2d 467 (D.C. Circuit, 1989).

18.
Employee to retain a portion of the sample with instructions for storage and for a confirma​tory testing of the retained sample in the event of a confirmed positive result.  Aberdeen Proving Ground, 33 F 85 [N].  Reversed in Aberdeen Proving Ground v. Federal Labor Relations Authority, 890 F. 2d 467 (D.C. Circuit, 1989)

19.
Providing that urine samples that are not tested on the day that they are collected will be frozen.  Bureau of Reclamation and International Federation of Professional and Techni​cal Engineers, 39 F 133 [NN]

20.
If an employee being tested is not able to provide a sufficient volume of urine, the employee may return the next day to complete the specimen.  Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 41 F 88 [NN]

21.
Allowing a union representative to be present during the collection of a urine sample and to observe all actions of the collection site monitor.  National Park Service and National Federation of Federal Employees, 41 F 92 [N]

22.
Tested employee will be provided with a specimen container in which to retain any portion of the specimen exceeding 60 milliliters.  Energy and National Treasury Employees Union, 41 F 97 [N].  Remanded to the Federal Labor Relations Authority, Energy v. Federal Labor Relations Authority, No. 91-1514 (D.C. Circuit, 1994).

23.
Requiring the agency to permit employees to return the next day if they are unable to provide a urine specimen of sufficient volume.  Interior and American Federation of Government Employees, 42 F 36 [NN]

24.
The agency will be able to provide certain reasons to support a belief that an employee may alter or substitute a sample before assigning an observer to oversee the provision of that sample.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [N]

25.
Preventing direct observation of an employee's provision of a urine sample solely on the basis that the employee is undergoing reasonable suspicion testing.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [N]

26.
The agency may grant an employee permission to leave a collection site before providing an adequate specimen if the employee has a compelling personal need to do so.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [N]

27.
Requiring the agency to permit employees to return the next day if they are unable to provide a urine specimen of sufficient volume.  Interior and American Federation of Government Employees, 42 F 36 [NN]

28.
Requiring the agency to assign only official observers to observe the collection process.  Naval Underwater System Center and National Association of Government Employees, 42 F 49 [N]

29.
An employee may wash all containers and lids used in the collection process of the em​ployee's urine sample.  Naval Underwater System Center and National Association of Government Employees, 42 F 49 [NN]

30.
If an employee being tested is not able to provide a sample during the shift, the employee will not be required to remain after the shift to provide a sample.  Naval Underwater System Center and National Association of Government Employees, 42 F 49 [NN]

31.
Allowing a union representative to be present during the collection of a urine sample and to observe all actions of the collection site monitor.  National Park Service and National Federation of Federal Employees, 42 F 92 [N]

32.
Urine samples not tested on the day that they are collected will be frozen and  that if, after thawing, the samples show signs of precipitated salts, the specimens will be discarded and new samples obtained.  Interior, Bureau of Reclamation and International Federation of Professional and Technical Engineers,  48 F 50 [NN, GWR]

33.
If an employee is unable to produce a sufficient volume of urine for drug testing within a reasonable amount of time, then the employee will be allowed to return the next day until the necessary amount of urine is produced.  Interior, Bureau of Reclamation and International Federation of Professional and Technical Engineers,  48 F 50 [NN, GWR] 

34.
Requiring the agency to store urine specimens in a locked, secure facility at a temperature no higher than -20 degrees centigrade.  Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 49 F 26 [N]

35.
During the "Accreditation Period" each analyst in the drug screening laboratory analyzes and interprets data from the samples received on his or her shift.  Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 49 F 26 [NN, (a)(2)(B)]

36.
Requiring the agency to submit blind samples and certification sheets for each sample to the drug testing laboratory in accordance with the Health and Human Services Guidelines, to provide the union with a copy of both the certification sheets for each blind sample and the laboratory's analysis, and to label the blind samples in the same manner as the agency's samples.  Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 49 F 26 [N]

37.
Permitting the union to submit blind samples to the drug testing laboratory through the agency. Norfolk Naval Shipyard and International Federation of Professional and Techni​cal Engineers, 49 F 26 [NN, GRW]

I.
Miscellaneoustc \l2 "I.
Miscellaneous
1.
Requiring the agency to indemnify the union in any litigation involving the union that arises from the agency's drug testing program.  Bureau of Land Management, 35 F 113 [NN]

2.
Requiring the agency to provide up to 4 hours of administrative leave for an employee to take a drug test.  Bureau of Reclamation and International Federation of Professional and Technical Engineers, 39 F 133 [N]

3.
Employees participating in the Employee Assistance Program shall be granted administrative leave for the time spent in counseling or treatment.  Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 41 F 88 [N]

4.
Authorizing up to 4 hours of official time for an employee to arrange for a private test after undergoing the agency's drug test.  National Park Service and National Federation of Federal Employees, 41 F 92 [NN]

5.
Prohibiting the agency from canceling employees' scheduled leave or their travel on agency business if employees are directed to report for a random drug test.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [NN] insofar as it concerns travel.

6.
Requiring the agency to provide certain employees with payment for mental duress associ​ated with challenging drug test.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [NN]

7.
Require the agency to delete statements in its drug testing plan stating that random drug testing is mandated by E.O. 12564.  Justice and American Federation of State, County, and Municipal Employees, 42 F 33 [N]

8.
Employees undergoing non-random drug testing shall not be denied their normal lunch routine.  Naval Underwater System Center and National Association of Government Employees, 42 F 49 [N]

9.
Employees being tested shall not be denied their normal lunch routine.  Naval Underwater System Center and National Association of Government Employees, 42 F 49 [N]

10.
Allowing employees being tested a choice of overtime or compensatory time if they are kept beyond scheduled work hours.  Naval Underwater System Center and National Association of Government Employees, 42 F 49 [N]

11.
Requiring contract employee to be subjected to drug testing procedures similar to those used by the agency.  Naval Underwater System Center and National Association of Government Employees, 42 F 49 [NN]

12.
Authorizing up to 4 hours of official time for an employee to arrange for a private test after undergoing the agency's drug test.  National Park Service and National Federation of Federal Employees, 42 F 92 [NN]

13.
Allowing employees to grieve the designation of their positions as sensitive for drug testing purposes.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [N] 

14.
Precluding the testing of an employee until the challenge to the designation is resolved.  National Park Service, Blue Ridge Parkway and American Federation of Government Employees, 43 F 69 [NN] 

15.
Requiring the agency to provide statistical data relating to the agency's drug testing pro​gram.  National Park Service, Blue Ridge Parkway and American Federation of Govern​ment Employees, 43 F 69 [NN]

16.
The personnel files of employees who successfully explain to the Office Director or Regional Administrator why a drug test is not required will be purged of any reference to the test.  Nuclear Regulatory Commission and National Treasury Employees Union, 43 F 105 [N]


EMPLOYEE STANDARDS OF CONDUCTtc \l1 "EMPLOYEE STANDARDS OF CONDUCT
A.
Financial Obligationtc \l2 "A.
Financial Obligation
1.
Prohibiting the agency from requiring financial disclosure statements from employees below GS‑16 who are not political appointees.  Federal Deposit Insurance Corporation, 12 F 101 [NN]

2.
Establishing criteria and procedures for determining a certifying officer's liability and shifting the financial liability for errors from the certifying officer to the agency.  Internal Revenue Service, 14 F 15 [NN]

3.
Agency to waive any repayment obligation when an IPA assignment is terminated by management direction.  Housing and Urban Development, 14 F 66 [N]

4.
Suspending the collection of indebtedness to the Government pending final action on requested waivers.  Dover Army Research and Development Command, 15 F 129 [NN]

5.
Defining the financial interests that will be presumed to constitute a conflict of interest.  Patent and Trademark Office and Patent Office Professional Association, 53 F 61 [N]

6.
Providing the methods by which examiners may determine a company’s industry sector so as to permit examiners to identify conflicting financial interests.  Patent and Trademark Office and Patent Office Professional Association, 53 F 61 [N]

7.
Providing a method for resolving disputes over the industry codes assigned to an examiner’s art unit or to a particular company.  Patent and Trademark Office and Patent Office Professional Association, 53 F 61 [N]

8.
Examiners will be told which financial holdings are barred because of their new or changed work assignments, and that management provide the information in the form specified.  Patent and Trademark Office and Patent Office Professional Association, 53 F 61 [N]

9.
Concerning situations when a preexisting financial interest becomes conflicting because the agency transfers an examiner to a new art unit or changes the industry sectors assigned to the examiners’s art unit.  Patent and Trademark Office and Patent Office Professional Association, 53 F 61 [N, (b)(3)]

10.
Specifying the actions that the agency is permitted to take when conflicts of interest arise because an examiner is assigned work that is either not typical of the work in the examiner’s assigned industry sector, or the result of a temporary transfer of work.  Patent and Trade​mark Office and Patent Office Professional Association, 53 F 61 [N]

11.
Establishing certain time limits for accomplishing divestiture.  Patent and Trademark Office and Patent Office Professional Association, 53 F 61 [N]

12.
Specifying the actions that the agency is permitted to take when conflicts of interest arise because of an examiner’s vested interest in a pension or retirement fund.  Patent and Trademark Office and Patent Office Professional Association, 53 F 61 [NN, GWR]

13.
Prohibiting the agency from removing an examiner based on particular conflicts of interest.  Patent and Trademark Office and Patent Office Professional Association, 53 F 61 [N, (b)(3)]

14.
Providing a blanket waiver of conflicts of interest where the facts set forth in the proposal exist.  Patent and Trademark Office and Patent Office Professional Association, 53 F 61 [NN, GWR]

15.
Requiring an automatic waiver of conflicts of interest when the requirements set forth in the proposal are met.  Patent and Trademark Office and Patent Office Professional Associa​tion, 53 F 61 [NN, GWR]

16.
Requiring the agency to establish a code to enable examiners to identify on their time sheets the work time they spend fulfilling financial disclosure and conflict of interest requirements.  Patent and Trademark Office and Patent Office Professional Association, 53 F 61 [N, (b)(3)]

17.
Exempting examiners from including in their financial disclosure statements information concerning the interests set forth in the proposal.  Patent and Trademark Office and Patent Office Professional Association, 53 F 61 [NN, GWR]

18.
Requiring the agency to seek OGE approval of an alternative financial disclosure procedure that satisfies the criteria of the proposal, and would require that a union representative be included in the development and drafting of the alternative procedure.  Patent and Trade​mark Office and Patent Office Professional Association, 53 F 61 [N]

B.
Outside Employmenttc \l2 "B.
Outside Employment
1.
Establishing the criteria to be used in determining whether to approve or disapprove applications for outside employment.  Internal Revenue Service, 3 F 112 [N]

2.
Outside employment to be consistent with Federal rules and regulations.  SBA, 6 F 65 [N]

3.
Protecting employees, who nevertheless request and are granted approval by the agency, from having the agency initiate adverse action proceedings, if it subsequently disapproves of the outside employment, without advance notice to the employee.  Federal Deposit Insurance Corporation, 14 F 84 [N]

4.
Employees shall have the right to engage in outside activities, including outside employment, except as required by law, regulation or higher authority.  Martinsburg Veterans Affairs Medical Center, 27 F 37 [N]

5.
Concerning approval of employees' requests for outside employment.  Internal Revenue Service and National Treasury Employees Union, 40 F 67 [N]

C.
Standards of Conducttc \l2 "C.
Standards of Conduct
1.
Agency to negotiate language of appropriate standards of ethical and other employee conduct within the agency before submitting them to Office of Personnel Management for approval.  Internal Revenue Service, 6 F 98 [N]

2.
Establishing rules of employee responsibility and conduct.  Food Safety and Quality Service, 9 F 74 [N]

3.
Providing for an employee's right to privacy in his or her off duty conduct where that conduct does not affect job performance.  Library of Congress, 25 F 21 [N]

4.
Concerning conduct which would occur primarily during employees' non-duty hours.  Department of Defense Dependents Schools, 29 F 61 [NN]

D.
Miscellaneoustc \l2 "D.
Miscellaneous
1.
Permitting an employee to eat at his or her work station regardless of the presence of archival materials, as long as those materials are not in actual danger.  National Archives and Records Service, 6 F 91 [NN]

2.
Limiting number of loans from agency‑regulated financial institutions and not restricting the number of such loans which could be obtained by agency employees.  Federal Home Loan Bank Board, 7 F 58 [N]

3.
Employees eat meals at their work site while performing their duties.  Veterans Affairs, 12 F 26 [NN]

4.
Stating that the private life of an employee is his/her own affair.  Defense Logistics Agency, 24 F 40 [NN]

5.
Giving employees the right to leave their offices to visit certain agency officials after notifying their supervisors.  Library of Congress, 25 F 21 [N]

6.
Allowing unit employees to express their own personal views, when asked, on a particular matter.  Department of Defense Dependents Schools, 29 F 61 [N]


EMPLOYER RIGHTStc \l1 "EMPLOYER RIGHTS
1. Methods and Means

1. Granting nonexamining time to unit members who attend training on filling out bug reports, in the event that the agency decides to train examiners.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

2. Permitting unit members to make notations in computerized search files similar to notations that can be made in paper search documents.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

3. Requiring the agency, where practicable, to keep foreign literature in the same place as U.S. literature of the same type for examiners required to do searches in the paper files as well as on the automatic system.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

4. Allowing unit members to maintain, use, and store unofficial digests.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

5. Requiring the agency, where practicable, to make at least on PALM terminal available in the workstation area.  Patent and Trademark Office and Patent Office Professional Associa​tion, 56 F 10 [N]

6. Providing examiners discretion to determine whether to perform two search techniques - -[t]ext searching and Named Document Collection addition or equivalent - - except where the examiner performs a coded search.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N, (b)(1)]

7. Requiring the agency to provide “support” to examiners performing gene sequence searching on the automated system by designating personnel to provide assistance to examiners or providing “equivalent” assistance.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

8. Providing that the agency may permit examiners to use paper files when an “No Document Display”, or “Page Not Available” refer to information that is not available in the automated system.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

9. Requiring the agency to maintain the paper files for as long as the agency keeps the paper files.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

10. Requiring the agency to ameliorate a discrepancy of the file integrity of the three systems, so that the three systems are in agreement with each other.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N, (b)(1)]
B.
Missiontc \l2 "B.
Mission
1.
Moving the "Mission" statement of the work unit contained in the agency regulations to the section entitled "Responsibilities."  Veterans Affairs, 12 F 26 [N]

2.
Defining the agency's authority as encompassing actions that are absolutely necessary for the functioning of the agency.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [NN]

C.
Necessary Actions in Emergenciestc \l2 "C.
Necessary Actions in Emergencies
1.
A specific agency official to verify and declare that an emergency exists before management can take necessary actions during emergencies.  Pennsylvania Army Guard, 7 F 52 [NN]

2.
Defining "emergency."  U.S. Attorney's Office, Southern District, NY, 22 F 13 [NN]

3.
Defining "emergency situation."  Virginia National Guard and National Federation of Federal Employees, 49 F 84 [NN, (a)(2)(D)]

4. Defining the circumstances under which an emergency exists for purposes of determining when the parties may temporarily circumvent compliance with other provisions of their collective bargaining agreement.  Army Corps of Engineers, St. Louis District, St. Louis, Missouri and International Brotherhood of Electrical Workers, 55 F 42 [N]

D.
Organizationtc \l2 "D.
Organization
1.
Prescribing the numbers of sections a division shall have determines the agency's organiza​tion.  Library of Congress, 3 F 117 [NN]

2.
Limiting the number of civilian positions in any organizational unit which could be converted to positions occupied by military personnel and thus requiring management to conform to a certain organizational structure and/or to organize its work force in a contractually pre​scribed manner.   Army, 11 F 42 [NN]

3.
Providing that the agency will establish certain types of positions.  Panama Canal Commis​sion, 26 F 48 [NN]

4.
Obligating the agency to raise the journeyman grade of bargaining unit employees if sufficient higher grade work were available to support promotion of all career ladder employees to the higher grade.  Office of Personnel Management, 26 F 55 [NN]

5.
Addressing the organizational locus of the Reviewer Position.  Social Security Administra​tion  and American Federation of Government Employees, 46 F 147 [NN]

6.
Requiring the agency to make certain efforts to upgrade the Data Review Technicians positions.  Social Security Administration  and American Federation of Government Employees, 49 F 54 [NN, (a)(1)]

7.
Requiring the agency to move a Full-Time Employee Equivalent position to a particular organizational subdivision of the agency to provide coverage of the dental assistant duties.  Lexington Veterans Affairs Medical Center and National Association of Government Employees, 51 F 36 [N, (b)(1)]

8.
Concerning the organizational placement of the functions and staff of the Reconsidera​tion Section.  Social Security Administration  and American Federation of Govern​ment Employees, 52 F 78 [NN,(a)(1)]

9.
Restructuring the existing business functions of the agency into four separate subdivi​sions: (1) Management Group, (2) Technical Group, (3) Operations Group and (4) Real Estate and Regulatory Group.  Army Corps of Engineers, South Pacific Division and International Federation Professional and Technical Engineers, 52 F 79 [NN, (a)(1)]

10.
Intending to reduce the number of employees/positions required to perform the mission of the subunits established in Proposal 1 from the current 163 positions to 101 posi​tions.  Army Corps of Engineers, South Pacific Division and International Federation Professional and Technical Engineers, 52 F 79 [NN, (a)(1)]

11.
Reducing the number of supervisory positions required to perform the mission of the subunits from the current 33 positions to 13 positions.  Army Corps of Engineers, South Pacific Division and International Federation Professional and Technical Engineers, 52 F 79 [NN, (a)(1)]

12.
Changing the GS‑14 general engineer position in the Military/SFO Division from a supervisory to a non‑supervisory position.  Army Corps of Engineers, South Pacific Division and International Federation Professional and Technical Engineers, 52 F 80 [NN]

13.
Each of the engineers would be directly supervised by a GS‑15 Supervisory General Engineer (Deputy Director) or SES Director.  Army Corps of Engineers, South Pacific Division and International Federation Professional and Technical Engineers, 52 F 80 [NN]

14.
Intending to eliminate all first line supervisory responsibilities from the two GS‑14 general engineers.  Army Corps of Engineers, South Pacific Division and International Federation Professional and Technical Engineers, 52 F 80 [NN]

15.
Establishing an organizational structure for the reorganization of the Agency's South Pacific Division Laboratory.  Army Corps of Engineers, South Pacific Division and International Federation Professional and Technical Engineers, 52 F 81 [NN, (a)(1)]   

16.
Requiring the agency to maintain Newington employees’ Official Personnel Folders at the Newington site.  Department of Veterans Affairs Medical Center, Newington, Connecticut and National Association of Government Employees, 53 F 58 [NN, (a)(1)]

17.
Preventing the agency from implementing its decision to change the geographic locations of its two offices.  Department of Agriculture, Office of Rural Development, Portland, Oregon and National Federation of Federal Employees, 53 F 130 [NN, (a)(1)]

18. Requiring the agency to maintain a specific number of positions at each of three commissary locations.  Defense Commissary Agency, Fort Lee, Virginia and National Association of Government Employees, 54 F 110 [N, (b)(1)].  Upheld in National Association of Govern​ment Employees Local R14-23 v. Federal Labor Relations Authority, No. 98-1520 (D.C. Circuit, 1999). 

19.  Specifying the number of personnel with a specific job title that will be assigned to an organizational element to accomplish a particular workload.  Army Corps of Engineers, South Pacific Division, San Francisco, California and International Federation of Professional and Technical Engineers ,  55 F 11 [N, (b)(1)]

20.
Delaying implementation of the reorganization until completion of bargaining.  Department of Veterans Affairs, Ralph H. Johnson Medical Center, Charleston, South Carolina and National Association of Government Employees, 55 F 120 [N]

21.
Requiring the reorganization to be phased in by attrition--as currently occupied ward and lead medical clerk positions are vacated in medical administration service, the positions will be converted to health care technician positions in nursing and patient care service.  Department of Veterans Affairs, Ralph H. Johnson Medical Center, Charleston, South Carolina and National Association of Government Employees, 55 F 120 [NN, (a)(1)] 

22.
Requiring management to transfer all of the staffing function performed for both bargaining unit and non-bargaining unit employees at Defense Contract Audit Agency, Central Region to Defense Finance Accounting Service.  Defense Contract Audit Agency, Central Region and American Federation of Government Employees, 55 F 143 [NN, (a)(1)]

23.
Requiring management to transfer all of the staffing function performed for bargaining unit employees at Defense Contract Audit Agency, Central Region to Defense Finance Account​ing Service.  Defense Contract Audit Agency, Central Region and American Federation of Government Employees, 55 F 143 [NN, (a)(1)]

24.
Requiring the agency to maintain a certain number of positions in the 109th Tactical Airlift Wing.  New York Air National Guard and Association of Civilian Technicians, 55 F 153  [N,  (b)(1)]

25.
Delaying the agency’s reassignment of positions pending the completion of bargaining.  Defense Commissary Agency, Eastern Region and National Association of Government Employees, 55 F 161 [N, (b)(2)]

26. Relocation of an agency organizational unit.  Army Corps of Engineers, Pittsburgh District and International Federation of Professional and Technical Engineers, 56 F 181[NN, (a)(1)]

E.
Miscellaneoustc \l2 "E.
Miscellaneous
1.
Enumerating the management's rights in section 7106 of the Statute.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

2.
Obligating the agency to exercise its management rights in a fair and objective manner.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

3. The agency and the union “do a joint study” to determine the most efficient and productive way to meet the budget requirement.  Defense Commissary Agency, Eastern Region and National Association of Government Employees, 55 F 161 [N, (b)(1)]

4. The parties either reach agreement by consensus on how to meet that budget requirement, or participate in impasse procedures if they cannot reach consensus.  Defense Commissary Agency, Eastern Region and National Association of Government Employees, 55 F 161 [N, (b)(1)]


EQUAL EMPLOYMENT OPPORTUNITYtc \l1 "EQUAL EMPLOYMENT OPPORTUNITY
A.
Affirmative Actiontc \l2 "A.
Affirmative Action
1.
Agency to fill certain percentages of vacancies as upward mobility positions.  Internal Revenue Service, 2 F 33 [NN]

2.
Agency to announce certain percentages of the total available vacancies in each appointing office as upward mobility positions.  Internal Revenue Service, 2 F 33 [N]

3.
Negotiations determine the number and types of vacancies to be reserved for filling through the upward mobility program each year.  Office of Personnel Management, 8 F 97 [NN]

4.
A certain percentage of eligible employees will be involved in the upward mobility program at any one time.  Bureau of Prisons, 11 F 63 [NN]

5.
Permitting career or permanent technicians to train, at the first available opportunity, for future vacancies in the Upward Mobility Program.  Albany Division of Military and Naval Affairs, 11 F 81 [NN]

6.
A minimum of 15 employees under an affirmative action program will be detailed to positions involving managerial duties.  Library of Congress, 12 F 70 [NN]

7.
Agency to fill four vacancies as upward mobility positions.  Labor, 17 F 98 [NN]

8.
Prohibiting the agency from selecting for positions where Equal Employment Opportunity covered groups are under represented any lesser ranked candidates from outside the under‑represented group, provided members of the under represented group apply and are qualified.  Office of Personnel Management, 17 F 109 [NN]

9.
Agency to assure that applicants for employment understand the Equal Employment Opportunity program.  Army, 17 F 118 [NN]

10.
The policies and procedures prescribed in the agency regulations concerning upward mobility would be followed.  Interior, 29 F 122 [N]

11.
Parties agree that no discrimination will be tolerated on the basis of sexual preference and/or orientation.  Housing and Urban Development and American Federation of Government Employees, 39 F 29 [N].  Upheld in Housing and Urban Development v. Federal Labor Relations Authority, 964 F.2d 1 (D.C. Circuit, 1992).

12.
Requiring the agency to provide equal employment opportunities and treatment to all prospective employees.  Health and Human Services and American Federation of Govern​ment Employees, 44 F 116 [N]

13.
Managers, supervisors and personnelists will be held accountable for successful implementa​tion of the agency's affirmative employment program.  Health and Human Services and American Federation of Government Employees, 44 F 116 [NN]

14.
Requiring the agency to identify and describe the duties of officials responsible for the implementation of the Equal Employment Opportunity and Affirmative Employment Programs.  Health and Human Services and American Federation of Government Employ​ees, 44 F 116 [N]

15.
Requiring the agency to review technical positions.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

16.
Requiring management to waive qualification requirements for certain positions for individu​als from certain under represented groups.  Health and Human Services and American Federation of Government Employees, 44 F 116 [NN]

17.
Providing for the development of a joint labor-management plan to attempt to resolve inequities in the distribution of employees by race, sex, and age in divisions or units.  Patent and Trademark Office and National Treasury Employees Union, 49 F 24 [N, (b)(2)]

B.
Bridge Positionstc \l2 "B.
Bridge Positions
1.
Requiring the agency to use "tools", such as bridge positions, to achieve a fair distribution of women and minorities in all job series and all grade levels.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

2.
Providing for the continued development of transitional or bridge positions.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

3.
Requiring the agency to advise its offices that professional and administrative entry-level positions are bridge positions.  Health and Human Services and American Federation of Government Employees, 44 F 116 [NN]

4.
The agency will identify each bridge position as a bridge position when the position is posted.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

5.
Requiring the agency to assure that bridge positions will be used to fill certain positions.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

C.
Counselorstc \l2 "C.
Counselors
1.
Agency to select some of its Equal Employment Opportunity Counselors from a list furnished by the union.  Air Force Logistics Command, 2 F 77 [NN]

2.
Agency to appoint and train an Equal Employment Opportunity counselor nominated by the union.  Mather Air Force Base, 8 F 37 [NN]

3.
Agency to allocate necessary resources including Equal Employment Opportunity counselors to effectively administer the Equal Employment Opportunity program and to establish criteria for staffing.  Army, 17 F 118 [N]

4.
Agency to select two Equal Employment Opportunity Counselors from among ten candi​dates recommended by the union.  New York Veterans Affairs Medical Center, 22 F 81 [NN]

5.
Recognizing that an employee who is a union officer or steward cannot function both as an Equal Employment Opportunity Counselor and as an employee representative in discrimina​tion complaint proceedings because doing so would create an actual or apparent conflict of interest.  Navy, 25 F 58 [N]

6.
Requiring that Equal Employment Opportunity counselors be selected from a list of nominees prepared by the Equal Employment Opportunity Advisory Committee.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [NN]

7.
Requiring management to select the union’s nominee for Equal Employment Opportunity Counselor.   Army Aviation Center and Fort Rucker, Fort Rucker, Alabama and American Federation of Government Employees, 53 F 60 [NN, (a)(2)(C)]

D.
Goalstc \l2 "D.
Goals
1.
Setting Federal Equal Opportunity Recruitment Program goals based on the percentage that the minority group constitutes in the local or national population.  General Services Administration, Archives,  3 F 96 [N]

2.
Requiring the agency to: (1) increase the number of employees in the administrative series from a specific under represented group by five per year; and (2) increase the number of employees in the clerical series from a specific under represented group by three per year.  Health and Human Services and American Federation of Government Employees, 44 F 116 [NN]

3.
Requiring the agency to fill 13 General Schedule (GS) 13 to 15 positions annually with internal recruits from a specific group of under represented employees.  Health and Human Services and American Federation of Government Employees, 44 F 116 [NN]

4.
Requiring that: (1) whenever possible, 50 percent of all vacancies will be filled from internal pools of individuals from under represented groups; and (2) 65 positions will be filled with 60 percent of the selectees from under represented groups.  Health and Human Services and American Federation of Government Employees, 44 F 116 [NN]

5.
Requiring management to establish a targeted percentage of certain under represented groups for projected outside hires.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N] to the extent that the positions involved are unit positions.

E.
Handicapped Employeestc \l2 "E.
Handicapped Employees
1.
Requiring the management to take certain actions to accommodate physically disabled employees.  Portsmouth Naval Shipyard, 35 F 6 [N]

2.
Requiring the agency to: (1) eliminate undue delay in considering the requests of employees with handicapping conditions for reasonable accommodations; and (2) consider requests for reasonable accommodations as exceptions to general budgetary constraints.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

F.
Requirement to Develop Planstc \l2 "F.
Requirement to Develop Plans
1.
Establishing comprehensive Equal Employment Opportunity programs at the command and installation levels, that establish guidelines for the development of affirmative actions plans.  Air Force Logistics Command,  2 F 77 [N]

2.
Requiring the Personnel Director to certify in writing that the qualifications of officials responsible for implementing the Equal Employment Opportunity program have been reviewed and meet appropriate standards.  Health and Human Services and American Federation of Government Employees, 44 F 116 [NN]

G.
Poolstc \l2 "G.
Pools
1.
The agency will fully utilize internal applicant pools as defined.  Health and Human Services and American Federation of Government Employees, 44 F 116 [NN]

2.
Requiring the agency to return selectees from internal pools who fail to reach satisfactory performance to their prior positions or to comparable positions.  Health and Human Services and American Federation of Government Employees, 44 F 116 [NN]

3.
Requiring the agency to give first consideration for certain positions to individuals from identified pools.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

H.
Representationtc \l2 "H.
Representation
1.
Providing for union representation on selection panels for upward mobility and merit promotion.  Vandenberg Air Force Base, 15 F 154 [NN]

2.
Union may have an observer at discrimination complaint hearings unless the complaint objects on privacy grounds.  U.S. Army Research and Technology Laboratories, 26 F 74 [N]

3.
Employee shall have the right to be accomplished and represented by a representative of his/her own choosing at any stage of the Equal Employment Opportunity complaint process.  Immigration and Naturalization Service, 27 F 68 [N]

4.
Allowing the union representation at all discussions concerning an Equal Employment Opportunity complaint between the agency and the employee.  Fort Bragg Schools, 28 F 66 [N]

5.
Requiring the appointment of an Equal Employment Opportunity Committee and the appointment of an union representative to the committee from a list of three bargaining unit employees nominated by the union.  K.I. Sawyer Air Force Base, 29 F 13 [N]

6.
Authorizing union representation at any formal discussion, hearings or investigations concerning an Equal Employment Opportunity matter once an Equal Employment Opportu​nity complaint has been filed.  Interior, 29 F 122 [N]

7.
Acknowledging that the union may represent employees and file complaints under Equal Employment Opportunity procedures.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [N]

8.
Requiring the agency, or the agency and the union jointly, to conduct studies and prepare reports concerning the operation and implementation of the Agency's AEP.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

9.
Requiring the agency to: (1) meet with the union semiannually to review and discuss the implementation of the agency's affirmative action plan; and (2) provide knowledgeable personnel to facilitate the discussion.  Health and Human Services and American Federa​tion of Government Employees, 44 F 116 [N]

10.
Requiring the agency and the union to review all requests for personnel actions targeted by the Agency's AEP.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

11.
Requiring: (1) a joint agency and union analysis of the composition of the workforce and an evaluation of the personnel system; (2) an agency study of how its selection procedures are implemented; and (3) the agency to remedy barriers to affirmative employment by modifying and eliminating qualification procedures.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

12.
Requiring the agency to meet semiannually with the union to review implementation of affirmative action plan and to provide knowledgeable personnel to facilitate the discussions.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

I.
Trainingtc \l2 "I.
Training
1.
The agency shall conduct a training session on sexual harassment each year for union representatives.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

2.
The agency shall conduct a training session on sexual harassment each year for Equal Employment Opportunity counselors.  Health and Human Services and American Federa​tion of Government Employees, 44 F 116 [NN]

3.
Requiring the agency to waive certain qualification requirements "where appropriate" and to satisfy the requirement with training.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

4.
Requiring the agency to provide training to help certain employees reach the journeyman level.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

5.
Requiring the agency to provide the following reasonable accommodations to qualified employees with handicapping conditions during training: (1) modified training and reference materials; (2) a qualified interpreter for hearing-impaired trainees; and (3) a mentor to provide individualized training.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

J.
Miscellaneoustc \l2 "J.
Miscellaneous
1.
Prohibiting discrimination on the basis of conduct which does not adversely affect perfor​mance. Redstone Arsenal, 10 F 74 [N]

2.
Requiring equal employment opportunity for the work force at all levels.  Kirtland Air Force Base, 15 F 126 [N]

3.
Requiring the agency to designate trained appointees as Federal Women's Program members and Hispanic Program coordinators.  Fort Bragg, 17 F 104 [NN]

4.
Requiring locally‑acquired family members to be considered as dependents without discrimi​nation.  Department of Defense Dependents Schools, 27 F 71 [N]

5.
Referencing only an appeal to Merit Systems Protection Board of an arbitrator's final decision involving discrimination.  Justice, 29 F 1 [NN]

6.
Equal employment opportunity orientation seminars.  Philadelphia Naval Facilities Engineering Command and National Federation of Federal Employees, 39 F 48 [N]

7.
Establishing various procedures for filing an Equal Employment Opportunity complaint. Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

8.
Requiring the union and the agency to agree to waive contractual and other obligations to facilitate the inclusion of minorities on Best Qualified Lists.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N] only as it applies to a waiver of contractual obligations.


FACILITIES, EQUIPMENT & SERVICEStc \l1 "FACILITIES, EQUIPMENT & SERVICES
A.
Alcoholic Beveragestc \l2 "A.
Alcoholic Beverages
1.
Prohibiting the dispensation of alcoholic beverages only to persons on duty by membership associations of nonappropriated fund instrumentalities, as opposed to prohibiting the dispensation of such beverages to all employees during duty hours regardless of whether or not an employee is on duty.  Army, 12 F 125 [NN]

2.
Permitting off duty employees to drink alcoholic beverages in membership associations.  Yongsan Army Garrison, 12 F 131 [NN]

B.
Cafeteria/Restaurant/Snack Bartc \l2 "B.
Cafeteria/Restaurant/Snack Bar
1.
Management to take whatever action it can to ensure that prices in the employees' cafeteria do not rise faster than the income of employees and post on the bulletin board outside the cafeteria a statement of the percentage increase in prices, month by month and cumulative for the year.  Office of Personnel Management, 8 F 87 [N]

2.
Management and the union will cooperate in the continuing effort to establish and maintain equity in prices and quality of services at the snack bar.  Mint, 9 F 102 [N]

3.
Agency to furnish food workers meals valued at a price higher than provided by agency policy.  Fort Lewis, 10 F 19 [N]

4.
Agency to provide adequate space for employees to store, prepare and eat their lunches.  Social Security Administration, 16 F 14 [N]

5.
Providing a refrigerator, a stove and/or microwave oven, eating utensils, a telephone, a coffee maker or dispensing machines, and a sink and/or dishwasher.  Social Security Administration, 16 F 14 [N]

6.
Agency to take whatever action it could to ensure that prices in the cafeteria did not rise faster than the income of employees, including subsidizing the prices.  Office of Personnel Management, 29 F 40 [N]

7.
Requiring that renovation, modification and fabrication of a structure or space for use as a cafeteria be delayed pending completion of negotiations.  Newport Naval Underwater System Center, 38 F 54 [N]

8.
The quality of food services.  Newport Naval Underwater System Center, 38 F 54 [N]

9.
The level of monetary contributions to the food services board derived from the vending machines operations.  Newport Naval Underwater System Center, 38 F 54 [NN]

10.
The level of monetary contributions to the food services board derived from the mobile food service.  Newport Naval Underwater Systems Center, 38 F 54 [NN]

11.
Requiring that an American flag be prominently displayed at or near the proposed cafeteria.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [NN]

12.
The cafeteria will have seating capacity for not less than 30 percent of the agency popula​tion.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [N]

13.
A private dining room will be provided for unit members with no less than 15 percent of total capacity.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [N]

14.
"Drive through" services will be available during all normal hours.  Newport Naval Under​water Systems Center and National Association of Government Employees, 43 F 106 [N]

15.
Requiring the cafeteria to provide services from 6:00 a.m. to 6:30 p.m. for breakfast, lunch, and supper, and to make snacks available at all times the cafeteria is open.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [N]

16.
All entrees will be available and sold as a complete meal and a la carte is negotiable.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [N]

17.
A minimum of 10 percent of gross income per month will be remitted to the Welfare and Recreation Board and none of the monies will be retained for more than 45 days.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [NN]

18.
All furnishings provided by the contractor will become the property of the Welfare and Recreation Board at the end of a ten-year period or when either the contractor or the agency closes the facility.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [NN]

19.
Any leftovers will be priced at 50 percent of the original cost.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [N]

20.
No frozen, canned or dried products may be used unless fresh products are not available locally, and signs will notify patrons when fresh products are not in use.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [N]

21.
Second day leftovers will be made available to the needy without charge.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [NN]

22.
Customers will be provided with chilled water equivalent to "Crystal Spring" in quality and taste.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [N]

23.
Four microwave ovens will be available for patrons' use.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [N]

24.
Separate dining tables will be designated for contractor personnel.  Newport Naval Under​water Systems Center and National Association of Government Employees, 43 F 106 [NN]

25.
All furnishings and facilities will be new and unused and not more than five years old from the date of manufacture.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [N]

26.
No disposable utensils or plates will be used except for take-out service.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [N]

27.
The parties to agree on a specified location for the cafeteria.  Newport Naval Underwater Systems Center and National Association of Government Employees, 43 F 106 [N]

28.
Requiring the agency to discharge an outstanding utility debt owed to it by the Food Service Operation.  Mare Island Naval Shipyard and International Federation of Professional and Technical Engineers and International Association of Firefighters, 44 F 26 [NN]

29.
Agency will contribute to the Mare Island Civilian Recreation Association the sum of $1000 per month until the Food Service Board resumes such payments.  Mare Island Naval Shipyard and International Federation of Professional and Technical Engineers and International Association of Firefighters, 44 F 26 [NN]

30.
Requiring an audit of the financial records of the Food Service Operation, at Government expense.  Mare Island Naval Shipyard and International Federation of Professional and Technical Engineers and International Association of Firefighters, 44 F 26 [NN]

31.
The agency will pay off a loan balance owed to the Naval Military Personnel Command.  Mare Island Naval Shipyard and International Federation of Professional and Technical Engineers and International Association of Firefighters, 44 F 26 [NN]

32.
Requiring the agency to provide firefighters who choose to eat their meals outside of the fire station with access to all base dining facilities.  Fort Jackson, 45 F 111 [NN] 

33.
Requiring that the agency authorize firefighters who choose to eat in dining facilities to drive Government response vehicles to and from those facilities and to carry communications equipment.  Fort Jackson, 45 F 111 [NN] 

34.
Requiring that a McDonald’s restaurant be located in the Scott Center Annex.   Norfolk Naval Shipyard, Portsmouth, Virginia and International Federation of Professional and Technical Engineers, 54 F 119 [N]

C.
Commissarytc \l2 "C.
Commissary
1.
Eliminating limits placed on commissary, exchange and other purchases.  Yongsan Garrison, 4 F 23 [N]

2.
Granting all pilots and their families military commissary and related privileges.  Panama Canal Commission, 13 F 87 [NN]

3.
Permitting commissary employees who are entitled to commissary privileges to purchase food items for other commissary employees.  Scott Air Force Base, 16 F 57 [NN]

4.
Giving unit employees access to various base facilities including the Exchange, retail food outlets, and special services recreation morale support facilities.  Antilles Consolidated School System, 22 F 23 [N]

5.
Granting exchange privileges to unit employees.  Navy and American Federation of Government Employees, 43 F 68 [N]

6.
Allowing all civilian employees at the base to shop at the exchange.  New London Naval Submarine Base and National Association of Government Employees, 46 F 48 [NN]

7.
Granting exchange privileges to bargaining unit employees.  Fort Buchanan and Overseas Education Association, 46 F 61 [N]

8.
Seeking to continue a past practice of extending PX shopping privileges to all NAF instru​mentality employees.  Quantico Marine Corps and American Federation of Government Employees, 49 F 47 [N]

9.
Involving shopping privileges at the base exchange.  Kaneohe Bay Marine Corps Air Station and Service Employees International Union, 49 F 114 [N]

D.
Day Care Centertc \l2 "D.
Day Care Center
1.
Providing for space and facilities for union‑operated day care centers.  Air Force Logistics Command, 2 F 77 [N]

2.
Agency to seek authorization and funds to provide free day care centers.  Office of Person​nel Management, 6 F 76 [N]

3.
Day care be either provided or paid for the children of relocated employees requesting such service.  Health and Human Services, 30 F 84 [N]

4.
Civilian employees will be permitted to enroll dependents in the child development center, up to 10 percent of the total enrollment.  McChord Air Force Base and American Federation of Government Employees, 38 F 121 [N]

5.
Civilian employees will be placed on waiting lists at the center on an alternating basis with military personnel.  McChord Air Force Base and American Federation of Government Employees, 38 F 121 [N]

6.
Specified waiting lists will be established for each age group at the center.  McChord Air Force Base and American Federation of Government Employees, 38 F 121 [N]

7.
Requiring the agency to provide free child care.  Langley Air Force Base and National Association of Government Employees, 40 F 15 [N] (to the extent it does not require the agency to provide free child care at facilities operated for members of the armed forces).

8.
Requiring the agency to provide free child care for members of the armed forces.  Langley Air Force Base and National Association of Government Employees, 40 F 15 [NN]

9.
Providing child development center employees a 50 percent discount on the fee normally charged the employee for child care services when the services are provided by the center during the employee's duty hours.  Fort Eustis and National Association of Government Employees, 42 F 46 [NN]

10.
Requiring  that child care services be provided at each of the agency's facilities for fees which are comparable to fees charged at similar Department of Defense facilities in the areas.  Veterans Affairs and National Association of Government Employees, 43 F 42 [N].  Reversed in Veterans Affairs v. Federal Labor Relations Authority, No. 92-1111 (D.C. Circuit, May 26, 1993). Unpublished.

11.
The union will designate all bargaining unit employees who will participate on child care panels.  Agriculture, Animal and Plant Health Inspection Service and National Association of Government Employees, 48 F 59 [NN, (a)(2)(B]

E.
Equipment/Facilitiestc \l2 "E.
Equipment/Facilities
1.
Permitting employees to use privately owned weapons.  Marshals Service, 4 F 52 [NN]

2.
The gun range will be open for practice and qualifying in the evenings and on Saturdays.  Marshals Service, 9 F 140 [N]

3.
Agency to hire qualified readers for the blind, to provide taped documents for the blind and to provide teletypewriters for deaf employees.  Redstone Arsenal, 10 F 74 [NN]

4.
Agency to issue certain employees calculators.  Social Security Administration, 13 F 73 [NN]

5.
Management to provide housing, including telephone and utilities, free for all pilots and their families.  Panama Canal Commission, 13 F 87 [NN]

6.
Use of seniority to decide which employee will have use of equipment when more than one needs to use the same equipment.  Defense Logistics Agency, 14 F 91 [NN]

7.
Agency to provide lockers or other secure areas for employees to store personal items during working hours.  Fort Bragg, 17 F 104 [N]

8.
Agency to advise that recreation facilities might be available to unit employees while in non‑work status.  Fort Polk, 19 F 75 [NN]

9.
Shipping ammunition as household goods.  Army, 19 F 131 [NN]

10.
Allowing employees who are students at the National Weather Service Training Center to arrange for their own housing rather than staying in agency ‑arranged housing.  National Weather Service, 21 F 76 [N]

11.
Agency to lease automobiles for the business use of employees.  Federal Deposit Insurance Corporation, 21 F 104 [NN]

12.
Giving unit employees access to hospital facilities on a paid basis.  Antilles Consolidated School System, 22 F 23 [NN]

13.
Agency to take what action it can to provide each faculty lounge with a telephone and, in any case, to provide employees access to military and civilian telephones at the work site.  Department of Defense Dependents Schools, 22 F 34 [NN]

14.
Giving unit employees the use of the swimming pool and the gym.  New York Veterans Affairs Medical Center, 22 F 81 [NN]

15.
Establishing that specifications (adjustable work stations, illumination levels, low reflecting work surfaces, radiation protection shields, ionizing radiation levels, glare shields, heat exhausts, and printer decibel levels) of furniture be provided employees working with video display terminals and the equipment itself.  Social Security Administration, 24 F 81 [N]

16.
Employees shall not be required to physically move any material or equipment other than their personal property during a move.  Labor, 27 F 51 [NN]

17.
Suitable shower and sanitary facilities shall be provided for all employees including employ​ees outside the unit.  Labor, 27 F 51 [NN]

18.
Entitling employees to storage of household goods until they obtained new housing, without being subject to a time limit.  Department of Defense Dependents Schools, 27 F 71 [NN]

19.
Authorizing the maximum weight of goods shipped for all unit employees.  Department of Defense Dependents Schools, 27 F 71 [NN]

20.
Specifying a maximum weight per family member for unaccompanied baggage.  Department of Defense Dependents Schools, 27 F 71 [N]

21.
Permitting an employee to ship his household goods, at his option, between his overseas duty post and his initial point of hire or current official residence.  Department of Defense Dependents Schools, 27 F 71 [NN]

22.
Authorizing partial shipment of goods to and from a place of storage.  Department of Defense Dependents Schools, 27 F 71 [N]

23.
Authorizing partial shipment of goods to and from a place of storage, subject only to statutory weight limitations.  Department of Defense Dependents Schools, 27 F 71 [NN]

24.
Agency to make every effort to provide certain equipment, facilities and supplies necessary for the education process to unit employee.  Department of Defense Dependents Schools, 29 F 61 [NN]

25.
Employees will be provided with a locker or lockable space in convenient location.  Justice, 29 F 73 [N]

26.
Employee will not be required to leave a key to his locker or lockable space at the institu​tion.  Justice, 29 F 73 [NN]

27.
Agency to pay for the personal protective equipment for employees who operate motorcy​cles.  Mare Island Naval Shipyard, 30 F 32 [NN]

28.
Prescribing the conditions under which certain vehicles will be allowed to operate.  Letterkenny Army Depot, 30 F 46 [NN]

29.
Allowing motorcyclists to wear, in lieu of safety helmets with full face shields prescribed by regulations, glasses or have a windshield on the cycle.  Great Lakes Navy Public Works Center, 30 F 53 [NN]

30.
Concerning building temperatures.  Interior, 30 F 93 [NN]

31.
Agency to make available to employees a private location where employees may change into and out of the uniforms.  Air Force Logistics Command, 30 F 112 [N]

32.
Permitting employees to use agency‑owned equipment with management's approval.  Veterans Affairs, 31 F 32 [N]

33.
Agency to maintain the practice of providing 2‑way radios and other necessary equipment.  Providence Veterans Affairs Medical Center, 32 F 135 [NN]

34.
Providing a vehicle for the officers' use.  Providence Veterans Affairs Medical Center, 32 F 135 [NN]

35.
Establishing policies governing how military guards carried their weapons and ammunition.  Mare Island Naval Shipyard, 33 F 37 [NN]

36.
Requiring the agency to furnish a storage area where employees could leave their uniforms when they were not required to wear them.  Washington National Guard, 38 F 33 [N]

37.
Requiring automatic garage doors with an alarm system if there is access to a garage within 100 feet of the basement holding area.  Environmental Protection Agency and National Federation of Federal Employees, 39 F 22 [N]

38.
Providing lockable doors in employee work areas for the express purpose of protecting both the persons and the property of employees.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [N]

39.
Requiring the agency to provide facilities for employees to change into and out of the required protective clothing.  Mare Island Naval Shipyard and Metal Trades Council, 41 F 13 [NN]

40.
Requiring the agency to maintain an existing employee lounge area until bargaining concern​ing comparable space is completed.  United States Information Agency, 45 F 90 [N]

41.
The breakroom will be equipped with certain conveniences.  Immigration and Naturaliza​tion Service and American Federation of Government Employees, 46 F 85 [N].  Upheld in Immigration and Naturalization Service v. Federal Labor Relations Authority, No. 93-70137 (9th Circuit, September 8, 1993).

42.
The computer printer will be in a room not occupied by an employee.  Immigration and Naturalization Service and American Federation of Government Employees, 46 F 85 [N].  Upheld in Immigration and Naturalization Service v. Federal Labor Relations Authority, No. 93-70137 (9th Circuit, September 8, 1993).

43.
Each employee will have a computer terminal at his or her work station.  Immigration and Naturalization Service and American Federation of Government Employees, 46 F 85 [NN].  Upheld in Immigration and Naturalization Service v. Federal Labor Relations Authority, No. 93-70137 (9th Circuit, September 8, 1993).

44.
All printing will be done at the printer located separately from employee work stations.  Immigration and Naturalization Service and American Federation of Government Employ​ees, 46 F 85 [N]

45.
Specifying the types of phone lines that the Intelligence Officer and the Intelligence Aide will have.  Immigration and Naturalization Service and American Federation of Government Employees, 46 F 85 [NN]

46.
Management will provide lockable file cabinets and a safe or safe/filing cabinet combination.  Immigration and Naturalization Service and American Federation of Government Employ​ees, 46 F 85 [NN]

47.
Requiring the agency to use certain equipment in its police cruisers.  General Services Administration and International Brotherhood of Police Officers, 47 F 30 [NN]

48.
The agency properly maintain not less than three electric scooters for use by maintenance employees.  St. Louis Army Publication Distribution Center and American Federation of Government Employees, 47 F 88 [N]

49.
Requiring the agency to continue to make electric scooters available to maintenance employees who, by appropriate statements or medical documentation, demonstrate that they suffer from physical hardship or a handicapping condition.  St. Louis Army Publication Distribution Center and American Federation of Government Employees, 47 F 88 [N]

50. Identifying the types of equipment that employees will be allowed to wear in the perfor​mance of their duties and prescribing the work areas or types of duties wherein employees will be allowed to wear that equipment.  Immigration and Naturalization Service, New York, New York and American Federation of Government Employees, 55 F 40 [N, (b)(1)]. 

51. Establishing a standard of employee liability for loss of or damage to government property.  Defense Contract Agency Central Region and American Federation of Government Employees, 57 F 84 [NN, LAW]

F.
Informationtc \l2 "F.
Information
1.
Giving the union the right to distribute "announcement cards" without charge to leave.  Internal Revenue Service, 6 F 97 [N]

2.
Agency to give the union the home addresses of unit members twice a year.  Adjutant General of Illinois, 24 F 1 [N]

3.
Agency to provide the union with the home addresses of unit employees on an annual basis.  National Labor Relations Board, 24 F 88 [N].  Reversed in National Labor Relations Board v. Federal Labor Relations Authority, 884 F. 2d 1446 (D.C. Circuit, 1989).

4.
Agency to provide the union with home addresses of bargaining unit employees.  Justice, 29 F 73 [N].  Reversed in Bureau of Prisons v. Federal Labor Relations Authority, No. 87-1762 (D.C. Circuit, 1990).

5.
Concerning the release of bargaining unit employees' home addresses.  Patuxent River Naval Air Warfare Center and American Federation of Government Employees, 47 F 23 [NN]

6.
Retains the union’s right to monitor the data collection and verification processes at any time, is negotiable. Energy, Western Area Power Administration and American Federation of Government Employees, 52 F 31 [N]

G.
License/Examinationtc \l2 "G.
License/Examination
1.
Requiring the agency to pay the unit employees' initial examination and licensing fees required for employees to revalidate their commercial driver's license.  New London Naval Submarine Base and National Association of Government Employees, 47 F 70 [NN]

2.
Requiring the agency to refrain from requiring employees to meet additional testing and licensing requirements under the Act until third-party review of the proposal has been concluded and the parties have negotiated a final agreement to the extent consistent with law.  New London Naval Submarine Base and National Association of Government Employees, 47 F 70 [NN]

3.
Requiring the agency to maintain the status quo to allow employees to continue to work with their existing licenses.  New London Naval Submarine Base and National Association of Government Employees, 47 F 70 [NN]

H.
Mail Servicestc \l2 "H.
Mail Services
1.
Defining what constitutes official mail.  Panama Canal Commission, 17 F 116 [NN]

2.
Enabling the union to use various mail services, including "penalty mail."  Forest Service,  35 F 109 [N]

I.
Meals/Food/Beveragetc \l2 "I.
Meals/Food/Beverage
1.
Allowing employees to use Government vehicles to obtain their meals.  Point Mugu Pacific Missile Test Center and National Association of Government Employees, 40 F 45 [NN]

2.
Allowing employees to eat their meals in the Government vehicles or at any dining facility at the Naval Air Station.  Point Mugu Pacific Missile Test Center and National Association of Government Employees, 40 F 45 [NN]

3.
Requiring the agency to establish an area within each computer room and the tape library where employees would be permitted to consume cold finger foods and beverages in spillproof containers.  Internal Revenue Service and National Treasury Employees Union, 45 F 22 [NN].  Upheld in National Treasury Employees Union v. Federal Labor Relations Authority, 10 F.3d 13 (D.C. Circuit, 1993).

4.
Allowing employees in the computer rooms and tape library to drink beverages in spillproof containers while at their work stations.  Internal Revenue Service and National Treasury Employees Union, 45 F 22 [NN].  Upheld in National Treasury Employees Union v. Federal Labor Relations Authority, 10 F.3d 13 (D.C. Circuit, 1993).

5.
Allowing employees to transport food and beverages into the computer room and tape library if the items are in sealed containers.  Internal Revenue Service and National Treasury Employees Union, 45 F 22 [NN].  Upheld in National Treasury Employees Union v. Federal Labor Relations Authority, 10 F.3d 13 (D.C. Circuit, 1993).

J.
Office Work Spacetc \l2 "J.
Office Work Space
1.
Agency to provide secure storage areas for private weapons.  Immigration and Naturaliza​tion Service, 4 F 25 [NN]

2.
Employees would not be required to work in, on, or around aircraft or equipment not completely sheltered in buildings or hangers and that no employee, when required to work in an area identified as a potentially hazardous area, or as a poor environmental area, shall be directed to work alone.  Homestead Air Force Base, 6 F 105 [NN]

3.
Providing each employee with at least as much bookshelf and file cabinet space as that employee currently possesses.  Library of Congress, 7 F 89 [N]

4.
An employee's work or working conditions will not be negatively impacted by the Library's choice of equipment or facilities.  Library of Congress, 7 F 89 [NN]

5.
Employee's work or working conditions will not be negatively impacted by the Library's choice of office size.  Library of Congress, 7 F 89 [N]

6.
To insure quiet and efficient working conditions, each employee's work station in open areas will be separated by padded, nonflammable partitions.  Library of Congress, 7 F 89 [N]

7.
Agency to equip individual offices with doors or all two‑person offices with floor to ceiling partitions and provide shower and locker facilities.  Library of Congress, 7 F 89 [N]

8.
Establishing the characteristics of partitions to be used in implementing an open space design adopted by the agency, which requires the installation of sound system, acoustical carpeting, and desk lamps and which requires that meetings will be held in closed offices or conference rooms.  Internal Revenue Service, 8 F 38 [N]

9.
Separating employee work stations in open areas by padded partitions.  Labor, 15 F 170 [N

10.
Fixing the location within a building of space to be occupied by unit employees.  Labor, 17 F 98 [NN].  Remanded in American Federation of Government Employees v. Federal Labor Relations Authority, No. 85‑1371 (D.C. Circuit, 1986).  Labor, 25 F 82 on remand [N]

11.
Agency to maintain existing space allowances for bargaining unit employees when imple​menting General Services Administration mandated space guidelines.  Labor, 19 F 14 [NN]

12.
Giving employees their preference of seating assignments to the fullest extent possible, with conflicts to be resolved through seniority.  Library of Congress, 19 F 130 [NN]

13.
Notifying employees of the agreement to let them choose their seating.  Library of Con​gress, 19 F 130 [NN]

14.
Agency to provide the employees the same amount of work space in the new offices that they had in their prior locations.  Occupational Safety and Health Administration, 21 F 84 [N]

15.
Agency to relocate the library and convert the space to office space. Occupational Safety and Health Administration, 21 F 84 [NN]

16.
Dealing generally with space, space allocation, the arrangement of space, the furniture and equipment to be used by employees.  Labor, 21 F 129 [N]

17.
Involving employees in discussions with management concerning options on how to alleviate working space problems.  Bureau of Indian Affairs, 22 F 57 [N]

18.
Office temperature will not be below 65 degrees and in hot weather, adequate ventilation and air conditioning will be provided.  Social Security Administration, 24 F 81 [N]

19.
Agency to provide office space for the exclusive use of the union.  Chillichothe Veterans Affairs Medical Center, 25 F 26 [N]

20.
Dealing with an individual employee's request for partitioning of work space.  Labor, 27 F 49 [NN]

21.
Specifying office space allocation which would interfere with the agency's space reduction efforts under General Services Administration regulations.  Labor, 27 F 49 [NN]

22.
Concerning the location of private offices, blockage of window areas, and the location of employee work areas near windows.  Labor, 27 F 49 [N]

23.
Loading and unloading space shall be provided in an accessible area as near to the building as possible.  Labor, 27 F 51 [N]

24.
A means shall be provided for handicapped persons to enter the office.  Labor, 27 F 51 [N]

25.
Providing for suitable air conditioning and or heat in all working area.  Labor, 27 F 51 [N]

26.
Allowing employees, based on seniority, to bid on office space they want.  Newport Naval Underwater Systems Center, 28 F 54 [NN]

27.
Mandating open access to 2nd floor office space.  Newport Naval Underwater Systems Center, 28 F 54 [NN]

28.
Allowing employees to select their office in the new building site and allowing employees, when compelled to share offices, to choose their office mate.  Health and Human Services, 28 F 144 [N]

29.
Requiring the agency to provide a  minimum of 64 square feet of contiguous work space for each bargaining unit employee.  Internal Revenue Service, 35 F 53 [N]

30.
Requiring management to provide a private office for a medical staff quality assurance employee.  Interior, 36 F 26 [NN]

31.
When an employee is required to interview "irate" or "potentially dangerous claimants," the employee and claimant will be escorted to a private interview room, or a more controllable interview area, and employee and claimant will not be left alone.  Social Security Adminis​tration, 37 F 22 [N]

32.
Requiring that certain employees be relocated to space containing windows if renovations are not completed within a specified period of time.  Environmental Protection Agency and National Federation of Federal Employees, 39 F 22 [N]

33.
Requiring that certain employees be provided with private offices.  Environmental Protec​tion Agency and National Federation of Federal Employees, 39 F 22 [N]

34.
Requiring that offices have doors with combination locks.  Environmental Protection Agency and National Federation of Federal Employees, 39 F 22 [N]

35.
Requiring the agency to provide a private office for the Medical Staff Quality Assurance employee.  Claremore Public Health Service Indian Hospital and American Federation of Government Employees, 39 F 41 [N]  

36.
Assignment of offices to employees who smoke.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [N]

37.
Pertaining to the selection of employees' offices following renovation of the agency's office space.  Nuclear Regulatory Commission and National Treasury Employees Union, 41 F 93 [N]

38.
Pertaining to employees' seating assignments following the employees' relocation to a new office building.  Internal Revenue Service and National Treasury Employees Union, 41 F 99 [N]

39.
Providing office space and bargaining over office space changes.  Treasury, Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 43 F 117 [N]

40.
Requiring the agency to provide the current combination to the combination lock of the employees' office entrance to the employee designated as the union representative who does not work at the activity's office.  Social Security Administration and American Federation of Government Employees, 45 F 121 [N]

41.
Addressing the location of certain employee workstations.  Internal Revenue Service and National Treasury Employees Union, 46 F 19 [N]

42.
The agency will build an extension to existing office space occupied by the Intelligence Section to accommodate a breakroom and add additional space for the Intelligence Officer's office.  Immigration and Naturalization Service and American Federation of Government Employees, 46 F 85 [N].  Upheld in Immigration and Naturalization Service v. Federal Labor Relations Authority, No. 93-70137 (9th Circuit, September 8, 1993).

43.
The agency will build a larger extension to existing office space occupied by the Intelligence Section to include space for a union office.  Immigration and Naturalization Service and American Federation of Government Employees, 46 F 85 [N].  Upheld in Immigration and Naturalization Service v. Federal Labor Relations Authority, No. 93-70137 (9th Circuit, September 8, 1993).

44.
The agency will build an extension to existing office space occupied by the Intelligence Section to accommodate space for Air Force personnel temporarily assigned to the Intelli​gence Section.  Immigration and Naturalization Service and American Federation of Government Employees, 46 F 85 [NN]

45.
All walls will be paneled to match existing paneling.  Immigration and Naturalization Service and American Federation of Government Employees, 46 F 85 [N].  Upheld in Immigration and Naturalization Service v. Federal Labor Relations Authority, No. 93-70137 (9th Circuit, September 8, 1993).

46.
Requiring the agency to expand the Dishonored Check Office by moving the east wall 10 feet into the sales floor.  Fort Hood and American Federation of Government Employees, 47 F 26 [NN]

47.
Requiring that the main store accounting people be relocated to the administrative offices in order to make room for Dishonored Check people.  Fort Hood and American Federation of Government Employees, 47 F 26 [NN]

48.
Requiring that the Refunds Section be relocated to the Customer Service area to make room for the Dishonored Check people.  Fort Hood and American Federation of Government Employees, 47 F 26 [NN]

49.
Downsizing Customer Service Area to make room for Dishonored Check people.  Fort Hood and American Federation of Government Employees, 47 F 26 [NN]

50.
Constructing and/or finding a room, anywhere, 180 x 200 square feet.  Fort Hood and American Federation of Government Employees, 47 F 26 [NN]

51.
A particular conference room will be available as a one-person office for a staff attorney.  Social Security Administration  and American Federation of Government Employees, 49 F 102 [NN, CE]

52.
Requiring that the officer's stations located on the dormitories' first and second floors be enclosed offices with windows.  Department of Justice, Federal Bureau of Prisons, Federal Correctional Institution, El Reno, Oklahoma and American Federation of Government Employees, 52 F 139 [N, (b)(1)]

K.
Parkingtc \l2 "K.
Parking
1.
Management to provide free parking.  Internal Revenue Service, 3 F 118 [NN]

2.
Agency to retain spaces for commuter parking.  Internal Revenue Service, 3 F 118 [N]

3.
Allocating reserved parking spaces.  General Services Administration, 7 F 79 [NN]

4.
Reserved parking will be allocated solely on Environmental Protection Agency mileage rating of the automobile involved.  Internal Revenue Service, 8 F 8 [NN]

5.
Penalties imposed by the car pooling committee regarding the suspension of parking privileges will first be discussed with the union.  Internal Revenue Service, 8 F 8 [N]

6.
Designating certain parking facilities for use by the hospital clientele.  Truman Veterans Affairs Medical Center, 9 F 141 [NN]

7.
Involving the construction of entrance and exit gates to the parking lot.  Truman Veterans Affairs Medical Center, 9 F 141 [N]

8.
Agency to provide free parking at one location and free parking within walking distance of the Federal building at another.  Occupational Safety and Health Administration, 21 F 84 [N]

9.
Giving van pools priority over car pools with 4 or more occupants and giving car pools with 4 or more occupants priority over other car pools.  Jacksonville Naval Air Station, 29 F 25 [N]

10.
Providing for the use of color‑coded decals as a method of identifying which vehicles are entitled to reserved spaces and which vehicles must find parking as available.  Jacksonville Naval Air Station, 29 F 25 [N]

11.
Providing for the retention of existing parking policy, with the exception that five spaces will be provided for the union committee.  Treasury, 29 F 118 [N]

12.
Agency to reimburse employees for additional parking fees incurred solely because of an office relocation.  Health and Human Services, 30 F 84 [NN]

13.
Various aspects of an open space parking policy.  Cherry Point Naval Aviation Depot and International Association of Machinists and Aerospace Workers, 38 F 115 [N].  Reversed and remanded in Cherry Point Naval Aviation v. Federal Labor Relations Authority, 952 F.2d 1434 (D.C. Circuit, 1992).  On remand in Cherry Point Naval Aviation Depot, 45 F 115 [NN]

14.
Seeking to limit parking spaces for executive personnel to the same number of spaces reserved for officers of the union and other exclusively recognized unions, as negotiated.  Cherry Point Naval Aviation Depot and International Association of Machinists and Aerospace Workers, 38 F 115 [NN]

15.
Parking fees will not exceed $2.00 per month per employee or carpool.  Syracuse Veterans Affairs Medical Center and Service Employees International Union, 44 F 68 [N]

16.
Allowing employees who are on regular rotating shifts and who carpool to pay $2.00 per month and to use the same key card on any shift.   Syracuse Veterans Affairs Medical Center and Service Employees International Union, 44 F 68 [N]

17.
Security guards will not be responsible for ticket distribution or cashier duties at the parking garage.  Syracuse Veterans Affairs Medical Center and Service Employees International Union, 44 F 68 [NN]

18.
Employees using the garage on a daily basis will pay no more than $1.00 per day.  Syracuse Veterans Affairs Medical Center and Service Employees International Union, 44 F 68 [N]

19.
Relating to the use of a key card.   Syracuse Veterans Affairs Medical Center and Service Employees International Union, 44 F 68 [N]

20.
Requiring the agency to reimburse all parking fees collected from employees before negotiations with the union began.  Syracuse Veterans Affairs Medical Center and Service Employees International Union, 44 F 68 [NN]

21.
Obligating the agency to allocate a reserved parking space for the union's use.  Bureau of Census, 48 F 130 [N]

22.
All employees who qualify for a California handicapped license plate or parking placard shall be given a parking space.  Social Security Administration  and American Federation of Government Employees, 49 F 102 [NN, CE]

23.
The agency reserve parking spaces for the Chief Administrative Law Judge.  Social Security Administration  and American Federation of Government Employees, 49 F 102 [NN, CE]

24.
The remaining parking spaces be allocated to all other employees.  Social Security Adminis​tration  and American Federation of Government Employees, 49 F 102 [NN, CE]

25.
The parking provisions be effective immediately.  Social Security Administration  and American Federation of Government Employees, 49 F 102 [NN, LAW]

26.
Providing certain parking spaces to employees in the union’s bargaining unit.  Library of Congress and American Federation of State, County and Municipal Employees, 53 F 118 [N]

L.
Paycheck/Leave/Earnings Statementtc \l2 "L.
Paycheck/Leave/Earnings Statement
1.
Newly hired employees to have option of selecting either direct mail or hand delivery of their pay. Mare Island Naval Shipyard, 16 F 88 [NN].  Reversed in Metal Trades Council v. Federal Labor Relations Authority, 778 F.2d 1429 (9th Circuit, 1985).  Mare Island Naval Shipyard, 25 F 31 on remand [N].

2.
Newly hired employees to have option of selecting either direct mail or hand delivery of their pay.  Alameda Navy Commissary Store, 16 F 89 [NN].  Reversed in Metal Trades Council v. Federal Labor Relations Authority, 778 F.2d 1429 (9th Circuit, 1985). 

3.
Check cashing privileges for employees at the Commission's Treasury.  Panama Canal Commission, 17 F 116 [NN]

4.
Agency to continue to deliver paychecks to employees at work.  Baltimore Army Adjutant General Publications Center, 18 F 68 [N]

5.
Allowing employees a choice of paycheck delivery methods.  Yorktown Naval Weapons Station, 20 F 24 [NN]

6.
Agency to set up a central location at the agency to which employees can have their pay checks mailed for pickup.  Norfolk Navy Public Works Center, 20 F 97 [NN]

7.
Agency liable for personal losses of employee due to non-deposit of paychecks by the Electronic Fund Transfer System.  Naval Underwater Systems Center, 25 F 48 [NN]

8.
Paychecks shall be mailed to an employee's designated address before Wednesday noon, payday week.  Naval Underwater Systems Center, 25 F 48 [N]

9.
Leave and earnings statements shall be mailed to an employee's designated address.  Newport Naval Underwater System Center, 25 F 48 [N]

10.
Agency to maintain its practice of allowing its employees to receive paychecks and savings bonds by hand‑delivery at their official work locations.  Internal Revenue Service, 25 F 69 [N]

11.
Concerning lost pay records, paycheck delivery and how various types of pay will be disbursed.  Department of Defense Dependents Schools, 29 F 61 [N]

12.
Concerning the manner of paycheck delivery and the payment of advances to employees who request them if regular paychecks are delayed.  Justice, 29 F 73 [N]

13.
Seeking to maintain the "pay lag," the time between the end of a pay period and the day on which employees are actually paid, at 6 days rather than the 12 days which the agency proposed to adopt.  Fort Bliss, 32 F 60 [NN]

14.
Eliminating the employees' option of having their leave and earnings statement mailed home or to another designated address.  Fort Leonard Wood, 37 F 7 [N]

15.
Seeking to maintain the time between the end of a pay period and the day on which employ​ees receive their paychecks ("pay lag") at 6 days, rather than the 12 days which the agency proposed to adopt.  Philadelphia Naval Aviation Supply Office, 38 F 85 [N]

16.
Seeking to maintain the time between the end of a pay period and the day on which employ​ees receive their paychecks ("pay lag") at 6 days, rather than the 11 days which the agency proposed to adopt.  St. Louis Naval Air Systems Command, 38 F 95 [N]

17.
Seeking to ensure that any change in the "pay lag" (a change in time between the end of a pay period and the day on which employees receive their paychecks) does not exceed the current 6 days, rather than the 11 days which the agency proposes to adopt.  Bangor Naval Submarine Base and American Federation of Government Employees, 38 F 106 [N]

M.
Recreational Facilities and Equipmenttc \l2 "M.
Recreational Facilities and Equipment
1.
Allowing off‑duty bargaining unit employees and their dependents to hunt and fish on the Air Force Base, in accordance with California State Regulations.  Vandenberg Air Force Base, 7 F 18 [NN]

2.
Providing access by bargaining unit members to the picnic area and recreational facilities.  Dover Army Armament Research and Development Command, 11 F 108 [NN]

3.
Making available to employees for recreational use a yacht owned by the agency.  Panama Canal Commission, 18 F 43 [NN]

4.
The overall monetary contribution to the welfare and recreation of unit employees.  Newport Naval Underwater Systems Center, 38 F 54 [NN]

N.
Services/Equipment to Unionstc \l2 "N.
Services/Equipment to Unions
1.
Giving the union access to a nationwide telephone system.  Air Force Logistics Command, 2 F 77 [N]

2.
Management make available to the union negotiating team the use of its Federal Telecommunication System facilities during negotiations of ground rules and a collective bargaining agreement only in relation to the official business of collective bargaining.  Agriculture, 11 F 30 [N]

3.
Agency to provide union representatives and staff with appropriate documents requesting use of miliary facilities and services overseas.  Department of Defense Dependents Schools, 22 F 34 [NN]

4.
Agency to issue travel orders and give access to facilities and services on a reimbursable basis to union representatives who are not employees.  Department of Defense Dependents Schools, 22 F 34 [NN]

5.
Giving the union a password for access to the agency computer system so that the union can use the word processor.  Denver Internal Revenue Service District, 24 F 30 [N]

6.
Providing a telephone in the union office and permitting the use of FTS and facility tele​phone services by the union.  General Services Administration, 24 F 45 [N]

7.
Union personnel, including those not employed by the agency, shall have access to agency facilities in carrying out labor relations responsibilities.  Social Security Administration, 25 F 50 [N]

8.
Permitting access to government telephones by certain union officials for matters for which remedial relief may be sought.  Bureau of Alcohol Tobacco and Firearms, 26 F 60 [N]

9.
Official telephone (autovon) shall be available to the union only in the pursuit of grievance proced​ures.  East Machias Naval Communications Unit, 30 F 11 [NN]

10.
Permitting the union access to AUTOVON for labor‑management relations activities.  Air Force Logistics Command, 31 F 113 [N]

11.
Agency to give union representatives access to AUTOVON for the purpose of conducting labor-management relations activities.  Defense Logistics Agency, 32 F 110 [N]

12.
Requiring the agency to provide the union with office space and certain specific office equipment.  Internal Revenue Service, 38 F 57 [N]

13.
Requiring the agency to provide the union with a meeting room and a file cabinet.  Treasury, Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 45 F 30 [N]

14.
Requiring the agency to provide the union with card key access to two office locations, is nonnegotiable because it directly interferes with management's right to determine its internal security practices.  Commerce, Bureau of Census and American Federation of Government Employees, 49 F 39 [NN, (a)(1)]

15.
Requiring the agency to provide the union with information derived from the card key system and notify it of any change in the type of data collected by the card key system.  Bureau of Census and American Federation of Government Employees, 49 F 39 [N] 

O.
Telephone/Computer/Autovon/Beeperstc \l2 "O.
Telephone/Computer/Autovon/Beepers
1.
Implementing the agency system of monitoring the work related telephone conversations of employees.  Internal Revenue Service, 6 F 98 [NN]

2.
Taxpayer will be notified at the beginning of the conversation that the call is subject to monitoring.  Internal Revenue Service, 6 F 98 [NN]

3.
Agency to situate employees so as to minimize their being distracted by telephone calls and requiring the agency to make changes in the building to conform to certain fire safety requirements.  Library of Congress, 7 F 89 [N]

4.
Examiner shall have his own phone.  Social Security Administration, 11 F 93 [NN]

5.
Allowing engineering personnel to use the telephone to make personal emergency calls.  San Antonio Veterans Affairs Medical Center, 12 F 26 [N]

6.
Furnishing sufficient telephones "for the conduct of government business."  Labor, 15 F 170 [NN]

7.
Entitling employees on detail to one 15 minute long‑distance phone call a week to his/her family.  Immigration and Naturalization Service, 16 F 35 [NN]

8.
Allowing employees to retain the same telephone numbers after a relocation.  Library of Congress, 18 F 5 [N]

9.
Agency to provide sufficient telephones necessary to conduct government business.  Mine Safety and Health Administration, 21 F 122 [NN]

10.
Agency to give employees adequate access to telephones in the performance of their duties if use of the telephone is required as a part of their jobs.  Health and Human Services, 22 F 77 [NN]

11.
Employees normally will be subject to telephone monitoring once every six months.  Social Security Administration, 23 F 43 [N]

12.
Employees do not give consent to telephone monitoring simply by using a phone subject to monitoring.  Social Security Administration, 23 F 43 [N]

13.
Establishing a procedure to follow when there are indications that an employee may be misusing agency telephones.  Health and Human Services, 35 F 135 [N]

14.
The use of Government telephones for personal business by employees on temporary duty or in travel status, and reimbursement for such calls, if Government telephones are not available.  Cherry Point Marine Corps Air Station, 38 F 17 [N]

15.
Preventing the employer from requiring employees to wear and respond to beepers unless they are in a pay status.  Marine Corps and American Federation of Government Employ​ees, 39 F 67 [N].  Upheld in Navy, Marine Corps v. Federal Labor Relations Authority, 962 F.2d 1066 (D.C. Circuit, 1992).

16.
Making use of beepers voluntary.  Labor and American Federation of Government Employees, 40 F 65 [NN]

17.
Eliminating the requirement that the employee call in, unless the employee was responding to the page.  Labor and American Federation of Government Employees, 40 F 65 [NN]

18.
Requiring the agency to provide two centralized telephones for unit employees to handle rollover calls.  Social Security Administration  and American Federation of Government Employees, 47 F 20 [N]

19.
Requiring the agency to provide certain unit employees with telephones in their workstations to handle rollover calls.  Social Security Administration  and American Federation of Government Employees, 47 F 20 [N]

20.
Calling for the monthly destruction of records generated by a call‑recording device.  Energy, Western Area Power Administration and American Federation of Government Employees, 52 F 31 [NN, (a)(1)]

21. Precluding the agency from monitoring computers and from recording employee telephone conversations.  U.S. Fish and Wildlife Service and National Association of Government Employees, 55 F 176 [NN, (a)(2)(A) and (B)]

P.
Travel/Transportation/Lodging/Vehicletc \l2 "P.
Travel/Transportation/Lodging/Vehicle
1.
Permitting an employee, permanently authorized to take a government vehicle back and forth to his home, to form a car pool with other deputies.  Marshals Service, 9 F 140 [N]

2.
Daily shuttle bus service at regularly scheduled intervals between the main building of the Department of Justice and the new location of the Board of Immigration Appeals.  Justice, 10 F 17 [N]

3.
Assuring that when civilian technicians are traveling they are assigned quarters based on their civilian grade rather than their military grade.  National Guard, 13 F 37 [NN]

4.
Employees on temporary duty in technician status shall be assigned quarters based on civilian grade.  National Guard, 15 F 58 [NN]

5.
Concerning the use of official vehicles or reimbursement for travel to and from restaurants.  San Dimas Equipment Center, 16 F 60 [NN]

6.
Setting standards for government quarters and requiring that government quarters be evaluated against mutually established criteria for adequacy.  Corps of Engineers, 17 F 105 [NN]

7.
Establishing adequacy standards for government quarters.  Corps of Engineers, 17 F 141 [NN]

8.
Reserve technicians on temporary duty may, at their option, be assigned quarters based on their military grade.  Norton Air Force Base, 19 F 78 [NN]

9.
Setting forth circumstances under which an employee's privately owned vehicle may be impounded or removed from the post.  Fort Knox, 19 F 95 [NN]

10.
Prescribing the content, maintenance, and disclosure of driving records.  Fort Knox, 19 F 95 [NN]

11.
Governing the use of speed measuring devices.  Fort Knox, 19 F 95 [NN]

12.
Restricting the access of management officials to accident reports.  Fort Knox, 19 F 95 [NN]

13.
Agency to provide a government vehicle to employees who are assigned to work sites away from their regular duty stations.  Office of Personnel Management, 21 F 128 [N]

14.
Agency to request from General Services Administration a sufficient number of government cars for employees involved in a temporary program.  Internal Revenue Service, 22 F 30 [NN]

15.
Providing for the use of government vehicles to transport employees to and from the subway during non‑daylight hours.  New York Veterans Affairs Medical Center, 22 F 81 [NN]

16.
Agency to provide housing, medical, commissary, and other facilities and services.  Depart​ment of Defense Dependents Schools, 27 F 71 [N]

17.
Agency to make government and economy housing available to employees and to provide storage of household goods in certain circumstances.  Department of Defense Dependents Schools, 27 F 71 [N]

18.
Prohibiting the agency from requiring an employee to share housing with anyone other than his own dependents.  Department of Defense Dependents Schools, 27 F 71 [N]

19.
Setting forth minimum space and facilities requirements for government quarters.  Depart​ment of Defense Dependents Schools, 27 F 71 [N]

20.
Agency to provide military transportation to employees excused from duty in personal emergencies.  Department of Defense Dependents Schools, 27 F 71 [N]

21.
Entitling employees to return transportation for locally‑acquired dependents.  Department of Defense Dependents Schools, 27 F 71 [N]

22.
Obligating the agency to make effort to obtain agency transportation for the purposes of job related training or taking leave.  Department of Defense Dependents Schools, 29 F 49 [N]

23.
Providing unit employee participants and witnesses with Government supplied transportation to and per diem for arbitration hearings that are not held within the employees' commuting areas.  Department of Defense Dependents Schools,  29 F 61 [N]

24.
All "Not To Exceed" employees, including local hires, to qualify for transportation agree​ments when they complete a tour of duty equivalent to other unit employees assigned to the same work site.  Department of Defense Dependents Schools, 29 F 61 [NN]

25.
Precluding the agency from imposing any highway safety requirements which are more stringent than current state highway safety regulations governing the operation of a motorcy​cle or moped.  Rock Island Arsenal, 30 F 59 [NN]

26.
Agency to base a determination on whether to grant relocation expenses solely on additional commuting time.  Health and Human Services, 30 F 84 [N]

27.
Barring management from requiring use of POVs in performance of official duties.  Interior, 30 F 93 [NN]

28.
Concerning the standards of adequacy of Government quarters to be utilized by civilian employees for accommodations while on temporary duty.  Sierra Army Depot, 30 F 137 [NN]

29.
Granting employees attending the Federal Law Enforcement Training Center the option of living in Government-provided housing or making their own housing arrangements.  Customs Service, 31 F 22 [N]

30.
Employees attending the Federal Law Enforcement Training Center or traveling on official business not to be required to share a room.  Office of Personnel Management, 31 F 22 [N]

31.
Permitting employees to continue to use their bicycles during work hours under certain circumstances.  Barstow Marine Corps Logistics Base, 31 F 71 [NN].

32.
A notice period before implementation of the traffic regulation, and fair and equitable enforcement of the regulation.  Mare Island Naval Shipyard, 32 F 59 [N]

33.
Establishing a grace period after implementation of the traffic safety regulation.  Mare Island Naval Shipyard, 32 F 59 [N]

34.
During the grace period employees would receive only warning tickets for violations of the regulation.  Mare Island Naval Shipyard, 32 F 59 [NN]

35.
Allowing employees riding motorcycles to enter and exit the Shipyard via the Tennessee Street Causeway.  Mare Island Naval Shipyard, 32 F 59 [N]

36.
Agency to provide transportation to and from treatment for employees who are recuperating from job‑related injuries.  Concord Naval Weapons Station, 32 F 146 [N]

37.
Placing conditions on management's assignment of Government quarters.  Army, 33 F 77 [NN]

38.
Requiring the agency to determine the amount of money estimated to be saved by using travel charge cards so as to justify the requirement that employees continue to use those cards.  National Aeronautics and Space Administration, 38 F 90 [NN]

39.
Allowing employees who travel two to four times a year to use a travel charge card or travelers checks.  National Aeronautics and Space Administration, 38 F 90 [NN]

40.
Establishing an alternate procedure for the agency to reimburse the employee upon the employee's receipt of a billing statement from the travel charge card company.  National Aeronautics and Space Administration, 38 F 90 [NN]

41.
Requiring the agency to take all reasonable steps to protect the employee from any adverse impact caused by use of a travel charge card.  National Aeronautics and Space Administra​tion, 38 F 90 [N]

42.
Under certain circumstances, the agency will provide transportation or dispatch an individual to obtain food for employees performing overtime assignments.  Whidbey Island Naval Air Station and American Federation of Government Employees, 41 F 57 [N]

43.
Requiring the agency to allocate Government quarters to supervisors before employees when there are not enough quarters available at a temporary duty site.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [N]

44.
Requiring the agency to take necessary actions to provide subsidies with respect to unit employees' use of public transportation.  Internal Revenue Service and National Treasury Employees Union,

 44 F 34 [N]

45.
The use of radar detection devices on the agency's premises.  Colorado Springs Air Force Academy and American Federation of Government Employees, 46 F 18 [NN]

46.
Requiring the agency to provide shuttle bus service for 1 year to transport employees, on duty time, to and from Gowen Field and MATES.  Idaho National Guard Bureau and American Federation of Government Employees, 47 F 9 [NN]

47.
Transporting sick employees to their residence.  Patent and Trademark Office and National Treasury Employees Union, 49 F 24 [NN, (b)(2)]

48.
Concerning a monthly subsidy for drivers of car pools and van pools and  for employees who use public transportation.  Veterans Affairs and National Federation of Federal Employees, 49 F 89 [N]

49. Providing for the decals used by the agency to identify employee vehicles authorized for use on its installation to be placed on a fixed surface, rather then permanently attached to the windshield, so that the decals can be removed from the windshield when the employee leaves the installation.  Army Communication-Electronics Command and Fort Monmouth and American Federation of Government Employees,  56 F 131 [NN, (a)(1)]

Q.
Uniformstc \l2 "Q.
Uniforms
1.
Permitting the voluntary participation of employees in wearing of nameplates during a test program.  Office of Personnel Management, 2 F 30 [NN]

2.
Whether employees who participate in the 6 month experiment may choose the form their names will take on the nameplate.  Upon the conclusion of the 6 month experiment, union and management will meet to evaluate the results; allow employees involved time to have their names deleted from the local telephone directories before the nameplate test program could be put into effect.  Any mandatory use of name tags to include only the first name and last initial; and giving employees the option of using a pseudonym on the name plate.  Office of Personnel Management, 2 F 30 [N]

3.
Uniformed personnel performing vehicle inspections to be excluded from wearing hats.  Office of Personnel Management, 8 F 1 [NN]

4.
In addition to other insignia or a badge already provided, uniformed employees may be issued an identification plate showing, among other things, an official emblem and a number for identification purposes, and employees' names will not be required on identification plates to avoid abuse of the employee's privacy and to avoid harassment.  Immigration and Naturalization Service, 8 F 75 [N]

5.
Prohibiting the agency from requiring employees to wear uniforms while in a civilian status.  National Guard, 11 F 81 [N]

6.
Wearing of military uniforms while technicians are performing technician duties.  Wisconsin Air National Guard, 15 F 94 [NN]

7.
Giving warehouse employees the option as to whether they will wear uniforms.  Veterans Affairs Medical Center, 21 F 13 [NN]

8.
Establishing the nature of the uniforms.  Augusta Veterans Affairs Medical Center, 21 F 13 [N]

9.
Providing uniforms to employees.  Library of Congress, 23 F 27 [N]

10.
Representatives and employees will not be required to wear the uniform while engaged in representational activities.  District of Columbia National Guard, 23 F 73 [N]

11.
Giving National Guard technicians the option of wearing standardized civilian clothing rather than the military uniform.  Missouri Air National Guard, 23 F 95 [NN]

12.
Fire fighters will wear tee shirts and ball caps with appropriate insignia within the confines of the fire station during the summer.  Oceana Naval Air Station, 25 F 85 [N]

13.
Prohibiting the agency from requiring the wearing of military uniforms by union representatives while they are engaged in labor‑management relations activities.  National Guard, 26 F 62 [N]

14.
Providing reasonable time for union officials to change clothes before and after performing representational duties.  National Guard Bureau, 26 F 62 [N]

15.
Providing sewing and laundering services at the agency's expense for all civilian technicians required to wear military uniforms.  Wisconsin Air National Guard, 26 F 84 [NN]

16.
Stipulating that hats and caps not be required in an employee's assigned work area, and that civilian technicians be issued name tags to distinguish them from military personnel.  Wisconsin Air National Guard, 26 F 84 [NN]

17.
Obligating the agency either to refrain from implementing the requirement that certain employees wear uniforms, or to implement the requirement only on an experimental or voluntary basis.  Air Force Logistics Command, 30 F 112 [NN]

18.
Agency to annually replace specified items of uniform clothing.  Air Force Logistics Command, 30 F 112 [N]

19.
Agency to provide clean clothing for all employees when they report for duty.  Air Force Logistics Command, 30 F 112 [NN]

20.
Agency to furnish certain items of clothing and footwear to be worn with the uniform.  Air Force Logistics Command, 30 F 112 [NN]

21.
Agency to authorize a uniform allowance for each employee required to wear the uniform.  Air Force Logistics Command, 30 F 112 [NN]

22.
Prohibiting the agency from implementing the requirement that employees wear agency‑furnished blazers and name tags.  National Archives and Records Administration, 31 F 65 [NN]

23.
Allowing National Guard civilian technician to wear patches on their military uniforms and caps that would identify them as civilian personnel.  Idaho Air National Guard, 32 F 79 [NN]

24.
Permitting the union representatives to wear badges which identify them as union officials while they are performing technician duties.  Idaho Air National Guard, 32 F 79 [NN]

25.
Requiring the agency to supple an unlimited number of patches from the uniform contractor at no cost to employees.  Customs Service, 35 F 1 [N]

26.
Requiring the agency to bear the cost of affixing the patches to existing uniforms.  Customs Service, 35 F 1 [N]

27.
The agency's requirements for uniforms worn by bargaining unit technicians.  Illinois Air National Guard, 35 F 80 [NN]

28.
Requiring the agency to maintain uniforms ready to wear on a weekly basis.  Washington National Guard, 38 F 33 [NN]

29.
Requiring that National Guard civilian technicians wear a prescribed military uniform while performing technician duties.  Rhode Island National Guard, 38 F 84 [NN]

30.
Requiring the agency to provide seven sets of uniforms to each civilian technician and a exchange program for worn clothing.  Rhode Island National Guard, 38 F 84 [N].  Re​manded in Rhode Island Nation Guard Bureau v. Federal Labor Relations Authority, 982 F.2d 577 (D.C. Circuit, 1993).  On remand in 47 F 68 [N].

31.
Requiring that the military uniforms be worn by the technicians as issued by the agency and that any additional items added to the uniform be provided by the agency.  Rhode Island National Guard, 38 F 84 [N].  Remanded in Rhode Island Nation Guard Bureau v. Federal Labor Relations Authority, 982 F.2d 577 (D.C. Circuit, 1993).  On remand in 47 F 68 [N].

32.
Providing that seven sets of uniforms issued to civilian technicians shall be separate from and in addition to those issued to all National Guardsmen.  Rhode Island National Guard, 38 F 84 [N].  Remanded in Rhode Island Nation Guard Bureau v. Federal Labor Relations Authority, 982 F.2d 577 (D.C. Circuit, 1993).  On remand in 47 F 68 [N].

33.
Requiring that all bargaining unit employees who are required to wear a uniform, such as civilian officers and warrant officers, be paid a uniform allowance of $400 a year or be provided with the uniform.  Illinois National Guard and American Federation of Govern​ment Employees, 43 F 101 [N].

34.
Requiring the agency to provide, without cost, 10 complete sets of uniforms of the type civilian technicians are required to wear for the positions in which they are employed and additional clothing for employees in mechanic positions to wear in cold weather.  Arizona National Guard and Association of Civilian Technicians,  48 F 40 [N]

35.
Requiring the agency to provide for the direct exchange of worn or unserviceable uniforms.  Arizona National Guard and ACT,  48 F 40 [N]

36.
Permitting the technicians of the Colorado Air National Guard to wear civilian attire while performing technician duties.  Colorado Air National Guard, 140th Fighter Wing and Association of Civilian Technicians, 53 F 125 [NN, LAW] 

37. Requiring the agency to be responsible for attaching emblems to uniforms worn by civilian technician employees.  Arkansas Air National Guard, 188th Fighter Wing, Fort Smith, Arkansas and National Federation of Federal Employees, 55 F 18 [N]. 

38.
Establishing procedures for replacing worn, torn or soiled uniforms.  Rhode Island National Guard, Providence, Rhodes Island and Florida National Guard, Office of the Adjutant General, St. Augustine, Florida and Association of Civilian Technicians, 55 F 70 [N]

39. Permitting a technician to wear civilian attire at third-party proceedings.  North Dakota National Guard, Bismark, North Dakota and Association of Civilian Technicians, 56 F 33 [N]

40. Permitting National Guard technicians to wear civilian attire at third-party proceedings.  Puerto Rico National Guard Bureau, San Juan, Puerto Rico and Association of Civilian Technicians, 56 F 77 [N]

41. Allowing technicians to wear civilian attire while processing grievances at any step of the negotiated grievance procedure.  Minnesota National Guard and Association of Civilian Technicians, 56 F 82 [N]

42. Employee technicians are not required to wear uniforms while processing a grievance under Step Two or higher of the Negotiated Grievance Procedure, or appearing as a grievant or witness in a third party proceeding under the Statute and this agreement.  Alabama National Guard and Association of Civilian Technicians, 56 F 89 [N]

43. Permitting bargaining unit employees to wear attire other than the military uniform while appearing as grievants or witnesses in any third-party proceeding.  Wisconsin National Guard and Association of Civilian Technicians, 57 F 19[N]

44. Permitting technicians to wear attire other than the military uniform while processing grievances at the third step of the negotiated grievance procedure, as witnesses at third-party proceedings, and during the labor-management sessions in connection with any third-party proceeding.  Montana National Guard, Madison, Wisconsin and Association of Civilian Technicians, 57 F 20 [N]

45. Unit employees are not required to wear the military uniform while appearing as grievants or witnesses at third-party proceedings.  Georgia Army and Air National Guard, Atlanta Georgia and Association of Civilian Technicians, 57 F 21[N]

46. Requiring the agency to provide unit employees with an adequate number of uniforms with all appropriate insignia and patches properly sewn on.  National Guard Bureau, Military Department, State of Washington and Association of Civilian Technicians, 57 F 89 [N]

47. Requiring the agency to provide the maximum uniform allowance authorized under 37 U.S.C. §§ 415-417 for officers who are unit employees.  National Guard Bureau, Military Department, State of Washington and Association of Civilian Technicians, 57 F 89 [N]

R.
Miscellaneoustc \l2 "R.
Miscellaneous
1.
Prior to the beginning of the move of any employees, the first aid facilities in the Madison Building will be fully operational during the hours when employees are at work.  Library of Congress, 7 F 89 [N]

2.
Providing for a facilities improvement committee with unit members, one of whom will be a union representative, to recommend improvements to the physical environment.  Navy, 25 F 58 [N]


FILLING VACANCIES/PROMOTIONStc \l1 "FILLING VACANCIES/PROMOTIONS
A.
Area of Considerationtc \l2 "A.
Area of Consideration
1.
Management to first consider and exhaust minimum area of consideration before expanding search or making selections from other appropriate sources.  Perry Point Veterans Affairs Medical Center, 2 F 59 [N]

2.
Defining the initial area of consideration and establishing a procedure for expanding it.  Delaware National Guard, 3 F 9 [N]

3.
Prohibiting management from extending the area of consideration if it yields five qualified candidates.  General Service Administration, 3 F 13 [NN]

4.
Limiting the consideration of outside applicants to instances where there are fewer than 3 minimally qualified internal candidates and when a Qualification Screening Committee determines that there are non-qualified candidates among the applicants.  Navy Exchange, Orlando Naval Administrative Command, 3 F 60 [NN]

5.
Defining the initial area of consideration for candidates under the agency merit placement plan and for the expansion of the area of consideration.  National Guard, 4 F 10 [N]

6.
Preventing the agency from expanding the area of consideration if it yields a single highly qualified, available candidate.  Army Material Development and Readiness Command, 6 F 66 [NN]

7.
Barring the expansion of the initial area of consideration if it yields 3 or more highly qualified employees.  Bremerton Strategic Weapons Facility, 7 F 90 [NN]

8.
Barring acceptance of applications for upward mobility positions from outside the area of consideration.  Health and Human Services, 7 F 115 [NN]

9.
Preventing an agency from expanding the area of consideration or making a selection from any other appropriate source if three "highly qualified" candidates are identified under the negotiated merit promotion procedure.  Cleveland Veterans Affairs Regional Office, 8 F 91 [NN]

10.
Preventing expansion of the minimum area of consideration for promotion and placement actions where agency finds that the minimum area yields 3‑5 highly qualified candidates.  Rock Island Arsenal, 11 F 38 [NN]

11.
Barring solicitation and consideration of non‑agency candidates if there are more than 3 qualified in‑house candidates.  ACTION, 12 F 128 [NN]

12.
Precluding management from extending the area of consideration for promotion where three or more candidates within the area are rated highly qualified.  Kirtland Air Force Base,  15 F 126 [NN]

13.
Prohibiting the agency from expanding the area of consideration or seeking applicants from other sources as long as there are local qualified applicants.  Scott Air Force Base, 16 F 59 [NN]

14.
Agency to consider technicians for promotions in non-mobilization units without regard to compatibility requirements.  National Guard Bureau, 17 F 80 [NN]

15.
Agency to consider for promotion bargaining unit employees before considering employees from other sources.  Kansas City District Army Corps of Engineers, 23 F 79 [N]

16.
Agency to rate and rank bargaining unit applicants before expanding the area of consider​ation.  Kansas City District Army Corps of Engineers, 23 F 79 [N]

17.
Delaying for 90 days management's exercise of its right to select an employee from any appropriate source.  Library of Congress, 25 F 21 [N]

18.
Prescribing the source from which the agency could choose its year round employees.  Charleston Naval Shipyard, 29 F 11 7 [NN]

19.
Precluding the agency from expanding the area of consideration for particular vacancies in the bargaining unit until certain specified prerequisites were met.  Charleston Naval Shipyard, 29 F 11 7 [NN]

20.
Allowing the area of consideration to be expanded only if the minimum area of consideration at least one highly qualified candidate.  Norfolk Naval Shipyard, 31 F 18 [NN]

21.
Management to select a bargaining unit applicant from the certificate unless it could explain how the selection would compromise the accomplishment of the agency's mission.  Alaska National Guard, 33 F 13 [NN]

22.
The area of consideration for promotion vacancies include all activities located at the Cherry Point Marine Corps Air Station.  Cherry Point Naval Aviation Depot and International Association of Machinists and Aerospace Workers, 38 F 115 [N].  Reversed and remanded in Cherry Point Naval Aviation Depot v. Federal Labor Relations Authority, 952 F.2d 1434 (D.C. Circuit, 1992).  On remand in Cherry Point Naval Aviation Depot, 45 F 115 [NN]

23.
Precluding consideration of military spouse applicants until after bargaining unit applicants have been considered for selection to a vacant position.  Los Angeles Air Force Headquar​ters Space Systems Command and American Federation of Government Employees, 38 F 117 [NN]

B.
Career Ladder Positionstc \l2 "B.
Career Ladder Positions
1.
Promotion of employees in a career ladder when they meet qualification standards and demonstrate the ability to perform at the higher grade.  Office of Personnel Management, 8 F 97 [N]

2.
Establishing a specified level of performance as prima facie evidence of good performance for the purpose of making career ladder promotion decisions.  Internal Revenue Service, 11 F 58 [NN]

3.
Agency to redesign jobs in order to create career paths with non‑competitive promotions for employees in dead end jobs.  Office of Personnel Management, 17 F 109 [NN]

4.
Agency to annually promote employees downgraded to career ladder positions provided their performance remains satisfactory until they reach their original grades.  Justice, 21 F 121 [NN]

5.
Agency to create career‑ladder positions.  Library of Congress, 25 F 21 [NN]

6.
Employees who meet time‑in‑grade requirements shall periodically be considered for promotion.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

7.
Automatic promotion of employees who performed satisfactorily and met time‑in‑grade requirements.  Interior, 30 F 93 [N]

8.
Requiring that an employee's performance be at a satisfactory level to be eligible for a career-ladder promotion.  Education, 34 F 167 [NN]

9.
Requiring the agency to promote employees when the requirement set forth in the above proposal--that an employee be considered eligible for a career-ladder promotion based on performance at a satisfactory level--is met.  Education, 34 F 167 [NN]

10.
Concerning career ladder promotion.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [NN]

11.
Establishing a criterion for evaluating an employee's ability to perform higher graded duties--the receipt of a fully successful performance rating-- which is to be used in making a promotion decision concerning employees in a career ladder position.  Federal Crop Insurance Corporation and National Federation of Federal Employees, 39 F 83 [N]

12.
GS-13 developmental controllers shall be promoted to the GS-14 level when they have a year-in-grade as a GS-13, have been certified on certain radar positions, and have not received a letter indicating a need for improvement or an unsatisfactory monthly training evaluation.  Federal Aviation Administration and National Air Traffic Controllers Associa​tion, 45 F 37 [NN]

C.
Committee/Paneltc \l2 "C.
Committee/Panel
1.
Assigning management representatives to rating and ranking panels.  Louisiana Air National Guard, 9 F 19 [NN]

2.
Establishing the membership of a selecting panel for selecting candidates for vacancies.  Indianapolis Veterans Affairs Regional Office, 9 F 105 [NN]

3.
A joint committee which provides for union participation in the decision making process whereby the agency determines the knowledge, skills, and abilities used in merit promotions.  Lowry Air Force Base, 11 F 92 [NN]

4.
Establishing a joint union‑management committee to develop a promotion evaluation plan including selective factors.  Keesler Air Force Base, 12 F 41 [NN]

5.
A union member on a promotion rating panel which develops selective factors to be used in a merit promotion plan or rating schedule.  Veterans Affairs, 13 F 91 [NN]

6.
Giving the union‑management panel authority to review ratings for appropriateness.  Keesler Air Force Base, 16 F 49 [NN]

7.
Giving the union the right to participate at any stage in the ranking process and to have a representative on the ranking panel.  Federal Deposit Insurance Corporation, 17 F 78 [NN]

8.
Union representation on promotion rating panels.  Bureau of the Mint, 19 F 81 [NN]

9.
Excluding the selecting official from the ranking panel.  Treasury, 21 F 123 [NN]

10.
Union observer on merit promotion panels.  Charleston Navy Exchange, 22 F 37 [NN]

11.
Management to use a panel for the rating and ranking process where there are three or more qualified bargaining unit applicants.  Kansas City District Army Corps of Engineers, 23 F 79 [N]

12.
Agency to include four unit employees on the Nurse Professional Standards Board and permitting the union to submit nominations.  North Chicago Veterans Affairs Medical Center, 27 F 79 [N]

13.
Permitting the union to submit suggestions regarding nurses qualified to serve on the Professional Standard Board and requiring the agency to include four unit employees among the nominations for​warded for appointment to the Board.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

14.
A union observer on promotion rating and ranking panels.  Health and Human Services, 28 F 82 [NN]

15.
Agency to select individuals from all levels of the work force and from organizational segments other than those supervised by the selecting official and prohibiting the agency from selecting a union officer or steward and an employee at a lower grade level than the position to be filled as members of a ranking panel.  Treasury, 29 F 41 [NN]

16.
Involving the membership of the Professional Standards Board (PSB), the operational procedures of the PSB and the right of an employee to choose the particular PSB to review his/her records in certain circumstances.  Veterans Affairs, 29 F 50 [NN]

17.
Rating panel to rate and rank applicants and screen out all but five highly qualified candi​dates whose names would be furnished to the selecting official.  Fort Shafter, 29 F 126 [NN]

18.
Requiring that the employee holding a position akin to that being filled on the promotion panel.  Leavenworth Veterans Affairs Medical Center, 30 F 52 [NN]

19.
Union observer on rating/ranking panels.  Leavenworth Veterans Affairs Medical Center, 30 F 52 [NN]

20.
Authorizing the union's presence on a rating and ranking panel when the panel rates unit employees for unit positions.  Puget Sound Naval Supply Center, 32 F 94 [NN]

21.
Barring certain categories of management officials from participating in the rating and ranking panel's work.  Puget Sound Naval Supply Center, 32 F 94 [NN]

22.
A union observer to be present on merit promotion panels.  Health and Human Services, 34 F 121 [NN]

23.
Requiring a ranking panel to be used to determine the best qualified candidates in any promotion action where there three or more qualified candidates are identified.  St. Louis Naval Plant Representative, 35 F 41 [N]

24.
Requiring the CPO to select a minimum of two candidates for the agency's merit promotion rating and ranking panel, and requiring the agency to select at least one employee for the rating and ranking panel from a list compiled by the Equal Employment Opportunity office.  Picatinny Arsenal, 35 F 115 [NN]

25.
Requiring management to select a member of the agency's rating and ranking panel from a union-compiled list.  Picatinny Arsenal, 35 F 115 [NN]

26.
Requiring the appointment of a union observer on the rating and ranking panel in situations where the union's nominees do not meet the necessary qualifications for appointment to the panel.  Picatinny Arsenal, 35 F 115 [NN]

27.
The rating and ranking panel will not have policy-making responsibilities, and the panel will not establish criteria or qualifications for selection unless required to do so by the CPO procedures and guidelines.  Picatinny Arsenal, 35 F 115 [NN]

28.
Rating and ranking panels will normally not be used in making selections for bargaining unit positions.  Charleston Naval Weapons Station, 35 F 124 [N]

29.
Prohibiting selecting officials from being members of rating and ranking panels.  Charleston Naval Weapons Station, 35 F 124 [NN]

30.
Concerning the use of evaluation panels in filling vacancies.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [N]

31.
Restricting the agency from assigning the duty of participating on ranking panels to particu​lar employees.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [NN]

32.
A joint labor-management board will be established to determine which employees are eligible for the noncompetitive promotions to the GS-12 Senior Cartographer positions.  Defense Mapping Agency and National Federation of Federal Employees, 45 F 7 [NN] 

33.
The joint labor-management board will be created before January 2, 1991 and the composi​tion of the board is prescribed.  Defense Mapping Agency and National Federation of Federal Employees, 45 F 7 [NN]

34.
Relating to the appointment of a union representative to the rating panels that evaluate candidates for purposes of filling positions competitively.  National Aeronautics and Space Administration and American Federation of Government Employees, 49 F 32 [NN, (a)(2)(C)]

35.
Prescribing the composition of rating and ranking panels and the duties of the selecting official and the Office of Personnel.  Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [N]

36.
Requiring the presence of a union observer at rating-panel meetings.  Army Aviation Center and Fort Rucker, Fort Rucker, Alabama and American Federation of Government Employ​ees,  53 F 60 [NN, (a)(2)(B)]

37.
Requiring raters to occupy a specified grade level.  Army Aviation Center and Fort Rucker, Fort Rucker, Alabama and American Federation of Government Employees,  53 F 60 [NN, (a)(2)(B)]

38.
Requiring management to assign rating duties only to employees who satisfy specified criteria.  Army Aviation Center and Fort Rucker, Fort Rucker, Alabama and American Federation of Government Employees,  53 F 60 [NN, (a)(2)(B)]

39.
Prescribing the candidates who are to be evaluated when a rating and ranking panel is required.  Iowa National Guard and Association of Civilian Technicians, 56 F 30 [N]

40.
Prescribing the criteria to be applied in evaluating the experience candidates possess with respect to the various KSAs and other characteristics that the agency has identified under section 5-10 and the weight to be given to the scores received by the candidate on those factors, depending upon the number of factors.   Iowa National Guard and Association of Civilian Technicians, 56 F 30 [N]

41.
Prescribing the points to be awarded a candidate based on awards received and performance evaluations.  Iowa National Guard and Association of Civilian Technicians, 56 F 30 [N]

42.
Prescribing the maximum number of points that can be awarded a candidate for training and education, other than the training and education that is credited for purposes of determining basic eligibility for the position.  Iowa National Guard and Association of Civilian Techni​cians, 56 F 30 [N]

43. Prescribing the effect of the rating and ranking of candidates derived under subsection 5-13.b on the selection process.  Iowa National Guard and Association of Civilian Techni​cians, 56 F 30 [N]

44. Requiring an explanation of the rating levels that may be used, whether that be one or several levels.  Naval Submarine Support Facility, Groton, Connecticut and National Association of Government Employees, 56 F 36 [N]

45. Requiring only that the agency disclose the rating elements, regardless of whether they are critical or noncritical, that it chooses to use.  Naval Submarine Support Facility, Groton, Connecticut and National Association of Government Employees, 56 F 36 [N]

46. Requiring the deletion of any reference to “additional elements” throughout the HRO Groton Manual. Naval Submarine Support Facility, Groton, Connecticut and National Association of Government Employees, 56 F 36 [NN, (a)(2)(A) and (B)] 

D.
Competitive Procedurestc \l2 "D.
Competitive Procedures
1.
Requiring management to announce vacancies for which unit employees are eligible to apply, but not requiring management to consider or to select unit applicants.  Marshals Service, 2 F 96 [N]

2.
Management to use the competitive procedures of the agency's merit promotion plan in filling supervisory and management position with bargaining unit employees.  Labor, 3 F 44 [NN]

3.
Competitive procedures be used when considering nonunit employees, new hires and other sources for filling vacancies.  Internal Revenue Service, 7 F 42 [N]

4.
Exempting voluntary reassignments to lower grade positions from the competitive proce​dures of the merit promotion program.  Air Force Logistics Command, 11 F 50 [NN]

5.
Preparation of a promotion roster within ten work days after the personnel office receives the request to fill the position when the vacancy is to be filled by promotion.  Lowry Air Force Base, 11 F 92 [N]

6.
Allowing employees to see records used by the promotion panel if the employees were referred to the panel but not selected.  Veterans Affairs, 13 F 91 [NN]

7.
Requiring the announcement of certain vacancies for competitive selection.  Internal Revenue Service, 15 F 157 [N]

8.
Agency to use competitive merit procedures when assigning higher level duties and responsi​bilities on continuous basis.  Defense Logistics Agency, 24 F 40 [N]

9.
Agency to use all competitive procedures in selecting employees for promotion from eligible career ladder candidates when it was not possible to promote all eligible employees at the same time.  Office of Personnel Management, 26 F 55 [NN]

10.
Agency discretion to select from among the best‑qualified candidates and providing procedures for informing candidates of existing vacancies.  North Chicago Veterans Affairs Medical Center, 27 F 79 [N]

11.
Requiring that when there is any change of a position which could be considered a promo​tion or an upgrade, the selection of the position be made through competitive procedures from among bargaining-unit employees.  Fort Leavenworth and American Federation of Government Employees, 39 F 74 [NN]

12.
Requiring the agency to use competitive promotion procedures in selections involving transfers and reinstatements of job applicants from outside the bargaining unit.  Galveston Army Corps of Engineers and National Federation of Federal Employees, 47 F 71 [N]

13.
Requiring the agency to announce and permit field office employees to apply for vacancies on the Critical Vacancies List through whatever competitive procedures apply.  Department of Housing and Urban Development and American Federation of Government Employees, 54 F 22 [N]

14.
Requiring the agency to use competitive procedures to fill all Area I and III bargaining unit vacancies.  Montana National Guard, Helena, Montana and Association of Civilian Technicians, 56 F185 [NN, (a)(2)(c)]

E.
Crediting Plantc \l2 "E.
Crediting Plan
1.
Establishing the factors and weights to be used in evaluating applicants for promotion in filling unit positions.  Philadelphia Naval Shipyard, 3 F 66 [N]

2.
Prescribing the rating schedule to be used in connection with merit promotion procedures.  Health and Human Services, 5 F 93 [N]

3.
Prohibiting Skill, Knowledge, Aptitude, and Personal Characteristics (SKAP) codes to be used as qualification requirements.  Army Material Development and Readiness Command, 6 F 66 [N]

4.
All candidates for unit vacancies, including those from Office of Personnel Management registers, to be subjected to a negotiated procedure for rating, ranking, and evaluating candidates.  Military Traffic Management Command, 6 F 96 [N]

5.
Establishing a procedure for crediting seniority in ranking candidates for excepted technician positions.  National Guard, 7 F 52 [NN]

6.
Dealing with the ranking of candidates for excepted technician positions and which provides that candidates will receive one point for each two years of service.  Pennsylvania National Guard, 7 F 52 [N]

7.
Using crediting plans to rank candidates for merit promotion referral.  Office of Personnel Management, 11 F 47 [N].  Enforcement denied and remanded to Federal Labor Relations Authority, Customs Service Region II v. Federal Labor Relations Authority, 739 F.2d 829 (2d. Circuit, 1984). 

8.
Using crediting plans to rank candidates for merit promotion referral.  Office of Personnel Management, 11 F 52 [N].  Reversed in Treasury v. Federal Labor Relations Authority, 762 F.2d 1119 (D.C. Circuit, 1985). 

9.
Establishing a procedure for crediting education and ranking candidates.  Lowry Air Force Base, 11 F 92 [N]

10.
Identifying selective factors to be used in determining the best qualified candidates.  Lowry Air Force Base, 11 F 92 [NN]

11.
Limiting management to using only knowledge and skills which normally can be acquired only by working in the agency when establishing qualification requirements for positions.  Internal Revenue Service, 15 F 177 [NN]

12.
Prohibiting the establishment of qualification requirements for promotion which cannot be satisfied by skills and knowledge normally acquired with the agency.  Plum Island Disease Center, 16 F 114 [NN]

13.
Giving employees one point for each year of technician service when being rated for job selection and promotion.  National Guard, 19 F 112 [NN]

14.
Establishing the credit to be given for performance awards and training in rating candidates for promotion.  Keesler Air Force Base, 19 F 113 [NN]

15.
Agency to apply Office of Personnel Management qualification requirements to title 38 employees.  Veterans Affairs Medical Center, 20 F 80 [NN]

16.
Prescribing abilities and accomplishments for which credit will be given in a promotion crediting plan and the amount of credit to be given.  Scott Air Force Base, 21 F 115 [NN]

17.
Setting forth the weight that knowledge, skills, abilities and other factors (KSAOs) are to be given in evaluating candidates for positions.  Kansas City District Army Corps of Engineers,  23 F 79 [NN]

18.
Disclosing crediting plans to the union upon request.  Office of Personnel Management, 23 F 91 [NN]

19.
Agency to disclose rating plans which the agency might use in the rating and ranking process to any employee requesting them.  Redstone Arsenal, 27 F 14 [NN]

20.
Permitting the union access to crediting plans and related information upon a unit employee's request to the union to represent him in a formal complaint.  Redstone Arsenal, 27 F 14 [N]

21. Establishing a crediting plan.  Department of Defense, Civilian Personnel Management Service and Association of Civilian Technicians, 56 F 180 [N]

F.
Detailstc \l2 "F.
Details
1.
Agency to select for details activity volunteers regardless of qualifications.  Social Security Administration, 17 F 6 [NN]

2.
Prohibiting the agency from detailing employees when other personnel actions, such as recruit​ment, promotion, or transfer, could be used instead.  Red River Army Depot and National Association of Government Employees, 44 F 61 [NN]

G.
First Considerationtc \l2 "G.
First Consideration
1.
Management to give first consideration, when it reestablishes a position, to the employee who has been reassigned from the position when it was previously abolished.  Customs Service, 2 F 8 [N]

2.
Consideration in filling vacancies to be given first to bargaining unit employees.  Defense Mapping Agency, 4 F 33 [NN]

3.
Management to consider certain candidates before considering others.  Internal Revenue Service, 7 F 42 [N]

4.
Agency to offer employees involuntarily assigned to positions having no known promotion potential positions they formerly held before these positions can be filled by other means.  Red River Army Depot, 9 F 148 [NN]

5.
Agency to give consideration to full time employees and to abide by merit system proce​dures.  New York National Guard, 11 F 81 [N]

6.
Prohibiting the agency from giving priority consideration for promotion to employees who have not filed a grievance or complaint before the deadline for doing so has passed.  Internal Revenue Service, 21 F 91 [N]

7.
Agency to offer an employee a newly established position after a reorganization when the new position is identical to one abolished which the employee occupied before the reorgani​zation.  Defense Logistics Agency, 24 F 40 [NN]

8.
Agency to consider bargaining unit employees first for any vacancy and, if a bargaining unit employee on the best qualified list is not selected, to wait at least 10 days before referring additional candidates for selection.  Treasury, 24 F 54 [N]

9.
First consideration for agency employees when vacancies are being filled.  Bureau of Alcohol, Tobacco and Firearms, 26 F 60 [N].  Reversed in Bureau of Alcohol Tobacco and Firearms v. Federal Labor Relations Authority, 857 F.2d 819 (D.C. Circuit, 1988). 

10.
Affording priority consideration for vacancies for which he is qualified to an employee removed from his position due to a staffing imbalance.  Health and Human Services, 28 F 26 [N]

11.
Agency to consider unit employee for promotion on an annual basis.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

12.
Nurses to be considered annually for promotion.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

13.
Unit employees be given full consideration for job vacancies or assignments.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

14.
Priority consideration to qualified unit employees in filling vacancies.  Fort Bragg Schools, 28 F 66 [N]

15.
Reemployment eligible be reemployed by the agency at former or lower grades in positions for which they qualify by being selected in preference to applicants from all other sources.  Office of Personnel Management, 29 F 40 [N]

16.
Agency give first consideration to Financial Management Service employees before consid​ering candidates from other sources when making selections under the contract.  Treasury, 29 F 41 [N]

17.
Establishing an order of consideration for filling vacant positions under which unit employ​ees receive first consideration and requires that seniority be utilized where two or more employees are equally qualified to fill a vacant position.  Department of Defense Dependents Schools, 29 F 61 [N]

18.
Agency offer an employee returning from leave the position he/she previously held, if the position becomes vacant and management decides the employee is qualified to perform the duties of the position.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

19.
When management decides to fill a vacancy, the agency must offer lateral reassignment to employees who are in a classification where surplus of employees exists.  Nashville Army Engineers District,  32 F 55 [NN]

20.
Requiring the agency to make every effort, consistent with law, to fill positions by promot​ing employees within the agency.  Charleston Naval Weapons Station, 35 F 124 [NN]

21.
Agency employees will receive consideration for positions before other candidates are solicited, ranked, or considered for selection.  Fort Campbell and American Federation of Government Employees, 40 F 38 [NN]

21.
Agency employees will receive consideration for positions before other candidates are solicited, ranked, or considered for selection.  Fort Campbell and American Federation of Government Employees, 40 F 38 [NN]

22.
Requiring the agency to give Nuclear Regulatory Commission employees first consideration for bargaining unit positions before considering candidates from any other sources.  Nuclear Regulatory Commission and National Treasury Employees Union. 43 F 105 [N]

23.
Requiring management to give first consideration to unit employees for advertised bargain​ing unit positions.  If there are fewer than two qualified applicants for a position, the selecting official may consider the unit applicant and other qualified candidates concurrently.  Interior and American Federation of Government Employees, 45 F 18 [N]

24.
An employee who was selected for a reassignment will be given the first right to refuse a comparable vacancy that occurs in the branch office from which the employee was reas​signed.  Social Security Administration  and American Federation of Government Employ​ees, 46 F 28 [N]

25.
Requiring the agency to give employees preference in filling vacancies before hiring from any other source is nonnegotiable because it directly interferes with management's right to make selections.  Justice, Bureau of Prisons and American Federation of Government Employees,  48 F 18 [NN, (a)(2)(C)]

H.
Limitations on Selectiontc \l2 "H.
Limitations on Selection
1.
Management to select one of five qualified "in‑house" applicants from within the minimum area of consideration.  Community Service Administration, 3 F 13 [NN]

2.
If the initial search within the bargaining unit locates one highly qualified candidate for a vacancy, the candidate so identified must be selected and promoted into the vacancy.  Army Material Development and Readiness Command, 6 F 66 [NN]

3.
Selection within two weeks of the receipt of the certificate unless the vacancy is canceled.  Office of Personnel Management, 8 F 97 [N]

4.
Selection from a certificate of best qualified applicants except under certain circumstances.  Office of Personnel Management, 8 F 97 [NN]

5.
Using full-time employees to the fullest extent possible and using part‑time employees only when not practical or prudent to use full‑time employees.  Warner Robbins Air Force Base, 8 F 116 [N].  Enforcement denied in Warner Robbins Air Force Base v. Federal Labor Relations Authority, 727 F.2d 1502 (11th Circuit, 1984).

6.
Vacancies to be filled from participants in the agency's "Classification and Placement Plan."  Energy, 9 F 21 [NN]

7.
Management to use grade and seniority when selecting from among two or more equally qualified employees for work assignment.  Veterans Affairs National Cemetery Office, 9 F 84 [N]

8.
Agency employees on an Office of Personnel Management certificate to be on the agency merit promotion certificate before they can be promoted.  Air Force Logistics Command, 11 F 50 [NN]

9.
Management to promote, where a noncompetitive promotion is possible, upon the em​ployee's certifying that he or she has met all the requirements for promotion.  Office of Personnel Management, 14 F 2 [NN]

10.
Giving qualified employees first choice for new jobs.  Farmer Home Administration, 14 F 3 [NN]

11.
Restricting the selection official to 30 days from the of issuance of the roster to make a selection.  Federal Deposit Insurance Corporation, 14 F 84 [N]

12.
Agency to consider filling 10% of its annual vacancies on a part-time basis.  Library of Congress, 15 F 141 [N]

13.
Agency to fill vacancies on the day shift with employees on the night shift at the request of the employees.  Baltimore Army Adjutant General Publication, 16 F 54 [N]

14.
All personnel practices involving employees and applicants for employment will be based solely on law and the terms of the contract.  St. Louis Army Publication Center, 17 F 118 [NN]

15.
Agency to designate a specific number of positions to be utilized to provide opportunities for employees to enhance their skills.  St. Louis Army Publication Center, 17 F 118 [NN]

16.
All employees in specified classifications will be eligible for selection for an exchange program.  Library of Congress, 18 F 31 [NN]

17.
Management not to fill vacancies from outside the Bureau, absent just cause, if employees facing separation are qualified and available for the vacancies.  Bureau of Government Finance Office, 18 F 96 [N]

18.
Agency to use ACT scores as well as placement tests when placing students in the pre‑ college program.  Bureau of Indian Affairs, 22 F 57 [NN]

19.
Convert part time employees to full time as soon as possible if the employees request conversion.  Health and Human Services, 23 F 30 [NN]

20.
Agency to advertise as promotional opportunities all new positions established by a reorgani​zation.  Naval Underwater Systems Center, 23 F 50 [NN]

21.
Agency to hire a specific number of applicants responding to certain agency vacancy announcements.  Bureau of Engraving and Printing, 25 F 9 [NN]

22.
Agency to meet future manpower needs by hiring either journeyman or apprentice plate printers or other kinds of employees to be negotiated with the union.  Bureau of Engraving and Printing, 25 F 9 [NN]

23.
Agency to undo a previous hiring or assignment action taken after a specified date and to reassign affected employees to their previous positions.  Labor, 25 F 83 [NN]

24.
Appointments by selecting officials be made based on fairness and equity.  Office of Personnel Management, 26 F 80 [N]

25.
Management fill vacant positions as soon as practicable after deciding to fill them, where staff shortages create an undue hardship on employees.  Salisbury Veterans Affairs Medical Center, 27 F 13 [N]

26.
Agency to fill full‑time vacancies non-competitively, as they became available, with part‑time employees performing the same or similar work.  Lowry Air Force Base, 27 F 15 [NN]

27.
The immediate supervisor will discuss a promotion action for which the employee is not selected at the employee's request.  Martinsburg Veterans Affairs Medical Center, 27 F 37 [NN]

28.
Annual reevaluation be made for nurses passed over for promotion.  North Chicago Veterans Affairs Medical Center, 27 F 79 [N]

29.
Management shall consider and interview all qualified applicants for vacancies and establish​ing procedures for informing employees of existing vacancies and notifying them of manage​ment's decision.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

30.
Specifying selective factors to be used in filling vacancies.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

31.
Vacancies be posted for at least 7 days and establishing a deadline by which requests for consideration must be filed.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

32.
Dealing with the closed‑unit system, under which employees assigned to a unit would be permitted to develop their own staffing schedules to meet the requirement of around‑the‑ clock coverage.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

33.
Agency to fill vacancies in an expeditious manner.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

34.
In order to be eligible for promotion an employee must have a current proficiency rating of satisfactory and have served the required time in grade.  Veterans Affairs, 29 F 50 [NN]

35.
Waiting period for each periodic step increase shall be 52 weeks.  Veterans Affairs, 29 F 50 [NN]

36.
Agency to maintain reasonable staffing levels to insure employee health and safety.  Veterans Affairs, 29 F 50 [NN]

37.
Unit employees to remain in positions for which they were once qualified until the agency provides the training necessary for them to meet new standards.  Department of Defense Dependents Schools, 29 F 61 [NN]

38.
Agency to consider unqualified unit employees for new positions.  Department of Defense Dependents Schools, 29 F 61 [NN]

39.
Seeking to assure that were transfers occur, the employees will be guaranteed the same level of career opportunities which they had before their transfer.  Pennsylvania National Guard, 29 F 102 [NN]

40.
Management to contractually bind itself to continue its current organizational structure for the life of the agreement.  Pennsylvania National Guard, 29 F 102 [NN]

41.
Department head to approve on‑call recruitment and to ensure that such recruitment is within a 5% cap of the total number of employees in a particular trade.  Charleston Naval Shipyard, 29 F 117 [NN]

42.
Establishing a percentage cap on the total number of on‑call employees which the agency may employ in the bargaining unit.  Charleston Naval Shipyard, 29 F 117 [NN]

43.
Employees will not be required to enter into a personal service contract as condition of employment.  West Point, 29 F 123 [NN]

44.
Employees will not be required to enter into a personal service contract as condition of employment.  Fort Bragg, 30 F 69 [NN].  Reversed and remanded in Fort Bragg Associa​tion of Educators v. Federal Labor Relations Authority, 870 F.2d 698 (D.C. Circuit, 1989).

45.
Personnel Officer, or his designee, to sign the appointment letter to the new employee.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

46.
Graduate nurse technicians be appointed on a temporary basis for no more than one year.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

47.
Management consider converting fully licensed graduate nurse technicians within reasonable period of time.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

48.
Vesting the chief nurse or designee with responsibility for considering applications and notifying employees of selections.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

49.
Eliminating difficulty in hiring a replacement as a factor to be considered in the selection process.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

50.
Selective placement factors will not normally be used in determining eligibility for promo​tion.  Warren Air Force Base, 30 F 13 [NN]

51.
The placing of employees who would otherwise be separated into existing vacancies.  Pensacola Naval Aviation Depot, 30 F 124 [N]

52.
Setting forth procedures to be applied by management and followed by employees in applying for promotions and special advancements.  Veterans Affairs, 31 F 32 [N]

53.
Shifting the determination as to the number of employees to be assigned to particular offices from the agency to the lottery system.  ACTION, 31 F 84 [NN]

54.
Limiting the source from which management may make selections for vacant positions to the list of candidates obtained as a result of a rating and ranking procedure.  Leavenworth Veterans Affairs Medical Center, 32 F 36 [NN]

55.
Assigning to the Department Director the authority to designate the selecting official for promotion actions.  Puget Sound Naval Supply Center, 32 F 94 [NN]

56.
Any and all subsequent Certificates and Areas would be closed for consideration and referral to the nominating supervisor when any certificate had five candidates on it.  Alaska National Guard, 33 F 13 [NN]

57.
Management to take every possible action to fill permanent positions with temporary employees.  Bureau of Engraving and Printing, 33 F 86 [NN]

58.
Employees will not be required to enter into a personal service contract as condition of employment.  Fort Bragg, 34 F 5 [N]

59.
Job and trade skills listed on employees' individual training records should be sufficient evidence of their ability to perform the skills listed.  Cherry Point Naval Aviation Depot, 36 F 5 [N]

60.
Prescribing how candidates will be identified for referral for vacancies.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [N]

61.
Obligating the agency to place employees returning from leaves of absence in the positions they previously held to the extent practical.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [N]

62.
Requiring that returning employees be placed in similar positions if they cannot be placed in the positions they left.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [N]

63.
Concerning the circumstances under which examiners are promoted to the GS-14 level.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [NN]

64.
Requiring that one certification list, which may or may not include both military and civilian candidates for a vacant position, will be submitted to a selecting official.  Maine Air National Guard and American Federation of Government Employees, 40 F 21 [N]

65.
Allowing a selecting official to choose or refrain from choosing any candidate from the certification list (military and civilian candidates).  Maine Air National Guard and American Federation of Government Employees, 40 F 21 [N]

66.
Requiring that all applicants, both military and civilian, be evaluated using identical criteria.  Maine Air National Guard and American Federation of Government Employees, 40 F 21 [NN]

67.
Most highly qualified individuals should be selected for vacant positions.  Maine Air National Guard and American Federation of Government Employees, 40 F 21 [N]

68.
Requiring the agency to continue to apply the negotiated placement plan to civilian techni​cians even though Active Guard and Reserves are now permitted to apply for the same vacant positions.  Maine Air National Guard and American Federation of Government Employees, 40 F 21 [N]

69.
Requiring the agency to decide how a particular vacancy will be filled and to post a single position announcement which comports with that decision.  Maine Air National Guard and American Federation of Government Employees, 40 F 21 [NN]

70.
Allowing local hires who maintain a bona fide legal residence in U.S., Puerto Rico, or U.S. possessions to apply for other positions in the bargaining unit through the agency's Conti​nental United States recruitment program and to be considered employees recruited in the U.S. for purposes of living quarters allowances.  Department of Defense Dependents Schools and Overseas Education Association, 40 F 41 [NN]

71.
It is the policy of the employer, where possible, to promote from within.  Jacksonville Navy Exchange and National Association of Government Employees, 43 F 2 [NN]

72.
Requiring the rating panel or rating official to prepare a written record of conclusions for each candidate in a selection action and to submit that written record to the selecting official.  Nuclear Regulatory Commission and National Treasury Employees Union, 43 F 105 [N]

73.
The numerical rating of each candidate on the best qualified list shall not be submitted to the selecting official.  Nuclear Regulatory Commission and National Treasury Employees Union, 43 F 105 [N]

74.
Establishing procedures to be used when promoting "hybrid" employees appointed under title 38.  Newington Veterans Affairs Medical Center and National Association of Govern​ment Employees, 44 F 29 [N].  Reversed and remanded in Veterans Affairs v. Federal Labor Relations Authority, 9 F.3d 123 (D.C. Circuit, 1993).  On remand 49 F 58 [NN]

75.
Requiring the agency to fill vacancies in GS-5 to 7 and GS-9 to 11 administrative and professional positions from certain existing positions.  Health and Human Services and American Federation of Government Employees, 44 F 116 [NN]

76.
The agency will utilize internal applicants at appropriate levels rather than external recruit​ment at higher grade levels.  Health and Human Services and American Federation of Government Employees, 44 F 116 [NN]

77.
Requiring that the agency not exclude certain applicants from Best Qualified Lists on the basis of appraisal and award points.  Health and Human Services and American Federation of Government Employees, 44 F 116 [N]

78.
Concerning qualifications for vacant positions is nonnegotiable.  New York National Guard Bureau and Association of Civilian Technicians, 45 F 2 [NN]

79.
The GS-12 Senior Cartographer positions will not be limited to the cartographer series, and employees in all other GS-11 series in the office will be eligible to apply for, be certified for, and receive appointment to the GS-12 Senior Cartographer positions.  Defense Mapping Agency and National Federation of Federal Employees, 45 F 7 [NN]

80.
The promotion criteria for the GS-12 Senior Cartographer positions.  Defense Mapping Agency and National Federation of Federal Employees, 45 F 7 [NN]

81.
If some but not all of the eligible employees are to receive the noncompetitive promotions to the GS-12 Senior Cartographer positions, then seniority, as determined by the employee's service computation dates, will determine which employees will receive the promotions.  Defense Mapping Agency and National Federation of Federal Employees, 45 F 7 [NN]

82.
Requiring the promotion of employees in attorney positions upon satisfaction of specified criteria.  Internal Revenue Service and National Treasury Employees Union, 45 F 34 [NN]

83.
Relating to the selection technique used by selecting officials.  Treasury and National Treasury Employees Union, 45 F 62 [N]

84.
Requiring conversion of temporary appointments to permanent-conditional positions under proposed criteria.  Department of Defense Dependents Schools and Overseas Education Association, 45 F 118 [NN]

85.
Providing for an Evaluation Board to consider applicants for vacancies and requiring the Board to perform certain functions.  Customs Service and National Treasury Employees Union, 46 F 67 [N]

86.
Allowing a technician who is appointed to a civilian position and who has a higher military rank than his or her civilian supervisor (a situation known as "military grade inversion") to retain his or her military rank for up to 3 years after the appointment.  Pennsylvania National Guard and Association of Civilian Technicians, 47 F 25 [NN]

87.
Unit employees who have a higher military rank than their newly-hired supervisors will not be adversely affected because of the military grade inversion.  Pennsylvania National Guard and Association of Civilian Technicians, 47 F 25 [NN]

88.
Providing an exception to the prohibition on military grades inversion for civilian technicians currently in positions where they are of higher military rank than their supervisors.  Pennsyl​vania National Guard and Association of Civilian Technicians, 47 F 25 [NN]

89.
Requiring the agency to document reductions in military rank in the technician's military file and to indicate in that file that the reduction resulted from grade inversion and not from disciplinary action.  Pennsylvania National Guard and Association of Civilian Technicians, 47 F 25 [NN]

90.
Limiting the noncompetitive actions that the agency can use in filling positions overseas to those outlined in the Merit Promotion and Reassignment Plan.  Immigration and Naturaliza​tion Service and American Federation of Government Employees, 51 F 108 [NN, (a)(2) (C)(ii)]

91.
Preventing the agency from considering candidates from outside if an installation search reveals a highly qualified individual. Army Aviation Center and Fort Rucker, Fort Rucker, Alabama and American Federation of Government Employees, 53 F 60 [NN, (a)(2)(C)]

92.
Requiring the agency to inform the union, prior to the announcement of a unit vacancy, with regard to the method by which the vacant position will be filled; allowing the agency to solicit several sources concurrently and to select from any source; allowing the agency to rank and certify applicants by the criteria that are appropriate to their status as AGR personnel, dual status technicians, or competitive technicians; and permitting the agency, once the position is posted, to decide not to fill the position and repost the position or not to fill the position form the source(s) posted.  Department of Defense, Adjutant General of Pennsylvania, Fort Indiantown Gap, Annville, Pennsylvania and Association of Civilian Technicians, 54 F 57 [N]

93.
Requiring the agency to “maintain” the staffing levels at its St. Louis division that were established by the Panel decision.  Department of Agriculture, Farm Services Agency, Kansas City Management Office and American Federation of Government Employees, 54 F 81 [NN, (a)(2) (A)]   

94.
Requiring the parties to jointly request Panel fact-finding and decision-making as to whether the agency has sufficient appropriations to maintain these staffing levels in the future.  Department of Agriculture, Farm Services Agency, Kansas City Management Office and American Federation of Government Employees, 54 F 81 [N]

95.
At the direction of the agency, the selecting official must select only from among well-qualified candidates.  Tennessee National Guard, Nashville, Tennessee and Association of Civilian Technicians, 55 F 98 [N]

96. Concerning military aspects of technician employment.  New York Air National Guard and Association of Civilian Technicians, 55 F 153  [NN, LAW]

97. Allowing employees who might otherwise lose their jobs to continue their employment with the agency, at least for 1 year.  Department of Veterans Affairs Medical Center and American Federation of Government Employees, 55 F 185 [N]

98. In selecting a candidate for a Wage Leader position, the selecting official will have “unfet​tered” discretion to select a Wage Leader with a lower military grade than the employees with whom the Wage Leader will work.  Texas National Guard and Association of Civilian Technicians and Wisconsin National Guard and Association of Civilian Technicians, 55 F 196 [NN, LAW].  Upheld in Association of Civilian Technicians, Texas Lone Star Chapter 100 and Association of Civilian Technicians, Wisconsin Chapter 26 v. Federal Labor Relations Authority, 250 F.3d 778 (D.C. Circuit, June 1, 2001).

99. Increase the number of Northeast Sector positions that can be filled by civilian technicians.  National Guard Bureau, New York Division of Military and Naval Affairs, Latham, New York and Association of Civilian Technicians, 56 F 66 [NN, LAW].  Upheld in Association of Civilian Technicians, New York State Council v. Federal Labor Relations Authority, No. 00-1485 (D.C. Circuit, November 9, 2001).

100. Prescribing the selective factors, and the points awarded for possession of those factors, to be used in determining the relative qualifications of area 1 candidates for excepted technician positions.  National Guard Bureau, Military Department, State of Washington and Association of Civilian Technicians, 57 F 89 [N].  

101. The selecting official will consider the rating information pertaining to candidates prepared under the above proposal and that the selecting official is not prohibited from considering other information or analyses concerning the qualifications of those.   National Guard Bureau, Military Department, State of Washington and Association of Civilian Techni​cians, 57 F 89 [N]

I.
Non-bargaining Unit Positionstc \l2 "I.
Non-bargaining Unit Positions
1.
Extending the coverage of the negotiated merit promotion procedures to certain GS‑6 threshold supervisory positions.  Philadelphia Naval Shipyard, 3 F 66 [NN]

2.
Negotiated procedures be used in filling nonunit positions.  Pearl Harbor Navy Public Works Center, 4 F 3 [NN]

3.
The negotiated merit promotion procedures to be applicable to the filling of positions outside the bargaining unit.  Washington Army Military District, 4 F 60 [NN]

4.
Incorporating within the merit promotion plan supervisory and management official positions.  Army Material Development and Readiness Command, 6 F 66 [NN]

5.
Filling of positions outside the bargaining unit, i.e., "threshold supervisory positions."  Military Traffic Management Command, 6 F 96 [NN]

6.
Concerning the filling of vacancies to the extent that it applies to the filling of supervisory positions.  Air National Guard, 9 F 19 [NN]

7.
Establishing procedures governing temporary promotions to supervisory positions for which unit employees are eligible to compete.  Labor, 9 F 91 [NN]

8.
Procedures for the selection of bargaining unit employees to fill supervisory position.  National Labor Relations Board, 15 F 152 [NN]

9.
Agency to provide the union with the names of employees selected for supervisory and management positions prior to announcement of their promotions.  Defense Logistics Agency, 16 F 110 [NN]

10.
Negotiating a procedure for filling supervisory positions.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

J.
Notificationtc \l2 "J.
Notification
1.
Ninety days prior to an employee completing the time‑in‑grade requirement, the appropriate service chief will notify the employee of the preliminary promotion recommendation.  Veterans Affairs, 29 F 50 [NN]

2.
Agency to notify the employee in writing, with reasons, within a specified time after the Professional Standards Board has made its decision.  Veterans Affairs, 29 F 50 [N]

3.
New employees to be given written notification of management's decisions concerning appointment and the terms of appointment.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

4.
Deciding official to notify employee of selection decision and meet with non‑selected employees at their request to discuss the decision.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

5.
Providing information to non-selected candidates about a promotion action.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [N]

K.
Organization Structuretc \l2 "K.
Organization Structure
1.
Agency to modify its organizational structure to provide promotion opportunities for certain employees without regard to classification.  Lakehurst Naval Air Engineering Center, 8 F 28 [NN]

2.
Management to establish its organizational structure in a manner which will assure promo​tional opportunities for its civilian technician employees.  Army 98th Division (Training), 11 F 42 [NN]

3.
Limiting the number of civilian positions occupied by military personnel.  Army 98th Division (Training), 11 F 42 [NN]

4.
Preventing the agency from converting certain specified civilian technician vacancies to full time military positions.  Arkansas National Guard, 11 F 48 [NN]

5.
Agency to establish its organization structure in an manner which will assure promotional opportunities for civilian technician employees.  Arkansas National Guard, 11 F 48 [NN]

6.
Agency to establish its organization structure in an manner which will assure promotional opportunities for civilian technician employees.  Army 76th Division (Training), 11 F 49 [NN]

7.
Guaranteeing opportunities for employees in a unit where civilian vacancies are being converted and filled by active duty military personnel.  Army 76th Division (Training), 11 F 49 [NN]

8.
Prohibiting conversion goals.  Army 76th Division (Training), 11 F 49 [NN]

9.
Agency to establish its organization structure in an manner which will assure promotional opportunities for civilian technician employees.  Willow Grove Army Reserve Command, 11 F 51 [NN]

10.
Prohibiting conversion goals.  Willow Grove Army Reserve Command, 11 F 51 [NN]

11.
Guarantee opportunities for employees in a unit where civilian vacancies are being converted and filled by active duty military personnel.  Willow Grove Army Reserve Command, 11 F 51 [NN]

12.
Concerning the decision to fill vacancies as military positions under the Military Technician Conversion Program.  New York National Guard, 11 F 81 [NN]

13.
Where agency reviewer determines that an employee whose promotion was denied should have been given the promotion, the employee shall be promoted retroactively as of the date he or she would otherwise have been promoted and given back pay in accordance with law.  Library of Congress, 25 F 21 [N]

L.
Preference for Bargaining Unit Employeestc \l2 "L.
Preference for Bargaining Unit Employees
1.
A vacant position be filled by a bargaining unit employee.  New York National Guard, 11 F 81 [NN]

2.
Vacancies will to be filled using bargaining unit employees.  Labor, 17 F 98 [NN]

3.
Select only unit employees for specified positions unless none were qualified or eligible.  Library of Congress, 25 F 21 [NN]

4.
Giving current employees preference for vacancies.  Veterans Affairs Medical Center, 25 F 66 [NN]

5.
Management to use internal recruitment to maximum extent possible when filling vacancies or making assignments.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

6.
Bargaining unit employees to return to their former or a comparable unit position if pro​moted out of the unit without loss of seniority or benefits.  Wood Veterans Affairs Medical Center, 29 F 62 [N]

7.
Precluding solicitation or consideration of military personnel for bargaining unit positions until after the merit placement process for technicians has been completed.  Tennessee Air National Guard, 35 F 93 [NN]

8.
The selection of the unit employees who may be designated as supervisory backup in the absence of the supervisor.  Defense Mapping Agency and National Federation of Federal Employees, 39 F 101 [N].  Reversed in Defense Mapping Agency v. Federal Labor Relations Authority, 955 F.2d 764 (D.C. Circuit, 1992).

9.
Requiring the agency to notify and consider bargaining unit employees for unit positions in the nuclear program before soliciting non-bargaining unit employees; and to select bargain​ing unit employees, based on seniority, if bargaining unit employees are equally qualified with other bargaining unit employees or non-bargaining unit employees.  Charleston Naval Shipyard and Metal Trades Council, 44 F 55 [NN]

10.
Requiring the agency, when filling a position, to refer to the selecting official a list of best qualified candidates that contains only bargaining unit employees, and precluding the agency from referring additional candidates to the selecting official for 10 days after the initial list of bargaining unit employees is provided.  Walla Walla Army Corps of Engineers and United Power Trades Organization, 44 F 93 [N]

11.
Requiring the agency to give priority consideration to current unit employees who have applied for vacancies or indicated a desire to transfer to vacant unit positions.  Department of Defense Dependents Schools and Overseas Education Association, 49 F 64 [N, (b)(2)]

M.
Probationary Periodtc \l2 "M.
Probationary Period
1.
Mandating a two‑year probationary period for all permanent full‑timers.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

2.
Mandating a two‑year probationary period for all temporary full‑timers.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

N.
Professional Standards Boardtc \l2 "N.
Professional Standards Board
1.
Agency to provide employees with information about Professional Standards Board actions which affect them.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

2.
Seeking to designate a particular individual with the agency who will discuss negative Professional Standards Board recommendations with the affected employee.  Hines Veterans Affairs Medical Center, 28 F 35 [NN]

3.
Chief nurse to discuss Professional Standards Board's negative recommendation.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

4.
Nurses be notified of actions taken by Standards board within 30 days.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

5.
Granting an employee 45 days to respond to a negative recommendation before action is taken.  Veterans Affairs, 29 F 50 [N]

6.
Employee and union representative will have access to all material the Professional Stan​dards Board is using in its deliberations.  Veterans Affairs, 29 F 50 [NN]

7.
Establishing a point in hiring process when it's appropriate for a nurse to receive a copy of an NPSB report concerning the nurse.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

8.
National Professional Standard Board to consider employees for promotion and special advancements.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

O.
Repromotion/Rehiretc \l2 "O.
Repromotion/Rehire
1.
The agency, "except for good cause," would repromote a repromotion eligible at the first opportunity.  Census, 6 F 56 [N]

2.
Repromotion eligibles will be selected for the first available vacancies.  Commerce, 7 F 13 [NN].  Set aside in American Federation of Government Employees v. Federal Labor Relations Authority, 702 F.2d 1183 (D.C. Circuit, 1983).

3.
Management to select repromotion eligible in retention order as vacancies occur.  Oakland Naval Supply Center, 8 F 6 [NN]

4.
Selection of a repromotion eligible unless there are "persuasive" reasons for passing the employee over.  Office of Personnel Management, 8 F 97 [NN].  Reversed in American Federation of Government Employees v. Federal Labor Relations Authority, 728 F.2d 1526 (D.C. Circuit, 1984).

5.
Repromotion of employees who have been demoted as a result of a reduction in force.  Lowry Air Force Base, 11 F 92 [NN]

6.
Mandating the selection of former employees who have been separated through a reduction in force when consideration for any vacancy is expanded beyond internal placement.  Montana Air National Guard, 20 F 85 [NN]

7.
Agency to select for vacancies employees holding retained grade rights.  Health and Human Services, 21 F 22 [NN]

8.
Agency to repromote or hire an employee who has been demoted or removed in a reduction in force when a vacancy is being filled.  Kansas National Guard, 21 F 42 [N]

9.
Agency to non-competitively return RIF'd employees to their former positions when the positions are vacated and are to be filled.  Kansas National Guard, 21 F 48 [N]

10.
Repromotion when the agency decides to fill a vacancy.  Justice, 21 F 121 [NN]

11.
Rehire terminated temporary employees based on their length of service with the agency.  Health and Human Services, 23 F 30 [NN]

12.
Selecting official to give a repromotion eligible reasons for non-selection if the repromotion eligible appears on the best qualified list.  ACTION, 27 F 32 [N]

13.
Repromotion eligibles will be selected by the agency for positions at higher grades, up to their former grades, by selecting them in preference to applicants from all sources except re‑employment eligibles.  Office of Personnel Management, 29 F 40 [NN]

P.
Senioritytc \l2 "P.
Seniority
1.
If the agency chooses not to use competitive procedures to select an individual for a temporary assignment to higher or same graded positions, it must select the individual on the basis of seniority.  Air Force Logistics Command, 2 F 77 [N]

2.
Employees who are downgraded as a result of the application of the Federal Evaluation Factor System to be given mandatory placement rights based on seniority.  Scott Air Force Base, 3 F 26 [NN]

3.
Establishing seniority as a basis for noncompetitive assignment to vacancies employees whose positions have been targeted for downgrading or cancellation and which permit the employees to choose the position they want when more than one vacancy exists.  Air Force Logistics Command, 8 F 92 [NN]

4.
Agency to offer vacancies on the Monday through Friday shift to the most senior employee in the same job title, series and grade on any irregular shift.  Defense Logistics Agency, 14 F 91 [N]

5.
Selection for temporary promotion to be made on the basis of seniority.  Defense Logistics Agency, 14 F 91 [NN]

6.
Agency to use seniority when it decides to fill a vacancy and re-promotes from among employees reduced in grade through no fault of their own.  Kansas Air National Guard, 21 F 4 [N]

7. Granting credit for seniority in competitive promotion procedures.  Customs Service, Washington, D.C. and National Treasury Employees Union, 55 F 191 [NN, GWR]

Q.
Temporary Promotiontc \l2 "Q.
Temporary Promotion
1.
Employees detailed to higher‑graded positions to be given temporary promotions.  Office of Personnel Management, 2 F 8 [N]

2.
Unit employees temporarily assigned to the duties of a higher graded position for five days or more to receive pay of the position.  Pensacola Naval Air Rework Facility, 2 F 34 [N]

3.
Employee to receive the pay of the higher‑graded position to which he or she is temporarily assigned, regardless of whether the position is outside the unit.  Air Force Logistics Command, 2 F 77 [N]

4.
Requiring temporary promotions when employees are assigned to higher ‑graded duties.  Air Force Logistics Command, 2 F 77 [N]

5.
Employee detailed to an encumbered, but temporarily vacant, higher grade position to receive the pay of the position.  Air Force Logistics Command, 2 F 77 [N]

6.
A qualified employee assigned to a supervisory or higher level non-supervisory position for two weeks to be temporarily promoted.  Pearl Harbor Navy Public Work Center, 4 F 3 [N]

7.
When a full performance level employee is promoted to a higher graded position at a different facility, the employee will be promoted when entering on duty in the new position.  Federal Aviation Administration, 4 F 36 [N]

8.
Temporary promotion of an employee detailed to a higher graded position for more thirty days or more.  Marshals Service, 4 F 52 [N]

9.
Prohibiting the use of rotating assignments for the purpose of avoiding temporary promo​tions.  Internal Revenue Service, 14 F 45 [NN]

10.
Agency to rotate non-competitive temporary promotions in 30 day increments to the extent practicable.  Mint, 19 F 81 [NN]

11.
Temporary promotions for employees detailed to supervisory positions in excess of specified time limit.  Navy, 19 F 111 [N]

12.
Agency to retroactively effectuate a temporary promotion under certain circumstances if the Authority rules in favor of the union in two other cases.  Puget Sound Naval Shipyard, 19 F 119 [NN]

13.
Employees be temporarily promoted for any pay period where they spend 50% or more time on higher‑grade work.  Internal Revenue Service, 29 F 38 [N]

14.
Agency to temporarily promote employees temporarily placed in a high grade position or assign to a group of duties warranting a higher grade.  Interior, 29 F 122 [NN]

15.
When it is anticipated that a temporary promotion will extend over a protracted period of time, such temporary promotion will be rotated among available qualified employees every 90 days.  Fort Shafter, 29 F 126

16.
Temporary promotion (starting with 1st day) of employee detailed to higher grade.  Interior, 30 F 93 [N]

17.
Details and temporary promotions of union officers and stewards to supervisory positions.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

R.
Miscellaneoustc \l2 "R.
Miscellaneous
1.
Each installation to have an adequate number of over hires.  Air Force Logistics Command, 2 F 77 [NN]

2.
Waiving time‑in‑grade limitations and allow employees to bid on vacancies two grades higher than their present grade.  Federal Aviation Administration, 4 F 36 [NN]

3.
Establishing guidelines for the consideration of employees for lateral transfers.  Marshals Service, 4 F 52 [N]

4.
Stating in general terms that procedures in the article will be used in promoting employees, filling vacancies and making work assignments.  Office of Personnel Management, 8 F 97 [N]

5.
Permitting the personnel office to seek the assistance of employees, management officials, and supervisors to assist in the preparation of the roster.  Lowry Air Force Base, 11 F 92 [N]

6.
Obligating the agency to attempt to recall WAE employees whenever funding is available.  Angeles National Forest, 12 F 114 [NN]

7.
Permitting the filling of temporary office positions by retired annuitant pilots.  Panama Canal Commission, 13 F 87 [N]

8.
Precluding the agency from requiring that an employee possess a particular military occupa​tional specialty/Air Force specialty code in order to be considered for a specific position.  Oklahoma Air National Guard, 14 F 38 [N]

9.
Employees who volunteer for the Active Guard Reserve Program will not have restoration rights to technician positions.  Delaware National Guard, 15 F 70 [NN]

10.
Use of individual oral interviews as part of the merit staffing evaluation process.  Labor, 17 F 81 [N]

11.
Agency to establish bridge positions.  Office of Personnel Management, 19 F 9 [NN]

12.
Agency to provide recruitment and retention to all employees.  Panama Canal Commission, 26 F 8 [N]

13.
Grade‑inversion policies be equally enforced, so that bargaining unit members would not be discriminated against.  National Guard Bureau, 26 F 62 [NN]

14.
Allowing employees to raise procedural questions when they believe that the supervisor is not following the agency's rating process.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

15.
Agency make every reasonable effort to maintain adequate staffing levels.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

16.
Concerning the general applicability and purpose of the promotion procedures.  Veterans Affairs, 29 F 50 (N]

17.
Retroactive implementation of a reorganization.  Health and Human Services, 30 F 86 [NN]

18.
Requiring the agency to continue, without modification, its practice of permitting employees to use a particular form when they apply for vacancies.  Social Security Administration, 36 F 57 [N]

19.
Preventing the agency from requiring employees to use Federal Crop Insurance Corporation-465, the agency's supplemental application form, in applying for vacant positions.  Federal Crop Insurance Corporation and National Federation of Federal Employees, 39 F 83 [N]

20.
Requiring the agency to submit certain forms contained in the agency's  Merit Promotion file to the union following the completion of the selection process.  Federal Crop Insurance Corporation and National Federation of Federal Employees, 42 F 81 [NN]

21.
If the agency implements the Certification Program without a negotiated agreement over this proposal, (1) the agency will retroactively promote the employees who would have received the promotions under the union proposal and give them backpay with interest, and (2) the employees who received the promotions under anything but the negotiated conclusion of this proposal will have the promotions canceled and pay back the money retroactively.  Defense Mapping Agency and National Federation of Federal Employees, 45 F 7 [NN]

22.
Requiring management to retain all information related to the filling of GS-12 Senior Cartographer positions for 1 year and allowing the union to have access to that information to review and to copy.  Defense Mapping Agency and National Federation of Federal Employees, 45 F 7 [N]

23.
Prescribing how management will inform unit employees that GS-12 Senior Cartographer positions have been established and how employees may apply for those positions.  Defense Mapping Agency and National Federation of Federal Employees, 45 F 7 [N]


HEALTH & SAFETYtc \l1 "HEALTH & SAFETY
A.
Alcohol/drugs Assistance Programtc \l2 "A.
Alcohol/drugs Assistance Program
1.
Assigning the duties of alcohol and drug abuse counselor to employees who possessed training and experience in treating persons suffering from alcoholism, drug abuse, depression and related problems, and who had a working knowledge of the techniques of counseling, treatment and rehabilitation methods.  Amry, Communication Command, 3 F 28 [NN]

2.
Issuing guidelines to supervisors on how to identify employees with drug and alcohol problems.  Groton Naval Shipbuilding, 4 F 78 [NN]

3.
Setting forth the responsibilities of various offices and officials under the employee assis​tance program.  Library of Congress, 11 F 109 [NN]

4.
Restricting management access to records under the employee assistance program.  Library of Congress, 11 F 109 [NN]

5.
Requiring supervisors to maintain certain records.   Library of Congress, 11 F 109 [NN]

6.
Employees who accept assistance for a drug/alcohol problem will be given a reasonable opportunity to improve their performance before being subject to adverse action.   Library of Congress, 11 F 109 [N]

7.
Allowing the union to designate drug abuse counselors.  New York Veterans Affairs Medical Center, 22 F 81 [NN]

8.
Precluding the reassignment of an employee who is suffering from alcoholism or drug abuse until the employee has been afforded rehabilitative assistance.  Concord Naval Weapons Station, 32 F 146 [NN]

9.
Defining when an employee becomes a participant in the Agency's Employee Assistance Program.  Army, 33 F 77 [N]

10.
Providing employees with information regarding counseling or treatment for alcohol, drug and mental health problems which requires that employee requests for counseling be kept confidential.  Education, 35 F 9 [N]

11.
Precluding the agency, in administering its alcohol rehabilitation program, from imposing any requirements in addition to those required by law and regulation.  Federal Aviation  Administration and Professional Airways Systems Specialist, 53 F 104 [NN, (a)(1)] 

12.
Placing limits on the agency-imposed alcohol abstinence requirement.    Federal Aviation Administration and Professional Airways Systems Specialist, 53 F 104 [NN, (a)(1)]  

B.
Committeetc \l2 "B.
Committee
1.
Establishment of a health and safety committee which is not certified as authorized by Executive 0rder 12196.  Bureau of Prisons, 11 F 63 [N]

2.
Agency to alternate the chairmanship of a joint safety committee between union and management at alternating meetings.  Kansas National Guard, 19 F 50 [NN]

3.
Establishment of an occupational safety and health committee.  Defense Mapping Agency, 20 F 26 [NN]

4.
Agency to establish a safety and health committee with two union representatives.  Bureau of Government Financial Operations, 21 F 83 [NN]

5.
Union representation, if the agency were to establish one, on a safety and health committee.  Bureau of Government Financial Operations, 21 F 83 [N]

6.
The joint safety and health committee will investigate unsafe working conditions referred to the committee.  U.S. Attorney's Office, Southern District, New York, 22 F 13 [N]

7.
Agency to keep a safety and health committee and add equal numbers of union representa​tives.  Pearl Harbor Naval Shipyard, 23 F 24 [NN]

8.
Establishing a health and safety subcommittee.  Bureau of Engraving and Printing, 25 F 9 [N]

9.
Union representative to be a member of a health and safety committee established to advise the Commander on occupational safety, fire prevention and health matters.  K.I. Sawyer Air Force Base, 29 F 13 [N]

10.
Equal union representation on an uncertified safety and health committee established by the agency to carry out its safety and health responsibilities.  Leavenworth Veterans Affairs Medical Center, 30 F 52 [NN]

11.
Establishing an uncertified health and safety committee and setting forth its responsibility.  Interior, 30 F 93 [N]

12.
The committee will notify the District Manager of harmful environmental or unsafe condi​tions which its studies reveal; this committee will specify the action needed to correct the condition, and the committee will be given the authority to direct corrective action for unsafe working conditions referred to it.  Interior, 30 F 93 [NN]

13.
Mandating that the committee members receive training in their duties.  Interior, 30 F 93 [NN]

14.
Placing a substantive responsibility on the agency to work through the safety and health committee and implement the committee's proposals.  Interior, 30 F 93 [NN]

C.
Clothing and Equipmenttc \l2 "C.
Clothing and Equipment
1.
Management to provide, without charge, safety shoes to employees who are required to wear foot protection.  Warminster Naval Air Development Center, 2 F 62 [N]

2.
Supplying employees with protective clothing and frocks.  Food Safety and Quality Service, 8 F 25 [N]

3.
Agency to provide employees money to purchase required safety shoes.  Bureau of Recla​mation, 18 F 102 [NN]

4.
Agency to provide safety shoes, galoshes and rain gear.  Augusta Veterans Affairs Medical Center, 21 F 13 [N]

5.
Agency to pay for annual eye examinations, physical examinations, eye glasses, hearing aids, etc.  FDIC, 21 F 104 [NN]

6.
Issuance of parkas to employees assigned to certain duties for the duration of winter.  Justice, 29 F 73 [N]

7.
Only authorized employees who are qualified or in training will be permitted or required to operate machinery or equipment or to perform work that could cause injury to inexperienced operator or endanger other employees.  Interior, 30 F 93 [NN]

8.
Permitting employees to wear shorts in certain areas where non‑hazardous materials are used and when no safety or health hazards would result from wearing shorts.  Aberdeen Proving Ground, 32 F 34 [N]

9.
Agency to furnish the shoes and clothing required of employees who operate motorcycles at the agency facility.  Navy, 32 F 159 [NN]

10.
Precluding the agency from imposing any requirements for personal protective equipment that are more stringent than state highway safety regulations governing the operation of motorcycles.  Marine Corps Logistics Base and American Federation of Government Employees, 40 F 2 [NN] 

11.
Requiring management to provide certain safety clothing and equipment to employees who operate motorcycles on the facility.  Mare Island Naval Shipyard and Metal Trades Council, 41 F 13 [NN]

12.
Requiring the agency to provide storage containers for the motorcycles' safety equipment and the agency to be responsible for the safekeeping.  Mare Island Naval Shipyard and Metal Trades Council, 41 F 13 [N]

13.
Requiring the agency to provide storage containers for the motorcycles' safety equipment and the agency to be responsible for the maintenance of safety equipment.  Mare Island Naval Shipyard and Metal Trades Council, 41 F 13 [NN]

14.
Requiring management to provide certain safety clothing and equipment to employees who operate motorcycles on the facility.  Mare Island Naval Shipyard and Planners, Estimators, Progressmen and Schedulers, 41 F 31 [NN]

15.
Requiring the agency to provide storage containers for the motorcycles' safety equipment and the agency to be responsible for the safekeeping.  Mare Island Naval Shipyard and Planners, Estimators, Progressmen and Schedulers, 41 F 31 [N]

16.
Requiring the agency to provide storage containers for the motorcycles' safety equipment and the agency to be responsible for the maintenance of safety equipment.  Mare Island Naval Shipyard and Planners, Estimators, Progressmen and Schedulers, 41 F 31 [NN]

17.
Requiring the agency to provide facilities for employees to change into and out of the required protective clothing.  Mare Island Naval Shipyard and Planners, Estimators, Progressmen and Schedulers, 41 F 31 [NN]

18.
Precluding the agency from requiring employees to wear particular protective equipment when riding motorcycles.  Rock Island Arsenal and National Association of Government Employees, 42 F 72 [NN]

19.
Precluding the agency from requiring employees who drive on the agency's premises to obtain and use certain motorcycle and motor vehicle safety equipment.  Mechanicsburg Navy Ships Parts Control Center and American Federation of Government Employees, 44 F 59 [NN]

20.
Precluding the agency from requiring motorcyclists and bicyclists to use certain safety equipment on agency premises.  Air Force Material Command, Wright-Patterson Air Force Base, Ohio and American Federation of Government Employees, 53 F 19 [NN, (a)(1)]

21.
Requiring the agency to provide or to pay for recommended safety equipment. Air Force Material Command, Wright-Patterson Air Force Base, Ohio and American Federation of Government Employees, 53 F 19 [NN, LAW]

22.
Requiring the agency to supply or reimburse employees for any required motorcycle safety equipment that is required by the agency but not required by the State of Arizona.  56th Fighter Wing, Luke Air Force Base, Arizona and American Federation of Government Employees, 55 F 121 [NN, LAW]

23. Requiring the agency to provide unit employees on-site annual eye examinations and prescriptions.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

24. Requiring the agency to purchase eyeglasses for unit members who require the glasses only while using the computer system.  Patent and Trademark Office and Patent Office Profes​sional Association, 56 F 10 [NN, LAW]

25. Requiring that the agency provide unit employees, other than officers, with two pair of regular or safety footwear as required and to co-pay the maximum rate for such footwear that is allowed by regulation.   National Guard Bureau, Military Department, State of Washington and Association of Civilian Technicians, 57 F 89 [N]

D.
Medical Documentation/Informationtc \l2 "D.
Medical Documentation/Information
1.
Barring agency access to medical findings.  Kansas City District Army Corps of Engineers, 22 F 54 [NN]

2.
Medical information concerning an employee to be available only to other physicians.   Labor, 26 F 34 [NN]

3.
Prohibiting any medical documentation to be shared with any other person or agency.   Labor, 26 F 34 [NN]

4.
Union to receive notice of all requests made by the agency for medical documentation from its employees.  Labor, 26 F 34 [NN]

5.
Agency to produce the name of the employee and the name of the examining physician if the agency required or offered an employee a medical examination.  Labor, 26 F 34 [NN]

6.
Agency to inform the employee in writing of its reasons for requesting or requiring medical documentation, to inform the employee of the specific medical documentation required and to provide the employee with a copy of the approved medical evaluation protocol.  Labor, 26 F 34 [N]

7.
Agency to give employee copies of medical documents supplied to, or developed by, the employee's physician.  Labor, 26 F 34 [NN]

8.
Medical documentation to be forwarded to the physician designated by the agency, but not to agency management.  Labor, 26 F 34 [NN]

9.
Agency and the union to negotiate over a standard medical reporting form to be used by employees.  Labor, 26 F 34 [NN]

10.
Prohibiting the return to duty of an employee suffering from job related injury or illness until an agency medical officer or doctor determined he was fit to return.  Fort Bragg Schools, 28 F 66 [NN]

11.
Both management and an injured employee agree to accept the judgment of a competent medical authority concerning whether the employee should return to work.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [N]

12.
Requiring that the medical information be submitted first to the Agency's Medical Review Officer or another similarly qualified physician for review.  Agriculture and National Association of Government Employees, 40 F 101 [N]

13.
Directing the agency to provide certain medical records to employees and their selected union representative.  Marion Veterans Affairs Medical Center and American Federation of Government Employees, 47 F 19 [NN]

14.
Requiring the agency to provide the monitoring of medical records to the union.  Marion Veterans Affairs Medical Center and American Federation of Government Employees, 47 F 19 [N]

15.
Defining the procedures and appropriate arrangements that individuals alleged to have mood swing personalities, along with the accusing individuals, shall use to begin evaluation by a professional physician.  Marine Corps Air Station, Cherry Point, North Carolina and Professional Airways Systems Specialists, 54 F 99 [NN, LAW]

16.
Requiring the agency to provide professional counseling, at Government expense and on official time, to employees who are determined by a qualified professional to be under duress.  Marine Corps Air Station, Cherry Point, North Carolina and Professional Airways Systems Specialists, 54 F 99 [NN, LAW]

17.
Requiring the agency to make reassignment offers to employees, referred to as the “accused” who are determined by a qualified professional to be under duress, and to employees called the “accuser” who are apparently the individuals who have reported employee mood swings to management.  Marine Corps Air Station, Cherry Point, North Carolina and Professional Airways Systems Specialists, 54 F 99 [NN, LAW]

E.
Physical Fitnesstc \l2 "E.
Physical Fitness
1.
Requiring the agency to decide at the beginning of each school year whether an employee would be free to participate in an adult school activity promoting physical fitness and good mental health of the teacher.  Fort Bragg Schools, 30 F 69 [NN]

2.
Granting employees 3 hours per week to engage in physical fitness activities.  California National Guard, 37 F 31 [NN]

3.
Providing for a physical fitness program available to all technicians for up to 3 hours of duty time per week.  Washington National Guard, 38 F 33 [NN]

4.
Requiring the agency to provide affected employees an opportunity to use duty time to engage in physical exercise necessary to comply with the regulation relating to physical fitness. Michigan Air National Guard and American Federation of Government Employees, 43 F 35 [NN] 

5.
Enabling the agency to renegotiate the amount of duty time provided for physical exercise in certain circumstances.  Michigan Air National Guard and American Federation of Govern​ment Employees, 43 F 35 [NN] 

6.
Requiring the agency to notify employees who are not in compliance with Air Force Regulation 35-11 relating to physical fitness and afford them a reasonable period of time in which to achieve compliance.  Michigan Air National Guard and American Federation of Government Employees, 43 F 35 [NN]

7.
Requiring the agency to advise employees of the administrative consequences of continued noncompliance with agency regulations relating to physical fitness.  Michigan Air National Guard and American Federation of Government Employees, 43 F 35 [N] 

8.
The selection of bargaining unit employees to serve on an advisory committee established to make recommendations to the agency regarding the operation of its fitness center.  Bureau of Reclamation and International Federation of Professional and Technical Engineers, 43 F 82 [NN]

F.
Safety/Health Hazardstc \l2 "F.
Safety/Health Hazards
1.
Insulating an employee from discipline for refusing to perform work when confronted with the safety hazards or violations enumerated.  Bureau of Engraving and Printing, 25 F 9 [NN]

2.
Cessation of work in emergencies wherein an employee believed his life or health to be in immediate danger, and would have provided that the cessation continue until certain procedures had been followed.  Fort Bragg Schools, 28 F 66 [NN]

3.
Preventing an agency from assigning work to employees in circumstances where they reasonably believed that the duties presented an imminent risk of death or serious bodily harm coupled with an insufficient time within which to abate the hazard.  Military Entrance Processing Command, 29 F 60 [N]

4.
Agency to abate all safety and health hazards reported by employees or found during safety inspections or, if this can not be done promptly, to negotiate an abatement time table.  Interior, 30 F 93 [NN]

5.
Concerning an employee's refusal to perform a task where he/she reasonably believes the task poses imminent danger of death or serious physical harm.  Army and Air Force Exchange Service, 30 F 102 [N]

6.
Unit employee can refuse tasks if he has a reasonable belief that performing them may endanger health and safety.  Sierra Army Depot, 30 F 137 [NN]

7.
Preventing the agency from assigning work to employees in circumstances where the employees reasona​bly believed that the duties presented an imminent risk of death or serious bodily harm.  Justice, 31 F 34 [N]

8.
Requiring management to make a reasonable effort to find work elsewhere for employees who must be removed from their usual worksites because of health and safety consider​ations.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [N]

9.
Requiring the agency to notify employees and the union of formaldehyde exposure test results.  Marion Veterans Affairs Medical Center and American Federation of Government Employees, 47 F 19 [N]

10.
Requiring the agency to provide employees and the union representatives the opportunity to observe formaldehyde monitoring.  Marion Veterans Affairs Medical Center and American Federation of Government Employees, 47 F 19 [N]

11.
Directing the agency to use OSHA forms to record the monitoring of employee formalde​hyde exposure.  Marion Veterans Affairs Medical Center and American Federation of Government Employees, 47 F 19 [N]

12.
Concerning safety precautions to be taken for employees assigned to work in confined or enclosed spaces without natural or mechanical ventilation.  Fort Carson and American Federation of Government Employees, 48 F 15 [N, (b)(3)]

13.
Assigning certain functions to an agency safety and health official.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, (a)(2)(B)]

14.
Assigning certain tasks to supervisors and agency safety officers.  Fort Carson and Ameri​can Federation of Government Employees, 48 F 15 [NN, (a)(2)(B)]

15.
The agency to install safety features on the second floor to prevent inmates, staff, and objects from being thrown from the second floor into staff or inmates located on the first floor.  Federal Bureau of Prisons, Federal Correctional Institution, El Reno, Oklahoma and American Federation of Government Employees, 52 F 139 [N, (b)(1)]

16
Requiring the agency to install a wander guard system for high risk patients in the Acute Care Ward.  Department of Veterans Affairs Medical Center, New Orleans and National Federation of Federal Employees, 57 F 9 [N] 

G.
Smokingtc \l2 "G.
Smoking
1.
Smoking in corridors, lobbies and rest rooms.  Fort Leonard Wood, 26 F 73 [N]

2.
Allowing smoking in vehicles.  Fort Leonard Wood, 26 F 73 [N]

3.
Smoking areas in all eating facilities.  Fort Leonard Wood, 26 F 73 [N]

4.
Smoking in designated areas in child development centers and youth activity facilities.  Fort Leonard Wood, 26 F 73 [N]

5.
Smoking shall be permitted in military vehicles.  Fort Riley, 27 F 7 [N]

6.
All employee may smoke within the confines of designated smoking areas and individuals occupying designated smoking areas will respect the rights of nonsmokers and will refrain from smoking at the request of non-smoking employees or make other suitable accommoda​tions.  Internal Revenue Service, 30 F 8 [N]

7.
Nonsmokers will not be required to enter smoking areas when employees are smoking or second hand smoke is present.  Sierra Army Depot, 30 F 137 [NN]

8.
Allowing employees a working smoke break.  Social Security Administration, 31 F 91 [N]

9.
Dividing the work place into smoking and non-smoking areas by separating smokers and non-smokers in the work area, installing floor to ceiling partitions between smoking and non-smoking office areas and acquiring smoke eaters to supplement the existing ventilation system.  Internal Revenue Service, 32 F 31 [N].  Reversed in Internal Revenue Service v. Federal Labor Relations Authority, 902 F.2d 998 (D.C. Circuit, 1990).

10.
Providing generally for the accommodation of employees who smoke by establishing designated areas in which smoking would be allowed.  Health and Human Services, 33 F 8 [N]

11.
Agency to negotiate over its smoking policy.  Customs Service, 33 F 20 [N]

12.
Requiring the designation of at least two smoking areas in each agency facility.  Oklahoma City Indian Health Service, 38 F 71 [N]

13.
Employees who smoke will not be discriminated against.  Veterans Affairs and American Federation of Government Employees, 40 F 95 [N]

14.
Obligating the agency to provide smoking shelters that are accessible to, and secured for, employees only.  Veterans Affairs and American Federation of Government Employees, 40 F 95 [N]

15.
Requiring the agency to provide designated smoking areas for certain employees in close proximity to their duty locations.  Veterans Affairs and American Federation of Govern​ment Employees, 40 F 95 [N]

16.
Relating to the designation of an employee's work area as a smoking area.  Bureau of Land Management and National Federation of Federal Employees, 44 F 103 [N]

H.
Solitary Assignmenttc \l2 "H.
Solitary Assignment
1.
Barring employees from working alone in certain health and safety situations.  Homestead Air Force Base, 6 F 105 [NN]

2.
Agency to maintain two person crews for safety reasons while employees are in travel status.  Lakehurst Naval Air Engineering Center, 8 F 28 [NN]

3.
Barring employees from working alone in certain health and safety situations.  Defense Logistics Agency, 12 F 19 [NN]

4.
Precluding the agency from assigning employee to work alone in remote areas unless certain conditions were met.  Interior, 30 F 93 [NN]

5.
Prescribing certain safety precautions for employees working beyond the view of others.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, (a)(2)(B)]

6.
Certain employee will not be required to work alone.  Panama Canal Commission and National Marine Engineers Beneficial Association,. 49 F 38 [NN, (a)(2)(B)]

I.
Trainingtc \l2 "I.
Training
1.
Establishing the safety training employees are to receive.  Bureaus Indian Affairs, Colorado River Agency, 14 F 8 [NN]

2.
Requiring the agency to provide health and safety training during duty time for five employ​ees designated by the union.  Picatinny Arsenal, 35 F 115 [NN]

3.
Obligating the agency to provide appropriate safety training to union officials.  Fort Carson and American Federation of Government Employees, 48 F 15 [N]

4.
Obligating the agency to provide appropriate safety training to unit employees and members of safety committees.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, (a)(2)(B)]

J.
Miscellaneoustc \l2 "J.
Miscellaneous
1.
Permitting employees to whom work had been assigned to delay returning to the work site when it is the location of a fire emergency.  San Antonio Veterans Affairs Medical Center, 12 F 26 [N]

2.
Making participation in medical evaluations under the occupational safety and health program voluntary.  Kansas City District Army Corps of Engineers, 22 F 54 [N]

3.
Imposing upon the agency a duty to staff areas in a manner conducive to the safety and health of employees.  Salisbury Veterans Affairs Medical Center, 27 F 13 [NN]

4.
Containing a less rigorous standard than that of title 29, Code of Federal Regulations, Part 1960.46(a).  Interior, 30 F 93 [NN]

5.
Agency to waive the safety rules for employees.  Navy, 32 F 159 [NN]

6.
Referring employees for counseling concerning workmen's compensation benefits.  Patent and Trademark Office and National Treasury Employees Union, 49 F 24 [NN, (a)(2)(B)]


HOURS OF WORKtc \l1 "HOURS OF WORK
A.
Daylight Savings Timetc \l2 "A.
Daylight Savings Time
1.
Giving employees who are working at the time of conversion to daylight savings time the option of using one hour as a method of maintaining their regular eight hour shift.  Norfolk Navy Public Works Center, 21 F 65 [N].  Reversed in Norfolk Navy Public Works Center v. Federal Labor Relations Authority, 814 F.2d 982 (4th Circuit, 1987). 

2.
Giving employees who are working at the time of conversion to daylight savings time the option of using one hour of annual leave or working an additional hour as a method of maintaining their regular eight hour shift.  Norfolk Navy Public Works Center, 21 F 65 [N]

3.
Obligating the agency to assign an extra hour of work to graveyard shift employees who decline to be charged annual leave or leave without pay to compensate for the hour of work lost due to the conversion to daylight savings time.  McClellan Air Force Base, 34 F 152 [NN]

B.
Clean-up Timetc \l2 "B.
Clean-up Time
1.
Five minutes paid time before and after the lunch period for cleanup. Social Security Administration, 17 F 83 [NN].  Reversed and remanded to Federal Labor Relations Authority, American Federation of Government Employees v. Federal Labor Relations Authority, 791 F.2d 979 (D.C. Circuit, 1986). Social Security Administration, 25 F 45 [NN]

2.
Agency to allow employees 15 minutes of duty time to reach their duty stations and 15 minutes of duty time at the end of the shift for personal hygiene and changing of clothing.  New York Veterans Affairs Medical Center, 19 F 120 [NN]

3.
Agency to give employees a reasonable amount of time to wash up and change uniforms.  Customs Service, 21 F 128 [NN]

4.
Giving the employees ten minutes at the beginning and end of each shift to change clothes.  Library of Congress, 23 F 27 [NN]

5.
Authorizing technicians ten minutes to change clothes at the start and end of their work tours.  National Guard Bureau, 26 F 62 [NN]

6.
Setting aside periods in the work day for make‑ready and clean‑up time in which employees could obtain and replace tools required for their jobs, and change clothing soiled by the work.  Illinois National Guard, 26 F 81 [NN]

7.
Cleanup time prior to lunch at the end of the workday.  Nashville Army Engineer District, 32 F 55 [NN]

8.
Clean up time prior to lunch and at the end of the workday.  Nashville Army Engineer District, 32 F 55 [NN]

9.
Requiring the agency to provide paid time to employees to clean up before lunch and at the end of the day.  Illinois Air National Guard, 35 F 80 [NN]

10.
Cleanup time for all technician employees at the end of a shift and before lunch.  Washington National Guard, 38 F 33 [NN]

11.
Allowing employees 10 minutes for personal cleanup time before lunch periods and at the end of the workdays.  Fort Campbell and American Federation of Government Employees, 40 F 38 [N]

12.
Employees will be allowed 15 minutes prior to the end of their tours of duty for storage of equipment, personal cleanup, and change of clothing.  Veterans Affairs and National Association of Government Employees, 40 F 60 [N]

13.
Employees will be allowed time allowed for changing and cleanup prior to the meal period and at the end of the work day.  Whidbey Island Naval Air Station and American Federa​tion of Government Employees, 41 F 57 [N]

C.
Flexitime/Alternate Work Schedulestc \l2 "C.
Flexitime/Alternate Work Schedules
1.
Allowing management to cancel alternative work schedules only when certain conditions are met.  General Service Administration, 3 F 37 [N]

2.
Agency to establish flexible work hours at an Area Office.  Housing and Urban Develop​ment, 4 F 94 [N]

3.
Establishing the work hours in a day, core time days, and the maximum hours per day which may be worked under a flexible work scheduling arrangement.  Commerce, 5 F 55 [N]

4.
Maintaining the flexible work schedule an employee has in his or her position of record while on an involuntary detail.   Office of Personnel Management, 14 F 2 [N]

5.
Establishing a work schedule allowing employees to work six weeks and then take four weeks off.  Pension Benefit Guaranty Corporation, 18 F 43 [NN]

6.
Establishing a trial compressed workweek program.  Federal Election Commission, 19 F 25 [NN]

7.
Setting a 30% maximum on the number of employees who may be absent on a scheduled workday under a compressed work schedule.  Internal Revenue Service, 20 F 4 [N]

8.
Establishing a pilot flexitime program.  Occupational Safety and Health Review Administra​tion, 21 F 84 [N]

9.
Establishing a flexible and compressed work schedule.  Federal Deposit Insurance Corpora​tion, 21 F 104 [N]

10.
Employees to work weeks composed of four, ten‑hour days.  Lowry Air Force Base, 23 F 107 [N]

11.
Union officials may earn credit hours under the agency's alternate work schedule for participating in certain labor‑management meetings scheduled by the agency.  Internal Revenue Service, 25 F 27 [N]

12.
Compressed work schedules for employees at their election.  Illinois National Guard, 26 F 81 [N].  Reversed in Illinois National Guard v. Federal Labor Relations Authority, 854 F.2d 1396 (D.C. Circuit, 1988).

13.
A four‑day week for nonstandard tours of duty.  Illinois National Guard, 26 F 81 [N]

14.
Enabling National Guard technicians to follow compressed work schedules (four ten‑hour days per week).  Wyoming Air National Guard, 27 F 27 [N].  Reversed in Wyoming Air National Guard v. Federal Labor Relations Authority, 854 F.2d 1396 (D.C. Circuit, 1988). 

15.
Compressed work schedules for guard technicians.  California Adjutant General, 27 F 47 [N].  Reversed in California National Guard v. Federal Labor Relations Authority, 854 F.2d 1396 (D.C. Circuit, 1988). 

16.
Establishing alternative work schedules for National Guard Technicians.  Connecticut Adjutant General, 27 F 86 [N]

17.
Creating a variety of alternate work schedules for employees.  Bureau of Land Management, 27 F 94 [N]

18.
Implementing of the Baylor Plan, which gives the Administrator of the Veterans Affairs discretion to establish an administrative work week that includes two twelve hour shifts.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

19.
Applying an alternative work schedule to nonunit employees.  ACTION, 28 F 79 [NN]

20.
Allowing detailed employees to continue their alternative work schedules.  Internal Revenue Service, 29 F 38 [N]

21.
Management and the union consider an alternate work schedule and the development of the starting and closing times of the school day.  Department of Defense Dependent Schools, 29 F 61 [N]

22.
Earning credit hours by employees while engaged in labor‑management activities.  Internal Revenue Service, 30 F 87 [N]

23.
Providing for flexitime and modified work week.  Veterans Affairs, 31 F 32 [N]

24.
Implementing a flexible and compressed work schedule program.  Washington State National Guard, 31 F 93 [N].  Reversed in Washington State National Guard v. Federal Labor Relations Authority, No. 88‑1397 (D.C. Circuit, 1988).

25.
Requiring the agency to bargain over alternative work schedules for technicians employed in the Missouri National Guard.  Missouri National Guard, 37 F 36 [NN]

26.
Providing a tie-breaking procedure to settle conflicts among employees who select the same alternate work schedules.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [N]

27.
Prescribing the bases on which an agency can restrict and/or deny the use of both flexitime and compressed work schedules.  Patent and Trademark Office and National Treasury Employees Union, 52 F 117 [N]

28.
The agency to consider the use of alternative work schedule arrangements for the five affected technicians in addressing patient care issues.  Department of Veterans Affairs, Connecticut Healthcare System, Newington, Connecticut and National Association of Government Employees, 56 F 184. [N]

D.
Limitations/Procedurestc \l2 "D.
Limitations/Procedures
1.
Intermittent employees to be removed before the employer could reduce the hours of work of other employees.  Patuxent River Naval Air Station, 3 F 1 [NN]

2.
Hours of work to be reduced only for "just cause.  Fort Meade, 4 F 66 [N]

3.
Establishing the first and last fifteen minutes of each workday as time devoted to packing and unpacking files.  Internal Revenue Service, 8 F 38 [NN]

4.
Establishing a "sign‑in/sign‑out register" to record arrivals and departures including overtime and leave.  Social Security Administration, 8 F 40 [N]

5.
Limiting the length of standby tours and prohibiting the assignment of work after the employee completes three hours of standby work.  Vandenberg Air Force Base, 9 F 83 [NN]

6.
At least three days advance written notice of a change in an employee's basic work week or shift hours in an emergency.  Defense Logistics Agency, 14 F 91 [NN]

7.
Making check‑in and flight or boat underway time hours of work.  Point Mugu Pacific Missile Test Center, 14 F 50 [NN]

8.
Agency to grant employees 20 minutes paid time for banking purposes on pay days and to grant employees 20 minutes paid time before or after the unpaid lunch period.  Social Security Administration, 17 F 121 [NN]

9.
Agency to allow employees additional non‑production time to fill out certain new forms.  Office of Personnel Management, 18 F 37 [NN]

10.
Establishing hours when the office will be open to the public.  Social Security Administra​tion, 22 F 92 [NN]

11.
Employees may use the first hour of the day for training and manual maintenance.  Social Security Administration, 22 F 92 [NN]

12.
Establishing as the basic work week 8 hour days Monday through Friday, except when this would seriously handicap agency functions and which provided that the hours of duty current applied would continue for the life of the agreement.  Treasury, 29 F 118 [NN]

13.
Management to set aside time each workday for employees to engage in planning and conference.  Fort Rucker, 29 F 119 [NN]

14.
Two‑weeks' notice of changes in hour of work.  Leavenworth Veterans Affairs Medical Center, 30 F 52 [N]

15.
Permitting employees to have up to 30 paid minutes per day to engage in non-work activities. Fort Bragg, 30 F 69 [NN]

16.
A minimum of 5 hours to be set aside for sleeping purposes.  Warren Air Force Base, 30 F 123 [NN]

17.
Requiring the agency to change the hours that an agency regional office is open to the public.  National Labor Relations Board, 36 F 82 [NN]

18.
Requiring the agency to extend the hours of a part-time dental assistant to provide coverage of the dental assistant duties.  Lexington Veterans Affairs Medical Center and National Association of Government Employees, 51 F 36 [N, (b)(1)]

19. Requiring the agency to endeavor to make the automated system available to examiners whenever they are in “in-pay status.”  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

E.
Lunch/Breakstc \l2 "E.
Lunch/Breaks
1.
Giving employees a 45-minute lunch break without an extension of the work day. Social Security Administration, 17 F 83 [NN].  Remanded to the Federal Labor Relations Author​ity in American Federation of Government Employees v. Federal Labor Relations Author​ity, 791 F.2d 979 (D.C. Circuit, 1986). Social Security Administration, 25 F 45 on remand [NN]

2.
Setting out the time frame within which lunch breaks will be taken.  Customs Service, 21 F 128 [N]

3.
Employees working three hours in excess of their eight hour shift will be given an opportu​nity to purchase a meal or will be given time off to obtain a meal.  Federal Prison System, 23 F 29 [N]

4.
Employees ordinarily will not be required to take meal breaks during the 6:00 p.m. to 6:00 a.m. period.  Topeka Veterans Affairs Medical Center, 24 F 17 [N]

5.
Unit employees will be given a duty‑free lunch period upon request.  Department of Defense Dependent Schools, 29 F 56 [NN].  Reversed and remanded to the Federal Labor Relations Authority in Overseas Education Association v. Federal Labor Relations Authority, 876 F.2d 960 (D.C. Circuit, 1989).

6.
Agency to make every reasonable effort to provide unit employees with a duty‑free lunch period. Department of Defense Dependent Schools, 29 F 56 [NN]

7.
Requiring that unit employees be given a duty‑free lunch period and that the length of the lunch period be developed jointly by the agency and the union.  Department of Defense Dependent Schools, 29 F 61 [NN]

8.
Prohibiting the assignment of duties during the scheduled paid duty free lunch period.  Fort Bragg, 30 F 69 [NN]

9.
Reducing the lunch period for the day shift marine crew at the Plum Island Animal Disease Center from 1 hour to one half hour.  Agriculture Research Service, Plum Island Animal Disease Center, 37 F 87 [N]

10.
If an employee is precluded from taking a scheduled morning break because the employee is involved in a hearing, the agency would be required to make every attempt to find a replacement and allow the employee to take the scheduled break. Social Security Adminis​tration and American Federation of Government Employees, 46 F 121 [NN]

11.
Relating to a duty-free lunch period for bargaining unit employees.  Fort Bragg and Overseas Education Association, 49 F 30 [N]

12.
Requiring the agency to maintain the status quo with regard to unpaid meal periods until construction of the new airport terminal at Philadelphia Airport is completed.  Plant Health Inspection Services, Plant Protection Quarantine and National Association of Agriculture Employees, 57 F 76 [N]

13.
Prohibiting the agency from implementing unpaid meal periods for Plant Protection Quaran​tine Officers’ during shifts occurring on Sundays or holidays, or that are scheduled as.  Plant Health Inspection Services, Plant Protection Quarantine and National Association of Agriculture Employees, 57 F 76 [NN, (a)(2)(A)]

F.
Rest Periodstc \l2 "F.
Rest Periods
1.
Providing Graphic Control Operators with two uninterrupted rest periods during each eight hour tour of duty from the constant attention to duty.  San Antonio Veterans Affairs Medical Center, 12 F 26 [N]

2.
Prohibiting the agency from establishing a set break schedule for an employee.  Social Security Administration, 19 F 124 [N]

3.
Periodic rest breaks for employees who work at video display terminals.  Social Security Administration, 24 F 81 [N]

4.
Rest periods on duty time.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

5.
Stating that management may not schedule rest periods during the first or last half hour of a workday.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

6.
The timing of rest periods will be agreed to by the steward and supervisor for each depart​ment.  Sierra Army Depot, 30 F 137 [NN]

7.
Maintaining the practice of providing the Agency's Dietetic Service employees with one daily 3 minute break period.  Newington Veterans Affairs Medical Center, 32 F 35 [NN]

8.
Allowing employees to take rest periods of up to 30 minutes by adding various periods of nonduty time to the normal duty day.  Newington Veterans Affairs Medical Center, 37 F 29 [N]

9.
Seeking to maintain the parties' practice of permitting certain employees to take 30-minutes paid rest periods until the negotiability of the union's proposals is decided.  Newington Veterans Affairs Medical Center, 37 F 29 [NN]

G.
Starting and Quitting Timestc \l2 "G.
Starting and Quitting Times
1.
Reinstating one of three staggered starting and quitting times.  Internal Revenue Service, 

1 F 106 [N]

2.
Work day will be 8:00‑3:30 (Monday through Thursday) and 8:00‑3:00 (Friday).  Fort Bragg, 30 F 69 [NN].  Reversed in National Education Association v. Federal Labor Relations Authority, 870 F.2d 698 (D.C. Circuit, 1989).

3.
Changes in starting and quitting time of shifts worked by weather forecasters and technicians at the Honolulu Weather Service Forecast Office.  National Oceanic and Atmospheric Administration, 37 F 26 [N]

4.
Providing for a "normal duty day" extending from 7:45 to 3:15.  Department of Defense Dependent Schools, 51 F 63 [N]

5.
 Requiring the agency to schedule, without exception, its pumpwell employees on the fourth day of BAMS evolutions to either begin work at their normal start times or work fourteen day.  Pearl Harbor Naval Shipyard, Intermediate Maintenance and Metal Trades Council, 57 F 82 [NN, GWR]


INCENTIVE AWARDStc \l1 "INCENTIVE AWARDS
A.
Committeestc \l2 "A.
Committees
1.
Incentive awards committee covering non-bargaining unit employees.  Long Beach Veterans Affairs Hospital, 12 F 62 [NN]

2.
Incentive awards committee covering bargaining unit employees.  Long Beach Veterans Affairs Hospital, 12 F 62 [N]

3.
Union will have two representatives on the incentive awards committee who will participate in evaluating and voting on nominees for incentive awards.  Louisville Veterans Affairs Regional Office, 12 F 110 [N]

4.
Agency to select one employee to serve as the union representative on the incentive awards committee.  Fort Rucker, 28 F 152 [N]

5.
Agency to recognize one primary and one alternate union representative on the incentive awards committee and that the union representative have full committee rights on incentive awards pertaining to unit members but will not vote on actions pertaining to non‑unit members.  K.I. Sawyer Air Force Base, 29 F 13 [N]

6.
Allowing union participation on incentive awards committee.  Navy, 29 F 36 [N]

7.
Union be represented on the agency's incentive awards committee.  Letterkenny Army Medical Center, 29 F 43 [N]

8.
Union to appoint one representative to the Incentive Awards Performance Rating Board, to the Restaurant Board, to the Equal Employment Opportunity Committee, and to the Light Conservation Committee.  Portsmouth Naval Shipyard, 29 F 90 [N]

9.
Union membership on incentive awards committee.  Sierra Army Depot, 30 F 137 [N]

B.
Criteriatc \l2 "B.
Criteria
1.
Establishing a formula for determining the amount of an award that an employee whose suggestion results in tangible benefits to the agency will receive.  Federal Deposit Insurance Corporation, 14 F 84 [N]

2.
Cash awards will be granted on a fair and equitable basis.  Hampton Veterans Affairs Medical Center, 16 F 130 [NN]

3.
Setting a minimum cash award for adopted suggestions and a percentage formula for determining the size of the award.  Commodity Future Trading Commission, 21 F 18 [N]

4.
Certain employees to be given an incentive award in an amount equivalent to the special salary rate to which they would be entitled if they were assigned to a post of duty in which special salary rates apply.  Internal Revenue Service and National Treasury Employees Union, 38 F 128 [NN]

5.
Requiring that the criteria for awards be the same as the criteria for performance ratings.  St. Louis Army Information Systems Command and National Federation of Federal Employ​ees, 42 F 78 [N]

C.
Quality Step Increasetc \l2 "C.
Quality Step Increase
1.
Requiring agency to consider unit employees at steps 1 and above for Quality Step Increases and permitting the agency to grant Quality Step Increases at 52‑week intervals.  K.I. Sawyer Air Force Base, 31 F 107 [N]

2.
Giving employees the option of electing a Quality Step Increase or a cash award, after management has decided to grant a Quality Step Increase.  Patent and Trademark Office and National Treasury Employees Union, 52 F 117 [N]

D.
Special Acttc \l2 "D.
Special Act
1.
Detailed employees get special act award.  Internal Revenue Service, 29 F 38 [N]

E.
Supervisor's Appreciation Awardtc \l2 "E.
Supervisor's Appreciation Award
1.
Setting forth circumstances when an employee will be entitled to receive the Supervisor's Appreciation Award of $100 established by the agency.  Internal Revenue Service, 30 F 129 [N]

F.
Miscellaneoustc \l2 "F.
Miscellaneous
1.
Employee participation in awards ceremonies will be voluntary and will not impact upon the employee's receipt of the award.  St. Louis Army Publications Distribution Center, 32 F 144 [NN]


INTERNAL SECURITY PRACTICEStc \l1 "INTERNAL SECURITY PRACTICES
A.
Accesstc \l2 "A.
Access
1.
Giving union officers clearance to enter all work areas.  Internal Revenue Service, 7 F 42 [NN]

2.
Providing employees, other than the one designated, access to supplies.  Internal Revenue Service, 9 F 80 [NN]

3.
Granting employees access to the roof of the facility.   Library of Congress, 15 F 131 [NN]

4.
Methods management will use to limit access into a building and prohibiting door alarms.   Labor, 17 F 98 [NN]

5.
Prohibiting the use of devices described by the union as electrical or timekeeping for access to a specified work area.  Newport Navy Underwater Systems Center, 26 F 51 [NN]

6.
Requiring management to sign for courier packages for bargaining unit employees at the main entrances of buildings in order to prevent entry of unauthorized or dangerous persons into the agency's facilities.  Environment Protection Agency, 36 F 70 [N]

7.
Security measures to be used at the gates admitting unit employees to the flightline area.  Warner Robins Air Force Base, 37 F 13 [NN]

8.
Providing employees with a means of obtaining access to their work areas on a 7-day/24 hours basis.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [N]

9.
Requiring the agency to take steps to ensure that unauthorized employees do not have access to information in the Agency's Data Integration System, and to change the passwords on the system in accordance with applicable laws.  Defense Mapping Agency and National Federation of Federal Employees, 44 F 54 [N]

10.
Requiring the agency to establish certain internal security policies and practices to: (1) protect personal information contained in the Agency's Data Integration System from unauthorized use, modification, destruction or disclosure; and (2) safeguard personal information contained in automated records including input and output documents, reports, magnetic tapes, disks, and on-line computer storage, in order to prevent such information from being accessed or disclosed improperly. Defense Mapping Agency and National Federation of Federal Employees, 44 F 54 [N]

11.
Concerning the union's access to information contained in the Agency's Data Integration System.  Defense Mapping Agency and National Federation of Federal Employees, 44 F 54 [N]

12.
Requiring the use of an electronic access system to secure law office suites.  Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [NN, (a)(1)]

B.
Clearancetc \l2 "B.
Clearance
1.
Management to do away with the visible display of identification badges or requiring that identification cards be carried and produced only when challenged.  Internal Revenue Service, 2 F 109 [NN]

2.
Agency to facilitate the security clearance process by performing necessary administrative requirements.  General Service Administration, 24 F 90 [N]

3.
Agency to set up a shop where employees who lose or cannot get a security clearance can work.  General Service Administration, 24 F 90 [N]

4.
Requiring employees to wear identification cards only when they are in nonpublic areas of agency buildings.  Library of Congress and American Federation of State, County, Munici​pal Employees, 49 F 79 [NN, a(1)]

5.
Requiring employees to present identification only when entering or leaving buildings.  Virginia National Guard and National Federation of Federal Employees, 49 F 84 [NN, (a)(1)]

C.
Complainttc \l2 "C.
Complaint
1.
Employee be notified of a written complaint not containing an allegation of criminal misconduct received by management as soon as practicable following the receipt of the complaint, and, upon request, be furnished a copy of the complaint and management's response thereto.  Customs Service, 9 F 138 [N]

2.
Citizens or deputies filing a complaint or bringing a serious charge against a deputy U.S. Marshal should sign a prepared statement stating the alleged charge in the complaint is true; that if the complainant knowingly falsifies, misrepresents, or lies, he or she should receive a harsh discipline, if a deputy, and prosecuted by the U.S. Attorney if a citizen; and that the complaint levied against a deputy by another deputy or citizen should be shown to him or her upon request.  Marshals Service, 9 F 140 [NN]

D.
Informationtc \l2 "D.
Information
1.
Prohibiting the agency from using information concerning non‑criminal activities received on a hot line established to encourage the public to report criminal activities.  Customs Service, 21 F 102 [NN]

2.
Agency to provide the union with summaries of information received on the hotline.   Customs Service, 21 F 102 [N]

3.
Requiring management to provide copies of all security bulletins to the union before distribution to employees and to correct them if the union can prove the information contained in the bulletins is not accurate.  Environment Protection Agency, 35 F 78 [N]

4.
Requiring the agency to notify the union in writing within 24 hours of incidents involving lost master keys, broken windows due to projectiles, unmanned guard posts, unsecured or inoperable doors, armed guards who have worked without certification, and lost weapons.  Environment Protection Agency, 36 F 70 [N]

5.
Requiring the agency to notify the union within 24 hours of any bomb threats.  Environment Protection Agency, 36 F 70 [N]

6.
Requiring the agency, at an employee's request, to provide the employee with statements and attachments that accompany the supervisor's Defense Mapping Agency Form 5200-6 pertaining to the employee.  Defense Mapping Agency and National Federation of Federal Employees, 40 F 74 [N].  Reversed in Defense Mapping Agency v. Federal Labor Relations Authority, 955 F.2d 764 (D.C. Circuit, 1992).

E.
Interrogations/Investigationstc \l2 "E.
Interrogations/Investigations
1.
Prohibiting employee statements under oath in conflict‑of‑interest situations except where required by law.  Immigration and Naturalization Service, 8 F 75 [NN]

2.
Concerning the manner in which employees are to be notified of certain procedures, privileges and obligations in relation to agency conducted interrogations of employees.  Customs Service, 9 F 138 [N]

3.
Prohibiting the use of investigative methods employing equipment such as electrical, electronic, optical, chemical or mechanical surveillance devices except for national security purposes, in which event they shall be used in accordance with law, and government‑wide regulations; and (2) investigation devices such as the polygraph or the voice stress‑analyzer or any device or equipment that monitors (for operator interpretation) the physiological or psychological reactions of the human body.  Redstone Arsenal, 10 F 74 [NN]

4.
Prohibiting the use of lie detectors.  Office of Personnel Management, 16 F 10 [NN]

5.
Agency to ask the inspector general to follow the proposed procedures governing investiga​tions including notification requirements, time limits for conducting the investigation, the use of sworn statements, and the use of polygraphs.  General Service Administration, 18 F 97 [NN]

6.
Agency to notify the union of the results of any investigation which could have an impact upon unit employees upon completion of such an investigation.  Salisbury Veterans Affairs Medical Center, 27 F 13 [NN]

7.
Unit employee will not be required to take polygraph tests.  Sierra Army Depot, 30 F 137 [NN]

8.
Permitting an examiner who asserts a Fifth Amendment right against self-incrimination to refuse to submit a financial disclosure statement until such time as immunity from criminal prosecution were granted.  Patent and Trademark Office and Patent Office Professional Association, 53 F 61 [NN, LAW]

9.
Granting examiners a waiver of criminal liability based on information derived from a financial disclosure statement that was completed in good faith.  Patent and Trademark Office and Patent Office Professional Association, 53 F 61 [NN, LAW],

F.
Liabilitytc \l2 "F.
Liability
1.
Limiting an employee's liability for the loss, damage to or destruction of government property to $150.  Kansas City District Army Corps of Engineers, 21 F 32 [NN].  Re​manded to Federal Labor Relations Authority, National Federation of Federal Employees v. Federal Labor Relations Authority, 812 F.2d 746 (D.C. Circuit, 1987).  Kansas City District Army Corps of Engineers, 27 F 56 on remand [NN]

2.
Relieving unit employees of any pecuniary liability.  Corps of Engineers, 30 F 77 [NN]

3.
Requiring the agency to reimburse unit employees for all expenses, including attorney's fees, court costs, and leave, resulting from civil or criminal actions against unit employees: (1) where those actions arise out of the employee's employment by the agency and (2) the employee is found to be innocent of, or not liable for, major charges.  Scott Air Force Base, 35 F 71 [NN]

G.
Searches/Inspectionstc \l2 "G.
Searches/Inspections
1.
Unlocked desks and file cabinets to be secured and a search of their contents postponed until employee users are present.  Internal Revenue Service, 7 F 47 [N]

2.
When management exercises its legal right to search an employee's possessions at the work site in a non‑criminal matter, the employee will be allowed to be present during the search if the employee is otherwise present at the work site and that the employee, upon request, shall be given an opportunity to be represented by the union during the search, provided that the supplying of such representation by the union shall not unduly delay the search or impede the purpose for which the search is conducted.  Customs Service, 9 F 138 [N]

3.
Searching of hand held items such as lunch boxes, purses and brief cases be conducted at the perimeter entrances to the activity rather than at access points to the activity's Controlled Industrial Area.  Mare Island Naval Shipyard, 12 F 78 [NN]

4.
Prohibiting unannounced searches and procedures which limit the searches.  Scott Air Force Base, 16 F 57 [NN]

5.
Prohibiting searches of the clothing or bodies of employees unless authorized by a warrant or incident to an arrest.  Bureau of Engraving and Printing, 18 F 54 [NN]

6.
Incorporating into the parties' collective agreement the reasonableness standard for searches of an area given over to a government employee for his exclusive use.  Fort McPherson, 29 F 27 [N]

7.
Inspections of employee lockers will be conducted in the presence of the employee using the locker, except in compelling circumstances.  Fort McPherson, 29 F 27 [N]

8.
Limiting the right of the agency to inspect persons and their property when entering and leaving the installation.  Fort Eustis, 29 F 71 [NN

9.
Preventing the agency from searching employees' personal property without the prior approval of the union president.  Illinois Air National Guard, 35 F 80 [NN]

10.
Barring management from searching union property (file cabinets, desks) on the agency's premises unless the agency first obtains a search warrant.  Illinois National Guard, 36 F 8 [NN]

11.
Concerning searches of employees' personal property.  Leavenworth Federal Bureau of Prisons and American Federation of Government Employees, 42 F 89 [NN]

12.
Gate inspections will be conducted in private, by or under the supervision of a commissioned officer or civilian of equal or higher grade, and in the presence of a union official.  Fort Bliss, 45 F 95 [NN]

13.
Requiring the agency to provide the union with advance notice of gate inspections.  Fort Bliss, 45 F 95 [NN]

14.
Requiring the agency, prior to each gate inspection, to provide the union with written instructions governing the inspection, and to notify the union of the time, location and standards governing the selection of individuals or vehicles for the inspections.  Fort Bliss, 45 F 95 [NN]

15.
The union may have a representative at any scheduled gate inspections on official time.  Fort Bliss, 45 F 95 [NN]

16.
Authorizing a union representative to: (1) observe gate inspections and confer with employ​ees prior to such inspections; and (2) distribute to employees subject to inspections informa​tion concerning their rights.  Fort Bliss, 45 F 95 [NN]

17.
Employees will not suffer loss of pay or leave or be disciplined for not reporting to work on time due to delay attributable to gate inspections.  Fort Bliss, 45 F 95 [N]

18.
Requiring the payment of overtime if an employee's tour of duty is delayed due to a gate inspection.  Fort Bliss, 45 F 95 [NN]

19.
Purses and pocketbooks not be inspected unless there is reason to believe that an unautho​rized possession or theft has occurred.  Defense Commissary Agency and National Federa​tion of Federal Employees, 47 F 83 [NN]

20.
Requiring the presence of the union to witness spot checks of bargaining unit employees.  Defense Commissary Agency and National Federation of Federal Employees, 47 F 83 [NN]

21.
Precluding the agency from conducting unannounced  inspections of unit employees and their vehicles at the gates of the agency's installation in the absence of probable cause.  Fort Jackson and National Federation of Federal Employees, 49 F 69 [NN, (a)(1)]

H.
Miscellaneoustc \l2 "H.
Miscellaneous
1.
Management to provide adequate security to all employees.  Office of Personnel Manage​ment, 14 F 2 [N]

2.
Substituting language for that in the agency's secrecy agreement.  Defense Mapping Agency, 16 F 108 [NN]

3.
Agency to provide for the protection of employees and property when certain areas of the campus are to remain open for extended periods of time.  Bureau Indian Affairs, 22 F 57 [N]

4.
Precluding the implementation of any motorcycle rider training program as a prerequisite to the agency's issuance of a motorcycle parking decal without which an employee would be denied access to the installation.  Mare Island Naval Shipyard, 23 F 18 [NN]

5.
Agency to take steps to provide security within the prescribed area for those items which its employees bring with them to work.  Fort McPherson, 29 F 27 [N]

6.
The subject of security to be discussed at meetings at which the union can submit its non-binding views on topics which affect working conditions.  Department of Defense Depend​ent Schools, 29 F 61 [N]

7.
Preventing the agency from towing illegally parked vehicles until an effort has been made to locate the driver.  Fort Benjamin Harrison, 32 F 141 [NN]

8.
Permitting an employee on a scheduled break to leave the agency premises.  Bureau of Engraving and Printing, 33 F 86 [NN]

9.
Requiring that couriers check all hand-carried items at the main desk.  Environment Protection Agency, 35 F 78 [N]

10.
Requiring the agency to provide secure areas for the storage only of employee's personal property.  Environment Protection Agency, 35 F 78 [N]

11.
Requiring the agency to provide the same level of protection for employees located at its headquarters facilities as that provided for employees located at its Crystal City Mall-2 facility.  Environment Protection Agency, 36 F 70 [N]

12.
Requiring the agency to protect employees' work space from projectiles and other dangerous objects.  Environment Protection Agency, 36 F 70 [NN]

13.
Requiring the agency to issue Security Alerts concerning serious incidents that have occurred near the agency's headquarters.  Environment Protection Agency, 36 F 70 [N]

14.
Requiring the agency to take certain measures to protect against the theft of employees' personal property.  Environment Protection Agency, 36 F 70 [N]

15.
Requiring the agency to test and repair the fire alarm system after hours or during weekends. Environment Protection Agency, 36 F 70 [N]

16.
Concerning precautions to be taken to avoid physical harm to employees and their families.  Leavenworth Federal Bureau of Prisons and American Federation of Government Employ​ees, 42 F 89 [NN]

17.
The agency will continue the practice of allowing the guard desk officer to watch television while on duty.  Watervliet Army Arsenal and International Brotherhood of Police Officers. 46 F 29 [NN]

18. Requiring the agency to notify unit members of all electronic monitoring under taken through use of the automated system that identifies unit employees by name, including specific information as to the scope of the data, who as access to it, and how the agency intends to use it.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [NN, (a)(1)]


LEAVEtc \l1 "LEAVE
A.
Administrative Leave/Excused Absencetc \l2 "A.
Administrative Leave/Excused Absence
1.
Providing "grace period" for excused absences without charge to leave for occasional, brief, and unavoidable tardiness in reporting for work.  National Labor Relations Board, 2 F 42 [N]

2.
Agency to grant a certain amount of time only to union members for union training.  Interior, 3 F 128 [NN]

3.
Agency to grant administrative leave to attend legal education courses.  Internal Revenue Service, 6 F 97 [NN]

4.
Excusing National Guard technicians from their civilian technician duties for up to five days each time they are ordered to active duty in connection with state emergencies in the nature of natural disasters.  Pennsylvania National Guard, 7 F 52 [N]

5.
Granting of administrative leave instead of annual leave for employees not working when agency operations are curtailed during the Christmas‑New Year period.  Long Beach Naval Shipyard, 7 F 53 [N]

6.
If the President declares a regularly scheduled workday to be a non‑workday (holiday), an employee who must report for duty on such a holiday would be granted a day of "adminis​trative leave," i.e., a day off with pay not charged to leave, in addition to compensation to which the employee would otherwise be entitled.  Navy, 9 F 89 [NN]

7.
Agency to grant employees an amount of administrative leave equal to the number of days or hours they have been furloughed because of a delay by Congress in passing a supplemental appropriation.  Labor, 17 F 24 [N]

8.
Granting of administrative leave when agency operations are curtailed over the Christmas holidays.  Dugway Proving Grounds, 18 F 38 [NN].  Remanded to Federal Labor Relations Authority, American Federation of Government Employees v. Federal Labor Relations Authority, No. 85‑2098 (10th Circuit, 1986).  Dugway Proving Grounds, 26 F 7 on remand [N]

9.
Agency to place employees on administrative leave during a period of partial closure of the installa​tion.  Army, 18 F 45 [NN]

10.
Agency to grant excused absence to employees when the activity is shut down due to circumstances beyond the agency's control for short periods.  Geological Survey, Eastern Mapping Agency, 21 F 127 [N]

11.
Administrative leave for employees who become sick during the third quarter of their work tour.  New York Veterans Affairs Medical Center, 22 F 81 [NN]

12.
Giving employees who return from rotational assignments a reasonable amount of adminis​trative time to become familiar with all relevant job related materials.  Internal Revenue Service, 23 F 36 [NN]

13.
One day's administrative leave for bereavement purposes on the death of an immediate relative or dependent. Social Security Administration, 25 F 50 [NN]

14.
Early dismissal on school days due to extreme heat.  Fort Knox Dependents Schools, 27 F 80 [NN]

15.
Management to move employees to safe work sites or to grant them excused absences, should dangerous conditions arise at the work place.  Boston Military Entrance Processing Station, 27 F 107 [N]

16.
Management to release nurses from duty for up to 59 minutes for special circumstances with no charge to leave.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

17.
Employees to be given excused absence of 4 hours to recuperate from blood donations.  Fort Rucker 28 F 152 [NN]

18.
Requiring management to place employees on administrative leave for the brief period of curtailed operation.  Naval Underwater Systems Center, 29 F 47 [N].  Reversed in Navy v. Federal Labor Relations Authority, 854 F.2d 1 (1st Circuit, 1988). 

19.
Title 5 employees will receive 1 hour of administrative leave for each hour of compensatory time earned.  Veterans Affairs, 29 F 50 [NN]

20.
Employees who are prohibited by law or regulation from receiving overtime will receive administrative leave for those hours worked beyond their normal tour of duty.  Veterans Affairs, 29 F 50 [N]

21.
Permitting excused absence for brief periods without loss of pay or charge to leave when various activities that are incidental to the employees' overseas employment cannot be accomplished outside the duty day.  Department of Defense Dependent Schools, 29 F 61 [N]

22.
Requiring approval of administrative leave for blood donations, adverse weather, unavoid​able calamity, attendance at professional meetings, illnesses in family, and union conference.  Fort Bragg, 30 F 69 [NN]

23.
Detailed employees would receive administrative leave to cover the difference in commuting time between regular and temporary duty stations.  Social Security Administration, 31 F 31 [NN]

24.
Giving management the discretion to determine whether an employee can accept a teaching assignment which requires the employee to be released from work and to excuse the absence without charge to leave if the teaching assignment does not involve remuneration.  Veterans Affairs, 31 F 32 [N]

25.
Supervisor may excuse tardiness and brief absences for acceptable reasons and may take certain actions when such absences are not excused.  Veterans Affairs, 31 F 32 [NN]

26.
Officials authorized to approve leave may excuse absences for tardiness and for portion of a day.  Veterans Affairs, 31 F 32 [N]

27.
Authorizing administrative leave for employees who undergo test by specialty or certification board in the medical field.  Veterans Affairs, 31 F 32 [NN]

28.
Granting of excused absences will be consistent with agency policy and lists examples of activities for which excused absences may be authorized.  Veterans Affairs, 31 F 32 [N]

29.
The Chief Medical Director and facility directors or their designees are authorized to approve absences for employees who have been required to serve long hours in the care and treatment of patients.  Veterans Affairs, 31 F 32 [N]

30.
Authorizing absences for employees who undergo various types of professional examina​tions.  Veterans Affairs, 31 F 32 [NN]

31.
Authorizing administrative leave for employees in specific circumstances such as for medical examina​tions, medical treatment, examination for work relate injury, appearance before Federal Boards, etc.  Veterans Affairs, 31 F 32 [N]

32.
Administrative leave allowed for travel outside the continental U.S. will not exceed the time required for air travel.  Veterans Affairs, 31 F 32 [N]

33.
Employees will be granted military leave in accordance with title 5, United States Code, section 6323 and will be provided advice on leave benefits by the Personnel office upon request.  Veterans Affairs, 31 F 32 [N]

34.
Agency to grant administrative leave to employees who are reassigned as a result of a reduction in force to attend counseling.  Nuclear Regulatory Commission, 31 F 36 [N]

35.
Allowing the granting of time up to 90 days or more for affected employees to complete a move to a new location.  Nuclear Regulatory Commission, 31 F 36 [N]

36.
Agency to release employees from work, with pay and without charge to leave, for service with the National Guard or Army Reserves.  Letterkenny Army Medical Center, 32 F 119 [N]

37.
Allowing duty time for a union representative to attend a funeral.  St. Louis Army Publica​tions Distribu​tion Center, 32 F 144 [NN]

38.
Providing administrative excusal for employees attending motorcycle safety training during working hours.  Charleston Navy Polaris Missile Facility, 35 F 67 [N]

39.
Requiring the agency, subject to budgetary limitations, to grant employees administrative leave during the "Christmas curtailment" and setting forth actions the agency would be required to take if budgetary limitations prevent it from granting employees administrative leave.  Charleston Naval Shipyard, 36 F 48 [NN]

40.
Providing for grants of administrative leave to employees for the purpose of taking profes​sional examinations.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [NN]

41.
Requiring the agency to grant up to 40 hours of administrative leave to employees to attend Boy or Girl Scout functions.  Fort Campbell and American Federation of Government Employees, 40 F 38 [NN]

42.
Administrative leave for employees who are subject to an impending furlough is appropriate in order for them to inquire about other jobs or to apply for unemployment benefits.  Veterans Affairs and American Federation of Government Employees, 41 F 9 [N]

43.
Requiring the agency to place employees affected by a holiday shutdown of the agency's operations in November-December 1991 on administrative leave, rather than on annual leave.  Rock Island Army Arsenal and National Association of Government Employees, 42 F 70 [N]

44.
Requiring the agency to grant employee a day of administrative leave for each day the employee takes leave without pay, annual leave, or other leave during a shutdown.  Rock Island Army Arsenal and National Association of Government Employees, 42 F 72 [N]  

45.
Providing for changing absence-without-leave to another type of leave, if it is later deter​mined that the absence was excusable.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [N]

46.
When the agency decides that an employee's services are not needed on a particular day, the agency would be require to permit the employee to remain on duty or grant administrative leave.  Veterans Affairs and National Association of Government Employees, 43 F 42 [N].  Reversed in Veterans Affairs v. Federal Labor Relations Authority, No. 92-1111 (D.C. Circuit, May 26, 1993). Unpublished.

47.
Requiring the agency to credit employees with excused time for certain trips between their new and old offices.  Health and Human Services and National Treasury Employees Union, 44 F 25 [NN]

48.
Requiring the agency to grant employees certain excused time to perform proofreading.  Health and Human Services and National Treasury Employees Union, 44 F 25 [NN]

49.
Pertaining to the use of administrative leave concerning tardiness and voting are.  Red River Army Depot and National Association of Government Employees, 44 F 61 [N]

50.
Requiring the agency to grant administrative leave to bargaining unit employees whenever nonessential military personnel are granted such leave.  Coast Guard and National Federa​tion of Federal Employees, 45 F 73 [NN]

51.
The agency will grant administrative leave to donate blood unless work demands leave no other reasonable alternatives to denial of such leave.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

52.
The agency will grant employees meeting certain conditions administrative leave to take certain licensing examinations.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

53.
Excused, paid absences during an employee's administrative workweek will not reduce the amount of overtime pay to which an employee may be entitled.  General Service Adminis​tration and International Brotherhood of Police Officers, 47 F 30 [N]

54.
Supervisors should excuse certain absences without charge to leave.  Fort Carson and American Federation of Government Employees, 48 F 15 [N]

55.
Providing for 4 hours of administrative leave for blood donors.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, (a)(2)(B)]

56.
Seeking a retroactive grant of administrative leave for all employees who were required to work on December 24 and 31, 1991 when other employees were dismissed early.  Rock Island Army Arsenal and National Federation of Federal Employees, 49 F 21 [NN, GWR]

57.
Seeking administrative leave for employees who were on annual or sick leave on December 24 and 31, 1991 when other employees were dismissed early.  Rock Island Army Arsenal and National Federation of Federal Employees, 49 F 21 [N]

58.
Requiring the agency to grant employees excused absence to donate blood.  Virginia National Guard and National Federation of Federal Employees, 49 F 84 [NN, (a)(2)(B)]

59.
Management will provide reasonable amounts of administrative leave as necessary.  Social Security Administration and American Federation of Government Employees, 49 F 102 [N] 

60.
A proposal permitting certain employees to leave work following the dismissal of students on the Friday of conference week.  Department of Defense Dependent Schools, 51 F 63 [NN, (a)(2)(B)]

61.
Granting administrative leave under certain circumstances.  Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [NN, (a)(2)(B)]

62
Requiring management to provide employee blood donors with up to 4 hours of excused leave.  Army Aviation Center and Fort Rucker, Fort Rucker, Alabama and American Federation of Government Employees, 53 F 60 [NN, (a)(2)(B)]

63. Entitling all bargaining unit employees up to three hours of administrative leave per week to participate voluntarily in a fitness program, if they meet certain medical and fitness criteria and if their workload permits.  Customs Service, Washington, D.C. and National Treasury Employees Union, 55 F 191 [N]

B.
Annual Leavetc \l2 "B.
Annual Leave
1.
Management may not deny annual leave as an act in lieu of discipline or in connection with discipline, the effect of which would be to prevent management from denying a request for annual leave during the days upon which a suspension would be effective.  Federal Deposit Insurance Corporation, 10 F 67 [NN]

2.
Granting annual leave in lieu of sick leave.  Kirtland Air Force Base, 15 F 126 [NN]

3.
Granting leave without pay in lieu of annual leave.  Kirtland Air Force Base, 15 F 126 [NN]

4.
Agency to make every conceivable attempt to avoid forcing any employee to take annual leave or leave without pay and to make every conceivable attempt to assign employees to available work for which qualified.  Tooele Army Depot, 23 F 25 [NN]

5.
Agency to grant employee requests for annual leave unless an emergency exists or work demands leave no other alternatives; and the agency to grant leave where there are other employees who want to work and who are otherwise qualified.  Tooele Army Depot, 23 F 25 [N]

6.
Management to use seniority in determining which employees may take annual leave when it is not possible to allow all who apply to take leave.  National Park Service, Blue Ridge Parkway, 24 F 7 [N]

7.
Employee's hours of accrued annual leave remain unchanged after a change of grade.  Scott Air Force Base, 26 F 106 [N]

8.
Procedures for scheduling annual leave.  Martinsburg Veterans Affairs Medical Center, 27 F 37 [N]

9.
Agency to make every effort to grant emergency annual leave.  Martinsburg Veterans Affairs Medical Center, 27 F 37 [N]

10.
Preventing the agency from altering the annual leave schedules of employees who move within departments.  Martinsburg Veterans Affairs Medical Center, 27 F 37 [NN]

11.
Resolving conflicts in chosen vacation periods according to service computation date.  North Chicago Veterans Affairs Medical Center, 27 F 79 [N]

12.
Conflicts in chosen vacations to be resolved by the head nurse or coordinator.  North Chicago Veterans Affairs Medical Center, 27 F 79 [NN]

13.
Prohibiting the agency from canceling its approval of annual leave, except in emergencies.  Boston Military Entrance Processing Station, 27 F 107 [NN]

14.
Providing an equitable procedure of granting annual leave according to seniority when there are scheduling conflicts.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

15.
Management to grant an employees's request for annual leave unless compelling workload requirements prevent scheduling the leave over the period involved and which would deprive management of any discretion to deny an employee's request for annual leave or leave without pay when the request is made for a particular reason‑‑death in the employee's immediate family.  Fort Rucker, 28 F 152 [NN]

16.
Technician employees will not be required to use annual leave or be placed in a leave without pay status in order to attend Military Education Program training.  Missouri National Guard, 29 F 95 [NN]

17.
The maximum amount of accumulated vacation leave that may be carried over from one leave year   to another is 240 hours, any amount in excess being forfeited except upon certification by the employer that an eligible employee has been denied the privilege to take vacation leave, in which case the employee will be paid cash in lieu of the vacation not taken.  Albany Marine Corps Logistics Base, 29 F 126 [N]

18.
Annual leave be used on certain days.  Fort Bragg, 30 F 69 [NN]

19.
Encouraging employees to plan vacations each year and requiring management to make every effort to accommodate the employees' desires consistent with workload and staff needs.  Veterans Affairs, 31 F 32 [N]

20.
Management to make a reasonable effort to honor an employee's request to extend his or her vacation period by adding two scheduled days off both before and after the vacation leave.  Veterans Affairs, 31 F 32 [N]

21.
Prohibiting the agency from canceling approved annual leave, except for emergencies.  Veterans Affairs, 31 F 32 [N]

22.
Establishing the minimum charge for annual leave for various types of employees.  Veterans Affairs, 31 F 32 [N]

23.
Setting forth the procedure for requesting annual leave.  Veterans Affairs, 31 F 32 [N]

24.
Providing for the advancement of annual leave.  Veterans Affairs, 31 F 32 [N]

25.
Addressing the use of annual leave when such leave coincides with travel while in a duty status.  Veterans Affairs, 31 F 32 [N]

26.
Addressing accrual and use of annual leave by career residents.  Veterans Affairs, 31 F 32 [N]

27.
Outlining the minimum charge and method of charge of annual leave for full‑time physicians, dentists, podiatrists and optometrists.  Veterans Affairs, 31 F 32 [N]

28.
Concerning the disposition of leave on transfer, separation or retirement.  Veterans Affairs, 31 F 32 [N]

29.
Agency to notify employees of the potential for forfeiting annual leave and to assist them in scheduling their use of annual leave so that they will not forfeit such leave.  Veterans Affairs, 31 F 32 [N]

30.
During periods when activities are curtailed temporarily, management will attempt to provide available work to employees lacking annual leave.  Charles​ton Naval Shipyard, 33 F 78 [NN]

31.
Prohibiting management from requiring employees to schedule or use annual leave unless the employees are in danger of losing accrued leave at the end of the year.  Bureau of Engraving and Printing, 33 F 86 [NN]

32.
Granting of leave without pay and prohibiting the consideration of an employee's current annual or sick leave balances in deciding whether to approve the request.  Bureau of Engraving and Printing, 33 F 86 [N]

33.
Requiring the approval of requests for annual leave in some circumstances.  Portsmouth Naval Shipyard, 37 F 17 [NN]

34.
When unused leave is restored to a leave donor, the servicing personnel office shall round the amount of leave down to the nearest quarter hour.  Food and Nutrition Service and National Treasury Employees Union, 39 F 63 [N]

35.
Granting of annual leave will not be restricted in cases where employees may forfeit leave.  Whidbey Island Naval Air Station and American Federation of Government Employees, 41 F 57 [NN]

36.
The agency will attempt to place employees subject to forced annual leave into other areas of need within the shipyard.  Norfolk Naval Shipyard and Metal Trades Council, 42 F 57 [N]

37.
Management to make every effort to keep employees who have no annual leave on duty to perform work during periods of temporary shutdown or reduced operations.  Norfolk Navy Material Transportation Office and American Federation of Government Employees, 42 F 68 [N]

38.
Requiring the agency to give employees the option of using annual leave or other paid leave in lieu of leave without pay during a shutdown due to lack of production or to promote production efficiency.  Rock Island Army Arsenal and National Association of Government Employees, 42 F 72 [N]  

39.
Employees' annual leave requests will be routinely granted.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [NN]

40.
Requiring that the agency accommodate employees' requests that annual leave be advanced before it is earned whenever possible.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [NN]

41.
Concern​ing the grant​ing of annual leave.  Trea​sury, Bureau of Alcohol, Tobac​co and Fire​arms and National Treasury Employees Union, 45 F 30 [NN]

42.
Concerning the granting of annual leave or leave without pay to union officers for atten​dance at union-sponsored conventions and meetings.  Treasury, Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 45 F 30 [NN]

43.
Placing restrictions on management's right to determine when annual leave and leave-without-pay may be used.  Treasury and National Treasury Employees Union, 45 F 62 [NN]

44.
When the agency will approve annual leave requests.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

45.
Requiring the agency to consider certain matters in acting on requests for advanced annual leave.  Customs Service and National Treasury Employees Union, 46 F 67 [N]

46.
Supervisors will routinely grant annual leave unless there are compelling work requirements related to the agency' mission.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, (a)(2)(B)]

47.
Requiring the agency to grant up to 6 weeks' advanced annual leave, unless precluded by compelling mission-related requirements.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, (a)(2)(B)]

48.
Establishing a cap on the number of employees who will be permitted to be on annual leave.  Social Security Administration and American Federation of Government Employees, 49 F 73 [NN, (a)(2)(B)]

49.
Requiring management to provide each employees with at least 2 consecutive weeks of annual leave.  Army Aviation Center and Fort Rucker, Fort Rucker, Alabama and American Federation of Government Employees, 53 F 60 [NN, (a)(2)(B)]

C.
Compensatory Timetc \l2 "C.
Compensatory Time
1.
Allowing compensatory time to be taken up to one year from the date it is earned and provide overtime payment for compensatory time not used within the year.  Federal Deposit Insurance Corporation, 12 F 101 [N]

2.
Concerning the time within which compensatory time off is to be requested or taken.  Federal Deposit Insurance Corporation, 12 F 101 [N]

3.
Once earned, employees may use compensatory time at any time prior to the end of a leave year or any time within six pay periods‑‑whichever is later.  Federal Deposit Insurance Corporation, 14 F 37 [N]

4.
Requiring compensatory time for travel to and from temporary duty locations outside normal work hours.  Alabama Air National Guard, 16 F 143 [NN]

5.
Permitting employees who work more than regular working hours to choose to be paid for the overtime or to take compensatory time.  National Oceanic Atmospheric Administration, 19 F 80 [NN]

6.
Agency to accommodate employee requests for compensatory time off or work for religious compensatory time.  Newport Naval Underwater System, 26 F 67 [NN]

7.
Compensatory time will be accrued at a rate of 2 to 1 for Title 38 employees.  Veterans Affairs, 29 F 50 [NN]

8.
Compensatory time may be accumulated for one year and if an employee does not use his compensatory time within one year he will be paid at the overtime rate.  Veterans Affairs, 29 F 50 [N]

9.
Requiring the agency to grant religious compensatory leave for a death in the employee's immediate family.   Patent and Trademark Office and National Treasury Employees Union, 52 F 117 [N]

D.
Conference/Convention Leavetc \l2 "D.
Conference/Convention Leave
1.
Absences without charge to leave will be granted for travel to professional meetings and conferences.  Veterans Affairs, 31 F 32 [N]

2.
Employees to proceed in a certain manner in seeking approval for absences to attend professional meeting and conferences.  Veterans Affairs, 31 F 32 [N]

3.
Part‑time staff may be granted authorized absence to attend national conventions of veterans' service organizations and professional meetings and conferences.  Veterans Affairs, 31 F 32 [N]

4.
Employees to receive administrative leave to attend national convention of veterans' service organizations.  Veterans Affairs, 31 F 32 [N]

E.
Court Leavetc \l2 "E.
Court Leave
1.
Providing for court leave and funeral leave.  Henderson Hall Marine Corps Exchange, 26 F 54 [N]

2.
Procedures for requesting and taking jury leave.  Fort Rucker, 29 F 11 9 [N]

3.
Court leave will be administered in accordance with appropriate statutes and regulations.  Veterans Affairs, 31 F 32 [N]

F.
Emergency Leavetc \l2 "F.
Emergency Leave
1.
Allowing management to recall an employee from leave in the case of an emergency.  National Park Service, Blue Ridge Parkway, 24 F 7 [N]

2.
Establishing factors to be considered by management in deciding whether to grant excused leave in emergencies such as severe weather, and requiring management to consult with the union before deciding how much excused leave would be granted.  Salisbury Veterans Affairs Medical Center, 27 F 13 [N]

3.
Directing the installation's commander to determine when the installation would be closed during inclement weather or other emergencies.  Redstone Arsenal, 27 F 14 [NN]

4.
Agency to grant employees leave in personal emergencies.  Department of Defense Depend​ent Schools, 27 F 71 [NN]

5.
Barring consideration of approved emergency leave request in appraising employee perfor​mance.  Bureau of Engraving and Printing, 33 F 86 [NN]

6.
An employee shall submit an application for leave transfer no later than 366 days after the beginning of a medical emergency.  Food and Nutrition Service and National Treasury Employees Union, 39 F 63 [N]

7.
Limiting bona fide emergencies the agency’s authority to rescind leave once granted.  Fort McPherson and American Federation of Government Employees, 51 F 14 [NN, (a)(2)(B)]

G.
Family Leavetc \l2 "G.
Family Leave
1.
Family leave may be granted in order to aid, assist, or care for... any individual related by blood or affinity whose close association with the employee is the equivalent of a family relationship.  Housing and Urban Development and American Federation of Government Employees, 39 F 29 [N]

H.
Holiday Leavetc \l2 "H.
Holiday Leave
1.
All legal holidays in the United States and the Republic of Panama to be legal holidays.  Panama Canal Commission, 26 F 16 [NN]

2.
Holidays scheduled off to be equitably distributed.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

3.
Employees working around a holiday to be granted liberal leave if requested.  Internal Revenue Service, 29 F 38 [NN]

4.
Permitting the negotiation of holidays.  West Point, 29 F 123 [NN]

5.
Providing as a holiday an employee's birthday.  Fort Shafter, 29 F 124 [N]

6.
Holidays for Veterans Affairs employees will be those established by statute or Executive Order.  Veterans Affairs, 31 F 32 [N]

7.
Agency may approve leave before or after holidays.  Veterans Affairs, 31 F 32 [N]

8.
Allowing employees to apply for scheduled leave which includes both Christmas and New Year's request.  Veterans Affairs, 31 F 32 [N]

9.
Providing for a grouping of holidays where 24‑hour, 7‑day‑a‑week staff is necessary.  Veterans Affairs, 31 F 32 [N]

10.
The scheduling of holidays off within each group will be equitably distributed in accordance with section 6 which sets forth a method for resolving conflicts in holiday scheduling, and as staffing and workload requirements permit.  Veterans Affairs, 31 F 32 [N]

11.
Establishing a procedure by which employees may request holidays off in connection with annual leave.  Veterans Affairs, 31 F 32 [N]

12.
Employees who work on a holiday will be paid under controlling regulations and/or laws.  Veterans Affairs, 31 F 32 [N]

13.
Employees will not be charged annual leave when a decision is made to close a facility on a state or  local holiday because no Federal work can be properly performed as determined under agency regulations.  Veterans Affairs, 31 F 32 [N]

I.
Leave Without Paytc \l2 "I.
Leave Without Pay
1.
Agency to approve requests for leave without pay.  Labor, 18 F 58 [NN]

2.
Setting forth criteria governing the granting of leave without pay.  Rock Island Arsenal, 19 F 6 [NN]

3.
Agency to grant leave without pay to an employee who meets the specified criteria.  Rock Island Arsenal, 19 F 6 [NN]

4.
Providing substantive criteria for management to apply when deciding whether to authorize employee absence.  Rock Island Arsenal, 19 F 6 [NN]

5.
Agency to consider placing on leave without pay an employee who has applied for disability retirement when a removal action is involved.  ACTION, 27 F 32 [N]

6.
Establishing an absolute right to leave without pay upon election to a full‑time union office.  North Chicago Veterans Affairs Medical Center, 27 F 77 [NN]

7.
Employee returning from leave without pay to be restored to his former position or to a comparable position.  North Chicago Veterans Affairs Medical Center, 27 F 77 [NN]

8.
Assigning authority for approval of leave without pay to specific management officials.  Fort Stewart Schools, 28 F 67 [NN]

9.
Leave without pay may be granted with respect to employees who have applied for disability retirement or they may be given an option of using sick or annual leave, and nurses on approved leave without pay will be reinstated without loss of seniority.  Wood Veterans Affairs Medical Center, 29 F 62 [N]

10.
If an employee requests advanced sick or annual leave in lieu of leave without pay, the possibility of granting such will be examined and will be granted when possible.  Interior, 29 F 122 [NN]

11.
Stating the conditions for granting of leave without pay.  Veterans Affairs, 31 F 32 [N]

12.
Permitting the agency to designate who will approve leave without pay for 30 days or less and for more than 30 days.  Veterans Affairs, 31 F 32 [NN]

13.
Describing the procedure an employee must follow to substitute leave without pay for annual and sick leave or vice versa after leave without pay has been authorized in circum​stances where the employee is disabled on the job and files a claim for worker's compensa​tion or disability retirement.  Veterans Affairs, 31 F 32 [N]

14.
Setting forth the minimum amount of time that employees may be charged eave without pay.  Veterans Affairs, 31 F 32 [N]

15.
Chief of Services to notify in writing employees who have been on eave without pay for more than 30 days that there is no assurance of their assignment to their former positions on the expiration of the approved period of leave without pay, although as a matter of policy the agency will make every effort to return them to the facility which granted the leave without pay, except when the employees request transfer to another facility and there is a suitable vacancy there and both facilities concur in the transfer.  Veterans Affairs, 31 F 32 [NN]

16.
Agency to carry on leave without pay those employees who are medically unable to execute their assigned duties pending disposition of their requests for disability retirement or compensation.  Bureau of Engraving and Printing, 33 F 86 [NN]

17.
Requiring that whenever possible management will grant employees leave without pay for up to 26 weeks when it results in fulfillment of parental or family responsibilities or the improvement or protection of an employee's health.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [NN]

18.
Providing that approved leave or leave without pay will not be used as a basis for disciplin​ing an employee.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [NN]

19.
Leave without pay shall be granted for the illness or disability of employees with handicap​ping conditions.  Health and Human Services and American Federation of Government Employees, 44 F 116 [NN]

20.
The agency will grant leave without pay to serve as a Union national officer, to study at an accredited higher learning institution, and to use during an illness or injury when annual and sick leave have been exhausted.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

21.
Any other requests for leave without pay will be approved in a fair and objective manner under certain conditions.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]  

22.
An employee returning to duty after leave without pay will be assigned to the position held before the leave began or, in certain circumstances, to a like position.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

J.
Parenting Leavetc \l2 "J.
Parenting Leave
1.
Allowing male employees up to 30 consecutive days annual leave or leave without pay for paternity leave.  Marshals Service, 15 F 71 [NN]

2.
Agency to grant all available accrued leave and up to six months additional leave without pay as maternity leave.  Federal Deposit Insurance Corporation, 21 F 104 [NN]

3.
A leave of absence of up to a year for an employee upon the birth or adoption of a child. Fort Bragg Schools, 28 F 66 [N]

4.
Employees who are pregnant will be allowed to work as long as they and their doctors feel is wise, prior to delivery, and maternity leave in the form of sick leave, annual leave, and leave without pay will be granted during delivery, confinement and for a period of not more than the period of absence established by the employee, her physician, and her supervisor.  Interior, 29 F 122 [N]

5.
Employee shall be returned to her position or a like position at the end of maternity leave.  Interior, 29 F 122 [NN]

6.
Agency to grant the request of an employee returning from maternity leave to work part‑time or in a job‑sharing capacity unless this would have an adverse effect on the efficiency of the service.  Customs Service, 31 F 22 [NN]

7.
Sick, annual or leave without pay may be granted as appropriate for maternity or paternity leave.  Veterans Affairs, 31 F 32 [N]

8.
Employees will be granted accumulated and accrued sick leave consistent with medical need due to pregnancy.  Veterans Affairs, 31 F 32 [N]

9.
Permitting the agency to grant annual leave, sick leave and leave without pay to new fathers, as maternity leave, to the maximum extent permitted by the statute and regulations.  Bureau of Engraving and Printing, 33 F 86 [N]

10.
Family leave may be granted in order to aid, assist, or care for... any individual related by blood or affinity whose close association with the employee is the equivalent of a family relationship.  Housing and Urban Development and American Federation of Government Employees, 39 F 29 [N].  Upheld in Housing and Urban Development v. Federal Labor Relations Authority, 964 F.2d 1 (D.C. Circuit, 1992).

11.
Family leave, normally not to exceed six months, will be granted employees.  Fort Bragg and Fort Bragg Association of Teachers, 44 F 70 [NN]

12.
Authorizing maternity or paternity leave in certain circumstances.  Customs Service and National Treasury Employees Union, 46 F 67 [NN] 

K.
Religious Observancetc \l2 "K.
Religious Observance
1.
Management to make accommodations for religious activities.  Kirtland AFB, 15 F 126 [NN]

2.
Agency to grant an employee time off for religious observance except under unusual circumstances.  Social Security Administration, 17 F 79 [NN]

3.
Except in emergency situations, compensatory time will be granted for personal religious observances.  Interior, 29 F 122 [NN]

4.
Agency to grant time off for religious observance without respect to the agency's need for the employee's services during the period in question.  Justice, 29 F 1 [NN]

5.
Permitting employees, when practicable, to be absent from work in order to observe religious holidays.  Veterans Affairs, 31 F 32 [N]

6.
Requesting compensatory time off for religious observances.  Internal Revenue Service and National Treasury Employees Union, 38 F 107 [NN]

7.
The earning and use of compensatory overtime for religious observances.  Customs Service and National Treasury Employees Union, 46 F 67 [N]

8.
Concerning compensatory time for religious observances.  Patent and Trademark Office and Patent Office Professional Association, 48 F 53 [N

L.
Sabbatical Leavetc \l2 "L.
Sabbatical Leave
1.
A year's sabbatical leave, with pay, for any covered employee, after ten years' continuous service with the agency.  Fort Knox Dependents Schools, 26 F 108 [N]

2.
Reinstatement of a teacher to his original position following the sabbatical.  Fort Knox Dependents Schools, 26 F 108 [NN]

M.
Sick Leavetc \l2 "M.
Sick Leave
1.
Allowing the agency to require a medical certificate for sick leave only when it has been established that a pattern of abuse exists and the employee is notified in writing that certificates will be required.  Federal Deposit Insurance Corporation, 12 F 101 [N]

2.
Management to grant sick leave on bases other than those provided under government‑wide Office of Personnel Management regulations.  Kirtland Air Force Base, 15 F 126 [NN]

3.
Concerning procedures for the requesting and taking of sick leave.  Fort Rucker, 29 F 119 [N]

4.
Designating the principal as the person who is authorized to request medical verification of an employee's request for sick leave.  Fort Rucker, 29 F 119 [NN]

5.
Prior to the employee being placed on sick leave restrictions, the employee must be coun​seled at least twice concerning leave abuse.  Interior, 29 F 122 [NN]

6.
Management to grant sick leave under the listed circumstances.  Veterans Affairs, 31 F 32 [NN]

7.
Establishing reporting procedures and requirements for incapacitated employees.  Veterans Affairs, 31 F 32 [N]

8.
An incapacitated employee will report the illness to the supervisor, or designee, as soon as possible.  Veterans Affairs, 31 F 32 [N]

9.
If an employee expects to be absent more than one day, the employee will advise the supervisor of the approximate date of return.  Veterans Affairs, 31 F 32 [N]

10.
Where the employee so advises the supervisor, daily reports will not be necessary.  Veterans Affairs, 31 F 32 [N]

11.
An employee routinely will not be required to reveal the nature of illness as a condition of leave approval.  Veterans Affairs, 31 F 32 [NN]

12.
Failure to furnish the nature of the illness will not, by itself, serve as a basis for disapproval of the leave.  Veterans Affairs, 31 F 32 [NN]

13.
Describing the circumstances under which a written application or medical certification will or will not be required to support the use of sick leave.  Veterans Affairs, 31 F 32 [N]

14.
Establishing a procedure by which employees who are suspected of sick leave abuse will be required to establish proof of sick and will be counseled about the requirements.  Veterans Affairs, 31 F 32 [N]

15.
Describing the circumstances when sickness which occurs during a period of annual leave will be charged to sick leave and not to annual leave.  Veterans Affairs, 31 F 32 [N]

16.
Describing the circumstances under which sickness occurring during the period of leave without pay will be charged to sick leave.  Veterans Affairs, 31 F 32 [N]

17.
Describing charges to sick leave for full‑time physicians, dentists, podiatrists, and optome​trists.  Veterans Affairs, 31 F 32 [N]

18.
Outlining the use of advanced sick leave.  Veterans Affairs, 31 F 32 [N]

19.
Concerning the type of leave which will be authorized for employees on prolonged absences, who are not expected to return to work and the type of leave which will be granted to employees on prolonged absences, who are expected to return to work.  Veterans Affairs, 31 F 32 [N]

20.
Authorizing the use of sick leave for employees who are Veterans Affairs claimants or beneficiaries and are ordered by the agency to undergo a medical examination.  Veterans Affairs, 31 F 32 [N]

21.
Describing the circumstances for use of involuntary sick leave.  Veterans Affairs, 31 F 32 [NN]

22.
Providing for the termination of involuntary sick leave when the employee presents himself or herself for duty and a competent medical authority determines the employee is able to perform his or her duties.  Veterans Affairs, 31 F 32 [NN]

23.
Concerning crediting and recrediting of sick leave for employees who change employment within Department of Medicine and Surgery; who are reemployed by the agency after a break in service of not more than 3 years; or who are reemployed by the agency during the period covered by lump‑sum payments.  Veterans Affairs, 31 F 32 [N]

24.
Permitting the agency to grant an employee advanced sick leave or leave without pay.  Veterans Affairs, 31 F 32 [N]

25.
Obligating management to act on employee requests for sick leave, annual leave or leave without pay to under-go treatment or counseling in a nondiscriminatory manner.  Veterans Affairs, 31 F 32 [N]

26.
Preventing the agency from denying sick leave request exclusively on the basis that the requests were not made within its established time frame.  Bureau of Engraving and Printing, 33 F 86 [N]

27.
Barring consideration of approved sick leave request in appraising employee perfor​mance.  Bureau of Engraving and Printing, 33 F 86 [NN]

28.
Prescribing employee rights when a request for sick leave is denied.  Bureau of Engraving and Printing, 33 F 86 [N]

29.
Requiring the agency to give oral and written counseling to an employee prior to placing the employee on sick leave restriction.  Milwaukee Veterans Affairs Medical Center, 35 F 61 [NN]

30.
Limiting the information that an employee can be required to provide management in order to explain a request for sick leave.  Panama City Naval Coastal Systems Center, 36 F 76 [NN]

31.
Setting forth the circumstances in which the agency will grant sick leave.  Veterans Affairs and National Association of Government Employees, 40 F 60 [N]

32.
Granting sick leave for the care of family members with communicable diseases.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [NN]

33.
Requiring that the agency ordinarily approve sick leave at the time it is requested.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [NN]

34.
Sick leave will not ordinarily be denied unless there is a factual basis for believing that the reason it is requested is false or would be otherwise prohibited.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [NN]

35.
Requiring that management ordinarily advance sick leave to an employee whose request is supported by medical documentation.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [NN]

36.
Requiring the agency to caution employees suspected of abusing sick leave prior to requiring the submission of medical certificates.  Mechanicsburg Navy Ships Parts Control Center and American Federation of Government Employees, 42 F 79 [NN]

37.
Limiting the agency's ability to place employees on sick leave restriction where improper use of sick leave is suspected.  Federal Crop Insurance Corporation and National Federation of Federal Employees, 42 F 81 [NN]

38.
Requiring that when the agency suspects sick leave abuse, the agency must notify employees orally and in writing that all future sick leave requests must be supported by a doctor's certificate.  Jacksonville Navy Exchange and National Association of Government Employ​ees, 43 F 2 [NN]

39.
The employer should refrain from calling employees' physicians to verify the employees' illnesses.  Jacksonville Navy Exchange and National Association of Government Employ​ees, 43 F 2 [N]

40.
The employer will not call employees to verify the employees' illnesses.  Jacksonville Navy Exchange and National Association of Government Employees, 43 F 2 [NN]

41.
Regarding approval of sick leave when employees are incapacitated for duty.  Treasury, Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 43 F 117 [N]

42.
Requiring management to exercise its discretion in a fair and objective manner in deciding when to require evidence supporting an employee's use of sick leave.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

43.
Family and Medical Leave Act apply to employees who must care for medical emergencies for certain persons who are not covered by the Family and Medical Leave Act.  Blue Grass Army Depot and International Association of Machinists and Aerospace Workers, 50 F 83 [NN, (a)(2)(A)]

44.
 Requiring the agency to grant time off to an employee who uses only the specified amount of sick leave during a calendar year quarter, regardless of the circumstances.  Department of Veterans Affairs Medical Center, Newington, Connecticut and National Association of Government Employees, 53 F 37 [NN, LAW and GWR]

45.
Permitting the agency to issue a written warning prior to placing an employee on sick leave restriction.  Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [N]

46.
Allowing employees to use sick leave that they have not yet earned.  Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [N]

47.
Allowing the use of advanced sick leave for maternity purposes.  Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [N]

N.
Miscellaneoustc \l2 "N.
Miscellaneous
1.
Specifying that employees may take and be charged for annual, sick, and compensatory leave in quarter hours.  Commerce, Southeast Fisheries Center, 5 F 55 [N]

2.
Specifying that employees, who do not take home leave to which they would otherwise be entitled, be given a cash payment equivalent to the amount that management was prepared to spend.  Panama Canal Commission, 13 F 87 [NN]

3.
Requiring an exigency of work determination by a regional administrator before approved leave can be canceled.  Environment Protection Agency, 17 F 68 [NN]

4.
Agency to grant leave requests without regard for the necessity for the employee's service.  Army, 17 F 118 [NN]

5.
Time spent in donating blood, time spent traveling to and from the site of the donation and the employee's lunch hour will not be included in the four hour period of excused absence for recuperation following the donation.  Letterkenny Army Depot, 23 F 13 [N]

6.
Giving seniority preference to employees desiring to work rather than take forced leave during a partial closure.  Tooele Army Depot, 23 F 25 [N]

7.
Annual, military, maternity, and sick leave for regularly scheduled intermittent employees at a nonappropriated‑fund activity.  Keneohe Bay Marine Corps Air Station, 26 F 47 [N].  Remanded to Federal Labor Relations Authority, Pearl Harbor Navy Exchange v. Federal Labor Relations Authority, 841 F.2d 1128 (9th Circuit, 1988). 

8.
Employees on previously approved leave not to be charged for leave on days when employ​ees are dismissed early, or the plant closed due to hazardous weather.  Illinois National Guard, 26 F 81 [N]

9.
Enabling an employee to request leave of eight hours duration or less from his immediate supervisor.  Salisbury Veterans Affairs Medical Center, 27 F 13 [N]

10.
Providing for personal leave, emergency leave, unpaid leave, jury leave, in‑service leave and temporary disability leave over the life of the agreement.  Fort Knox Dependents Schools, 27 F 34 [N]

11.
Approved leave may be canceled only for valid operational reasons which require the employee not to take leave.  Immigration and Naturalization Service, 27 F 68 [N]

12.
Prohibiting the agency from rescinding its approval of requests for leave.  North Chicago Veterans Affairs Medical Center, 27 F 79 [NN]

13.
Concerning the administration of annual and sick leave.  Fort Bragg Schools, 28 F 66 [N]

14.
Various types of leave for teachers in the agency's dependents schools.  Fort Stewart Schools, 28 F 67 [N]

15.
Management to take appropriate action so that employees in use‑or‑lose leave category not lose leave.  Internal Revenue Service, 29 F 38 [N]

16.
If management feels that a pattern of leave abuse is developing, it shall inform the union 90 days prior to any type of action being taken against the employee.  Fargo Veterans Affairs Medical Center, 30 F 3 [NN]

17.
Management shall supply to the union all patterns of leave use which management feels are leave abuse.  Fargo Veterans Affairs Medical Center, 30 F 3 [N]

18.
Seeking to limit agency inquiries concerning an employee's absence.  Justice, 30 F 94 [NN]

19.
Defining the manner in which an employee will report an authorized absence and the consequences which flow from such absences.  Veterans Affairs, 31 F 32 [N]

20.
Describing the incremental charges of an authorized absence for various types of employees.  Veterans Affairs, 31 F 32 [N]

21.
Obligating the agency to inform affected employees of its decision to grant or deny a leave request.  Veterans Affairs, 31 F 32 [N]

22.
When an employee has leave approved and subsequently changes work locations and leave group, at the direction of management, the leave will not be lost when it is practical to make other arrange​ments.  Veterans Affairs, 31 F 32 [N]

23.
Disposition of leave on retirement.  Veterans Affairs, 31 F 32 [N]

24.
Requiring the agency to grant leave to employees who fail to report for duty or refuse to perform work.  Agriculture, 32 F 8 [NN]

25.
Permitting the agency to cancel leave when an unscheduled and unpredictable mission requirement is involved.  St. Louis Army Publications Distribution Center, 32 F 1 44 [NN]

26.
Prohibiting the agency from rescinding approved leave requests "except in extreme emer​gency".  Milwaukee Veterans Affairs Medical Center, 35 F 61 [NN]

27.
Authorizing leaves of absence for employees to serve full-time in certain elective and appointive union positions.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [N]

28.
Requiring the agency to grant non-emergency leave, upon an employee's request, under prescribed conditions.  Fort Bragg and Fort Bragg Association of Teachers, 44 F 70 [NN]

29.
Home leave will be granted and used within 90 days after the employee becomes eligible.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

30.
Requiring management to grant requested leave if competent medical authority determines that the employee is unable to return to work.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

31.
Consistent with the MOU, the parties will work out arrangements for a reduced number of supervisors and place them on the advanced leave schedule as efficiently as possible.  Federal Aviation Administration, Rochester, New York and National Air Traffic Controllers Association, 56 F 40 [NN, LAW]

32.
Requiring the agency to pay an employee for certain losses of funds, resulting from the employer’s cancellation of previously approved leave.  Puerto Rico National Guard Bureau, San Juan, Puerto Rico and Association of Civilian Technicians, 56 F 77 [NN, LAW].  Remanded in Association of Civilian Technicians, Puerto Rico Army Chapter v. Federal Labor Relations Authority, No. 00-1486 (D.C. Circuit, November 9, 2001).


NEGOTIATED GRIEVANCE PROCEDURE/ARBITRATIONtc \l1 "NEGOTIATED GRIEVANCE PROCEDURE/ARBITRATION
A.
Employee Optionstc \l2 "A.
Employee Options
1.
Making disciplinary and adverse actions appealable under the Veterans Affairs appellate procedure of Title 38 or under the negotiated grievance procedure.  Minneapolis Veterans Affairs Medical Center, 4 F 53 [N].  Set aside in Minneapolis Veterans Affairs Medical Center v. Federal Labor Relations Authority, 705 F.2d 953 (8th Circuit, 1982). 

2.
Giving employee right to use both negotiated grievance procedure and statutory system to process discrimination complaint.  New Jersey Air National Guard, 5 F 26 [NN]

3.
Granting the bargaining unit employees the option to choose either the negotiated grievance procedure or a statutory procedure with respect to any matter covered by the grievance procedure.  Iowa National Guard, 5 F 86 [NN]

4.
Permitting an employee the option of raising any matter not expressly excluded from the parties' negotiated grievance procedure either under that procedure or under a statutory appeal procedure.  Community Service Agency, 7 F 28 [NN]

5.
Giving employees the option of choosing either the negotiated grievance procedure or the statutory procedure with respect to any matter covered by the negotiated procedure.  Customs Service, 8 F 1 [NN]

6.
Conferring the right to file discrimination complaints under either the negotiated or the statutory procedure.  Idaho Air National Guard, 8 F 2 [N]

7.
Giving Title 38 employees the right to choose between statutory and negotiated procedures when grieving or appealing removals, reduction in force, long term suspension and perfor​mance based actions.  Washington Veterans Affairs Office, 16 F 58 [NN]

8.
Allowing an employee to invoke the negotiated arbitration procedure.  Army, 17 F 90 [NN]

9.
If neither union nor the agency invokes arbitration the employee will be considered to have exhausted his administrative remedies.  Army, 17 F 90 [NN]

10.
Allowing nonappropriated fund employees the option of grieving performance based adverse action through either the negotiated grievance procedure or the agency administrative procedure.  Aberdeen Proving Ground, 22 F 62 [NN]

11.
Unit employees will have access to the agency grievance procedure for matters not covered by the negotiated procedure.  Portsmouth Naval Shipyard, 25 F 73 [N]

12.
Providing employees a choice of appealing any reduction in force action to the Merit Systems Protection Board or through the negotiated grievance procedure.  Newport Naval Underwater Systems Center, 25 F 79 [NN]

13.
An employee might be represented in an negotiated grievance procedure by either union representative or a representative approved by the president of the union.  Redstone Arsenal, 27 F 14 [N]

14.
Establishing an negotiated grievance procedure which would exclude any action taken by the Chief Medical Director on the basis of Disciplinary Board recommendation.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

15.
Since this section defines grievance subject to the negotiated grievance procedures as excluding matters covered by title 38, United States Code, section 4110, the grievance procedure is the exclusive procedure for resolving employees grievances, except for matters covered by sections 7121(d) and (e).  Hines Veterans Affairs Medical Center, 28 F 35 [N]

16.
The union or someone approved by the union shall be the employee's representative.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

17.
Permitting the filing of Equal Employment Opportunity complaints through the negotiated grievance procedure.  Fort Bragg Schools, 28 F 66 [N]

18.
Allowing employees to challenge under the negotiated grievance procedure the agency's compliance with its regulations in designating their positions as subject to drug testing.  General Service Administration  and National Federation of Federal Employees, 41 F 68 [N]

B.
Scope and Coveragetc \l2 "B.
Scope and Coverage
1.
National Guard

A grievance procedure which does not specifically exclude adverse action appeals where such appeals were alleged to be statutorily limited to agency‑wide regulations.  Kansas, Nevada and Alabama National Guard, 3 F 124 [N]

In which appeals of adverse actions were not expressly excluded from the scope of the grievance and arbitration proceedings.  Massachusetts, Oregon, and New Jersey National Guard, 3 F 130 [N]

Grievances involving reduction in forces and adverse actions to be covered by the negotiated grievance procedure.  California National Guard, 5 F 25 [N].  Reversed in California National Guard v. Federal Labor Relations Authority, 697 F.2d 874 (9th Circuit, 1983).

Grievances involving reduction in forces and adverse actions to be covered by the negotiated grievance procedure.  New Jersey Air National Guard, 5 F 26 [N].  Set aside in New Jersey Air National Guard v. Federal Labor Relations Authority, 677 F.2d 276 (3rd Circuit, 1982)

Providing for a grievance and arbitration procedure which included within its coverage matters relating to appeals of adverse actions by National Guard technicians.  Pennsyl​vania National Guard, 7 F 52 [N].  Reversed in Pennsylvania National Guard v. Federal Labor Relations Authority, 685 F.2d 93 (3rd Circuit, 1982).
Establishing the scope and coverage of the negotiated grievance procedure.  Nebraska National Guard, 7 F 111 [N]

Including within the scope and coverage of the negotiated grievance procedure matters relating to appeals of adverse actions involving National Guard technicians as well as providing the employee an option to appeal an adverse action through the statutory or negotiated procedure.  Indiana Air National Guard, 7 F 121 [N].  Set aside in Indiana National Guard v. Federal Labor Relations Authority, 712 F.2d 1187 (7th Circuit, 1983).

Including adverse actions involving National Guard technicians within the scope of the negotiated grievance procedure and permitting employees an option of the negotiated or statutory procedure for adverse actions.  Indiana Air National Guard, 8 F 2 [N].  Set aside in Indiana Air National Guard, Hulman Field v. Federal Labor Relations Authority, 712 F.2d 1187 (7th Circuit, 1983)

Grievability of reduction in force actions involving National Guard technicians.  Pennsylvania National Guard, 14 F 6 [NN]

2.
Performance

Permitting grievances which challenge the agency's identification of the critical ele​ments of a position and the establishment of performance standards.  St. Lawrence Seaway Development Corporation, 5 F 14 [NN]

Performance standards may be challenged through the negotiated grievance procedure.  St. Lawrence Seaway Development Corporation, 5 F 14 [NN]

The negotiated grievance procedure extends to all disciplinary actions including those taken as a result of a performance appraisal.  St. Lawrence Seaway Development Corporation, 5 F 14 [N]

Performance standards may be challenged through the negotiated grievance procedure.  Community Service Administration, 5 F 98 [NN]

Allowing grievances under the negotiated grievance procedure regarding a perfor​mance appraisal itself.  Federal Deposit Insurance Corporation, 7 F 34 [N]

Subjecting disputes over the establishment of critical elements and performance standards to the negotiated grievance procedure.  St. Louis Veterans Affairs Regional Office, 9 F 86 [NN]

Establishing the negotiated procedure as the sole procedure for a performance appraisal system for bargaining unit employees.  Consumer Product Safety Commission, 14 F 67 [N]

Making the application of performance standards subject to grievance and arbitral review.  Aberdeen Proving Ground, 26 F 107 [N]

Establishing an advisory board under the negotiated grievance procedure to review employees' performance appraisal grievances.  Cherry Point Naval Aviation Depot, 36 F 5 [N]

Allowing non-preference eligible excepted service employees completing one year of continuous employment to arbitrate, with consent of the union, unacceptable perfor​mance disciplinary actions.  Department of Commerce, Patent and Trademark Office and National Treasury Employees Union, 52 F 117 [NN, LAW]

Permitting a technician to grieve the content of a performance standard that does not correspond to that employee’s position description or that does not accurately reflect the actual duties performed by that employee.  North Dakota National Guard, Bismark, North Dakota and Association of Civilian Technicians, 56 F 33 [N]

3.
Probationary Employees

Not excluding grievances concerning the separation of a probationary employee from the scope of the negotiated grievance procedure.  Tampa Veterans Affairs Medical Center, 4 F 50 [N]

Subjecting the termination of a probationary employee to the negotiated grievance procedure on the basis of whether the action is reasonable and not arbitrary and capricious.  Immigration and Naturalization Service, 8 F 75 [N].  Reversed in Immi​gration and Naturalization Service v. Federal Labor Relations Authority, 709 F.2d 724 (D.C. Circuit, 1983).

Subjecting to negotiated grievance arbitration the procedures and evidence used to remove proba​tiona​ry employees.  Kansas City District Army Corps of Engineers, 20 F 93 [NN]

Subjecting the negotiated grievance procedure to the termination of probationary employees where discrimina​tion is alleged.  Food and Nutrition Service, 25 F 90 [NN]

Obligating the agency to reconsider its decision to terminate a probationer.  Agricul​ture, 30 F 67 [NN]

Giving probationary employees certain procedures protection‑‑i.e., written notice of specific short comi​ngs and counseling before termination.  Oceana Naval Air Station, 30 F 122 [NN]

Permitting probationary employees to challenge procedural matters relating to termina​tion through the ​negotiated grievance procedures.  Puget Sound Naval Supply Center, 32 F 94 [NN]

Concerning the termination of probationary employees.  Federal Deposit Insurance Corporation and National Treasury Employees Union, 39 F 70 [NN]

Establishing procedures governing the termination of probationary employees.  Internal Revenue Service and National Treasury Employees Union, 40 F 67 [NN]

Requiring management to allow probationary employees an opportunity to respond to supervisory recommendations concerning their retention or termination.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

Providing certain procedural protection for probationary employees.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

4.
Promotion

Nonselection of repromotion eligible is covered by the negotiated grievance procedure.  Census, 6 F 56 [N]

Including within the coverage of the parties' negotiated grievance procedure grievances concerning ratings and referrals under the agency's career management program.  Rock Island Arsenal, 9 F 56 [N]

Allowing employees on a priority placement list to grieve nonselection from the list for positions outside the bargaining unit.  Justice, 18 F 30 [NN]

Allowing an employee to grieve a promotion action in matters involving alleged violations of title 5, United States Code, sections 7102, 2302, or 7114.  Customs Service, 31 F 22 [N]

5.
Statutory Appeals

The sole exclusion from the grievance procedure will be those matters that are subject to statutory appeal procedures.  Minneapolis Veterans Affairs Medical Center, 3 F 48 [N]

The sole exclusion from the grievance procedure will be those matters that are subject to statutory appeal procedures.  Newark Veterans Affairs Medical Center, 4 F 26 [N]

Establishing a negotiated grievance procedure, to exclude actions covered by the procedures of title 38, United States Code, section 4110.  North Chicago Veterans Affairs Medical Center, 27 F 79 (N]

The union and the agency retain their statutory appeals rights regarding Equal Employ​ment Opportunity complaints. Fort Bragg Schools, 28 F 66 [N]

Establishing grievance and arbitration procedures for registered nurses and explicitly exclude from their coverage any matter to which a method of review is prescribed by law.  Wood Veterans Affairs Medical Center, 29 F 62 [N]

Allowing excepted service employees to grieve disciplinary actions.  Customs Service, 31 F 22 [N]

Allowing Schedule A employees to be fully covered by the parties' negotiated grievance procedure.  Health and Human Services, 31 F 78 [N].  Reversed in Health and Human Services v. Federal Labor Relations Authority, No. 88-7192 (9th Circuit, 1990).

Giving excepted service employees certain appeal rights under the agreement.  Trea​sury, 30 F 81 [N].  Reversed in Treasury v. Federal Labor Relations Authority, 873 F.2d 1473 (D.C. Circuit, 1989).

Concerning actions for unacceptable performance, disciplinary actions, adverse actions, the parties' negotiated grievance procedure, and an expedited arbitration procedure. Social Security Administration and National Treasury Employees Union, 39 F 25 [N]

Part-time hybrid title 38 employees, who do not have the statutory right to appeal adverse actions to MSPB, may appeal adverse actions that are not based solely on unacceptable performance through the negotiate grievance and arbitration procedures set forth in the parties agreement.  Western New York V.A. Health Care System, Buffalo, New York and Service Employees International Union ,56 F 190 [NN, LAW] 

6.
Temporary Employees

Subjecting to negotiated grievance arbitration the procedures and evidence used to remove temporary employees.  Kansas City District Army Corps of Engineers, 20 F 93 [N]

Nothing shall prevent temporary employees from grieving performance actions and actions taken for cause under the parties' negotiated grievance procedure.  Marine Corps and American Federation of Government Employees, 39 F 69 [NN]

Allowing intermittent and temporary nonappropriated fund employees to contest terminations for cause through the negotiated grievance procedure.  Jackson​ville Navy Exchange and National Association of Government Employees, 43 F 2 [N]

Permitting temporary employees to contest disciplinary terminations through the negotiated grievance procedure.  Walla Walla Army Corps of Engineers and United Power Trades Organization, 44 F 93 [NN]

7.
Miscellaneous

Not providing for any specific exclusions from the scope of the negotiated grievance procedure.  Farmer Home Administration, 3 F 50 [N]

Seeking to enforce merit system principles and prohibited personnel practices through the negotiated grievance procedure.  Internal Revenue Service, 3 F 112 [N]

Subjecting contracting out determinations to review under the negotiated grievance procedure.  National Science Foundation, 6 F 114 [NN]

Permitting unit employees to grieve the denial of claims for early retirement through the negotiated grievance procedure.  Panama Canal Commission, 18 F 43 [NN]

Allowing employees to use the negotiated grievance and arbitration procedure to appeal actions resulting from summary hearings and trial boards of the Chief of the U.S. Park Police.  National  Park Service, 18 F 46 [NN]

 

Including within the scope of the grievance procedure changes in work assignments which result from disciplinary actions.  Government Printing Office, 25 F 86 [N]

The agreement, including the negotiated grievance procedure, the arbitration proce​dure, and the adverse action article will apply to excepted service employees.  Health and Human Services, 25 F 94 [N].  Reversed in Health and Human Services v. Federal Labor Relations Authority, 858 F.2d 1278 (7th Circuit, 1988). 

Establishing a period during which newly‑hired intermittent employees could be discharged or disciplined without having the right to grieve the actions.  Kaneohe Marine Corps Exchange, 26 F 95 [N]

Subjecting the termination of employees to review under the parties negotiated grievance procedure in cases in which dis​crimina​tion is alleged.  Baltimore General Publication Center, 27 F 95 [NN]

Defining the term grievance.  Fort Bragg Schools, 28 F 66 [N]

Establishing a broad scope grievance procedure to resolve disputes arising out of Government contracts.  West Point, 29 F 123 [N]

Incorporating within the scope of the negotiated grievance procedure grievances initiated by attorneys employed in the unit concerning disciplinary and adverse actions.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [N]

C.
Staystc \l2 "C.
Stays
1.
Stays of grieved suspensions and removals are negotiable.  Fort Dix, 2 F 16 [N]

2.
50‑day stays of suspensions pending final decision on the grievance.  Customs Service, 2 F 15 [N]

3.
Staying grieved personnel actions pending final decision on the grievance.  Tampa Veterans Affairs Medical Center, 4 F 50 [N]

4.
A stay of a pending or proposed personnel action pending the final decision on appeal.  Indiana Air National Guard, 8 F 2 [N]

5.
Staying actions until a grievance is finally resolved.  Panama Canal Commission, 11 F 29 [N]

6.
Agency to delay a performance‑based adverse action for 120 days.  Justice, 24 F 49 [NN]

7.
Suspending the permanent reassignment, or transfer, of an employee, pending the resolution, through the negotiated grievance procedure, of all grievances and equal employment opportunity complaints regarding the transfer. Social Security Administration, 28 F 26 [N]

D.
Time Limitstc \l2 "D.
Time Limits
1.
Failing to observe the negotiated grievance procedure’s time limits means that management agrees with the position of the grievant.  Tampa Veterans Affairs Medical Center, 4 F 50 [N]

2.
The time limits for filing a grievance over alleged discrimination starts with the date of the employee's final interview with the Equal Employment Opportunity counselor.  Immigration and Naturalization Service, 27 F 68 [N]

E.
Miscellaneoustc \l2 "E.
Miscellaneous
1.
The head of an agency to sign management's grievance.  Office of Personnel Management, 14 F 51 [NN]

2.
Excluding the agency from access to the negotiated grievance and arbitration procedure.  Defense Logistics Agency, 14 F 91 [NN]

3.
Allowing non‑union representation in grievances under the negotiated grievance procedure alleging discrimination.  Vandenberg Air Force Base, 15 F 154 [NN]

4.
Establishing who may file a grievance on behalf of the union and when and where it must be filed. National Weather Service, 22 F 82 [N]

5.
Empowering Federal Mediation and Conciliation Service to select an arbitrator when the agency refuses to participate in arbitrator selection.  Commission on Civil Rights, 24 F 10 [N]

6.
Establishing a negotiated grievance and arbitration procedure for medical employees.  Fort Lyons Veterans Affairs Medical Center, 25 F 66 [N]

7.
Requiring union approval of employee representative in any grievance or appeal action.  Redstone Arsenal, 27 F 14 [NN]

8.
Defining the term grievance consistent with the Statute.  Fort Knox Dependent Schools, 27 F 34 [N]

9.
An arbitrator's award will be final and binding.  Fort Knox Dependent Schools, 27 F 34 [N]

10.
Agency to implement arbitration decisions in all cases where no exceptions are taken.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

11.
Establishing a negotiated grievance procedure .  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

12.
Preventing management officials who choose to delegate the decision making authority in a grievance from designating an official who has decided the issue at a previous step of the grievance.  Military Entrance Processing Command, 29 F 60 [N]

13.
Grievances derived from the section would be transmitted to Commanders at 1st step and then to 4th and Arbitration to expedite grievances.  Pennsylvania National Guard, 29 F 102 [N]

14.
Permitting an employee who prevails in a grievance over the application of performance standards to transfer to another supervisor at the employee's option.  Commerce, 29 F 116 [NN]

15.
Management will release to the union all grievances and decisions affecting employees who initiated grievances on their own behalf.  Merit Systems Protection Board, 30 F 97 [N]

16.
Establishing a negotiated grievance procedure ending in binding arbitration.  Veterans Affairs, 31 F 32 [N]

17.
The union has the right to collect fees from non-members for arbitrating grievances on their behalf.  Internal Revenue Service, 38 F 57 [NN].  Upheld in National Treasury Employees Union v. Federal Labor Relations Authority, No. 91-1048 (D.C. Circuit, May 3, 1991).

18.
Providing for the payment of attorney fees to either an employee or the union where consistent with law.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [N] 

19.
The point at which declarations of nongrievability and nonarbitra​bility must be made in the context of the parties' grievance and arbitration procedures.  Patent and Trademark Office, 41 F 104 [N]

20.
When a grievance concerns the enforcement of rights provided employees by statute, the time limit for filing that grievance shall be the time limit established by statute for filing a claim under the appropriate legal procedures, if that time limit is longer than the contractual time limit for filing a grievance.  Walla Walla Army Corps of Engineers and United Power Trades Organization, 44 F 93 [N]

21.
Addressing the parties' selection of, and payment for, court reporting services for hearings and depositions.  Agriculture, Federal Crop Insurance Corporation and National Federa​tion of Federal Employees, 47 F 54 [N]

22. Requiring the agency to use civilian terms of address in written communications with technicians involved in a dispute concerning conditions of employment.  Minnesota National Guard and Association of Civilian Technicians, 56 F 82 [N]


OFFICIAL TIMEtc \l1 "OFFICIAL TIME
A.
Contract Negotiationtc \l2 "A.
Contract Negotiation
1.
Official time to cover period between receipt of management's proposals and the initiation of bargaining.  New Hampshire Army Guard, 7 F 36 [N]

2.
Extending official time for pre‑negotiation meetings to non‑unit members of the negotiating team.  National Oceanic Atmospheric Administration, 15 F 8 [NN]

3.
Providing the union more negotiators on official time than the agency has.  Environment Protection Agency, 15 F 96 [N]

4.
Union representative to attend negotiations, on official time to take notes, and providing that up to three resource/observer employees may attend negotiating sessions on official time.  Environment Protection Agency, 16 F 90 [N]

5.
Official time over and above that to which union negotiators are entitled under the statute.  Air Force Logistics Command, 21 F 73 [N]

6.
Official time for union representatives to prepare counter proposals and perform other related duties during negotiations.  Environment Protection Agency, 21 F 80 [N]

7.
Allowing the union three negotiators on official time.  Navy, 21 F 114 [N]

8.
Authorizing official time and payment of travel and per diem for union representatives negotiating supplemental agreement.  Department of Defense Dependent Schools, 29 F 61 [N]

B.
Preparation Timetc \l2 "B.
Preparation Time
1.
Providing official time to prepare section 7120© reports.  Cleveland Veterans Affairs Medical Center, 2 F 1 [N]

2.
Official time to prepare for negotiations and other union‑management "interface" activities.  Mather Air Force Base, 3 F 47 [N]

3.
Official time for union representatives to prepare for negotiation, impasse resolutions and counter proposals.  Army Armament Research and Development Command, 3 F 49 [N]

4.
Official time to prepare for negotiations and for impasse proceedings.  Army Communication Command, 4 F 24 [N]

5.
The union representatives' preparation for negotiations will be conducted on official time.  Aberdeen Proving Ground, 5 F 54 [N]

6.
Use of official time to prepare and maintain records and reports required by Federal agencies.  Internal Revenue Service and National Treasury Employees Union, 38 F 107 [N]

C.
Representationtc \l2 "C.
Representation
1.
Official time for an employee in one bargaining unit to represent employees in another.  Scott Air Force Base, 16 F 96 [NN]

2.
Granting official time to the union president for representational activities on behalf of employees in bargaining units other than the one in which he is employed.  Navy Aviation Supply Center, 17 F 84 [NN]

3.
Granting official time for representation functions to union officials who were not members of the bargaining unit.  Norfolk Naval Air Rework Facility, 19 F 22 [NN]

4.
Providing union representatives with official time for representational activities.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

5.
Management to grant employee and union requests for official time under section  7131(d), except where there are mandatory work requirements.  Warren Air Force Base, 30 F 123 [N]

6.
Governing the appointment of union stewards, including attorneys in the bargaining unit, and the procedures for granting and use of official time.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [N]

7.
Establishing that official time will be available for other legitimate representational matters not specifically set forth in other provisions of the parties' collective bargaining agreement.  Environment Protection Agency and National Federation of Federal Employees, 45 F 26 [N]

8.
A proposal permitting the use of official time by union representatives to prepare and maintain reports required by Federal agencies.  Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 45 F 30 [N]

9.
Concerning the grant of official time to union officials for various activities, including representation at statutory appeal charges, procedures and preparation of ULPs.  Immigra​tion and Naturalization Service and American Federation of Government Employees, 45 F 31 [N]

10.
Placing restrictions on management's ability to turn down requests by union officials to stop working in order to perform representational functions on official time. Treasury and National Treasury Employees Union, 45 F 62 [N]

11.
Placing restrictions on the agency's ability to deny a request that a union representative be excused from performing assigned duties in order to perform representational activities on official time.  Patent and Trademark Office and National Treasury Employees Union, 49 F 24 [N] 

12.
Providing official time for a union representative to attend unemployment compensation hearings to which the agency sends a representative.  Newington Veterans Affairs Medical Center and National Association of Government Employees, 49 F 81 [NN, (a)(2)(B)]

D.
Union Officialstc \l2 "D.
Union Officials
1.
Allowing 12 employees to act as full time union representatives.  Air Force Logistics Command, 19 F 23 [NN].  Reversed and remanded to Federal Labor Relations Authority, Air Force Logistics Command v. Federal Labor Relations Authority, 798 F.2d 1525 (D.C. Circuit, 1986).  On remand the allegations of negotiability were withdrawn.  See 23 F 90. 

2.
100% official time for two union representatives.  Department of Defense Dependent Schools, 21 F 81 [N]

3.
Giving the union secretary sufficient official time to perform duties as required to expedite grievances.  Brockton Veterans Affairs Medical Center, 23 F 74 [N]

4.
Official time used by union representatives will be with knowledge of principal/supervisor. Fort Bragg, 30 F 69 [N]

5.
Giving union officers at least 4 hours official time per week.  Fort Bragg, 30 F 69 [N]

6.
Immediate supervisors arrange for official time use with union official.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

7.
Proposals concerning the release of employees and union representatives from their duties to use official time.  Treasury, Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 45 F 30 [N]

8.
Granting official time to union officials.  Immigration and Naturalization Service, 45 F 31 [N]  Upheld in Immigration and Naturalization Service v. Federal Labor Relations Authority, 4 3d 268 (4th Circuit, August 19, 1993).

9.
Seeking official time for bargaining unit employees who are conducting union business with the agency when they otherwise could be in a nonduty status.  Fort Bragg and Overseas Education Association, 49 F 30 [N]

10.
Authorizing union representatives to schedule their use of official time.  Patent and Trade​mark Office and National Treasury Employees Union, 52 F 117 [N]

11. Requiring the agency to grant union representatives “reasonable” amounts of official time in order to lobby Congress regarding pending or desired legislation.  North Carolina National Guard Bureau and Association of Civilian Technicians, 55 F 139 [NN, LAW].

12. Authorizing official time for union officials to visit, phone or write to elected representatives in support of or opposition to desired legislation impacting unit employees’ condition of employment.  Arkansas National Guard and Association of Civilian Technicians, 56 F 62 [N]

13. Requires the agency to grant official time to union officials for lobbying Congress on pending legislation.  Minnesota National Guard and Association of Civilian Technicians, 56 F 82 [NN,LAW]

14. Relating solely to the granting of official time to lobby Congress regarding desired legisla​tion.  Minnesota National Guard and Association of Civilian Technicians, 56 F 82 [N].  Upheld in Association of Civilian Technicians, Tony Kempenich Memorial Chapter 21 v. Federal Labor Relations Authority, No. 01-1044 (D.C. Circuit, November 9, 2001).

E.
Union Trainingtc \l2 "E.
Union Training
1.
Specifying the use of official time for union‑sponsored training for bargaining unit employ​ees, stewards, and union officers.  Bureau of Reclamation, 3 F 128 [N]

2.
Granting a certain amount of official time only to union members for union sponsored training. Bureau of Reclamation, 3 F 128 [NN]

3.
Granting 48 hours official time each year for union‑sponsored training.  Stewart Indiana Schools, 4 F 101 [N]

4.
Granting a block of 80 hours official time each year to the union for union representa​tives to attend union sponsored training.  Washington DC, National Park Service, 5 F 40 [N]

5.
Official time and training bank time for union representatives servicing of safety committee.  Bureau of Engraving and Printing, 25 F 9 [N]

6.
Agency to grant a union representative official time to attend an Office of Personnel Management course about employee assistance programs.  Treasury, 29 F 41 [N]

7.
Giving union officials official time for problem‑solving and personnel training.  Interior, 30 F 93 [NN]

8.
Allowing a 15-minute forum at formal training sessions for the purpose of allowing the union to address employees.  Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 45 F 30 [NN]

9.
Providing for attendance at union-sponsored training on official time.  Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 45 F 30 [N]

F.
Miscellaneoustc \l2 "F.
Miscellaneous
1.
Union participation in activities with management concerning the performance appraisal system shall be on duty time.  Federal Deposit Insurance Corporation, 7 F 34 [N]

2.
Allowing employees to distribute union insurance literature while on official time.  Energy, 19 F 24 [NN]

3.
Granting employees official time to engage in curriculum planning and to participate in various educational accreditation evaluations.  Department of Defense Dependent Schools, 19 F 99 [NN]

4.
Agency to give employees official time to visit congressmen for job related reasons or to appear at any Federal agency for interviews or testing.  New York Veterans Affairs Medical Center, 19 F 120 [NN]

5.
Agency to report to the union the amount of official duty time used by each management or supervisory official for specified activities.  Kansas City District Army Corps of Engineers, 20 F 64 [NN]

6.
Agency to grant employees eight days of official time to use at their discretion.  Federal Deposit Insurance Corporation, 21 F 104 [NN]

7.
Providing for official time on matters related to grievance and arbitration processing.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

8.
Authorizing official time for various activities relating to a written Equal Employment Opportunity complaint.  Interior, 29 F 122 [N]

9.
Allowing official time for collecting data.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

10.
Providing for official time for the union to respond to parties, including the media and the public, concerning matters affecting the conditions of employment of unit employees.  Environment Protection Agency and National Federation of Federal Employees, 45 F 26 [N]

11.
Proposals concerning travel, per diem, and official time for employees and union officials to attend meetings for the purpose of an oral reply to the proposed termination of a probation​ary employee.  Bureau of Alcohol, Tobacco and Firearms and National Treasury Employ​ees Union, 45 F 30 [N]

12.
Union representatives will be permitted to conduct lobbying activities on official time concerning legislation related to bargaining unit employees' working conditions.  Atlanta Veterans Affairs Regional Office and National Federation of Federal Employees, 47 F 105 [N]

13.
Requiring the agency to grant up to one-half hour of official time per day for fitness activities.  Agriculture, Forest Service and National Federation of Federal Employees, 49 F 101 [NN, (a)(2)(B)]

14. Requiring the agency to grant union representatives “reasonable” amounts of official time in order to lobby Congress regarding pending or desired legislation.  North Carolina National Guard Bureau and Association of Civilian Technicians, 55 F 139 [NN, LAW]


OVERTIMEtc \l1 "OVERTIME
A.
Assignmenttc \l2 "A.
Assignment
1.
Utilizing supervisory employees to cover a processing assignment except when a qualified unit employee is not available or in cases of emergency.  Agriculture, 9 F 74 [NN]

2.
Establishing which inspectors already assigned "slaughter" or "processing" work will receive overtime for those kinds of work.  Agriculture, 9 F 74 [N]

3.
Fair and equal distribution of overtime work according to overtime rosters where employees do not all perform the same duties.  Marshals Service, 11 F 113 [NN]

4.
Prohibiting the assignment of overtime work to employees outside of the bargaining unit.  Marshals Service, 11 F 113 [NN]

5.
Limiting mandatory overtime to emergency situations. Social Security Administration, 13 F 73 [NN]

6.
Limiting overtime to bargaining unit employees.  Baltimore Army Adjutant General Publication Center, 16 F 54 [NN]

7.
Limiting overtime assignments to a reasonable amount.  Fort Meade, 16 F 132 [NN]

8.
Management to relieve an employee from an overtime assignment if another qualified employee is available and willing to work.  Fort Meade, 16 F 132 [N]

9.
Prohibiting the agency from requiring an employee to work overtime if the employee feels it will affect his/her efficiency, health or emotional stability.  New York Veterans Affairs Medical Center, 22 F 81 [NN]

10.
Agency to first consider division employees when assigning overtime.  Federal Prison System, 23 F 29 [N]

11.
Agency to assign overtime work to employees it determines to be qualified in inverse order of seniority.  Bureau of Engraving and Printing, 25 F 9 [N]

12.
Allowing an employee to refuse overtime for a "legitimate reason," if the agency can find a replacement who is both available and qualified to perform the work.  Bureau of Engraving and Printing, 25 F 9 [N]

13.
Prohibiting the agency from assigning weekend or holiday overtime work to employees who do not regularly work the corresponding week shift.  Bureau of Engraving and Printing, 25 F 9 [NN]

14.
Precluding the agency from requiring any employee to work overtime unless the overtime work is necessitated by an "unusually heavy" workload.  Bureau of Engraving and Printing, 25 F 9 [NN]

15.
The agency will make every effort not to assign FLSA exempt employees overtime beyond that for which they can be paid under Title 5.  Navy, 25 F 58 [N]

16.
Barring disapproval of emergency leave requests solely on basis that the employee is needed to perform overtime work.  Redstone Arsenal, 27 F 14 [NN]

17.
Providing overtime as an option available to the agency when notified by an employee of his inability to complete his duties during his regular schedule.  North Chicago Veterans Affairs Medical Center, 27 F 77 [N]

18.
Calling for the equitable distribution of overtime.  Fort Bragg Schools, 28 F 66 [N]

19.
Employees called in to work outside of their normal hours to be excused upon completion of the work for which they were summoned.  Fort Bragg Schools, 28 F 66 [NN]

20.
Preventing management from assigning overtime work on a federal holiday if the purpose of the assignment is to avoid assigning overtime work that otherwise would be assigned on a day outside the basic workweek.  Fort Rucker, 28 F 152 [NN]

21.
Employer will make a reasonable effort to have overtime work performed by qualified volunteers; absent qualified volunteers, a reasonable effort shall be made to assign overtime work to employees performing the task during the workday; a supervisor will seek to equitably rotate overtime assignments among employees under their supervision.  Justice, 29 F 10 [N]

22.
Permitting overtime assignments to register nurses only when necessary functions cannot be performed during basic workweek.  Wood Veterans Affairs Medical Center, 29 F 62 [NN]

23.
Requiring the employer to make every reasonable effort to ensure that the opportunity to work overtime is shared equally among employees who are normally assigned to the work.  Interior, 29 F 122 [N]

24.
Seeking to restrict the ability of the agency to assign certain overtime work to nonunit employees.  Albany Marine Corps Logistics Base, 29 F 126 [NN]

25.
Two days' notice of scheduled overtime.  Leavenworth Veterans Affairs Medical Center, 30 F 52 [N]

26.
Making the assignment of overtime work conditional on the availability of lower-or higher-graded employees.  Leavenworth Veterans Affairs Medical Center, 30 F 52 [NN]

27.
Stating that emergency overtime will not be compulsory.  Leavenworth Veterans Affairs Medical Center, 30 F 52 [NN]

28.
Mandating a procedure for selecting people for overtime that precludes management from making qualification determinations.  Leavenworth Veterans Affairs Medical Center, 30 F 52 [NN]

29.
Management will not assign to higher-graded employees overtime work normally performed by lower grade employees if such employees are available.  Portsmouth Naval Shipyard, 30 F 80 [NN]

30.
An employee scheduled to work 8 hours overtime on Saturday or Sunday to be released only after 4 hours if the activity determines his services are not needed for 8 hours.  Oceana Naval Air Station, 30 F 122 [NN]

31.
Employees be excused from overtime if it would adversely affect health/safety of the employee as determined by the Base Medical Authority.  Warren Air Force Base, 30 F 123 [N]

32.
Preventing management from assigning work on a holiday to avoid assigning overtime work.  Norfolk Naval Shipyard, 31 F 18 [NN]

33.
Agency, in designing overtime schedules for continuing periods of weekend work, to make a reasonable effort to preserve 1 day off for employees scheduled to work 2 consecutive weekends.  Norfolk Naval Shipyard, 31 F 18 [N]

34.
Agency, in designing overtime schedules for continuing periods of weekend work, to schedule 1 weekend off after 4 consecutive weekends it schedules an employee except where management determines there is an emergency.  Norfolk Naval Shipyard, 31 F 18 [N]

35.
Preventing the agency from changing schedules to avoid payment of overtime, even when the agency determines that the requirements of title 5, United States Code, section 6101(a) (3)(A) and title 5, Code of Federal Regulations, Part 610.121(a) are met.  San Diego Naval Air Rework Facility, 31 F 20 [NN]

36.
An employee will not be brought into a shop to work overtime when there are qualified employees in that shop who desire to work the overtime but have not been so assigned.  San Diego Naval Air Rework Facility, 31 F 20 [N]

37.
Volunteers to be solicited as the step prior to making on‑call assignments.  Veterans Affairs, 31 F 32 [N]

38.
Providing for a notice period which would be "normally" at least 2 days before assigning employee overtime work.  Veterans Affairs, 31 F 32 [NN]

39.
Permitting an employee to be scheduled for an overtime assignment even if the overtime assignment would result in the employee working a 16‑hour shift.  Portsmouth Naval Shipyard, 31 F 81 [N]

40.
Employee's performance must be at the fully successful level or better in order for the employee to be eligible for overtime work.  St. Louis Army Publication Distribution Center, 32 F 144 [NN]

41.
Agency to obtain the union's agreement before the agency may deviate from the rotational system of overtime assignments when it determines that a specific project requires employ​ees with specific expertise.  St. Louis Army Publication Distribution Center, 32 F 144 [NN]

42.
Preventing the agency from assigning an employee overtime in excess of 4 hours per day unless unusual circumstances exist.  Concord Naval Weapons Station, 32 F 146 [NN]

43.
The starting time for overtime assignment scheduled on Saturday will be the same as for the regular workweek, unless a majority of the affected employees agree to a different starting time.  Veterans Affairs and National Association of Government Employees, 40 F 60 [NN]

44.
Overtime will normally be scheduled in 8-hour blocks on Saturday.  Veterans Affairs and National Association of Government Employees, 40 F 60 [N]

45.
Requiring the agency not to assign overtime when employees are unable to work for medical reasons, justifiable emergencies, or unavoidable personal situations.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [N]

46.
Establishing a procedure for the rotational assignment of overtime.  Red River Army Depot and National Association of Government Employees, 44 F 61 [N]

47.
Requiring the agency to provide advance notification to employees of overtime assign​ments.  Warren Army Tank-Automotive Command and American Federation of Government Employees, 44 F 113 [N]

48.
Precluding the agency from assigning overtime that involves duties and functions that are below an employee's grade level.  Warren Army Tank-Automotive Command and American Federation of Government Employees, 44 F 113 [NN]

49.
Prohibiting the agency from compelling employees to work overtime unless it is necessary to accomplish essential mission and function related requirements.  Warren Army Tank-Automotive Command and American Federation of Government Employees, 44 F 113 [NN]

50.
Requiring management to assign and rotate overtime fairly and objectively.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

51.
Authorizing qualified employees to exchange certain overtime assignments.  Customs Service and National Treasury Employees Union, 46 F 67 [N]

52.
The assignment of overtime.  Agriculture, Animal and Plant Health Inspection Service and National Association of Agriculture Employees, 49 F 29 [N, (b)(2)].

53.
Conditioning the assignment of overtime on the assignment of training in connection with overtime assignments.  Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [NN, (a)(2)(B)]

54.
Requiring management to provide employees who work more than 4 hours of overtime with a compensated meal break. Army Aviation Center and Fort Rucker, Fort Rucker, Alabama and American Federation of Government Employees,  53 F 60 [NN, LAW]

55.
Requiring the agency to address inequalities to bargaining unit employees caused by overtime work not being equally divisible during the calendar year among available qualified persons, in the following year.  New Hampshire Air National Guard and Association of Civilian Technicians, 55 F 79 [N]

56. Assignment of overtime.  Federal Bureau of Prisons and American Federation of Govern​ment Employees, 55 F 175 [NN,(a)(2)(B)]

B.
Call Backtc \l2 "B.
Call Back
1.
Requiring four hours as the minimum amount of call back overtime.  Nashville Corps of Engineers, 10 F 43 [NN]

2.
Limiting the work assigned to a called back employee to the emergency work leading to the call back. Panama City Naval Coastal Systems Center, 11 F 33 [NN]

3.
An employee called back to work outside his/her normal shift will be paid a minimum of four hours overtime.  Panama City Naval Coastal Systems Center, 11 F 33 [NN]

4.
Setting four hours pay as the minimum for call back overtime.  Yuma Proving Ground,, 14 F 68 [NN]

5.
Guaranteeing an employee a minimum of four hours of work when scheduled for overtime outside the employee's basic workweek.  Mint, 19 F 81 [NN]

6.
Agency to pay a minimum of four hours overtime to employees held over for overtime work.  Griffiss Air Force Base, 19 F 117 [NN]

7.
Overtime compensation for at least two hours whenever an employee was called back to work outside of normal duty hours whether or not two hours of overtime work was required.  Fort Bragg Schools, 28 F 66 [N]

8.
Employees called in to work outside of their basic work week would be guaranteed a minimum of 2 hours of work and shall be excused upon completion of the task they were called in to perform.  Albany Marine Corps Logistics Base, 29 F 126 [NN]

9.
Management to release an employee called back after the employee performs the call back work. Leavenworth Veterans Affairs Medical Center, 30 F 52 [NN]

10.
Guaranteeing at least 4 hours pay when employee is called back.  San Diego Naval Air Rework Facility, 31 F 20 [NN]

11.
Payment of a minimum of 4 hours of overtime for officers' scheduled court appearances on their regular days off.  Providence Veterans Affairs Medical Center, 32 F 135 [NN]

12.
Employees called back to work outside of their regularly scheduled hours of duty be excused upon completion of the job that they were called in to perform.  Norfolk Navy Material Transportation Office and American Federation of Government Employees, 42 F 68 [NN] 

13.
Any employee who reports to perform overtime work at the request of management will be paid for not less than 4 hours of work at the applicable non-straight time rate.  Agriculture, Federal Grain Inspection Service and American Federation of Government Employees, 44 F 122 [NN]

C.
Double Time/Premium Paytc \l2 "C.
Double Time/Premium Pay
1.
Payment of double time for work performed on Sundays in excess of forty hours a week.  Agriculture, 3 F 85 [NN]

2.
Rates of premium pay to be paid under certain conditions.  Nashville Corps of Engineers, 10 F 43 [NN]

3.
Premium pay at time and one-half for all hours worked when the agency fails to comply with the overtime schedule and notice requirement.  Nashville Corps of Engineers, 10 F 43 [NN]

4.
Double time for overtime in excess of 2 hours, Saturday overtime in excess of 4 hours, and all Sunday work.  Yuma Proving Ground, 14 F 68 [NN]

5.
Overtime pay for Saturday, Sunday and holiday work and for work performed between 1900 and 0700 regardless of whether the employee has worked more than 8 hours in a single day or 40 hours in a week.  National Oceanic and Atmospheric Administration, 19 F 80 [NN]

6.
Permitting employees who work more than regular working hours to choose to be paid for the overtime or to take compensatory time.  National Oceanic and Atmospheric Administra​tion, 19 F 80 [NN]

7.
Agency to pay union negotiators overtime for negotiations when negotiations occur outside the employees' normal duty hours.  Patent and Trademark Office, 21 F 74 [NN]

8.
Agency to pay overtime or grant compensatory time to union negotiators when negotiations extend beyond normal duty hours.  Environment Protection Agency, 21 F 80 [NN]

9.
Time spent in negotiation will not be used in computing the average number of hours of administratively uncontrollable overtime for employees serving as union negotiators.  Immigration and Naturalization Service, 23 F 11 [N]

10.
Agency will credit the employees on detail for the same percentage of administratively uncontrollable overtime they worked before the detail for purposes of computing the overall average.  Immigration and Naturalization Service, 23 F 17 [N]

11.
Prohibiting the establishment or modification of a tour of duty to avoid the payment of holiday or overtime pay.  Army Research and Technology Laboratories, 26 F 74 [NN]

12.
Agency shall grant compensatory time off and shall in each instance afford the employee the opportunity to work compensatory overtime in order to repay the compensatory time off.  Immigration and Naturalization Service, 27 F 68 [N]

13.
Compensatory time for labor‑management meetings.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

14.
Overtime pay or compensatory time for any overtime work.  Fort Bragg Schools, 28 F 66 [N]

15.
Providing overtime compensation for any work performed before or after regular hours.  Fort Bragg Schools, 28 F 66 [N]

16.
Seeking to fix overtime pay rates when employees are directed by management to perform work beyond normal duty hours.  Department of Defense Dependent Schools, 29 F 49 [N]

17.
If a substituting assignment results in a loss of scheduled preparation time or otherwise causes additional work beyond the normal duty day, the employee will be paid overtime or be granted compensatory time.  Department of Defense Dependent Schools, 29 F 61 [N]

18.
Concerning the fixing of rates of overtime pay for teachers employed by the agency overseas.  Department of Defense Dependent Schools, 29 F 61 [N]

19.
Teachers have a normal workday of 6 hours and any additional duties performed by the teachers would require the payment of overtime consistent with the parties' agreement.  Department of Defense Dependent Schools, 29 F 61 [N]

20.
Concerning overtime pay for nurses under Title 38.  Veterans Affairs, 31 F 32 [N]

21.
Travel to be scheduled during duty hours "in so far as practicable" and that overtime be paid for travel in accordance with governing law and regulations.  Veterans Affairs, 31 F 32 [N]

22.
An employee who works more than (40) hours per week or (8) hours per day shall be compensated in accordance with the law for such work by either receiving overtime pay or compensatory time off for those hours.  Veterans Affairs, 31 F 32 [N]

23.
Providing for an unpaid lunch period after 4 consecutive hours of work and that employees who are required to work all or part of their scheduled lunch period shall be paid overtime for such time worked.  Veterans Affairs, 31 F 32 [N]

24.
Requiring the agency to grant General Schedule employees compensatory time off instead of overtime.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [N]

25.
Allowing bargaining unit employees to convert payment for overtime work to leave days.  Navy, Chief of Naval Operations, Washington, D.C. and International Organization of Masters, Mates and Pilots, 47 F 14 [NN]

26.
Requiring the agency to pay employees overtime compensation for 8 hours of Sunday overtime in circumstances where they do not actually perform 8 hours' work.  Agriculture and National Association of Agriculture Employees, 48 F 63 [NN, LAW].  Remanded to the Federal Labor Relations Authority, National Association of Agriculture Employees v. Federal Labor Relations Authority, No. 94-1033 (D.C. Circuit, 1994).  In 51 F 71 [NN, LAW].  Upheld in National Association of Agriculture Employees v. Federal Labor Relations Authority, 106 F.3d 442 (D.C. Circuit, 1996).

27.
Requiring the agency to pay an employee the equivalent of 2-hours at the appropriate overtime rate when scheduled overtime is canceled less than 4 hours from the end of the employee’s last regularly scheduled shift.  National Park Service and American Federation of Government Employees, 51 F 25 [NN, LAW]

28.
Providing for compensation at twice the normal rate for all emergency and unscheduled overtime.  National Park Service and American Federation of Government Employees, 51 F 25 [N]

29.
Limiting the application of the double time rate by describing certain circumstances when overtime will be paid at the time-and-one half rate instead of the double time rate.  National Park Service and American Federation of Government Employees, 51 F 25 [N]

30.
The proposed change mandating the forfeiture of compensatory time not taken within 26 pay periods is unacceptable to the union.  Department of Energy, Western Area Power Adminis​tration, Golden, Colorado and American Federation of Government Employees, 55 F 1 [N]

31.
The continuing practice of paying overtime for compensatory time not used within 26 pay periods would be acceptable.  Department of Energy, Western Area Power Administration, Golden, Colorado and American Federation of Government Employees, 55 F 1 [N]

32.
An employee, rather than a manager, would decide whether the employee would receive compensatory time or overtime pay for overtime worked.  Department of Energy, Western Area Power Administration, Golden, Colorado and American Federation of Government Employees, 55 F 1 [N]

33.
When the agency is authorized to do so by the passage of pending legislation, the agency will allow unit members to receive 1.5 hours of compensatory time for every hour of overtime worked.  Department of Energy, Western Area Power Administration, Golden, Colorado and American Federation of Government Employees, 55 F 1 [N]

34.
Requiring the agency to maintain the original schedule of the five administrative health technicians and to use overtime and compensatory time to address patient care issues.  Department of Veterans Affairs, Connecticut Healthcare System, Newington, Connecticut and National Association of Government Employees, 56 F 184. [N, (b)(1)]

D.
Transportationtc \l2 "D.
Transportation
1.
Providing transportation to their homes to employees required to work unscheduled overtime.  Aberdeen Proving Ground, 20 F 98 [NN]

2.
Agency either to provide transportation home or defray the cost of such transportation for an employee directed to work overtime, who does not have transportation home at the conclusion of the overtime hours.  Bureau of Engraving and Printing, 33 F 86 [NN]

3.
Requiring the agency to ensure transportation home for employees who work scheduled or unscheduled overtime and who are unable, after a reasonable effort, to find transporta​tion.  Navy and National Association of Government Employees, 43 F 65 [N]

E.
Miscellaneoustc \l2 "E.
Miscellaneous
1.
Establishing a seven‑day work period for the purpose of computing overtime.  Philadelphia Naval Shipyard, 3 F 66 [N]

2.
Prohibiting the assignment of overtime work to employees outside the bargaining unit.  Marshals Service, 11 F 113 [NN]

3.
Limiting overtime work to bargaining unit.  Baltimore Army Adjutant General Publication Center, 16 F 54 [NN]

4.
Establishing the meaning of the term "qualified" for the purpose of overtime assignments.  Army Research and Technology Laboratories, 26 F 74 [NN]

5.
Overtime/compensatory time be in accord with agency regulations.  Dayton Veterans Affairs Medical Center, 28 65 [N]

6.
Method of scheduling overtime will be negotiated in "local supplement agreement."  Veterans Affairs, 31 F 32 [N]

7.
Management to maintain records of overtime assignments it has made.  Veterans Affairs, 31 F 32 [N]

8.
Reserving to the union the right to bargain on the subject of overtime.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [N]


PERFORMANCE:  APPRAISAL/EVALUATIONtc \l1 "PERFORMANCE:  APPRAISAL/EVALUATION
A.
Applicationtc \l2 "A.
Application
1.
Employee must be given an opportunity to perform satisfactorily in another position at the same grade before the employee can be demoted or terminated for unacceptable perfor​mance.  Social Security Administration, 9 F 142 [NN]

2.
Employee whose performance exceeds the minimum standard for satisfactory in at least one element will be deemed to have performed acceptably, without regard to performance in any other job element.  ACTION, 12 F 128 [NN]

3.
Agency to endeavor to ensure that employees are provided the variety of work necessary to maintain proficiency.  Internal Revenue Service, 13 F 9 [N]

4.
Management to reassign to the claim authorizer position an employee who is found to be performing unsatisfactorily as a claim instructor.  Social Security Administration, 14 F 64 [NN]

5.
Establishing progressive steps which must be applied when an employee is performing unacceptably.  Military Ocean Terminal, 15 F 1 [NN]

6.
Progressive remedial action for unacceptable performance.  Internal Revenue Service, 15 F 177 [NN]

7.
Establishing progressive steps management must take before terminating an employee for unacceptable performance.  Plum Island Disease Center, 16 F 114 [NN]

8.
Agency to attempt where possible to apply progressive remedial action for unacceptable performance.  Defense Mapping Agency, 20 F 26 [NN]

9.
Agency to use a negotiated performance evaluation form rather than the agency‑wide form.  Social Security Administration, 21 F 28 [N]

10.
Unit employees be told which supervisors or managers are empowered to supervise their performance or on‑the‑job conduct.  Salisbury Veterans Affairs Medical Center, 27 F 13 [N]

11.
Precluding the agency from establishing a production standard or quota for detailed employees in order to evaluate their performance.  Internal Revenue Service, 29 F 38 [NN]

12.
Employee are not responsible for work over which they have no control.  Internal Revenue Service, 29 F 38 [NN]

13.
Agency to provide 90 days advance warning before an unsatisfactory rating is given to an employee.  Veterans Affairs, 29 F 50 [N]

14.
Providing employees with a 90‑day period to improve performance.  Veterans Affairs, 29 F 50 [NN]

15.
Agency to reassign an employee whose performance is unsatisfactory rather than taking action against the employee based on unsatisfactory performance.  Veterans Affairs, 29 F 50 [NN]

16.
Professional Standards Board to consider various options should it sustain the employee's unsatisfactory performance rating.  Veterans Affairs, 29 F 50 [N]

17.
The performance review system be fair and consistent both within sections and from section to section throughout the agency.  Office of Personnel Management, 28 F 89 [NN]

18.
Decisions regarding material errors will be fair and consistent.  Office of Personnel Manage​ment, 28 F 89 [NN]

19.
Preventing management from considering, for performance reasons, time spent by employees on the job before actual work assignments are made.  Office of Personnel Management, 28 F 89 [NN]

20.
Specifying a performance period was "short time" unless the performance is average over a period of a least twelve consecutive months.  Commerce, 29 F 116 [NN]

21.
Specified improvement period to be 7 pay periods unless the employee and his supervisor agree on a different specified improvement period of a least 3 pay periods.  Commerce, 29 F 116 [N]

22.
Probationary employee be given a written summary of quarterly discussions concerning the employee's performance.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

23.
Establishing a procedure by which nurses may raise questions regarding the application of the proficiency rating and setting out procedural steps management will follow before it makes a final appraisal of an employee.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

24.
An employee will be given an opportunity to improve performance prior to receiving an unsatisfactory or marginal rating.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

25.
Employees' performance ratings will not be affected adversely by the use of officially approved leave. Veterans Affairs, 31 F 32 [N]

26.
Providing a statement of purpose of proficiency ratings.  Veterans Affairs, 31 F 32 [N]

27.
Agency to give employees on 100% official time a performance rating of fully successful or higher depending on the average rating of other employees with the same job description.  Pearl Harbor Naval Shipyard, 34 F 145 [NN]

28.
Requiring the agency's performance appraisal system to be fair, equitable and job-related.  Education, 34 F 170 [NN]

29.
Performance appraisal system is the principal source of performance appraisal information for training, rewarding, reassignment, promoting, reducing in grade, retaining, and removing employee.  Education, 34 F 170 [N]

30.
Specifying that a particular supervisor will evaluate employee and precluding a particular manager from evaluating employees affected by the reorganization for 90 days after the reorganization.  Internal Revenue Service, 36 F 7 [NN]

31.
Requiring that performance evaluation take into account factors beyond an employee's control which may cause the employee to fall below a specific performance level.  Naval Facilities Engineering Command, 36 F 81 [NN]

32.
Requiring the appraisal period be extended so that an employee will have performed his or her assigned duties for a minimum of 90 days before assignment of a rating of record.  Norfolk Naval Shipyard, 37 F 79 [N]

33.
Requiring that an employee's last three official ratings of record be maintained in the employee's file or other appropriate place as determined by management.  Norfolk Naval Shipyard, 37 F 79 [N]

34.
Requiring that, if an employee has not served in his or her current position for the minimum rating period, the employee's last three ratings of record be used in determining the em​ployee's retention standing in the event of a reduction in force.  Norfolk Naval Shipyard, 37 F 79 [NN]

35.
Requiring that the most recent rating of record on file be destroyed after assignment of a current rating of record.  Norfolk Naval Shipyard, 37 F 79 [N]

36.
Requiring that the most recent rating of record on file be used in the case of performance awards.  Norfolk Naval Shipyard, 37 F 79 [NN]

37.
Requiring that employee's "PARS" forms be annotated to show why they have no current ratings of records.  Norfolk Naval Shipyard, 37 F 79 [N]

38.
Establishing the criteria for determining when an apprentice's work experience performance is below fully successful.  Philadelphia Naval Shipyard, 38 F 9 [NN]

39.
Requiring that when an absence of work makes a level of performance unattainable, such fact is to be considered a factor that is beyond the control of the employee.  Social Security Administration, 38 F 15 [N]

40.
Addressing the treatment of close out ratings in deriving annual ratings.  Newport Naval Underwater System Center, 38 F 46 [N]

41.
Requiring employees' performance to be measured against established performance standards based on observable performance.  Social Security Administration and National Treasury Employees Union, 39 F 25 [N]

42.
Requirements for evaluating employees' performance.  Social Security Administration and National Treasury Employees Union, 39 F 25 [NN]

43.
Precluding the agency from removing signature authority from an employee, or the promo​tion which accompanies it, if an employee performs at a marginal level.  Patent Trademark Office and Patent Office Professional Association, 39 F 68 [NN]

44.
Limiting the agency's ability to evaluate the examiner's judgment by holding the examiner harmless when he or she accepts incorrect advice.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [NN]

45.
Requiring that, in those groups where examiners are failing in the Signatory Authority Program at a disproportionate rate, the reviewer in those groups would conduct sample reviews, which would be evaluated in order to determine the cause of the failures, so that certain corrective action could be taken.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [N]

46.
Requiring that whenever possible each case will be reviewed by a reviewer who has technical competence in the art area being reviewed and who is familiar with the specific examining procedures used in that art area.  Patent and Trademark Office and Patent Office Profes​sional Association, 39 F 68 [N]

47.
Requiring that management, the union and the employee agree on adjustments in the evaluation to compensation for the difficulty of handling an unfamiliar case.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [NN]

48.
Requiring the agency to make adjustments to the rating specialists' performance standards to correspond to the reduced productivity credit given to the rating specialists under the altered work-rate standards.  New Orleans Veterans Affairs Regional Office and American Federation of Government Employees, 39 F 71 [NN]

49.
Requiring the agency to ensure that union representatives are not interfered with, restrained, or coerced in the exercise of the right to serve as union representatives through the applica​tion of performance standards.  Customs Service and National Treasury Employees Union, 40 F 53 [N]

50.
Requiring that the time spent on union representational activities not be considered as a negative factor in evaluating an employee.  Customs Service and National Treasury Employees Union, 40 F 53 [N]

51.
Requiring that frequent, authorized interruptions of an employee union representative's normal work be taken into account in the employee's evaluation.  Customs Service and National Treasury Employees Union, 40 F 53 [N]

52.
Requiring the agency to take into account such mitigating factors as the availability of resources, lack of training, or frequent, authorized interruptions of normal work duties, in determining an employee's performance evaluation.  Customs Service and National Treasury Employees Union, 40 F 53 [N]

53.
Requiring the agency to inform probationary employees of their progress before the end of the tenth month of their probationary periods.  Internal Revenue Service and National Treasury Employees Union, 40 F 67 [N]

54.
Employees will not be held accountable for delays in case processing caused by or related to the relocation of their offices.  Health and Human Services and National Treasury Employ​ees Union, 44 F 25 [NN]

55.
Prohibiting the agency from using the Agency's Data Integration System to electronically monitor employees' work performance. Defense Mapping Agency and National Federation of Federal Employees, 44 F 54 [NN]

56.
All applicants for bargaining unit positions to be evaluated against the same criteria.  Treasury, Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 45 F 30 [N]

57.
Establishing the productivity requirements for particular performance ratings.  Defense Finance and Accounting Service, 45 F 87 [NN]

58.
Documentation collected for performance purposes will be related to an applicable Generic Job Task.  Social Security Administration and American Federation of Government Employees, 46 F 147 [NN]

59.
Constituting a restatement of the agency's policy regarding the performance of analyses and completion of statistical reports by the Reviewer, which is placed in the agreement for informational purposes.  Social Security Administration and American Federation of Government Employees, 46 F 147 [N]

60.
Requiring management to meet with employees to discuss establishment or modification of a performance appraisal plan.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

61.
Employees will not be held responsible for matters beyond their control.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

62.
The agency will consider all job functions an employee performs in evaluating the employee.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

63.
Agency will docket reports be delivered to employees on a particular day during the bi-week.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

64.
Examiners are entitled to rely on the completeness of the docket report.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

65.
Requiring management to document the contributions of each employee involved in certain actions.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

66.
Management annually will provide employees with a list of bases and reasons which the agency has used to grant a waiver or excuse.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

67.
Examiners specifically will record the time spent on record keeping and time spent providing explanations of excuses and requests for waivers.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

68.
Requiring evaluation of employees' work products at the completion of each assignment.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

69.
The rating officials will prepare one annual performance appraisal and conduct a perfor​mance review at the midpoint of the rating year for each employee.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

70.
Requiring management to consider all extenuating circumstances in rating an employee's performance.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

71.
Requiring rating officials to notify employees of the dates and times of formal appraisal meetings.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

72.
An employee will sign and date a statement certifying that his/her proposed performance rating was discussed with the rating official.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

73.
If approving officials deny employees' requests to raise their recommended performance ratings, the reasons for the denials will be explained in writing.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

74.
Performance appraisals will be based on performance during the fiscal year and that ratings generally will be completed by November 15.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

75.
Only performance during the established appraisal period will be used in determining employees' ratings for that period.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

76.
Specifying the rating levels for three and five level performance rating systems.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

77.
Protecting employees from adverse performance evaluations attributable to directed or authorized performance of non-examining functions.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

78.
Complaints against an employee will be considered valid only when in writing and the complainant is identified.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [NN].  Upheld in Patent Office Professional Association v. Federal Labor Relations Authority, 26 F.3d 1148 (D.C. Circuit, 1994).

79.
A rating officials will maintain documentation supporting assigned performance ratings and resolve employees' complaints concerning the accuracy of performance records.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

80.
A determination of a decrease in performance be predicated on a considerable body of work.  Social Security Administration and National Treasury Employees Union, 47 F 66 [NN]

81.
The agency will maintain and, if necessary, create documen​tation supporting an evaluation and provide that documentation to the subject employee.  Social Security Administration and National Treasury Employees Union, 47 F 66 [N]

82.
Performance evaluations take into account all job functions and the amount of time available to employees.  Social Security Administration and National Treasury Employees Union, 47 F 66 [N]

83.
The lack of agreement among reviewers on whether a particular matter is an error will be "considered as evidence" that the matter is a difference in professional judgment rather than an error.  Patent and Trademark Office and Patent Office Professional Association, 47 F 91 [N]

84.
Except for Technical Assistant reviews, no unit-prepared reviews of Partnership for Excellence Plan cases would be used in Employee Assessment System or employee perfor​mance assessments.  Social Security Administration and American Federation of Govern​ment Employees, 47 F 120 [NN]

85.
A table that sets forth certain military ranks and their equivalent civilian grades for purposes of designating military personnel who may evaluate the performance of civilian employees and civilian employees who may evaluate the performance of military employees.  Alexan​dria Army Material Command and National Federation of Federal Employees, 47 F 126 [NN]

86.
Precluding management from holding employees accountable for work performance that is dependent on the action of other employees over whom they have no control.  Patent and Trademark Office and Patent Office Professional Association, 48 F 14 [NN, (a)(2)(A) & (B)]

87.
Requiring the agency to provide employees written guidance as to what constitutes an error under the circumstances described in the proposal and allows employees, if such guidance is not provided in their performance plans, to assume that a patent assignment in the circum​stances of the proposal is not an error for evaluation purposes.  Patent and Trademark Office and Patent Office Professional Association, 48 F 14 [NN, (a)(2)(A) & (B)]

88.
Requiring the supervisor to discuss performance expectations with employees at the beginning of their appraisal periods.  Fort Carson and American Federation of Government Employees, 48 F 15 [N]

89.
Certain time will not be considered in evaluating performance.  Virginia National Guard and National Federation of Federal Employees, 49 F 84 [NN, (a)(2)(A) and (B)]

90.
Setting forth the performance ratings that employees must receive in order to apply for Career Status II.  Department of Defense Domestic Dependents, Elementary and Secondary Schools, Fort Bragg, North Carolina and Fort Bragg Association of Educators, 53 F 71 [NN, LAW].

91. Precluding the agency from basing a performance evaluation or disciplinary action exclu​sively on information from the automated system unless the agency has provided the affected employee the opportunity to review the information within a reasonable period of time after the information was obtained.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [NN, (a)(2)(A)]

92. Allowing management to make changes in work assignments (and hence performance standards) during the rating period.  Naval Submarine Support Facility, Groton, Connecti​cut and National Association of Government Employees, 56 F 36 [N]

93. Requiring a supervisor, other than the supervisor placing the employee on a performance improvement plan, to evaluate the employee’s performance.  Naval Submarine Support Facility, Groton, Connecticut and National Association of Government Employees, 56 F 36 [NN, (a)(2)(A)]

94. Prohibiting the agency from changing the performance rating formula set forth in the 1993 regulation. Army Armament Research, Development and Engineering Center Picatinny Arsenal and American Federation of Government Employees, 56 F 115 [NN, (a)(2)(A) and (B)]

95. Prohibiting the agency from changing the performance rating formula set forth in the pre-1993 formula.  Army Armament Research, Development and Engineering Center Picatinny Arsenal and American Federation of Government Employees, 56 F 115 [NN, (a)(2)(A) and (B)]

96. Prescribing the formula for calculating whether an employee’s performance warrants an overall summary rating of Success Level 1 or Success Level 2 in the Base System and the Senior System.  Army Aviation and Missile Command, Redstone Arsenal and American Federation of Government Employees, 56 F 198 [NN, (a) (2) (A) and (B)] 

97. Requiring the agency to retain its practice of preparing and distributing Senior Rater Profiles to all employees.  Army Aviation and Missile Command, Redstone Arsenal and American Federation of Government Employees, 56 F 198 [NN, LAW]

98. Requiring management to delete from the performance evaluation form the section in which rating officials may comment regarding an employee’s performance with respect to the Army values set forth in the TAPES regulation.  Army Aviation and Missile Command, Redstone Arsenal and American Federation of Government Employees, 56 F 198 [NN, (a) (2) (B)] 

B.
Delaytc \l2 "B.
Delay
1.
Preventing management from evaluating an employee on newly assigned duties until the employee has received formal training in those duties.  Otis Air Force Base, 9 F 87 [NN]

2.
Requiring reassignment to a position for which an employee is qualified and can reasonably be expected to demonstrate acceptable performance before the employee can be removed for unacceptable performance.  National Labor Relations Board, 15 F 12 [NN].  Remanded to the Federal Labor Relations Authority in National Labor Relations Board v. Federal Labor Relations Authority, No. 84-1365 (D.C. Circuit, 1984).  National Labor Relations Board, 18 F 42 on remand [NN].

3.
Establishing a moratorium on performance appraisals while employees become familiar with new guidance governing their work.  Social Security Administration, 17 F 95 [N].  Reversed in Health and Human Services v. Federal Labor Relations Authority, 791 F.2d 324 (4th Circuit, 1986).
4.
Providing a test for determining, prior to the implementation of a performance appraisal plan and after every third year, the objectivity of units of measurement used by management in those performance standards which apply to employees' written work.  Patent and Trade​mark Office, 25 F 29 [NN]

5.
Agency to stay any Professional Standards Board action pending final resolution of ap​peal/negotiated grievance decision.  Veterans Affairs, 29 F 50 [N]

C.
Counselingtc \l2 "C.
Counseling
1.
Counseling of employees with unsatisfactory performance ratings.  North Chicago Veterans Affairs Medical Center, 27 F 79 [N]

2.
Counseling for employees whose performance bordered on unsatisfactory and providing employees with the criteria and procedures which would be used to appraise them.  Hines Veterans Affairs Medical Center, 28 F 35 [NN]

3.
Counseling employees performing at a marginal or unsatisfactory level.  Hines Veterans Affairs Medical Center, 28 F 35 [NN]

4.
Specifying management official who is to counsel marginal or unsatisfactory nurses 90 days before proficiency report.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

5.
Providing explicitly that supervisors shall perform the counseling.  Veterans Affairs, 31 F 32 [NN]

6.
Counseling of employees before the final proficiency rating is rendered.  Veterans Affairs, 31 F 32 [N]

7.
Agency to give probationary employees counseling and written guidance concerning their performance deficiencies in order to bring their performance to an acceptable level.  Oceana Naval Affairs Air Station, 31 F 117 [NN]

8.
An employee who has received counseling and/or rehabilitative assistance is subject to administra​tive action for future conduct or performance-related problems caused by an handicapping condition.  Patuxent River Naval Air Station, 36 F 19 [N]

9.
Requiring counseling and closer supervision for employees whose performance is less than "Fully Successful."  Newport Naval Underwater Systems Center, 38 F 46 [N]

D.
Frequencytc \l2 "D.
Frequency
1.
Frequency with which periodic performance appraisals are made.  St. Lawrence Seaway Development Corporation, 5 F 14 [N]

2.
Requiring an annual performance appraisal cycle.  Federal Deposit Insurance Corporation, 7 F 34 [N]

3.
Establishing the appraisal as annual.  St. Louis Veterans Affairs Regional Office, 9 F 86 [N]

4.
Requiring an annual rating within five days of the anniversary date of the previous rating.  Health and Human Services, 13 F 112 [N]

5.
Prescribing the frequency and scheduling of performance appraisals.  Social Security Administration, 21 F 28 [N]

6.
Prescribing the frequency of performance appraisals is negotiable.  Veterans Affairs, 29 F 50 [N]

7.
Providing for annual ratings.  Veterans Affairs, 31 F 32 [N]

8.
Prescribing the frequency of employee evaluation.  West Point Elementary School, 34 F 163 [N]

9.
Requiring that periodic reviews of all performance elements be provided to employees not more than 3 workdays prior to the end of the appraisal period.  Food and Nutrition Service, 35 F 30 [N]

E.
Informationtc \l2 "E.
Information
1.
Requiring the agency to provide employees with copies of the reviewers' findings.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [N]

2.
Requiring the release of the review sheets to the union.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [N]

3.
Stating that the technical and legal qualification of each reviewer will be disclosed in accordance with the requirements of proposal 18 (person's technical background, technical training, and experience in the art area).  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [N]

4.
Requiring disclosure of information relative to the professional qualifications of the review​ers.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [N]

5.
Requiring the denials of permanent grants of signatory authority be accomplished by disclosures regarding persons alleging errors in the examiners' patent action(s) covering those person's technical background, technical training, and experience in the art area.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [N]

6.
Establishing a time limit of one year or the duration of the rating period, whichever is longer, for the retention of supervisory notes related to performance evaluations.  Brockton Veterans Affairs Medical Center and National Association of Government Employees, 41 F 52 [NN]

7.
Encouraging the agency to provide employees with certain performance information by prohibiting the agency from using that information in a particular manner if it fails to do so.  Treasury, Office of Thrift Supervision and American Federation of Government Employees, 44 F 5 [N]

8.
Management will provide written explanations within 2 weeks when rejecting employees' requests for changes in goals.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

9.
Management provide to employees certain information concerning appraisals of their work.  Patent and Trademark Office and Patent Office Professional Association, 47 F 91 [N]

10.
Requiring the agency to provide employees with written notice of change in the procedures contained in reference manuals before holding employees accountable for errors in connec​tion with the use of such manuals.  Patent and Trademark Office and Patent Office Professional Association, 48 F 14 [NN, a(2)(A) & (B)].  Upheld in Patent Office Profes​sional Association v. Federal Labor Relations Authority, 47 F.3d 1217 (D.C. Circuit, 1995).

11.
Requiring the agency to maintain a separate record of certain specific performance-related information.  Patent and Trademark Office and Patent Office Professional Association, 48 F 14 [N, b(2)]

12.
Requiring the agency to provide the union with detailed reports of major and minor errors of patent classifiers found by the agency in the application of its performance plan.  Patent and Trademark Office and Patent Office Professional Association, 48 F 14 [N] 

F.
Limitationstc \l2 "F.
Limitations
1.
Barring use of telephone monitoring information to evaluate performance.  Internal Revenue Service, 6 F 98 [NN]

2.
Employer to recognize that performance of duties normally assigned to bargaining unit employees should be performed by properly qualified bargaining unit employees.  Federal Aviation Administration, 6 F 106 [NN]

3.
Establishing a procedure for counting work performed by microfilm examiners.  Internal Revenue Service, 7 F 35 [N]

4.
Barring unit employees from evaluating the performance of other employees.  Federal Home Loan Bank Board, 7 F 58 [NN]

5.
Barring management from evaluating employees on the basis of the size of their backlogs.  Social Security Administration, 7 F 139 [NN]

6.
Agency to support statistical data to be used in evaluating employee performance.  Internal Revenue Service, 8 F 5 [N]

7.
Limiting management's right to evaluate employees to those duties in their job descriptions.  Social Security Administration, 11 F 103 [N]

8.
Excluding time lost due to unavailability of telephones, or other needed facilities, from being charged against productive time, and requiring that trainees be given time allowances to learn and implement certain tasks.  Social Security Administration, 12 F 6 [NN]

9.
Establishing the content of the standard for determining a given level of performance in a critical element in order for that employee to achieve a certain rating on that element.  Internal Revenue Service, 13 F 50 [NN]

10.
Exempting certain positions from the appraisal system.  Mare Island Naval Affairs Ship​yard, 13 F 77 [NN]

11.
Prohibiting the use of other duties as assigned as a basis for performance appraisals.  Mare Island Naval Affairs Shipyard, 13 F 77 [N]

12.
Governing when an employee will be rated unsatisfactory or outstanding.  Justice, 13 F 96 [NN]

13.
Employees will be rated only on critical and non‑critical elements.  Health and Human Services, 13 F 112 [N]

14.
Limiting performance ratings in all elements to either unsatisfactory or highly satisfacto​ry.  Office of Personnel Management, 14 F 2 [NN]

15.
Defining the level of performance required to achieve a particular summary rating.  Fort Knox Army Armor Center, 15 F 5 [NN]

16.
Preventing management from considering an employee's lack of supervisory experience in evaluations.  National Labor Relations Board, 15 F 152 [NN]

17.
Establishing the quality of performance required to achieve the various summary perfor​mance ratings and establishing the levels required for quality step increases.  Food and Drug Administration, 15 F 171 [NN]

18.
Prescribing random sampling as the minimum procedure for auditing employee performance in terms of accuracy that is to be deemed unacceptable.  Social Security Administration, 15 F 172 [NN]

19.
Requiring performance appraisals and standards to take into account a failure to rotate employees.  Office of Personnel Management, 17 F 48 [NN]

20.
Preventing management from making critical or commendatory evaluations of perfor​mance of a work unit unless the conclusions have been first reflected on an "Appellate Review Memorandum."  Internal Revenue Service, 19 F 82 [NN]

21.
Prohibiting the use of the minimally satisfactory overall rating. Defense Mapping Agency, 20 F 26 [NN]

22.
Effectively prohibiting the use of enrollment statistics as a factor in evaluating instructor performance.  Bureau of Indian Affairs, 21 F 57 [NN]

23.
Specifying which supervisors will evaluate employees under certain conditions.  Treasury, 21 F 123 [NN]

24.
Precluding the agency from using certain supervisory personnel, i.e., the selecting official, on a ranking panel which conducts an evaluation of employees.  Treasury, 21 F 123 [NN]

25.
Requiring a jointly developed standardized definition of such words as courtesy should management decide to use them in performance appraisal.  Social Security Administration, 23 F 43 [NN]

26.
Requiring management to give employees a list of errors applicable to their work and to define and apply the errors consistently throughout the bargaining unit.  Social Security Administration, 23 F 43 [N]

27.
Requiring management to support evaluative conclusions based on observation by evidence gathered by valid, objective commonly accepted and understood evaluative techniques.  Social Security Administration, 23 F 43 [N]

28.
Requiring management to take into account the fact that there will be reduced opportuni​ties to use telephone monitoring as a method of performance evaluation when it assigns employees to work with clients who communicate poorly in English.  Social Security Administration, 23 F 43 [N]

29.
Requiring management to provide two examples of outstanding performance to support an outstanding rating and two examples of performance failing to meet the performance standard for a marginal or unsatisfactory rating on a critical element.  Norfolk Navy Public Works Center, 25 F 1 [NN]

30.
Establishing the quality of performance in individual job elements required to achieve a particular summary rating.  Norfolk Navy Public Works Center, 25 F 1 [NN]

31.
Precluding the agency from using the audit process to evaluate employee performance and to evaluate employees in certain circumstances.  Social Security Administration, 25 F 2 [NN]

32.
An employee may not be adversely evaluated in the critical element of courtesy to the public unless there are at least three complaints against that employee which have been substanti​ated by investigation.  Patent and Trademark Office, 25 F 29 [NN]

33.
Prescribing the overall quality of performance that employees will be required to meet.  Patent and Trademark Office, 25 F 29 [NN]

34.
Prescribing a formula (specified averages) by which management must determine the level of performance required of employees to achieve a given performance rating.  Patent and Trademark Office, 25 F 29 [NN]

35.
Employee shall not be rated less than satisfactory unless that employee has made serious and repetitive errors in anyone of five specified job elements.  Patent and Trademark Office, 25 F 29 [NN]

36.
Requiring management to change its production goal for a particular type of work when assigning an employee who is unfamiliar with that work.  Patent and Trademark Office, 25 F 29 [NN]

37.
Employee will not be adversely evaluated for any error which the employee corrected prior to the evaluation.  Patent and Trademark Office, 25 F 29 [NN]

38.
Insulating an employee from an adverse performance evaluation when the employee's work materials had been destroyed.  Office of Personnel Management, 26 F 55 [NN]

39.
Employee suffer no adverse impact for failure to follow the new training memorandum when such failure was due to circumstances beyond the employee's control.  Office of Personnel Management, 26 F 76 [NN]

40.
Establishing a method of balancing critical and noncritical job element ratings for the determination of summary ratings.  Naval Observatory, 26 F 96 [NN] 

41.
Nurses be rated by their immediate supervisors, with approvals by the next higher supervi​sor.  North Chicago Veterans Affairs Medical Center, 27 F 79 [NN]

42.
Limiting a rating official's ability to discuss a performance report with other personnel.  North Chicago Veterans Affairs Medical Center, 27 F 79 [NN]

43.
Prohibiting the agency from taking into account factors beyond an employee's control when appraising the employee.  Baltimore Army General Publication Center, 28 F 22 [NN]

44.
Prohibiting management from charging errors during first 30 days of the issuance of guidance.  Office of Personnel Management, 28 F 89 [NN]

45.
Definition of material error may vary only to accommodate actual differences in work assignments, thereby prohibiting variations due to other circumstances.  Office of Personnel Management, 28 F 89 [NN]

46.
Supervisors who audit or review any aspect of the work performance of their employees to do so at least once per month or to spread audits as evenly as possible throughout the period for employee performance appraisals.  Office of Personnel Management, 28 F 89 [NN]

47.
Prohibiting management from considering certain errors, that is, those not discovered until a review by the Quality Assurance section, in evaluating the accuracy of employee's work.  Office of Personnel Management, 28 F 89 [NN]

48.
Limiting management's ability to evaluate employees in a variety of circumstances.  Office of Personnel Management, 28 F 89 [NN]

49.
Participation by unit employees in the Student Activity Fund Councils in the fund custodian and bookkeeper positions shall not be used in the employee's annual perfor​mance appraisal.  Department of Defense Dependent Schools, 28 F 119 [NN]

50.
Concerning the preparation of a performance appraisal where the agency is unable to rate an employee because the length of time the employee has spent on a detail during the appraisal period does not permit the agency to make an annual appraisal based on the employee's performance in his/her regularly assigned position.  Internal Revenue Service, 28 F 136 [NN]

51.
Agency to limit to two times in one year its classroom visits used to prepare evaluation reports on permanent teachers and to identify deficiencies in their performance.  Defense Language Institute, 29 F 7 [NN]

52.
Leaving to an employee the discretion to determine which Professional Standards Board will consider the employee's performance.  Veterans Affairs, 29 F 50 [NN]

53.
Preventing the agency from using student test results as a factor in evaluating unit employee performance.  Department of Defense Dependent Schools, 29 F 61 [NN]

54.
Prohibiting employee evaluations based on results obtained by the use of indirect monitoring or observation devices such as a public address or audio system.  Department of Defense Dependent Schools, 29 F 61 [NN]

55.
No performance appraisal would be based on performance of duties above the level to which the employee is permanently assigned unless the employee was paid at the higher level.  Treasury, 29 F 118 [NN]

56.
Preventing management from using unannounced classroom observation when evaluating teacher performance.  Fort Bragg, 30 F 69 [NN]

57.
Prohibiting the agency from using student test results as a factor in evaluating unit employ​ees. Fort Bragg, 30 F 69 [NN]

58.
Barring various techniques to evaluate performance.  Fort Bragg, 30 F 69 [NN] 

59.
Management to determine at time of receipt of information whether the information will be used in an employee's evaluation.  Fort Bragg, 30 F 69 [NN]

60.
Barring establishment of a meeting between a complaining parent and the teacher until the teacher has a chance to consult with the union and to have union present at the meeting.  Fort Bragg, 30 F 69 [NN]

61.
An element score of six on the current proficiency form is considered average.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

62.
Precluding the performance award committee from making certain percentage determina​tions and from considering promotions in determining awards.  Federal Emergency Management Agency, 31 F 72 [N]

63.
Performance award committee to include a member appointed from a list submitted by the union. Federal Emergency Management Agency, 31 F 72 [N]

64.
Agency to provide the statistics used in employees' evaluations to the concerned employees within 5 days of receipt by the supervisor.  Social Security Administration, 34 F 116 [N]

65.
Agency to provide a written explanation of any delay beyond 5 days in furnishing the statistics to the employee concerned.  Social Security Administration, 34 F 116 [N]

66.
Barring the use of any statistics "released too late for the employee to effectively review and/or rebut them" in evaluating employee performance.  Social Security Administration, 34 F 116 [NN]

67.
Requiring the agency to consider certain factors in assessing an employee's performance under generic job tasks 104 and 105.  Social Security Administration, 34 F 163 [NN]

68.
Specifying the techniques to be used to evaluate employee performance.  West Point Elementary School, 34 F 163 [NN]

69.
Requiring the agency to sample employee's work in a particular manner for purposes of performance evaluation.  West Point Elementary School, 34 F 163 [NN]

70.
Requiring the agency to consider certain factors in assessing attorney-advisors' performance under Generic Job Task 104.  Health and Human Services, 34 F 164 [NN]

71.
Establishing when an employee's work is of acceptable quality.  Health and Human Services, 34 F 164 [NN]

72.
Requiring that supervisors discuss performance ratings with employees within 3 workdays of the initial preparation of the rating of record.  Food and Nutrition Service, 35 F 30 [NN]

73.
Identifying certain types of Social Security claims which may require additional processing time and obligates management, in evaluating performance, to consider the additional time.  Health and Human Services, 35 F 147 [N]

74.
Describing specific situations which will be deemed to be factors outside the control of the employee.  Health and Human Services, 35 F 147 [N]

75.
Requiring that statistical data used in evaluating employee performance be compiled in an manner recognized as valid by the statistical community and that conclusions based on statistical data use techniques accepted as valid by the statistical communi​ty.  Health and Human Services, 35 F 147 [N]

76.
Desk reviews reflect employee absences and additional adjudication handled by an employee in the 30-day period preceding a desk review.  Social Security Administration, 38 F 26 [N]

77.
Requiring that certain information be included in performance plans.  Newport Naval Underwater Systems Center, 38 F 46 [N]

78.
Addressing remedial actions to be afforded employees whose performance is less than "Fully Successful."  Newport Naval Underwater Systems Center, 38 F 46 [NN]

79.
Requiring the agency to include a place on the agency's performance appraisal form for an endorsement by the activity head designee.  Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 38 F 127 [N]

80.
Providing that evaluation records not furnished to the affected employee within a specified time limit cannot be used for evaluation purposes.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [N]

81.
Performance on one factor that does not reflect the employee's usual level of performance should not be allowed to unduly influence an overall rating.  Internal Revenue Service and National Treasury Employees Union, 39 F 62 [N]

82.
Requiring (1) at least 17 cases be reviewed, (2) the first 17 cases reviewed be done so by at least 2 reviewers, and (3) any cases in excess of 17 be reviewed by at least 3 reviewers.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [NN]

83.
Requiring that the examiner be informed when a reviewer alleges that an error has been made.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [N]

84.
Requiring that each reviewer initially review the case free of knowledge of another re​viewer's opinion of the work.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [N]

85.
Requiring reviewers to consult with examiners and hear their clarifying explanations before reaching a judgment on the quality of their work.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [N]

86.
Prohibiting the agency from reviewing an examination of a patent application before the case is completed by the examiner.  Patent and Trademark Office and Patent Office Professional Association, 39 F 68 [NN]

87.
Precluding the agency from using the quality control evaluations of individual map sheets as part of the performance appraisals of Project Leaders and Operational Support Assistants.  Defense Mapping Agency and American Federation of Government Employees, 39 F 102 [NN]

88.
Specifying the ratings that the agency will use to evaluate map sheets.  Defense Mapping Agency and American Federation of Government Employees, 39 F 102 [NN]

89.
Precluding the agency from designating the regional director of a regional office as the reviewing official of field office employees' performance ratings.  National Labor Relations Board and National Labor Relations Board Union, 42 F 90 [NN].  Reversed in National Labor Relations Board v. Federal Labor Relations Authority, 2 F 3d 1190 (D.C. Circuit, August 31, 1993).

90.
Requiring an employee's appraising official to prepare an independent appraisal of an employee's performance before discussing it with the reviewing official.  National Labor Relations Board and National Labor Relations Board Union, 42 F 90 [N].  Reversed in National Labor Relations Board v. Federal Labor Relations Authority, 2 F 3d 1190 (D.C. Circuit, August 31, 1993).

91.
Telephone Systems Analyst will not assess the performance of other employees in the bargaining unit.  Social Security Administration and American Federation of Government Employees.45 F 1 [NN]

92.
Supervisors must prepare fair and objective perfor​mance appraisals.  Customs Service and National Treasury Employees Union, 46 F 67 [N]

93.
Requiring immediate supervisors to make acceptable level of competence determina​tions.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]  

94.
Incorporating the agency's Performance Appraisal Program Statement​.  Bureau of Prisons and American Federation of Government Employees, 47 F 79 [NN]

95.
Requiring the agency in evaluat​ing Claims Representatives to give the time spent performing reception duties only the relative weight due those duties.  Social Security Administration and American Federation of Government Employees, 49 F 128 [NN, (a)(2)(A)]

96.
Precluding management from placing a Claims Representative on a Performance Improve​ment Plan solely because of performance on reception duties.  Social Security Administra​tion and American Federation of Government Employees, 49 F 128 [NN, (a)(2)(A) and (B)]

97. Preventing the agency from adversely affecting a unit member who does not report a computer system problem that the agency has failed to define through a set of standards.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

98. Preventing the agency from adversely affecting an examiner based on exceeding an arbitrary number of pages established by the agency that an examiner may print from the computer system.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

99. Precluding the agency from adversely affecting a unit employee based on alleged abuse of the automated system, through statistics, reports or other documents generated through the automated system, when the as failed to define a set of standards describing the alleged abuse.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

100. Prohibiting the agency from making changes to the performance appraisal system until the end of the 1999-2000 school year.  Domestic Dependent Elementary and Secondary Schools, Arlington, Virginia and Federal Education Association, 56 F 70 [NN,(a)(2)(A) and (B)]

101. All supervisors for whom a Specialists performs work totaling 150 hours or more will prepare an exist performance evaluation of that Specialists when the Specialists completes his or her work; and a Specialist’s supervisor will use that exit performance evaluation in preparing the Specialist’s annual performance appraisal.  Defense Contract Audit Agency, Central Region, Irving, Texas and American Federation of Government Employees, 56 F 186 [NN, (a)(2)(B)]
102. Allowing individual auditors to decide whether they will use Audit Performance Planning System (APPS) in performing assigned audits.  Defense Contract Audit Agency, Central Region and American Federation of Government Employee, 57 F 43 [N, (b)(1)]

103. Permitting auditors to decide the extent to which they will use electronic working papers, including Audit Performance Planning System, in performing.  Defense Contract Audit Agency, Central Region and American Federation of Government Employee, 57 F 43 [N, (b)(1)]

104. Precluding the agency from lowering an employee’s performance evaluation based upon that employee’s decision not to use Audit Performance Planning System in performing an audit.  Defense Contract Audit Agency, Central Region and American Federation of Government Employee, 57 F 43 [NN, (a)(2)(A) and (B)]

105. Precluding the agency from holding an auditor responsible for the inclusion of the Supervi​sory Auditor-reviewed file in the working papers package.  Defense Contract Audit Agency, Central Region and American Federation of Government Employee, 57 F 43 [NN, (a)(2)(A) and (B)]
G.
Notificationtc \l2 "G.
Notification
1.
Performance appraisal will be discussed with the employee before it is discussed with the reviewer.  Fort Monmouth, 13 F 75 [N]

2.
Failure of a supervisor to provide an employee timely notice that he or she is not performing at an acceptable level constitutes proof that an employee is performing at an acceptable level.  Office of Personnel Management, 14 F 2 [N]

3.
Providing for 60 days notice of a performance based action.  Fort Monmouth, 26 F 28 [N]

4.
Agency to provide advance notification to teachers of classrooms visits used to prepare evaluation reports and to identify deficiencies in performance.  Defense Language Institute, 29 F 7 [NN]

5.
Supervisor to informally keep an employee informed on a daily basis about his/her perfor​mance. Veterans Affairs, 29 F 50 [NN]

6.
Agency to appraise an employees' performance halfway through the performance appraisal cycle.  Veterans Affairs, 29 F 50 [N]

7.
If an appraising official is recommending a negative determination, that official is to give it to the employee in writing before forwarding it to the Personnel Office.  Commerce, 29 F 116 [NN]

8.
Failure to furnish written notice of a negative determination within the prescribed time limit will be conclusive evidence of an acceptable level of competence.  Commerce, 29 F 116 [NN]

9.
Agency to meet with employees to inform them of the results of classroom observations within 10 days after observations are made.  Fort Bragg, 30 F 69 [N]

10.
Management to notify employees of the methods used by management to evaluate them.  Fort Bragg, 30 F 69 [N]

11.
Agency to provide performance ratings to employees not later than forty‑five calendar days following the end of the rating period.   St. Louis Army Publication Distribution Center, 32 F 144 [N]

12.
Requiring the agency to provide employees with advance notice of 1 week before a desk review of employee performance is conducted.  Social Security Administration, 38 F 26 [NN]

13.
Requiring the appraising official to provide a copy of the appraisal to the employee and to discuss this evaluation with the employee before forwarding it to the appropriate reviewing official.  National Labor Relations Board and National Labor Relations Board Union, 42 F 90 [NN]

14.
Requiring the agency to provide copies of the appraisal documents prepared by the apprais​ing and reviewing officials to the appraised employee.  National Labor Relations Board and National Labor Relations Board Union, 42 F 90 [N]

15.
Requiring the agency to complete and make certain performance ratings available to employees within a specified time period.  Patent and Trademark Office and National Treasury Employees Union.  44 F 33 [N]

H.
Rating Levelstc \l2 "H.
Rating Levels
1.
Requiring the number of rating levels for individual elements and summary ratings, as well as the formula for determining the ratings.  Justice, 13 F 96 [NN]

2.
Establishing the number of rating levels for ratings on individual elements and on the summary appraisal.  Health and Human Services, 13 F 112 [NN]

3.
Setting the performance rating level for an acceptable level of competence.  Office of Personnel Management, 14 F 2 [NN]

4.
Establishing five ratings levels for each critical element.  Kansas City District Corps of Engineers, 14 F 53 [NN]

5.
Establishing five rating levels for appraising an employee's over‑all performance and setting forth criteria for determining the quality of performance necessary to achieve a given overall rating.  Kansas City District Corps of Engineers, 14 F 53 [NN]

6.
Establishing the number of rating levels for the appraisal of an employee's performance in each job element.  Norfolk Naval Shipyard, 14 F 74 [NN]

7.
Establishing the number of rating levels for an appraisal of overall performance and what quality of performance is required in order to achieve a particular overall rating.  Army Material Development and Readiness Command, 14 F 75 [NN]

8.
Establishing the number of levels for performance appraisal ratings.  Commission on Civil Rights, 16 F 36 [NN]

9.
Establishing the number of rating levels for an appraisal of overall performance and the quality of performance required in order to achieve a particular overall rating.  Social Security Administration, 16 F 43 [NN]

10.
Setting the number of rating levels and the summary appraisal of overall performance.  Plum Island Disease Center, 16 F 114 [NN]

11.
Establishing the number of performance rating levels for each critical element and for the overall performance rating.  Treasury, 21 F 123 [NN]

12.
Establishing four rating categories for levels for rating employees' overall performance.  Patent and Trademark Office, 25 F 29 [NN]

13.
Establishing five rating levels and define each level, for evaluating an employee's perfor​mance.  Redstone Arsenal, 26 F 12 [NN]

14.
Establishing four levels for rating employees' performance.  National Guard Bureau, 26 F 62 [NN]

15.
Establishing specific ratings and prescribing the range of scores to correspond to them.  North Chicago Veterans Affairs Medical Center, 27 F 79 [NN]

16.
Establishing five rating levels, and defining each level for evaluating an employee's perfor​mance. Treasury, 29 F 41 [NN]

17.
Establishing the level of performance which would be required to achieve a particular summary rating.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

18.
Establishing performance rating levels and criteria for performance evaluations.  Milwaukee Veterans Affairs Medical Center, 35 F 61 [NN]

19.
Addressing the number of rating levels and the criteria for performance evaluation.  Newport Naval Underwater Systems Center, 38 F 46 [NN]

20.
Requiring that the fully successful level be the performance level required of an examiner for entry and re-entry into the signatory authority program.  Patent Trademark Office and Patent Office Professional Association, 39 F 68 [NN]

21.
Prescribing the number of rating levels that will be used to evaluate employees’ overall performance and designates those levels.  General Services Administration and American Federation of Government Employees, 55 F 73 [NN, (a)(2)(A)].

I.
Timelinesstc \l2 "I.
Timeliness
1.
Management, when evaluating employees under one standard, to take into account all the other job functions which are assigned to those employees and to make allowances for the amount of time which such additional function take away from the time they are able to devote to achieving "production constancy."  Patent and Trademark Office, 25 F 29 [N]

2.
Management to make allowances in its evaluations of specified employees so as not to rate them adversely on the performance of work which, for the reasons stated, it is not possible to perform or which would require more time to perform than is actually available under the standard.  Patent and Trademark Office, 25 F 29 [N]

3.
Management to add points to an employee's performance rating where work is completed in less than half the time required.  Patent and Trademark Office, 25 F 29 [NN]

4.
Except for certain specified circumstances, patent examiners will be required to comply with applicable timeliness standards only once during each quarter of an appraisal period.  Patent and Trademark Office, 25 F 29 [NN]

5.
Where the actual amount to time taken to perform a particular work task differs from the production goal, they will be adjusted to reflect the actual time used, unless it is unreason​able.  Patent and Trademark Office, 25 F 29 [NN]

6.
Management to record in a special category on a form the amount of time spent by an employee on a specific work task.  Patent and Trademark Office, 25 F 29 [N]

7.
Excluding certain time spent performing specified tasks from the amount of time for which employees are held accountable under the production goals.  Patent and Trademark Office, 25 F 29 [NN]

8.
Agency to use a particular statistical method in sampling employees' work to measure its timeliness.  Veterans Affairs, 26 F 99 [NN]

9.
Concerning how the agency samples employees' work to measure the timeliness of the employees' work performance.  Office of Personnel Management, 28 F 89 [NN]

J.
Trainingtc \l2 "J.
Training
1.
Agency to provide mutually agreed‑upon training to employees as a condition precedent to its evaluation of their performance.  Social Security Administration, 14 F 64 [NN]

2.
Agency to provide the union‑management committee mutually agreed‑upon training to employees as a condition precedent to its evaluation of their performance.  Social Security Administration, 14 F 64 [NN]

3.
Employees to be provided writing guidance and reference materials needed for satisfactory performance of the job.  Office of Personnel Management, 28 F 89 [N]

4.
Requiring training for employees whose performance is less than "Fully Successful."  Newport Naval Underwater Systems Center, 38 F 46 [NN]

K.
Union Officialstc \l2 "K.
Union Officials
1.
Affording the union the opportunity to be present during an investigatory interview concern​ing work performance, where the employee believes disciplinary action may result.  Public Debt, 3 F 119 [N]

2.
Union representation on a review board that considered employee appeals of performance evaluations.  National Guard Bureau, 26 F 62 [NN]

3.
Giving employees the right to union representation at all hearings and meeting concerning performance evaluation.  Veterans Affairs, 29 F 50 [N]

4.
Requiring the activity to honor an employee's request for union representation during a discussion between the employee and the supervisor concerning the issuance of an opportu​nity to improve performance letter.  Farmer Home Administration Finance Office, 34 F 154 [N]

5.
Providing that the chapter president, chief steward and all other stewards who spend eighty or more hours on bank time in a two-quarter rating period will be exempt from a measured evaluation for that period.  Internal Revenue Service and National Treasury Employees Union, 39 F 62 [NN]

6. Permitting union representatives who are spending almost all of their time on union repre​sentational duties to receive a “revalidated” performance appraisal by spending 120 hours performing regularly assigned work.  Internal Revenue Service and National Treasury Employees Union, 55 F 164 [N].
L.
Within Grade Increasetc \l2 "L.
Within Grade Increase
1.
Where an employee is found not to be performing at an acceptable level of competence the notice to the employee will provide for a decision on granting the within‑grade at the end of 60 days.  Office of Personnel Management, 14 F 2 [N]

2.
Excluding the consideration of performance on major job elements which are not critical when awarding or withholding within‑grade increases.  Corps of Engineers, 14 F 53 [NN]

3.
The awarding of a within‑grade increase to employees who achieve overall satisfactory performance.  Internal Revenue Service, 15 F 177 [NN]

4.
Unsatisfactory rating on a critical element may be cause for denial of a within‑grade increase.  Plum Island Disease Center, 16 F 114 [NN]

5.
Agency to grant within grade increases on an annual basis and discontinue two and three intervals.  Federal Deposit Insurance Corporation, 21 F 104 [N]

6.
Precluding the agency from preparing a new audit when determining whether to grant or withhold a within‑grade salary increase.  Social Security Administration, 23 F 21 [NN]

7.
Prescribing "acceptable level of competence" warranting the granting of a within‑grade increase.  Patent and Trademark Office, 25 F 29 [NN]

8.
Precluding management from denying an employee a within-grade increase, or determining that an employee deserves an unacceptable rating or any other disciplinary action, based upon that employee's performance in the noncritical elements of his or her position.  Patent and Trademark Office, 25 F 29 [NN]

9.
Prescribing, on an interim basis, the level of performance necessary for achieving a particular overall rating that would entitle the employee to a within‑grade increase.  Patent and Trademark Office, 25 F 29 [NN]

10.
An employee who has received a marginal performance rating "may" be granted a within‑ grade increase.  Redstone Arsenal, 26 F 12 [NN]

11.
A WGI to be granted retroactively when performance improves to acceptable level on competence.  South Carolina National Guard, 28 F 81 [NN]

12.
An employee would be entitled to a within-grade increase at the end of the waiting period if either his average performance over the waiting period is at least satisfactory and his current performance is at least marginal or the performance was justified by unusual circumstances.  Commerce, 29 F 116 [NN]

13.
Performance at or above the satisfactory level for six months is sufficiently sustained performance to warrant the grant of a within-grade increase.  Commerce, 29 F 116 [N]

14.
Agency to negotiate over whether existing statutory provisions concerning periodic within‑grade increases will be included in the parties' agreement.  Energy, 32 F 85 [N]

15.
Paraphrasing applicable regulations concerning what constitutes an acceptable level of competence for purposes of granting within‑grade increases.  Energy, 32 F 85 [N]

16.
Requiring advance notification to employees that their within-grade increases may be withheld.  Internal Revenue Service and National Treasury Employees Union, 40 F 67 [NN]

17.
Requiring specific step increases within a pay band based on an employee's annual perfor​mance rating.  Fort Eustis and National Association of Government Employees, 42 F 46 [N]

18.
Requiring that employees receive a quality step increase or a cash award for superior or outstanding performance.  Veterans Affairs and National Association of Government Employees, 43 F 42 [NN]

19.
An employee whose performance later improves to the fully successful level will receive a within-grade increase retroactive to the date it was due.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

M.
Miscellaneoustc \l2 "M.
Miscellaneous
1.
Providing for a negotiated appeal system for military appraisals.  Pennsylvania Air National Guard, 3 F 8 [NN]

2.
Giving employees the opportunity to evaluate the performance of supervisors and prohibit​ing supervisors who have not received necessary training from disciplining employees.   Equal Employment Opportunity Commission, 3 F 80 [NN]

3.
Creating a joint labor‑management committee with the limited power to recommend changes in the performance appraisal system.  Federal Deposit Insurance Corporation, 7 F 34 [N]

4.
Allowing employees to rate supervisors and requiring management to consider those ratings with respect to training, disciplinary action, promotions, and the like.  Scott Air Force Base, 7 F 117 [NN]

5.
Establishing a specified level of performance as prima facie evidence of good performance for the purpose of making career ladder promotion decisions.  Internal Revenue Service, 11 F 58 [NN]

6.
Agency to inform the union of any and all studies it conducts bearing on performance appraisals.  FHLBB, 13 F 80 [N]

7.
Appraisals to be made by a supervisor at the employee's work site.  Keesler Air Force Base, 16 F 49 [NN]

8.
Agency to give grievants copies of their supervisors' performance evaluations when they grieve their own.  Internal Revenue Service, 17 F 77 [NN]

9.
Agency to inform appeals officers of the time supervisors use to review work units and to draft negative performance evaluations.  Internal Revenue Service, 17 F 77 [NN]

10.
Establishing which supervisor will complete an employee's performance appraisal when the employee is detailed under the exchange program.   Library of Congress, 18 F 31 [NN]

11.
Employees detailed under the exchange program will not be subject to the standard perfor​mance review procedure.   Library of Congress, 18 F 31 [NN]

12.
Agency, when an employee changes jobs, to use the employee's current official performance rating as the entrance rating for one year from its effective date if it is exceptional or highly successful provided the employee has not changed career fields.  Kansas City District Army Corps of Engineers District, 21 F 37 [N]

13.
Agency to place in certain employee official personnel folders a letter stating that the employees per​formed special work.  Office of Personnel Management, 22 F 61 [N]

14.
Defining the term payment deficiency for performance appraisal purposes.  Social Security Administration, 25 F 2 [NN]

15.
Agency to provide training for employees whose performance appraisals identified perfor​mance deficiencies.  Social Security Administration, 25 F 2 [NN]

16.
Immediate supervisors to conduct orientations regarding the proficiency‑rating system and new supervisors to explain their interpretations of the system.  Hines Veterans Affairs Medical Center, 28 F 35 [NN]

17.
Permitting an employee to provide a self-evaluation.  Veterans Affairs, 29 F 50 [N]

18.
Giving an employee who believes that the annual rating does not reflect all his accomplish​ments the right to submit additional material to the Professional Standards Board for consideration.  Veterans Affairs, 29 F 50 [N]

19.
 Veterans Affairs will consider providing advancement opportunities for employees demon​strating competence and superior achievement.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

20.
Providing a definition of the probationary period and mandating that the PRBs follow certain procedures in reviewing the performance of probationary employees.  Veterans Affairs, 31 F 32 [NN]

21.
Assigning to employees' immediate supervisors the responsibility for performance progress reviews.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, (a)(2)(B)]


PERFORMANCE:  CRITICAL ELEMENTS/STANDARDS tc \l1 "PERFORMANCE:  CRITICAL ELEMENTS/STANDARDS 
A.
Applicationtc \l2 "A.
Application
1.
Applying the same performance standards to both job retention and within grade increase.  Public Debt, 3 F 119 [NN]

2.
The application of performance standards to be "fair and equitable" and consistent with classification standards.  Office of Personnel Management, 3 F 120 [N]

3.
Management, in applying standards, to make allowances for factors beyond the employee's control.  Federal Deposit Insurance Corporation, 7 F 34 [N]

4.
Critical elements will be based on grade controlling factors and they will be weighted in proportion to their relative importance in grade determination.  St. Louis Veterans Affairs Regional Office, 9 F 86 [NN]

5.
Performance standards shall be uniformly applied for like duties in like circumstances.  Customs Service, 9 F 138 [N]

6.
Delay of 90 days before performance standards can be applied to employees transferred to a new position.   Library of Congress, 15 F 112 [N]

7.
Performance standards, as well as their application, must be fair.  Office of Personnel Management, 17 F 109 [NN]

8.
Agency to make allowance for circumstances outside an employee's control when setting performance standards.  Office of Personnel Management, 19 F 9 [NN]

9.
Agency to make adjustments in performance standards under certain circumstances.  Veterans Affairs, 19 F 84 [NN]

10.
Adjustments to performance standards as a result of the adverse impact on performance by a reduction in space.  Labor, 21 F 129 [NN]

11.
Performance standards will be fair and equitable and attainable by average employees.  Social Security Administration, 25 F 2 [NN]

12.
Managers to meet with employees and their representatives before the first audit each year to explain the standards.  Social Security Administration, 25 F 2 [N]

13.
Performance standards consist of objective criteria related to the particular positions.  Army General Publication Center, 28 F 22 [N]

14.
Mandating a performance rating of fully satisfactory during the first one hundred twenty days after reassignment.  Social Security Administration, 28 F 26 [NN]

15.
Prohibiting management from recording or making use of any audits of employee perfor​mance during the one hundred twenty days.  Social Security Administration, 28 F 26 [NN]

16.
Performance standards themselves will take into consideration the relative difficulty of the work subject to review.  Office of Personnel Management, 28 F 89 [NN]

17.
Standards will be fair, equitable and reasonable to permit the accurate evaluation of job performance.  Commerce, 29 F 116 [NN]

18.
Agency to delay implementation of performance objectives until its gets certain technology and gives employees access to the technology.  Pension Benefit Guaranty Corporation, 30 F 83 [NN]

19.
Establishing a joint labor‑management advisory committee responsible for determining the merits of allegations that performance elements and standards established by management do not comply with applicable rules and regulations.  Nuclear Regulatory Commission, 31 F 36 [N]

20.
The final decision as to an employee's performance standards and elements rests with the employee's supervisor.  Newport Naval Underwater Systems Center, 35 F 72 [NN]

21.
Specifying what actions taken by employees will constitute a "count" of work under the agency's performance standards.  Patent and Trademark, 36 F 68 [N]

22.
Requiring that performance standards be fair and equitable.  Newport Naval Underwater Systems Center, 38 F 46 [NN]

23.
The percentage of work time spent on representational activities will be considered by the agency in determining an employee's performance standards.  Customs Service and National Treasury Employees Union, 40 F 53 [N]

24.
Concerning characteristics that performance must possess.  Food and Nutrition Service and National Treasury Employees Union.  42 F 69  [NN] 

25.
Prohibiting changes to performance standards during a rating period that are based on an employee's ability to meet or exceed the requirements.  St. Louis Army Information Systems Command and National Federation of Federal Employees, 42 F 78 [NN]

26.
Mandating that any presumptive rating will be at least equal to the employee's last rating.  St. Louis Army Information Systems Command and National Federation of Federal Employ​ees, 42 F 78 [NN]

27.
Requiring the agency to make every effort to limit the number of objectives within the work plan to five, but reserving to management the right to exceed that number.  Navy and National Association of Government Employees, 43 F 65 [N]

28.
The agency will apply performance standards fairly, equitably, objectively, and uniformly for like duties in like circumstances, and performance standards will be reasonably related to the duties set forth in position descriptions.  Walla Walla Army Corps of Engineers and United Power Trades Organization, 44 F 93 [N]

29.
Performance standards will be objective to the maximum extent feasible, and will provide incentives for superior performance.  Walla Walla Army Corps of Engineers and United Power Trades Organization, 44 F 93 [N]

30.
Critical elements and performance standards will be consistent with duties and responsibili​ties contained in employees' position descriptions.  Customs Service and National Treasury Employees Union, 46 F 67 [N]

31.
Describing the contents of performance standards.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

32.
Requiring the agency to evaluate employee performance on the basis of records which can be verified as accurate.  Portland Veterans Affairs Regional Office and National Federation of Federal Employees, 46 F 108 [NN].  Upheld in Veterans Affairs v. Federal Labor Relations Authority, 33 F.3d 1391 (D.C. Circuit, 1994).

33.
Entitling an employee who is rated under both new and old performance standards during a given year to the rating which is higher.  Portland Veterans Affairs Regional Office and National Federation of Federal Employees, 46 F 108 [NN.  Upheld in Veterans Affairs v. Federal Labor Relations Authority, 33 F.3d 1391 (D.C. Circuit, 1994).]

34.
Employees will be evaluated against performance standards established and provided to them in writing at the beginning of the rating period.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

35.
Requiring that, as they are applied to an employee, performance standards and elements will be fair and based upon objective criteria and job-relatedness.  Justice, Bureau of Prisons and American Federation of Government Employees, 47 F 79 [N]

36.
If employees do not have sufficient training or experience in an element of their position to allow supervisors to objectively rate their performance, those employees will not be evaluated on that element for that appraisal cycle.  Agriculture, Federal Crop Insurance Corporation and National Federation of Federal Employees, 48 F 54 [NN, (a)(2)(A&B)] 

37.
Performance elements relating to ethics and personal values will not be discussed or referenced in any manner or on any document concerning a bargaining unit employees' evaluation.  Fort Jackson and National Federation of Federal Employees, 49 F 25 [NN, (a)(2)(A) and (B)]

38.
Delaying the implementation of the above proposal until the parties meet in 1995 to discuss the need to implement it and for the union  to take certain actions concerning the implemen​tation.  Fort Jackson and National Federation of Federal Employees, 49 F 25 [NN, (a)(2)(A) and (B)]

39.
A performance element affected by policy changes resulting from deficit reduction plans be deemed non-critical for the entire year.  Agriculture, Animal and Plant Health Inspection Service and National Association of Agriculture Employees, 49 F 29 [NN, (a)(2)(A) and (B)]

40.
The performance standard for pharmacy technicians remains at filling 240 outpatient prescriptions for the evening shift.  Department of Veterans Affairs Medical Center, Mountain Home, Tennessee and American Federation of Government Employees Local 1687, 52 F 48 [NN, (a)(2)(A) & (B)]

41. Requiring the agency to permit patent examiners to record as special examining time the time spent in work conditions outside the specified temperature range under the terms of the proposal when there is a disruption of normal workflow.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

42. Allowing examiners to identify as special examining time the time spent reporting computer system problems. Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

43. Allowing examiners to identify as special examining time the time spent working on first-actions-on-the-merits, amended applications, automated system delays that disrupt the normal workflow, catastrophic failures of the automated system, work projects where the unit member receives a No Document Display or Page Not Available, and cases where a printer provides bad copies of documents.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

44. Allowing examiners to identify as special examining time the time spent checking a gene sequence.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

45. Requiring the agency to grant nonexamining time to patent examiners when the temperature in the computer workstation area is outside the specified range, between 65 F and 80 F, for more than 2 continuous hours.  Patent and Trademark Office and Patent Office Profes​sional Association, 56 F 10 [NN, (a)(2)(A)]

46. Requiring the agency to grant nonexamining time to examiners to file reports of problems with the computer system.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

47. Providing the agency with three alternatives when, in performing a search, an examiner requests printouts of documents, and the printouts need to be collated: section (a) provides that the documents would be delivered to the examiner already collated; section (b) provides that the examiner would receive separate examining time for the time spent collating the documents; and section (c) provides that the examiner would receive nonexamining time for the time spent collating the documents.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [N]

48. Requiring the agency to provide all unit members with a specified amount of nonexamining time in order to become familiar with the operation of the automated system.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [NN, (a)(2)(A) and (B)]

49. Ensuring that portions of time spent performing all first-actions-on-the-merits as well as time spent as the result of computer problems, including system delays and catastrophic failures, would not be included in the total amount of time subject to appraisal for productivity purposes.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [NN, (a)(2)(A) and (B)]

50. Treating as nonexamining time the time that examiners are required to spend checking a gene sequence in electronic form.  Patent and Trademark Office and Patent Office Profes​sional Association, 56 F 10 [NN, (a)(2)(A) and (B)]

51. Requiring management to negotiate the substance of the criteria that it uses to assess employees’ performance of their duties.  Dover Air Force Base, Dover, Delaware and American Federation of Government Employees, 56 F 86 [NN, (a)(2)(A) and(B)] 
B.
Arbitral Reviewtc \l2 "B.
Arbitral Review
1.
Subjecting management's identification of critical elements and establishment of performance standards to arbitral review.  St. Lawrence Seaway Development Corporation, 5 F 14 [NN]

2.
An action taken as the result of the application of critical elements and performance standards established by management may be subjected to arbitral review.  St. Lawrence Seaway Development Corporation, 5 F 14 [N]

3.
Subjecting the establishment of performance standards by the agency to challenge through the negotiated grievance procedure.  Community Service Administration, 5 F 98 [NN]

4.
Subjecting the identification of critical elements and the establishment of performance standards to arbitral review.  Federal Deposit Insurance Corporation, 7 F 34 [NN]

5.
Establishing a general, non-quantitative requirement by which the application of performance standards established by management may subsequently be evaluated in a grievance alleging adverse affect by the application of the standards.  Federal Deposit Insurance Corporation, 7 F 34 [N]

6.
Extending the coverage of the negotiated grievance procedure to include direct challenges to agency's identification of the critical elements and establishment of performance standards of a position.  Office of Personnel Management, 7 F 88 [NN]

7.
Providing a general, non-quantitative requirement by which the application of performance standards established by management may subsequently be evaluated in a grievance.  Office of Personnel Management, 7 F 88 [N]

8.
Subjecting critical elements and performance standards to arbitral review.  Redstone Arsenal, 7 F 137 [NN]

9.
Allowing the application of performance standards to be grieved.  Redstone Arsenal, 7 F 137 [N]

10.
Subjecting disputes over the establishment of critical elements and performance standards to the negotiated grievance procedure.  St. Louis Veterans Affairs Medical Center, 9 F 86 [NN]

11.
Including within the negotiated grievance procedure certain actions resulting from the application of management‑established critical elements and performance standards to an employee.  Norfolk Navy Public Works Center, 15 F 73 [N]

12.
All performance standards must be fair, equitable, objective, valid, reliable and job related establishes a general, non-quantitative requirement by which the application of established performance standards can be evaluated in a grievance.  Plum Island Disease Center, 16 F 114 [N]

13.
Arbitrator to determine whether performance standards are fair and reasonable by reviewing the criteria used by management in such standards to evaluate job performance.  Patuxent River Naval Hospital, 22 F 60 [NN]

14.
Disagreements over the fairness and equity of performance standards will be submitted to an arbitrator for resolution.  Social Security Administration, 25 F 2 [NN]

15.
Permitting arbitral review of whether the performance standards themselves made the appropriate allowances for the situations described.  Office of Personnel Management, 28 F 89 [NN]

16.
At a minimum an arbitrator can determine management had not properly applied the elements and standards it established.  Nuclear Regulatory Commission, 31 F 36 [N]

17.
Allowing an arbitrator to order that a grievant's previous appraisal remain in effect until a proper reevaluation can be made by the agency.  Nuclear Regulatory Commission, 31 F 36 [N]

18.
All personnel actions involving an incorrect appraisal will be corrected based on the previous appraisal.  Nuclear Regulatory Commission, 31 F 36 [N]

19.
Allowing a retroactive correction of an evaluation so long as the correction of an evaluation is based on the application of properly established elements and standards.  Nuclear Regulatory Commission, 31 F 36 [N]

20.
Arbitrator can direct any legal remedy, including remedies available under the Back Pay Act.  Nuclear Regulatory Commission, 31 F 36 [N]

21.
Including the substance of critical elements and performance standards within the scope of the negotiated grievance procedure once they are applied.  Food and Nutrition Service and National Treasury Employees Union.  42 F 69  [N] 

C.
Establishmenttc \l2 "C.
Establishment
1.
Establishing a minimum performance standard for employees to meet in order to continue in the employment of the agency.  Public Debt, 3 F 119 [NN]

2.
Identifying critical elements and establishing performance standards for the purpose of job retention.  Public Debt, 3 F 119 [NN]

3.
Performance standards and critical elements to be fair, equitable and consistent with applicable classification standards.  Office of Personnel Management, 3 F 120 [NN]

4.
Defining performance standard and critical element differently from, but not inconsistent with, definitions used in Office of Personnel Management regulations.  Office of Personnel Management, 3 F 120 [N]

5.
Defining critical element.  Office of Personnel Management, 3 F 120 [NN]

6.
The employer agrees to develop reasonable performance standards for unit employees.  FTC, 4 F 92 [N]

7.
Critical elements of a position to be based only on the grade controlling factors of a position and weighted in direct proportion to their relative importance in grade determination.  St. Lawrence Seaway Development Corporation, 5 F 14 [NN]

8.
Only "more critical" elements of a position will be included as evaluative criteria.  Lowry Air Force Base, 6 F 5 [NN]

9.
Employees with the same position description will also have the same performance standards and limiting evaluation criteria will be limited to "only the more critical elements of a position."  Lowry Air Force Base, 6 F 5 [NN]

10.
Identical standards for employees with the same position descriptions.  Lowry Air Force Base, 6 F 5 [NN]

11.
Setting a limit on the number of critical elements that could be established for bargaining unit positions.  Norfolk Army Corps of Engineers, 7 F 17 [NN]

12.
Limiting critical elements to the grade controlling factors of a position and requiring that they be weighted in direct proportion to the factor's importance in grade determination.  Federal Deposit Insurance Corporation, 7 F 34 [NN]

13.
Performance standards to be fair, objective, reasonable and directly related to the employee's official position.  Federal Deposit Insurance Corporation, 7 F 34 [N]

14.
Performance standards and critical elements to be consistent with the duties and responsibili​ties contained in a properly classified position description.  Office of Personnel Manage​ment, 7 F 88 [N]

15.
Performance standards will make allowances for factors beyond the control of the employee.  Office of Personnel Management, 7 F 88 [N]

16.
The critical elements of a position to be based only on the grade controlling factors of a position in direct proportion to their relative importance in grade determination.  Redstone Arsenal, 7 F 137 [NN]

17.
Limiting number of beef carcasses a meat grader may be required to grade in an hour.  Agriculture, 8 F 25 [NN]

18.
Prohibiting management from using performance standards which consider elements of supervisory work, such as personnel management, Equal Employment Opportunity, developing performance standards for subordinates, etc. and which contain a compendia of administrative regulations, rules, standard operating procedures, and the like, and matters of general conduct.  Dover Army Armament Research and Development Command, 8 F 88 [NN]

19.
Critical elements to be objective and directly related to the employee's position.  St. Louis Veterans Affairs Regional Office, 9 F 86 [N]

20.
Management to bargain over "basic requirement figures" which constitute performance standards.  Social Security Administration, 9 F 122 [N]

21.
Prohibiting performance of certain security activities by union employees.  Fort Polk, 8 F 89 [NN]

22.
Non‑critical elements and the performance standards for noncritical elements.  Nuclear Regulatory Commission, 13 F 49 [NN]

23.
Establishment of non‑critical elements.  Mare Island Naval Shipyard, 13 F 77 [NN]

24.
Critical elements and performance standards governing professional work shall not specify quantity.  Mare Island Naval Shipyard, 13 F 77 [NN]

25.
Performance elements and standards for all GS‑1 through GS‑12 and all Federal Wage System employees.  Mare Island Naval Shipyard, 13 F 77 [N]

26.
The same critical elements for the same job descriptions under the same supervisor.  Mare Island Naval Shipyard, 13 F 77 [NN]

27.
Establishing the number of critical elements.  Mare Island Naval Shipyard, 13 F 77 [NN]

28.
Critical elements should be related to the grade controlling duties of a position.  FHLBB, 13 F 80 [NN]

29.
Establishing the performance standards for job retention.  Social Security Administration, 14 F 64 [NN]

30.
Setting forth standards of productivity for claims authorizer and benefit authorizer trainees in terms of numbers of cases and accuracy of result likewise.  Social Security Administration, 14 F 64 [NN]

31.
Defining critical element.  Consumer Product Safety Commission, 14 F 67 [NN]

32.
Establishing conditions which must be met before production studies or goals may be translated into performance standards.  Military Ocean Terminal, 15 F 1 [NN]

33.
Setting conditions which must be met before production studies or goals can be translated into performance standards.  Fort Knox Army Armor Center, 15 F 5 [NN]

34.
Positions which are essentially the same have the same critical elements.  Fort Knox Army Armor Center, 15 F 5 [NN]

35.
Relieving employees of responsibility for the accuracy of the instruments used in their work.   Labor, 15 F 170 [NN]

36.
Defining errors, prescribing what performance in terms of accuracy is to be deemed unacceptable for job retention.  Social Security Administration, 15 F 172 [NN]

37.
Setting forth several requirements relating to establishment of performance standards.  Plum Island Disease Center, 16 F 114 [NN]

38.
Defining job element, critical element, non critical element, and performance standard which do not conflict with law or government‑wide regulation.  Plum Island Disease Center, 16 F 114 [N]

39.
Performance standards themselves must be fair and equitable.  Office of Personnel Manage​ment, 16 F 127 [NN]

40.
Agency to adjust time limits for claims development to take into consideration the additional research and development time needed.  Social Security Administration, 17 F 95 [NN]

41.
Agency charge mistakes in estimating claimants' future income against a category of errors considered less severe.  Social Security Administration, 17 F 95 [NN]

42.
Any and all standards used to evaluate employee performance shall be fair and equitable and shall be implemented and administered in such a way that every employee can be reasonably expected to meet the standards.   Library of Congress, 17 F 108 [N]

43.
Performance standards will be fair, objective and job related.  Black Hills National Park, 20 F 55 [NN]

44.
Agency to adhere to law, regulation and the agreement when establishing critical and non‑critical elements, and performance standards.  Social Security Administration, 21 F 28 [N]

45.
Establishing alternatives management "should" adopt before reducing in grade or removing an employee for unacceptable performance.  Social Security Administration, 21 F 28 [NN]

46.
Prohibiting the agency from designating collateral duties as critical elements.  Norfolk Navy Public Works Center, 25 F 1 [NN]

47.
Agency to provide the union with a full explanation as to how performance standards were arrived at along with all supporting documentation.  Social Security Administration, 25 F 2 [N]

48.
Management, within a given job classification, to establish the same performance standards and rating levels for employees performing the same job functions.  Patent and Trademark Office, 25 F 29 [NN]

49.
Where employees in different job classifications are performing similar job functions, the performance standards and ratings levels for those employees shall be comparable and any differences in standards and levels shall be reasonably based on differences in job functions.  Patent and Trademark Office, 25 F 29 [NN]

50.
Contents of performance standards to be fair, equitable and reasonable.  Patent and Trademark Office, 25 F 29 [NN]

51.
Where employees encounter conflicts between timeliness goals and other goals they should give priority to qualitative work requirements over quantitative work requirements unless management has explicitly set different priorities.  Patent and Trademark Office, 25 F 29 [NN]

52.
Establishing a criterion of reasonableness for all timeliness performance standards.  Patent and Trademark Office, 25 F 29 [NN]

53.
Management to adjust the contents of performance standards in specified circumstances.  Patent and Trademark Office, 25 F 29 [NN]

54.
Performance elements and standards must be consistent with the duties and responsibilities contained in the employee's position description.  Food and Nutrition Service, 25 F 90 [N]

55.
Positions with a common job description have the same critical elements.  Redstone Arsenal, 26 F 12 [NN]

56.
Establishing a "normal" maximum of three to five critical elements for each job in the performance appraisal system.  Naval Observatory, 26 F 96 [NN]

57.
Positions with essentially the same duties and responsibilities under a common job descrip​tion have essentially the same major job elements.  Redstone Arsenal, 27 F 14 [NN]

58.
Defining a negative performance standard and requiring the agency to provide the employee with a written justification when this type of standard is used.  Martinsburg Veterans Affairs Medical Center, 27 F 37 [NN]

59.
Concerning the establishment and content of performance standards and critical element.  South Carolina National Guard, 28 F 81 [NN]

60.
Separate performance standards for employees who spend less than 45 percent of their productive time on regular work.  Office of Personnel Management, 28 F 89 [NN]

61.
Performance standards will take account of the fact that employees are not responsible for delays and failures of the automated support systems.  Office of Personnel Management, 28 F 89 [NN]

62.
Establishing the content of elements and standards.  Justice, 29 F 1 [NN]

63.
Rating elements be job‑related, accurate and measurable and that abstract subjective elements not be used to address the content of rating elements rather than the application of those elements.  Veterans Affairs, 29 F 50 [NN]

64.
Employees in like assignments will be rated on like elements.  Veterans Affairs, 29 F 50 [NN]

65.
Supervisor to make a written report giving the reasons for rejecting employee suggestions regarding performance standards.  Commerce, 29 F 116 [NN]

66.
Agency to alter performance standards of patentability determinations and actions taken for patent examiners having less than full signatory authority.  Commerce, 29 F 116 [NN]

67.
Establishing criterion for determining the degree of responsibility for errors which would be used in evaluating patent examiners, who are below the full performance level, for promo​tion.  Commerce, 29 F 116 [N]

68.
Precluding management from establishing performance standards which hold employees responsible to any degree when levels of performance are affected by matters beyond an employee's control.  Agriculture, 32 F 8 [NN]

69.
Agency to comply with applicable law establishing performance.  Energy, 32 F 85 [N]

70.
Performance standards to be written in conformance with particular criteria.  Energy, 32 F 85 [NN]

71.
Agency to furnish the union a written statement setting forth the reasons for selection of critical elements in the performance plan.  Social Security Administration, 32 F 140 [N]

72.
Agency to provide the union with statistical data that the agency used to develop the performance standards for the position.  Social Security Administration, 32 F 140 [N]

73.
Obligating management to develop numerical standards for level 4 when standards are stated for levels 2 and 3 in a 5-level performance standard.  Health and Human Services, 

35 F 147 [N]

74.
Seeking to include in the agreement a statement that the union does not necessarily agree with local supplementary numerical performance standards developed by management.  Health and Human Services, 35 F 147 [N]

75.
Allowing employees to negotiate over the content of performance standards.  Newport Naval Underwater Systems Center, 38 F 46 [NN]

76.
The content of performance standards.  Social Security Administration and National Treasury Employees Union, 39 F 25 [NN]

77.
Prescribing substantive criteria with which the content of performance elements must comply.  Food and Nutrition Service and National Treasury Employees Union.  42 F 69  [NN] 

78.
Prescribing substantive criteria with which the content of critical elements must comply.  Food and Nutrition Service and National Treasury Employees Union.  42 F 69  [NN] 

79.
Allowing for employees participation in the establishment of performance standards.  Food and Nutrition Service and National Treasury Employees Union.  42 F 69  [N] 

80.
Providing that critical elements and performance standards for the union president will be written and evaluated by a neutral source outside the agency.  Newport Naval Underwater Systems Center and National Association of Government Employees, 42 F 88 [NN]

81.
Requiring performance standards to make allowances for factors beyond employees' control.  Portland Veterans Affairs Regional Office and National Federation of Federal Employees, 46 F 108 [N]

82.
Requiring performance standards be reasonably attainable by every employee.  Portland Veterans Affairs Regional Office and National Federation of Federal Employees, 46 F 108 [NN]

83.
Mandating that the agency use certain statistical methods.  Portland Veterans Affairs Regional Office and National Federation of Federal Employees, 46 F 108 [N]

84.
The first sentence of the proposal, which  requires that the sample size of work be the same for certain employees.  Portland Veterans Affairs Regional Office and National Federation of Federal Employees, 46 F 108 [N]

85.
Providing for use of valid statistical methods.  Portland Veterans Affairs Regional Office and National Federation of Federal Employees, 46 F 108 [N]

86.
Establishing an implementation date for new standards.  Portland Veterans Affairs Regional Office and National Federation of Federal Employees, 46 F 108 [N]

87.
The agency to identify critical and other performance elements for each employee.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [NN]

88.
Performance elements be consistent with the duties and responsibilities of an employee's position description.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N].  Reversed in Patent Office Professional Association v. Federal Labor Relations Authority, 26 F.3d 1148 (D.C. Circuit, 1994).

89.
Limiting the agency's discretion to determine the content of performance standards.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [NN]

90.
Concerning the designation of critical elements.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N].  Reversed in Patent Office Professional Association v. Federal Labor Relations Authority, 26 F.3d 1148 (D.C. Circuit, 1994).

91.
Requiring management to respond in writing to written requests for explanations as to why it has not established performance standards in a particular manner.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

92.
Performance standards will be objective and job-related.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N].  Reversed in Patent Office Professional Association v. Federal Labor Relations Authority, 26 F.3d 1148 (D.C. Circuit, 1994).

93.
Any criterion or policy referenced in a performance standard will be attached in written form to the performance appraisal plan.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

94.
Establishing the level of performance in individual job elements necessary to achieve a particular summary rating for overall performance.  Defense Contract Audit Agency, Lexington, Massachusetts and American Federation of Government Employees, 52 F 108 [NN, (a)(2)(A) and (B)]

D.
Incentive Pay/Awardstc \l2 "D.
Incentive Pay/Awards
1.
Performance appraisals will be the sole consideration in granting quality step increases and sustained superior performance awards.  Consumer Product Safety Commission, 14 F 67 [N]

2.
Setting performance standards which must be attained for incentive pay.  Internal Revenue Service, 14 F 77 [NN].  Reversed and remanded to Federal Labor Relations Authority, National Treasury Employees Union v. Federal Labor Relations Authority, 793 F.2d 371 (D.C. Circuit, 1986). 

3.
Every task will be included in a performance test and be eligible for incentive pay.  Internal Revenue Service, 14 F 77 [NN]

4.
Employees will be informed of tasks excluded and given a list of job elements for which incentive pay may be awarded.  Internal Revenue Service, 14 F 77 [N]

5.
Allowing employees to divide tasks in the test among themselves or requiring management to assign tasks so that each participating employee is given, to the maximum extent feasible, a fair and equitable chance to earn incentive pay.  Internal Revenue Service, 14 F 77 [N]

6.
Monetary award to an employee who has received an outstanding performance rating.  Plum Island Disease Center, 16 F 114 [NN]

7.
Management to give a performance award to any employee whose performance is outstand​ing or exceeds normal requirements.   Library of Congress, 17 F 108 [NN]

8.
Prescribing the level of achievement (an outstanding rating on one critical element) sufficient to entitle an employee to a quality step increase.  Office of Personnel Management, 19 F 91 [NN]

9.
Agency to give an employee an award if the employee meets the announced standard for the award. Office of Personnel Management, 19 F 91 [NN]

10.
Establishing a range of awards in terms of percentage of salary for superior or outstanding performance.  Commodity Futures Trading Commission, 21 F 18 [NN].  Remanded to Federal Labor Relations Authority, American Federation of Government Employees v. Federal Labor Relations Authority, 86‑1286 (D.C. Circuit, 1986). 

11.
Establishing mandatory performance awards as various percentages of salary (10% for out‑standing, 6% for commendable, 3% for fully successful).  Patent and Trademark Office, 30 F 135 [N]

12.
Mandating a Quality Step Increase if certain conditions are met.  Patent and Trademark Office, 30 F 135 [NN]

13.
Defining the pool of employees eligible for performance awards as bargaining unit employ​ees represented by American Federation of Government Employees. Federal Emergency Management Agency, 31 F 72 [N]

14.
Agency to allocate an amount of its overall performance awards budget to the bargaining unit which is not less than the agency allocates to any other pool.  Federal Emergency Management Agency, 31 F 72 [N]

15.
Agency to grant cash performance awards based solely on an employee's performance rating.  Langley Air Force Base, 32 F 88 [N].  Reversed in Langley Air Force Base v. Federal Labor Relations Authority, 878 F. 2d 1430 (4th Circuit, 1989).

16.
Establishing the amount of an individual award by specifying the percentage of an em​ployee's salary, including a range of percentages for excellent or superior ratings.  Langley Air Force Base, 32 F 88 [N]

17.
Prescribing monetary awards to be paid to employees who attain specified levels of perfor​mance.  Norfolk Naval Shipyard, 37 F 79 [NN]

18.
Prescribing a budgetary allocation for awards.  Newport Naval Underwater Systems Center, 38 F 46 [NN]

19.
Assigning responsibilities relating to awards to the Personnel Department.  Newport Naval Underwater Systems Center, 38 F 46 [NN]

20.
Assigning responsibilities relating to awards to specified officials.  Newport Naval Underwa​ter Systems Center, 38 F 46 [NN]

21.
Requiring, in certain circumstances, that a Quality Step Increase be awarded.  Newport Naval Underwater Systems Center, 38 F 46 [NN]

22.
Relating to dividing funds for awards into pools.  Newport Naval Underwater Systems Center, 38 F 46 [N]

23.
Relating to the amount of funds to be budgeted for awards.  Newport Naval Underwater Systems Center, 38 F 46 [NN]

24.
Addressing the types and amounts of awards that may be given for a particular performance rating.  Newport Naval Underwater Systems Center, 38 F 46 [N]. Remanded to Federal Labor Relations Authority, Newport Naval Underwater Systems Center v. Federal Labor Relations Authority, No. 91-1045 (D.C. Circuit, 1991).  On remand in 43 F 3 [NN].

25.
Mandating performance awards for employees with specified summary ratings, consistent with budgetary constraints.  Fort Bragg, 38 F 58 [NN]

26.
Requiring that the agency have a reason for its disposition of a recommendation for awards but which does not limit its ability to disapprove the recommendation.  Aberdeen Proving Ground, 38 F 65 [N]

27.
Designating the Commander as the official responsible for tasks associated with exercising the discretion to increase the range of awards in individual cases.  Aberdeen Proving Ground, 38 F 65 [NN]

28.
Prescribing monetary awards to be paid to employees who attain specified levels of perfor​mance.  Rhode Island National Guard, 38 F 84 [NN]

29.
Establishing the maximum performance awards pool funding level for each activity and for the bargaining unit.  Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 38 F 127 [NN]

30.
Requiring the agency to pay an employee the dollar value of shares earned in the perfor​mance awards pool in accordance with the employee's performance rating.  Norfolk Naval Shipyard and International Federation of Professional and Technical Engineers, 38 F 127 [NN]

31.
Mandating the granting of awards.  Patent and Trademark Office and National Treasury Employees Union, 40 F 1 [NN].  Upheld in National Treasury Employees Union v. Federal Labor Relations Authority, 957 F.2d 912 (D.C. Circuit, 1992).

32.
Mandating the granting of awards.  Connecticut National Guard and National Association of Government Employees, 40 F 5 [NN]

33.
The granting of incentive awards based on performance ratings.  Patent and Trademark Office, 41 F 104 [NN]

34.
Addressing the union president's eligibility for performance awards.  Newport Naval Underwater Systems Center and National Association of Government Employees, 42 F 88 [NN]

35.
Mandating the issuance of awards at prescribed dollar amounts.  Treasury, Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 43 F 117 [NN].  Reversed in National Treasury Employees Union v. Federal Labor Relations Authority, 30 F.3d 1510 (D.C. Circuit, 1994).

36.
Mandating performance awards for employees without regard to review and approval by the agency.  Washington, D.C. Naval Research Center and Metal Trades Council, 44 F 60 [NN]

37.
Concerning monetary performance awards.  Bureau of Reclamation and International Federation of Professional and Technical Engineers, 45 F 52 [NN]

38.
Concerning awards for employees who are detailed to higher-graded positions.  Treasury and National Treasury Employees Union, 45 F 62 [N]

39.
Employees with outstanding ratings will receive cash awards of a minimum of 2.5% of their annual salaries. Defense Mapping Agency and National Federation of Federal Employees, 45 F 134 [NN]

40.
The agency will give cash awards to all employees with outstanding ratings at a minimum of 2.5% of their salaries. Defense Mapping Agency and National Federation of Federal Employees, 45 F 134 [NN]

41.
Requiring the agency to provide the union with access at any time to employee documents containing reasons why individual employees, also rated highly successful, did not receive cash awards. Defense Mapping Agency and National Federation of Federal Employees, 45 F 134 [N]

42.
Certain employees will receive monetary performance awards.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

43.
Requiring negotiation of a formula for distribution of awards.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

44.
Requiring the agency to grant a step increase to employees who acquire certain academic degrees.  General Service Administration  and International Brotherhood of Police Officers, 47 F 30 [NN]

45.
The agency assure that employees at all grade levels will be reasonably represented in the performance awards given.  Agriculture, Federal Crop Insurance Corporation and National Federation of Federal Employees, 48 F 54 [NN, GWR]

46.
Mandating that all employees who are rated above the fully successful level will receive a high quality step increases.  Agriculture, Federal Crop Insurance Corporation and National Federation of Federal Employees, 48 F 54 [NN, GWR]

47.
Mandating that all employees who are rated above the fully successful level for 2 consecu​tive years will receive a sustained superior performance award.  Agriculture, Federal Crop Insurance Corporation and National Federation of Federal Employees, 48 F 54 [NN, GWR]

48.
Establishing a scale for determining the amount of awards based on levels of performance and rates of production.  Patent and Trademark Office and National Treasury Employees Union, 52 F 117 [N]

49. Allowing employees to choose among a specified group of award forms which the agency has decided are appropriated for the employee.  U.S. Fish and Wildlife Service and National Association of Government Employees, 55 F 176 [N]

E.
Negotiationstc \l2 "E.
Negotiations
1.
Negotiating critical elements and performance standards.  Public Debt, 3 F 119 [NN]

2.
Establishing performance standards by collective bargaining.  Office of Personnel Manage​ment, 3 F 120 [NN]

3.
Management to bargain to impasse on the content of performance standards.  St. Lawrence Seaway Development Corporation, 5 F 14 [NN]

4.
Agency to negotiate the substance of performance standards.  Federal Trade Commission, 5 F 70 [NN]

5.
Agency to negotiate over the formulation of the specific language of appropriate standards of ethical and other employee conduct within the agency before submitting them to Office of Personnel Management for approval.  Internal Revenue Service, 6 F 98 [NN]

6.
Parties to bargain to impasse on standards.  Federal Deposit Insurance Corporation, 7 F 34 [NN]

7.
Negotiating the content of performance standards.  Army Audio Visual Center, 7 F 80 [NN]

8.
Particular performance standards and critical elements to be established through negotia​tions.  Office of Personnel Management, 7 F 88 [NN]

9.
Performance standards and critical elements to be "agreed to."  Office of Personnel Management, 7 F 88 [NN]

10.
Formal negotiations concerning measures of performance to be established for employees in the bargaining unit.  Office of Personnel Management, 7 F 88 [NN]

11.
Proposals that would (a) require bargaining on critical elements, (b) set standards for critical elements,  require management to establish that all critical elements are, in fact, critical elements of the employee's job, and (d) permit the union to reopen the agreement in a year to negotiate critical elements.  Health and Human Services, 7 F 115 [NN]

12.
Parties to bargain to impasse with the union concerning the particular performance standards to be established for employees in the bargaining unit.  Redstone Arsenal, 7 F 137 [NN]

13.
Negotiations over the development or revision of measures of performance and referral to the Federal Service Impasses Panel if agreement is not reached.  St. Louis Veterans Affairs Regional Office, 9 F 86 [NN]

14.
Management will not establish or implement median or basic requirement figures for position or replaced work (transferred work) until the full collective bargaining process on this subject is completed would require bargaining over performance standards for the positions in question.  Social Security Administration, 9 F 122 [NN]

15.
Prohibiting abolishing positions and redistributing the duties of abolished positions until both agency and employees agree on critical elements and performance for the positions receiving the duties.  Fort Bliss, 9 F 145 [NN]

16.
Negotiations concerning the substance of performance standards for the position of Customs Service Aid. Customs Service, 11 F 47 [NN]

17.
Performance elements and standards be developed by the parties, management and union.  Office of Personnel Management, 14 F 2 [NN]

18.
Obliging management to negotiate the content of performance standards.  Commerce, 29 F 116 [NN]

F.
Notification/Participationtc \l2 "F.
Notification/Participation
1.
Prescribing only when employees shall be given a copy of the critical elements for their positions. Federal Deposit Insurance Corporation, 7 F 34 [N]

2.
Prescribing when copies of performance standards will be given to employees and that they will be in writing.  Federal Deposit Insurance Corporation, 7 F 34 [N]

3.
Studies related to performance appraisal to be conducted on typical workers under normal working conditions, and they will not be kept secret.  Federal Deposit Insurance Corpora​tion, 7 F 34 [N]

4.
Data derived from work studies to be provided to the union.  Federal Deposit Insurance Corporation, 7 F 34 [N]

5.
Barring secret studies and requiring that studies be conducted on typical workers.  Redstone Arsenal, 7 F 137 [N]

6.
Agency to comply with the law to notify the employees as to what these elements are.  Public Health Service, 13 F 112 [N]

7.
A joint labor‑management committee to develop performance expectations for benefit authorizer trainee and claims authorizer trainees, establish​ing interim quantita​tive and qualitative standards for those positions, and setting forth certain principles governing the implementa​tion of the standards.  Social Security Administration, 14 F 64 [NN]

8.
Prohibiting secret studies bearing on performance standards, which require many studies to be conducted on average workers under normal working conditions, and requiring manage​ment to provide the union the results of the studies.  Military Ocean Terminal, 15 F 1 [N]

9.
Allowing the union to have an observer present in the development or revision of measures of performance and duties.  Military Ocean Terminal, 15 F 1 [NN]

10.
Allowing the union to have an observer present in the development or revision of all measures of performance.  Fort Knox Army Armor Center, 15 F 5 [NN]

11.
Establishing a procedure for employee communications in the setting of standards.  Philadel​phia Naval Base, 15 F 9 [N]

12.
Performance standards and elements be established under guidelines developed by a union‑management panel.  Keesler Air Force Base, 16 F 49 [NN]

13.
Giving the panel authority to resolve disputes between supervisors and employees over standards and elements.  Keesler Air Force Base, 16 F 49 [NN]

14.
Union will be allowed to have an observer present at the development and revision of perfor​mance standards.  Plum Island Disease Center, 16 F 114 [NN]

15.
Production goals may not be translated into performance standards unless certain conditions are met.  Plum Island Disease Center, 16 F 114 [NN]

16.
Giving employees the responsibility for developing performance standards.  Labor, 17 F 98 [NN]

17.
Agency to make any changes in work flow procedures in writing and to notify the union of changes.  Social Security Administration, 22 F 92 [N]

18.
Prohibiting secret performance studies and requiring management to conduct studies on average workers under normal working conditions.  Social Security Administration, 23 F 43 [N]

19.
Permitting employees to bring concerns regarding performance elements and standards before the reviewing official who may make appropriate changes after discussions with the rating official.  Food and Nutrition Service, 25 F 90 [N]

20.
Agency to provide employees with information concerning standards and ratings.  Veterans Affairs, 29 F 50 [N]

21.
Supervisor to hold a meeting with employees to discuss proposed performance appraisal plans when plan applies to no more than 15 employees.  Commerce, 29 116 [N]

22.
Agency and union agree that the development of performance standards and the identifica​tion of critical elements will be a joint effort between the employee and supervisor.  Interior, 29 F 122 [NN]

23.
Union shall participate in studies conducted on employees in the development or revision of the perform​ance system.  Sierra Army Depot, 30 F 137 [N]

G.
Performance-based Actionstc \l2 "G.
Performance-based Actions
1.
A supervisor will disclose to an employee, normally within 2 weeks, any deficiency that will be used in a performance appraisal and that any delay in disclosure will be considered in mitigating a performance-based action.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

2.
Performance-based disciplinary actions will be taken for just and sufficient cause and in accordance with applicable laws and regulations.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

3.
Including reduction in rank in the definition of performance-based disciplinary actions in the parties' agreement.  Patent and Trademark Office and Patent Office Professional Associa​tion, 47 F 2 [N].  Reversed in Patent Office Professional Association v. Federal Labor Relations Authority, 26 F.3d 1148 (D.C. Circuit, 1994).

4.
Requiring the agency to inform an employee of the conditions under which it will defer, modify,  or cancel a disciplinary action.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

5.
Requiring the agency to provide a performance improvement period for employees facing performance-based disciplinary action under chapter 75, of title 5, United States Code.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

6.
The required minimum performance improvement to avoid discipline must be reasonably attainable.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [NN]

7.
Performance-based disciplinary action will be progressive.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [NN]

8.
The agency will destroy all documents generated as part of a canceled performance-based disciplinary action.  Patent and Trademark Office and Patent Office Professional Associa​tion, 47 F 2 [N]

9.
Providing that entries or notations of unacceptable performance be removed from office records after the employee's performance has been acceptable for a year.  Department of Commerce, Patent and Trademark Office and National Treasury Employees Union, 52 F 117 [N]

H.
Timelinesstc \l2 "H.
Timeliness
1.
Timeliness standards should be stated in terms of working days on which an employee is present at work (as opposed to calendar days).  Patent and Trademark Office, 25 F 29 [N]

2.
Permitting employees to determine the timeliness standards which will apply in their individual cases where timeliness standards for different aspects of their job conflict.  Patent and Trademark Office, 25 F 29 [NN]

3.
Providing examples of when it is deemed unreasonable to adversely evaluate an employee for failure to meet a timeliness standard.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

4.
The agency will give the union a written explanation of its rationale for establishing a timeliness standard which subtracts points for instances of failure to meet a standard but does not add points when the required action is taken in less than half the allotted time.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

I.
Within-grade Increasetc \l2 "I.
Within-grade Increase
1.
Establishing certain production standards for job retention and within grade increases.  Public Debt, 3 F 119 [NN]

2.
Standard of performance for job retention also be the standard for within‑grade increases.  Public Debt, 3 F 119 [NN]

3.
Establishing a level of output which the agency must accept as satisfactory performance for retention and within‑grade increase purposes.  Internal Revenue Service, 11 F 58 [NN]

4.
Setting the performance level for a within‑grade increases.  Office of Personnel Manage​ment, 16 F 127 [NN]

5.
Establishing criterion for determining the level of performance required to justify the denial of a within‑grade increase or an unacceptable rating.  Patent and Trademark Office, 25 F 29 [NN]

6.
Determinations that employees will not be granted within-grade increases.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N]

J.
Miscellaneoustc \l2 "J.
Miscellaneous
1.
Establishing a joint committee to review errors discovered in audits and to determine whether the employee is responsible.  Social Security Administration, 25 F 2 [NN]

2.
Management to publish in an agency publication that is distributed both to agency clientele and unit employees proposed performance plans and the union's analysis of them.  Com​merce, 29 F 116 [N]

3.
Providing a procedure for employees to bring disputes concerning their performance elements and standards to a reviewing official within the agency.  Food and Nutrition Service and National Treasury Employees Union.  42 F 69  [N] 

4.
Defining terms used in performance management.  Patent and Trademark Office and Patent Office Professional Association, 47 F 2 [N].  Reversed in Patent Office Professional Association v. Federal Labor Relations Authority, 26 F.3d 1148 (D.C. Circuit, 1994).


POSITION DESCRIPTION/CLASSIFICATIONtc \l1 "POSITION DESCRIPTION/CLASSIFICATION
A.
Classification Processtc \l2 "A.
Classification Process
1.
Seeking to establish the timing of a facility reclassification action.  Department of Transpor​tation, 4 F 36 [N]

2.
Allowing the union to have a representative on the Professional Standards Boards and the Position Management Committee.  East Orange Veterans Affairs Medical Center, 9 F 139 [NN]

3.
Granting the union the right to representation on the Position Management Committee.  Austin Veterans Affairs Data Processing Center, 11 F 77 [NN]

4.
Employee's right to union representation in meetings with management involving classifica​tion matters, including desk audits.  ACTION, 12 F 128 [N]

5.
Union representation during classification reviews.  Office of Personnel Management, 15 F 158 [N]

6.
One union observer on the Position Management Committee.  New York Veterans Affairs Medical Center, 22 F 81 [NN]

7.
Union representation during classification audits.  Interior, 30 F 93 [N]

8.
Employees may be non-competitively promoted when a promotion results from the upgrad​ing of a position without sufficient change in the duties and responsibilities due to issuance of a new classification standards or the correction of an initial classification error.  St. Louis Publications Distribution Center, 32 F 144 [NN]

9.
Employee assigned to the order desk to receive the pay of an assistant foreman.  Bureau of Engraving and Printing, 33 F 86 [NN]

10.
Requiring the agency to extend the career ladder target grade of the union president to GS-15.  Newport Naval Underwater Systems Center and National Association of Government Employees, 42 F 88 [NN]

11.
Concerning the performance of work that is outside of an employee's classification.  Bureau of Reclamation and International Brotherhood of Electrical Workers, 43 F 94 [N]

12.
30 GS-5 firefighters positions will be classified at the GS-6 level and, if any remaining GS-5 firefighters are required to perform GS-6 duties, the agency will also reclassify those positions.  Point Mugu Naval Air Warfare Center and National Association of Government Employees, 45 F 72 [NN]

13.
Preventing the agency from reclassifying positions unless the employees of those positions consent. Defense Mapping Agency and National Federation of Federal Employees, 45 F 119 [NN]

14.
Providing for a joint review of the classification of bargaining unit positions, is. Treasury, Office of Thrift Supervision and American Federation of Government Employees, 47 F 84 [N]

15.
Providing for arbitration of classification disputes.  Treasury, Office of Thrift Supervision and American Federation of Government Employees, 47 F 84 [NN]

16.
The determination of the position description, title, series and grade for a particular position. Department of the Navy, Nuclear Business Office, Norfolk Naval Shipyard, Portsmouth, Virginia and International Federation of Professional and Technical Engineers, 52 F 124 [NN, LAW] 

17.
Identifying the series, 5803, and the grade, 10, into which the specified mechanic positions would be placed.  Fort Polk and National Association of Government Employees, 53 F 143 [NN, (a)(14)(B)]

18. Requiring the agency to establish job titles and grades 6 months after the agency reorganiza​tion, and maintain current job titles and grades during the interim period.  Defense Commis​sary Agency, Fort Lee, Virginia and National Association of Government Employees, 54 F 110 [NN, LAW].  Upheld in National Association of Government Employees Local R14-23 v. Federal Labor Relations Authority, No. 98-1520 (D.C. Circuit, 1999). 

19.
Requiring the agency to classify the four GS-11 Longshore Workers Compensation Claims Examiners (LSCEs) as a specified series (991) and grade (12).  Department of Labor, Employment Standards Administration, Office of Workers Compensation Programs and American Federation of Government Employees, 55 F 100, [NN, LAW]

20. Requiring the agency to do three things: 1) increase the Nas’ grades; 2) change their job description to reflect the change in duties and pay; and 3) change the title of the NA position to nursing technician.  Dublin Veterans Medical Center and American Federation of Government Employees, 55 F 184 [NN, LAW]

21. Requiring management to classify the total supply item manager as a GS-6/7.  Cincinnati Veterans Affairs Medical Center and American Federation of Government Employees,56 F 3 [NN, LAW]

22. Requiring management to reclassify the supply technician currently located in the Supply Processing and Distribution Section from a GS-5 position to a GS-6/7 item manager position.  Cincinnati Veterans Affairs Medical Center and American Federation of Government Employees,56 F 3 [NN, LAW]

23. Requiring management to transfer the two supply technicians GS-5 positions in  Supply Processing and Distribution Section to Materiel Management Section, and to reclassify them as GS-6/7 total support item manager positions.  Cincinnati Veterans Affairs Medical Center and American Federation of Government Employees,56 F 3 [NN, LAW]

B.
Position Descriptiontc \l2 "B.
Position Description
1.
Preventing the agency from expanding the work regularly required of the incumbent of a position by assigning work which is not reasonably related to the duties spelled out in the position description under the guise of the general phrase "other related duties as assigned."  Dix‑McGuire, 2 F 16 [N]

2.
Duties of an employee's position be modified to accommodate illness/injury.  Air Force Contract Management Division, 3 F 20 [NN]

3.
Union and affected employee receive amended position description (PD) four weeks before PD is implemented.  Internal Revenue Service, 6 F 97 [N]

4.
Agency to avoid assigning duties to an employee which are not specified in or reasonably related to the employee's position description unless temporarily required by the temporary needs of the Service.  Immigration and Naturalization Service, 8 F 75 [N]

5.
Preventing management from making any changes in PD of professional employees that did not reflect professional levels of work.  Lowry Air Force Base, 9 F 20 [NN]

6.
Employees will receive instructions and make reports through established channels as described in pertinent position descriptions.  Redstone Arsenal, 10 F 74 [N]

7.
Connecting the work assigned to the position description.  Internal Revenue Service, 13 F 9 [N]

8.
Precluding management from assigning work unrelated to an employee's position description under certain circumstances.  Mint, 19 F 81 [NN]

9.
Concerning the addition of Indian materials to position descriptions.  Bureau of Indian Affairs, 22 F 57 [NN]

10.
Prohibiting the agency from changing position descriptions for a specified period.  Newport Naval Underwater Systems Center, 23 F 50 [NN]

11.
Employees not to be required to recruit unless their position descriptions included recruiting.  Connecticut National Guard, 27 F 86 [N]

12.
Agency to ensure, insofar as possible, that employees do not perform duties which are inappropriate to their positions and qualifications.  Fort Rucker, 28 F 152 [NN]

13.
Statement as to assignment to be incorporated in the technicians' position description.  Pennsylvania National Guard, 29 F 102 [N]

14.
Requiring consistency between position descriptions and performance elements.  Food and Nutrition Service and National Treasury Employees Union.  42 F 69  [N] 

15.
Requiring the agency to revise the position description of the union president to include references to the union activity and use this in appraising performance.  Newport Naval Underwater Systems Center and National Association of Government Employees, 42 F 88 [NN]

16.
Requiring the agency to minimally qualify employees for positions in a nuclear program, based on seniority or a past determination of qualifications, prior to implementing a pro​posed change in job descriptions.  Charleston Naval Shipyard and Metal Trades Council, 44 F 55 [NN]

17.
Management should not assign firefighters duties that are outside of their position descrip​tion or that are unrelated to their duties or regular field of work.  Fort Jackson, 45 F 111 [NN]

18.
Requiring the supervisor to discuss with employees any changes to their position descrip​tions when the changes are made.  Fort Carson and American Federation of Government Employees, 48 F 15 [N]

19.
Precluding the agency from assigning any work not contained in an employee's position description.  Fort Carson and American Federation of Government Employees, 48 F 15 [NN, (a)(2)(B)]

20.
A specific job description form would be used as the document to capture agreements during the parties’ negotiations over a reorganization.  San Francisco Army Corps of Engineers and International Federation of Professional and Technical Engineers, 51 F 1 [N]

21.
Requiring the parties to use a particular agency job description form (Department of Army Form 374, June 1, 1976) to document certain agreements reached during negotiations over a reorganization.  Army and International Federation of Professional and Technical Engi​neers, 51 F 46 [N]

22.
The position descriptions for all of the project managers will state that the positions are interdisciplinary.  Army Corps of Engineers and International Federation of Professional and Technical Engineers, 52 F 63 [NN, (a)(14)(C)]  


REDUCTION IN FORCEtc \l1 "REDUCTION IN FORCE
A.
Bumping/Retreat Rightstc \l2 "A.
Bumping/Retreat Rights
1.
Applying an intra‑subgroup bumping proposal to nonunit as well as unit employees.  National Aeronautic and Space Administration, 8 F 46 [NN]

2.
First consideration on any reassignment or bumping right or separation during a reduction in force be based on skill requirements and total length of service as a nonappropriated fund employee.  Warner Robins Air Force Base, 8 F 116 [N]

3.
Management to provide a non‑appropriated fund employee, affected by a reduction in force, reversion rights to all positions previously held by such an employee and all intervening positions in the unit on the basis of seniority.  Patuxent River Naval Air Station, 9 F 147 [NN]

4.
Seeking to apply bumping and displacement rights into the bargaining unit to technicians who are excluded from the bargaining unit.  Air National Guard, 11 F 88 [NN]

5.
Agency to provide an employee affected by a reduction in force reversion rights to various positions in the unit on the basis of seniority.  Marine Corps Exchange, 12 F 103 [NN]

6.
Extending to Trust Fund employees the same retreat and bumping rights of the competitive service.  General Service Administration , 12 F 104 [N]

7.
Establishing bumping and retreat rights for employees not covered by Office of Personnel Management's reduction in force regulations.   Library of Congress, 25 F 21 [N]

8.
Providing bumping and retreat rights to unit employees in the excepted service.  Merit Systems Protection Board, 31 F 26 [N].  Reversed and remanded to Federal Labor Relations Authority, in Merit Systems Protection Board v. Federal Labor Relations Authority, 913 F.2d at 980 (D.C. Circuit, 1990).

9.
Establishing bumping and retreat rights for unit employees, who are in excepted service.  Nuclear Regulatory Commission, 31 F 36 [N]

10.
Providing bumping and retreat rights to unit employees in the excepted service.  Merit Systems Protection Board, 38 F 37 on remand [NN]
B.
Competitive Areatc \l2 "B.
Competitive Area
1.
Competitive area for reduction in force purposes would include nonunit employees.  National Guard Bureau, 9 F 81 [NN]

2.
Prohibiting the placement in bargaining unit positions in a reduction in force of employees from outside the bargaining unit.   Library of Congress, 9 F 104 [NN]

3.
Requiring certain competitive areas for reduction in force purposes.  Health and Human Services, 11 F 53 [N]

4.
Agency to bargain concerning competitive areas to be used in the event of a reduction in force.  General Service Administration , 11 F 54 [N]

5.
Requiring certain competitive areas for reduction in force purposes.  Health and Human Services, 11 F 55 [N]

6.
Requiring certain competitive areas for reduction in force purposes.  Health and Human Services, 11 F 56 [N]

7.
Limiting the competitive area for reduction in force purposes to bargaining unit employees.  Air National Guard, 14 F 6 [N]

8.
Seeking to define a competitive area encompassing non‑bargaining unit employees within the agency for purposes of reduction in force.  Interior, 15 F 151 [NN]

9.
Establishing a competitive area for reduction in force purposes.  Health and Human Services, 17 F 87 [NN]

10.
Establishing a competitive area for reduction in force purposes.  General Service Adminis​tration, 17 F 123 [NN]

11.
Agency to place all unit employees in the same competitive area for reduction in force purposes.  Scott Air Force Base, 19 F 63 [NN]

12.
Proposing competitive area containing non‑unit employees.  Navy, 19 F 64 [NN]

13.
Agency, when transferring a function, to institute reduction in force procedures in a losing competitive area for employees who do not wish to transfer.  Kansas City District Corps of Engineers, 21 F 31 [N]

14.
Requiring competitive area for reduction in force purposes that includes both unit and nonunit employees.  Office of Personnel Management, 22 F 49 on remand [NN]
15.
Requiring assignments across competitive areas to positions from which an employee was promoted or an essentially identical position.  Health and Human Services, 22 F 63 [NN]

16.
Defining competitive area in terms other than those required by government‑wide regula​tions.   Health and Human Services, 22 F 63 [NN]

17.
Applying competitive area to bargaining unit positions only.  Kansas City District Corps of Engineers, 22 F 75 on remand [NN]
18.
Establishing a competitive area for reduction in force purposes.  General Service Adminis​tration, 22 F 76 on remand [NN]
19.
Requiring the agency to place all unit employees in the same competitive area for reduction in force purposes.  Scott Air Force Base, 22 F 79 on remand [NN]

20.
Establishing a competitive area for reduction in force purposes.  Nuclear Regulatory Commission, 22 F 80 on remand [NN]
21.
Competitive areas will be determined by negotiation on a case‑by‑case basis according to management needs.  Housing and Urban Development, 23 F 76 [NN]

22.
The competitive area for headquarters is the commuting area, headquarters wide.  Housing and Urban Development, 23 F 76 [NN]

23.
Establishing a competitive area for reduction in force purposes.  Scott Air Force Base, 23 F 97 [NN]

24.
Defining the competitive area for reduction in forces to include non-bargaining unit positions and employees.  Naval Underwater Systems Center, 25 F 79 [NN]

25.
Establishing the competitive area for reduction in force purposes.  Health and Human Services, 25 F 88 [NN]

26.
Making the reduction in force competitive area co‑extensive with the bargaining unit.  Sierra Army Depot, 30 F 137 [NN]

27.
Requiring that the reduction in force competitive area be the Washington Metropolitan Area.  Office of Personnel Management, 33 F 41 [N]

28.
Defining a competitive area within the agency for purposes of reduction in force.  Nuclear Regulatory Commission, 33 F 52 [N]

29.
Defining a competitive area within the agency for purposes of reduction in force.  Housing and Urban Development, 33 F 68 [N]

30.
Defining a competitive area within the agency for purposes of reduction in force.  Kansas City District Corps of Engineers, 33 F 69 [N]

31.
Establishing the competitive area for a reduction in force.  West Point Elementary School, 34 F 163 [NN]

32.
Establishing, for purposes of a reduction in force, an activity-wide competitive area for each local activity within the bargaining unit.  Marine Corps, 35 F 112 [N]

33.
Providing that for specified offices, including the Office of the Inspector General, the competitive area for purposes of reduction in force will be the local commuting area.  Housing and Urban Development and American Federation of Government Employees, 39 F 29 [N].  Upheld in Housing and Urban Development v. Federal Labor Relations Author​ity, 964 F.2d 1 (D.C. Circuit, 1992).

34.
Establishing competitive areas for reduction in force on a region‑wide basis in five of the six National Weather Service regions (the Federal Labor Relations Authority deferred a decision on the sixth region until the bargaining unit status of a number of employees is determined).  National Oceanic and Atmospheric Administration and National Weather Service Employ​ees Organization, 44 F 3 [N].  Upheld in National Oceanic and Atmospheric Administration v. Federal Labor Relations Authority, 7 F 3d 243 (D.C. Circuit, October 22, 1993).

35.
Requiring the agency to suspend the filling of bargaining unit vacancies in the competitive area of employees who would be affected by a reduction in force from the date of the initial reduction in force notice to employees to the effective date of the reduction in force.  Walla Walla Army Corps of Engineers and United Power Trades Organization, 44 F 93 [N]

36.
Establishing a competitive area for reduction in force purposes.  Marine Corps Security Force Battalion, Pacific and International Federation of Professional and Technical Engineers, 47 F 102 [NN]

37.
Seeking to establish a competitive area that consists of employees at the shipyard and 11 unit employees from the shipyard transferred to Defense Finance and Accounting Service.  Mare Island Naval Shipyard and International Federation of Professional and Technical Engineers, 47 F 125 [NN]

38.
The numbers and types of positions to be abolished in the reduction in force.  Philadelphia Naval Shipyard and International Federation of Professional and Technical Engineers, 51 F 40 [NN, (a)(1)]

39.
Establishing reduction in force competitive areas that would have the effect of determining the conditions of employment of supervisory personnel.  Office of Personnel Management and American Federation of Government Employees, 51 F 42 [NN, LAW].  Upheld in American Federation of Government Employees Local 32 v. Federal Labor Relations Authority, No. 95-1593 (D.C. Circuit, 1997).

40.
Establishing a "minimum" competitive area for reduction in force purposes.  Defense Commissary Agency, Central Region and National Association of Government Employees, 52 F 33 [NN, LAW].

41.
Establishing a competitive area to be used in a reduction in force.  Defense Commissary Agency, Central Region, Virginia Beach, Virginia and American Federation of Government Employees, 52 F 90 [NN, GWR]

42.
Requiring management to negotiate with the union over competitive areas.  Army Aviation Center and Fort Rucker, Fort Rucker, Alabama and American Federation of Government Employees, 53 F 60 [N]

C.
Competitive Leveltc \l2 "C.
Competitive Level
1.
Competitive levels to conform to regulations.  Labor, 17 F 98 [N]

2.
Certain specified positions remain in their present competitive levels.  Labor, 17 F 98 [NN]

3.
Agency to establish competitive levels and re‑employment priority lists in accordance with the FPM and agency regulations.  Agricultural Marketing Service, Meat Grading and Certification Branch, 22 F 38 [N]

4.
Permitting displacement between competitive levels to the same extent Office of Personnel Management regulations permit displacement between subgroups.  Health and Human Services, 22 F 63 [N]

5.
Considering the union officials and stewards the most senior employees in their competitive level and tenure status in a reduction in force.  Social Security Administration, 23 F 104 [NN]

6.
Defining the positions in a competitive level for which an employee is qualified.   Library of Congress, 25 F 21 [NN]

7.
Defining competitive levels based on regulations at the time of the proposal.  Health and Human Services, 25 F 88 [NN]

8.
Prescribing a system in which employees are ranked for the purpose of determining the order of release from competitive levels.  Treasury, 29 F 118 [NN]

9.
Restating the criteria for competitive levels set forth in Office of Personnel Management regulations.  Nuclear Regulatory Commission, 31 F 36 [N]

10.
Restating the prohibitions listed in title 5, Code of Federal Regulations, Part 351.602 concerning the release of employees from a competitive level.  Nuclear Regulatory Commis​sion, 31 F 36 [N]

11.
Preventing the release of an employee from a competitive level while the agency retains an employee with a performance rating of less that satisfactory, if the agency has not imple​mented a performance appraisal system which meets the requires of title 5, United States Code, section 4302.  Nuclear Regulatory Commission, 31 F 36 [NN]

12.
Release of employees from a competitive level under a reduction in force be in the inverse order of retention standing.  Nuclear Regulatory Commission, 31 F 36 [N]

13.
Agency to notify employees who have been released from a competitive level when it decides to retain an employee with a lower retention standing for more than 30 days.  Nuclear Regulatory Commission, 31 F 36 [N]

14.
Concerning acceptable level of competence.  Food and Nutrition Service and National Treasury Employees Union.  42 F 69  [N]

15.
Defining a competitive level, within a competitive area, to include employees who are assigned to both nuclear and non-nuclear functions.  Charleston Naval Shipyard and Metal Trades Council, 44 F 55 [NN]

16. Determining the order in which unit employees are listed on retention registers for release in a RIF.  Montana National Guard, Helena, Montana and Association of Civilian Techni​cians, 56 F 111 [N]

D.
Filling Positionstc \l2 "D.
Filling Positions
1.
Compelling management to assign an employee (who as a result of a reduction in force has assignment rights to more than one position) to the position preferred by the employee.  Air Force Logistics Command, 2 F 77 [NN]

2.
Use of vacancies "to the maximum extent possible" to place employee in a reduction in force in light of a provision in the proposal that the reduction in force " will be carried out in strict compliance with applicable laws and regulations."  Mather Air Force Base, 8 F 37 [N]

3.
In the event of a reduction in force existing vacancies within the bargaining unit will be utilized to place employees into positions for which they qualify or for which they can be trained in a minimum period of time without disrupting the mission of the nonappropriated fund.  Warner Robins Air Force Base, 8 F 116 [NN]

4.
Use of bargaining unit vacancies to place employees in a reduction in force.  Warner Robins Air Force Base, 8 F 116 [NN]

5.
Where management has determined that vacant positions are to be filled within three months from the date of a reduction in force action, management shall place employees released from their competitive levels in those vacant positions for which they are qualified within their competitive areas and that an employee shall be assigned to a vacancy by waiving qualification requirements when the employee has the capacity adaptability and special skills required by the position (except for positive education requirements which may not be waived in any case), requiring that employees demoted through no fault of their own be selected for available vacancies for which they were qualified.  Customs Service, 9 F 138 [NN]

6.
Agency to select a former employee who had been RIF'd, if the employee is retrainable to the position being filled.  Montana Air National Guard, 11 F 88 [NN]

7.
Use of seniority in filling vacancies during a reduction in force.  Defense Logistics Agency, 14 F 91 [NN]

8.
Management to use vacancies to the maximum extent possible to place employees who would otherwise be separated in a reduction in force.  Marshals Service, 15 F 71 [N]

9.
Agency to offer employees affected by a reduction in force all vacant positions that the agency deems may be filled in order to afford the employees an opportunity to remain rather than be displaced.  Montana Air National Guard, 20 F 85 [NN]

10.
Agency to unofficially offer a vacant position during a reduction in force at an employee's former duty station to the employee and to withdraw the offer if the employee does not wish to transfer.  Kansas Air National Guard, 21 F 105 [NN]

11.
Consideration of qualified union representatives for vacant positions management decides to fill in a reduction in force.  Bureau of Government Financial Operations, 22 F 58 [NN]

12.
Allowing the agency to fill vacancies only with unit employees who meet X‑118 standards after a general reduction in force notice is issued.  Housing and Urban Development, 23 F 1 [NN]

13.
Prohibiting the agency from filling vacant positions for which bargaining unit employees are eligible during the period between the time the initial reduction in force notice is issued and the effective date of the reduction in force.  Energy, 24 F 52 [NN]

14.
Prohibiting the agency from filling vacant positions for which bargaining unit employees are eligible during the period between the time the initial reduction in force notice is issued and the effective date of the reduction in force.  Energy, 24 F 52 [NN]

15.
Prohibiting the agency from filling vacancies from any source other than employees who would otherwise be separated because of the reduction in force.  Bureau of Engraving and Printing, 25 F 9 [N]

16.
Establishing a reemployment priority list of employees separated because of a reduction in force from which the agency would offer appropriate positions which it had decided to fill before seeking other applicants.   Library of Congress, 25 F 21 [N]

17.
Designating the activity's director as the individual responsible for determining the qualifica​tions and eligibility to available position of employees affected by a reduction in force.   Library of Congress, 25 F 21 [NN]

18.
Agency to make a diligent effort to make available to affected employees lateral reassign​ment placement opportunities and which permits the agency to waive non‑mandatory qualification requirements.  Health and Human Services, 25 F 88 [N]

19.
Agency to restrict reassignments and competitive promotions within the bargaining unit to those actions necessary for the essential functioning of the agency and which gives unit employees preference when positions are filled.  Health and Human Services, 25 F 88 [N]

20.
Agency to select employees who otherwise would be terminated in a reduction in force to fill vacancies which the agency had decided to fill.  Fort Bragg Schools, 28 F 66 [N]

21.
Agency to consider all unit positions within the agency school system when it decides to implement a reduction in force.  Fort Bragg Schools, 28 F 66 [N]

22.
Agency to fill positions from a list of employees affected by a reduction in force.  Fort Bragg Schools, 28 F 66 [N]

23.
Agency to reassign or transfer employees targeted for a reduction in force to available vacancies prior to separating them.  Navy, 29 F 36 [N]

24.
Agency to make a maximum effort to place employees into appropriate positions if manage​ment conducts a reduction in force, reorganization, transfer of function, job abolishment, or technological change.  Department of Defense Dependent Schools, 29 F 61 [NN]

25.
Agency to select these employees for various positions in preference to others.  Charleston Naval Shipyard, 29 F 117 [NN]

26.
Management to place employees who would otherwise be separate in a reduction in force in existing vacancies to maximum extent possible.  Oceana Naval Air Station, 30 F 122 [N]

27.
Agency to take all reasonable steps to make lateral reassignments to vacant positions and to waive non-mandatory qualifications to the maximum extent feasible to facilitate the place​ment of affected employees at the same or lower grade.  Nuclear Regulatory Commission, 31 F 36 [N]

28.
Requiring agency to make a reasonable effort to minimize the effect of reduction in force by reassigning employees to available vacancies for which they are qualified constitutes an appropriate arrangement under title 5, United States Code, section 7106(b)(3).  Concord Naval Weapons Station, 32 F 146 [N]

29.
Minimizing the displacement of employees during a reduction in force.  Portsmouth Naval Shipyard, 37 F 17 [N]

30.
When the agency uses directed reassignments to accomplish a workforce reduction, the agency will directly reassign from among qualified employees on the Employee Information Sharing System list, a Forest Service-wide surplus employee list.  Forest Service and National Federation of Federal Employees, 46 F 15 [N]

31.
When the agency decides to fill Region Six permanent vacant positions, the agency will fill those positions either through a placement from the  Employee Information Sharing System list or through a directed reassignment of other qualified surplus employees.  Forest Service and National Federation of Federal Employees, 46 F 15 [N]

32.
Providing monetary incentives for employees to vacate surplus positions.  Forest Service and National Federation of Federal Employees, 46 F 15 [NN]

33.
Requiring that management place employees affected by a reduction in force in certain vacancies.  Philadelphia Naval Shipyard and International Federation of Professional and Technical Engineers, 51 F 40 [N, (b)(3)]

34.
Concerning positions that management abolished in reduction in force and subsequently reestablishes, the requirement that the agency select former incumbents to fill such vacan​cies.  Philadelphia Naval Shipyard and International Federation of Professional and Technical Engineers, 51 F 40 [NN, (a)(2)(C)(ii)]

35.
No bargaining unit employee in a particular agency facility will be displaced from his or her position by anyone outside the facility as a result of a reduction in force.  Army, Applied Aviation Technology Directorate and National Association of Government Employees, 52 F 12 [NN, GWR]

36.
The reassignment of bargaining unit employees prior to the agency issuing a reduction in force notice.  Department of Defense, Defense Commissary Agency, Central Region, Virginia Beach, Virginia and National Association of Government Employees and Depart​ment of Defense, Defense Commissary Agency, Headquarters, Midwest Region, Kelly Air Force Base, Texas and National Association of Government Employees, 54 F 30 [N]

37. Precluding unspecified nonunit employees from competing with unit employees for retention in unit positions.  U.S. Fish and Wildlife Service and National Association of Government Employees, 55 F 176 [NN, GWR]

38. Requiring the agency to select, for bargaining unit positions the agency decides to fill, candidates from the RPL who are minimally qualified as established by OPM standards, and retrainable, as determined by the agency.  U.S. Fish and Wildlife Service and National Association of Government Employees, 55 F 176 [N]

E.
Furlough/Layoff/Re-employmenttc \l2 "E.
Furlough/Layoff/Re-employment
1.
Establishing a ranking method or procedure requiring the agency to furlough when actually employed employees in order of rank based on the criteria set forth.  Internal Revenue Service, 7 F 42 [NN]

2.
Management to select repromotion eligibles in retention order after a reduction in force as vacancies occur.  Oakland Navy Supply Center, 8 F 6 [NN]

3.
Agency to layoff particular employees in a reduction in force, e.g., those who volunteer from the area affected.  Air National Guard, 11 F 88 [NN]

4.
Repromotion of employees who have been demoted as a result of a reduction in force.  Social Security Administration, 11 F 92 [NN]

5.
Establishing retention register procedures for reemploying technicians released in a reduction in force.  Pennsylvania Air National Guard, 14 F 6 [NN]

6.
Management to defer a furlough of a when actually employed employee for up to six months when the employee is within six months of qualifying for retirement.  Internal Revenue Service, 14 F 45 [NN]

7.
Agency to equate wage grade employees to GS‑5 or below and printing employees to GS‑10 and below when calculating the cost savings of furloughing them.  Housing and Urban Development, 21 F 47 [N]

8.
Giving employees the option of taking a furlough all at once or taking it a few days at a time.  Office of Personnel Management, 22 F 29 [N]

9.
Agency to consider furloughing union representatives as an alternative to separating them in reduction in force.  Bureau of Government Financial Operations, 22 F 58 [NN]

10.
Agency to layoff employees in trainee positions prior to taking such action against journey​man plate printers.  Bureau of Engraving and Printing, 25 F 9 [NN]

11.
Agency to terminate specified types of employees prior to taking reduction in force actions against full‑time unit members.  Naval Underwater Systems Center, 25 F 79 [NN]

12.
Agency to layoff a certain number of employees in order to assure that, in the event of a reduction in force, reorganization, or employee downgrading, full‑time positions are affected at a percentage rate equal to that of part‑time positions.  Labor, 25 F 83 [NN]

13.
Basing the selection of employees for furlough of 30 days or less on the persuasive reason for the furlough.  Naval Underwater Systems, 29 F 47 [N].  Reversed in Navy v. Federal Labor Relations Authority, 854 F.2d 1 (1st Circuit, 1988). 

14.
Employees will be furloughed only when administrative leave cannot be given.  Naval Underwater Systems Center, 29 F 47 [N]

15.
Agency to place an employee who would otherwise be furloughed in a vacant position that the agency has decided to fill.  Naval Underwater Systems Center, 29 F 47 [NN]

16.
30 days notice for furlough of less than 30 days, grade/pay reduction, removal or suspension for more than 14 days.  West Point, 29 F 123 [N]

17.
Prescribing the criteria by which management will decide the particular employees who will be fur​loughed.  Nuclear Regulatory Commission, 31 F 36 [N]

18.
Use of retention list for furlough or less than 30 days and requiring management to deter​mine which employees will released based on the order of release prescribed in the reduction in force procedures.  Nuclear Regulatory Commission, 31 F 36 [N]

19.
Management to offer employees who are subject to short‑term furlough of less than 30 days an oppor​tunity to work a shorter pro‑rated workweek rather that be furloughed for the specific number of consecu​tive days.  Nuclear Regulatory Commission, 31 F 36 [N]

20.
Employees subject to impending furloughs are not to be discouraged from exercising their First Amendment rights in speaking about the furloughs.  Veterans Affairs and American Federation of Government Employees, 41 F 9 [N]

21.
If subsequent to a furlough based on a lack of funds the funds become available, the agency will grant affected employees retroactive administrative leave.  Veterans Affairs and American Federation of Government Employees, 41 F 9 [N]

22. Requiring the agency to conduct a cost study, for the purpose of considering the costs of various alternatives involving furloughs, before conducting any RIF.  U.S. Fish and Wildlife Service and National Association of Government Employees, 55 F 176 [N]

23. Employees who are being furloughed by the agency the option of being furloughed on a continuous or a sporadic basis.  U.S. Fish and Wildlife Service and National Association of Government Employees, 55 F 176 [N]

F.
Hiring Freezetc \l2 "F.
Hiring Freeze
1.
Agency to negotiate on the imposition of a freeze on hiring from outside in connection with a realignment of the work force.  Army Material Development and Readiness Command, 3 F 97 [NN]

2.
In transfer of function that all vacancies in the bargaining unit will be frozen until affected employees have the chance to request assignments at their same or lower grades, have received responses from the agency, and have indicated whether they will accept or decline to transfer with the function.  Griffiss Air Force Base, 8 F 93 [NN]

3.
Freezing hiring from outside sources during a reduction in force.  Energy, 19 F 24 [NN]

4.
Temporary freeze on outside hiring once a general reduction in force notice is posted.  Montana Air National Guard, 20 F 85 [NN]

5.
Agency to eliminate outside recruitment efforts in the event of a reduction in force.  Bureau of Engraving and Printing, 25 F 9 [N]

6.
Agency to freeze all vacancies throughout its national office pending placement of all employees adversely affected by reduction in force.  Labor, 25 F 83 [NN]

7.
Agency to attempt to minimize the effects of reduction in force by using, to the extent feasible, attrition to accomplish the reductions.  Immigration and Naturalization Service, 27 F 68 [N]

8.
Freezing reassignments and competitive promotions within the bargaining unit until the reduction in force is consummated or canceled.  Nuclear Regulatory Commission, 31 F 36 [N].  Reversed in Nuclear Regulatory Commission v. Federal Labor Relations Authority, 895 F.2d 152 (4th Circuit, 1990).

9.
In reduction in force action, the agency to limit recruitment, meet ceiling limitation through attrition, and reassign employees who are in positions where a surplus exists.  Nashville Army Engineer District, 32 F 55 [NN]

10.
Requiring the agency to avoid reduction in force actions whenever possible by using attrition or other means.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [N]

11. Requiring the agency to bargain on whether to impose a hiring freeze to protect employees’ reemployment rights and on the establishment of a board to determine when such a freeze would end.  U.S. Fish and Wildlife Service and National Association of Government Employees, 55 F 176 [NN, (a)(2)(A)] 

12. Prohibiting the agency from reassigning, promoting, or changing to lower grade any personnel from DDSP-ML to DDSP-East Site.  Defense Distribution Depot Susequehana and American Federation of Government Employees , 56 F 107 [NN]

G.
Notificationtc \l2 "G.
Notification
1.
A 120-day notice of reduction in force or reorganization to permit impact and implementa​tion bargaining.  Food Safety and Quality Service, 8 F 25 [N]

2.
Management to notify the union of any impending reduction in force or reorganization at least 120 days in advance of notification to employees with sufficient information in order to allow the union time to negotiate the impact and/or procedures; the union to notify manage​ment within 15 days as to whether it wishes to negotiate the impact of the reduction in force; and manage​ment to meet within 15 days after such request to negotiate the impact and/or procedures of the reduction in force.  Agriculture, 8 F 25 [N]

3.
Management to notify the union of its intent to solicit bids for contract work which could result in a reduction in force or transfer or abolition of a function affecting employees in the unit.  Equal Employment Opportunity Commission, 10 F 1 [N]

4.
Minimum notice period to employees who would be separated or downgraded by an reduction in force prior to implementation of the action.  Labor, 25 F 83 [N]

5.
Notice be provided to the union at least 45 days prior to implementing a reduction in force.  Veterans Affairs, 31 F 32 [N]

6.
Paraphrasing the procedural requirements for notice to employees set forth in title 5, Code of Federal Regulations, Part 351.803, which incorporates the information requirements which must be included within a general and specific notices to employees.  Nuclear Regulatory Commission, 31 F 36 [N]

7.
Retention of employees on active duty, to the maximum extent possible, during a reduction in force notice period except when, in an emergency, the agency lacks funds or work for all or part of the notice period.  Nuclear Regulatory Commission, 31 F 36 [N]

8.
Allowing employees with higher retention standing who have been released by the agency to reply to the agency's notice regarding their ability to perform the duties of the lower standing employee who has been retained in employment.  Nuclear Regulatory Commission, 31 F 36 [N]

H.
Performancetc \l2 "H.
Performance
1.
Establishing a range of points to be used in rating employee performance for the purpose of reduction in force actions.  Pennsylvania Air National Guard, 3 F 8 [N]

2.
reduction in force retention standing for civilian technicians be based solely on civilian appraisals, grade, length of service.  Nebraska National Guard, 7 F 12 [NN]

3.
A technician's retention standing in a reduction in force would be based solely on the technician's current civilian performance appraisal.  Nebraska National Guard, 7 F 111 [NN]

4.
Establishing displacement rights in a reduction in force situation by precluding consideration of both civilian technician and military job performance.  Montana Air National Guard, 11 F 88 [NN]

5.
Adding four years to an employee's creditable service for reduction in force purposes if the employee receives an outstanding rating in a single critical element.  Office of Personnel Management, 16 F 127 [NN]

6.
Management to freeze performance appraisals when a decision is made to implement a reduction in force.  Farmers Home Administration, 17 F 112 [NN]

7.
Granting four years credit for purposes of a reduction in force to any employee who is evaluated as at least satisfactory in all performance elements and outstanding in at least one.  Office of Personnel Management, 18 F 18 [NN]

8.
Establishing the number of years of credit to be applied for an excellent performance rating when a reduction in force is conducted.  Health and Human Services, 21 F 59 [NN]

9.
Agency to make reasonable efforts to make a new assignment for an employee who is unable to attain satisfactory performance in the position to which he/she is assigned in a reduction in force.  Immigration and Naturalization Service, 27 F 68 [NN]

I.
Regulationstc \l2 "I.
Regulations
1.
Delaying the implementation of new government‑wide reduction in force regulations.  Bureau of Reclamation, 25 F 15 [NN]

2.
Incorporating reduction in force requirements, based on Government‑wide rules and regulations at title 5, Code of  Federal Regulations, Part 351, in the parties negotiated agreement.  Treasury, 29 F 41 [N]

J.
Staystc \l2 "J.
Stays
1.
Agency to delay implementing a reduction in force until any agency allegation of non-negotiability based on agency rule or regulation is resolved by the Federal Labor Relations Authority.  Health and Human Services, 11 F 53 [N]

2.
Staying a reduction in force pending an appeal by an employee to Merit Systems Protection Board claiming a questionable or otherwise prohibited personnel practice or action.  Housing and Urban Development, 15 F 97 [N]

3.
Stay of reduction in force actions that are appealed to the Merit Systems Protection Board.  Naval Underwater Systems Center, 25 F 79 [N]

4.
Stay of the reduction in force action pending completion of a grievance.  Nuclear Regulatory Commission, 31 F 36 [N]

5.
No reduction in force will be implemented until any reorganization resulting form the reduction in force is finally determined, including completion of any necessary negotiations with the union.  Nuclear Regulatory Commission, 31 F 36 [NN]

K.
Use of Senioritytc \l2 "K.
Use of Seniority
1.
Seniority, as listed on the tenure lists of competitive areas, to be the sole determinant of which employees would be affected by a reduction in force.  Montana Air National Guard, 11 F 88 [NN]

2.
Limiting creditable service to Federal service.  Air National Guard, 14 F 6 [NN]

3.
Agency to offer vacancies on the Monday through Friday shift during reduction in force to the most senior employee in the same job title, series and grade on any irregular shift.  Defense Logistics Agency, 14 F 91 [NN]

4.
Agency to repromote in accordance with seniority employees downgraded because of reduction in force action.  Kansas City District Corps of Engineers, 21 F 79 [NN]

L.
Miscellaneoustc \l2 "L.
Miscellaneous
1.
Stating that "the number and grade of positions to be transferred (in a transfer of function) are negotiable."  General Service Administration , 9 F 108 [NN]

2.
In the event of a reduction in force, all positions filled by other than career or permanent technician employees be vacated and made available to career or permanent technicians being displaced thereby compelling management to remove certain employees.  National Guard Bureau, 11 F 81 [NN]

3.
Agency give assurances to bargaining unit employees that the negotiated technician reduc​tion in force procedure will be the sole method used in carrying out a reduction in force.  Air National Guard, 11 F 88 [NN]

4.
Establishing retention registers, reemploying technicians released in reduction in force, and the grievability of reduction in force actions.  Air National Guard, 14 F 6 [NN]

5.
Setting specific notice period in a reduction in force at 30 days which may be extended.  Farmer Home Administra​tion, 16 F 111 [N]

6.
Assisting in formulation of the reduction in force retention registers during the life of the reduction in force.  Farmer Home Ad​ministration, 16 F 111 [NN]

7.
Allowing reduction in force appeals not more than 15 days after the effective date.  Alabama Air National Guard, 16 F 143 [N]

8.
Agency to implement an early retirement program before announcing a reduction in force.   Labor, 18 F 58 [NN]

9.
Agency to propose and negotiate over a job sharing plan before implementing a reduction in force.  Labor, 18 F 58 [NN]

10.
Preventing an agency from conducting a reduction in force unless employment levels exceed the ceiling imposed by Congress.  Labor, 18 F 58 [NN]

11.
Agency to abolish an equal proportion of supervisory and non‑supervisory positions in a reduction in force.  Labor, 18 F 58 [NN]

12.
Agency to observe certain reduction in force procedures as set forth in government‑wide regulations.  Energy, 19 F 24 [NN]

13.
Union officers and stewards will be the last reduced in force in the same job classification regardless of retention rights.  Griffiss Air Force Base, 19 F 117 [NN]

14.
Agency to conduct a cost‑benefit study before conducting a reduction in force to determine whether it would be more cost effective to furlough or retrain employees.  Housing and Urban Development, 21 F 46 [N]

15.
Agency to provide the union with information concerning the cost of a reduction in force including administrative costs, severance pay, and pay retention.  Energy, 22 F 12 [N]

16.
Agency to reduction in force part‑time employees before other employees.  Navy, 22 F 83 [NN]

17.
Agency to pursue other cost‑saving efforts in response to a budgetary shortfall prior to conducting a reduction in force and requiring the agency to reduce costs through attrition and other cost reduction measures prior to conducting a reduction in force.   Library of Congress, 25 F 21 [N]

18.
Retention preference shall be determined first by the type of appointment ranked in the following descending order (permanent, indefinite, permanent‑conditional, and indefi​nite‑conditional).   Library of Congress, 25 F 21 [N]

19.
Limiting the degree to which employees may displace other employees where those displace​ments would have an adverse effect upon the organization unit.   Library of Congress, 25 F 21 [N]

20.
Agency to provide pay retention for two years to employees who, either before or after a reduction in force, voluntarily accept a lower‑graded position.  Labor, 25 F 83 [NN]

21.
Application of reduction in force principles to any employee scheduled for separation or down‑grade through no fault of his own.  Scott Air Force Base, 26 F 106 [N]

22.
Defining the term reduction in force for its use by the parties.  Fort Bragg Schools, 28 F 66 [N]

23.
Allowing a unit employee, if downgraded or reduced in rank through no fault of the employee, to continue to receive his/her previous highest equivalent grade unless prohibited by government‑wide regulations.  Department of Defense Dependent Schools, 29 F 61 [N]

24.
Discussion and bargaining over the impact of an impending reduction in force.  Veterans Affairs, 31 F 32 [N]

25.
Agency to reduce its staffing levels first by offering retirement to eligible employees occupying the types of positions earmarked for reduction and second by soliciting volunteers willing to transfer to other agency installations.  Veterans Affairs, 31 F 32 [NN]

26.
Cost study by the agency to determine whether less costly alternatives to a reduction in force are available.  Nuclear Regulatory Commission, 31 F 36 [N]

27.
Defining the actions which constitute a reduction in force.  Nuclear Regulatory Commission, 31 F 36 [N]

28.
Use of reduction in force procedures in connection with a transfer of function.  Nuclear Regulatory Commission, 31 F 36 [N]

29.
Agency to conduct a reduction in force consistent with the applicable provisions of law and the reduction in force procedures established by Office of Personnel Management.  Nuclear Regulatory Commission, 31 F 36 [N]

30.
Agency to apply corrective actions which are to be applied in redress of an unjustified or un‑warranted reduction in force action in accordance with the terms of the Back Pay Act and title 5, Code of Federal Regulations, Part 351.902.  Nuclear Regulatory Commission, 31 F 36 [N]

31.
Allowing effected employees because of a reduction in force to make house‑ hunting trips.  Nuclear Regulatory Commission, 31 F 36 [N]

32.
Determining that relocation of employees because of reduction in force is the best interest of the Government.  Nuclear Regulatory Commission, 31 F 36 [N]

33.
Prescribing the methods for identifying which employee or employees will be transferred from one field office to another if a reduction in personnel is necessary.  Naval Facilities Engineering Command, 36 F 81 [N]

34.
Describing what information must be provided the union in the event of an impending reduction in force.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [N]

35.
Requiring that the agency not conduct a reduction in force in order to convert certain employees from full-time status to seasonal status.  Bureau of Indian Affairs and National Federation of Federal Employees, 39 F 110 [N]

36.
Relating to reduction in force actions.  Patent and Trademark Office and Patent Office Professional Association, 41 F 72 [N]

37.
Permitting the use of performance ratings assigned more than 4 years prior to the issuance of a reduction in force notice.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

38. Requiring the agency to bargain with the union when the agency proposes a transfer of function involving unit employees.  U.S. Fish and Wildlife Service and National Association of Government Employees, 55 F 176 [N]

39. Precluding the agency from contracting out any of its functions for one year after a RIF, if the positions in those functions are to be abolished or downgraded.  U.S. Fish and Wildlife Service and National Association of Government Employees, 55 F 176 [NN, (a)(2)(A) and (B)]

40. Requiring the agency to make “reasonable” efforts to avoid a reduction in force.  Customs Service, Washington, D.C. and National Treasury Employees Union, 55 F 191 [N]

41. Mandating that employees subject to a reduction in force are entitled to register for and receive outplacement assistance, including the Priority Placement Program.  Naval Weapons Station, Yorktown, Virginia and National Association of Government Employees, 56 F 25 [N]

42. The agency would use normal attrition and/or aggressive early retirement during the period up to FY2005 to reduce 451 positions.  Defense Distribution Depot Susequehana and American Federation of Government Employees, 56 F 107 [NN, LAW]

43. Requiring that the DDC Call Center be moved to DDC-HQ as transfer of function and the number of employees assigned to the Center be deducted from the number of separations required to reach the agency’s 2001 staffing plan.  Defense Distribution Depot Susequehana and American Federation of Government Employees, 56 F 107 [NN(a)(2)(A)]

44. Prescribing the manner in which unit employees will be listed on the retention register for purposes of a RIF, namely by descending order of tenure group and, within tenure group, by descending order based on years of service augmented by credit for performance.  Alabama National Guard, Montgomery, Alabama and Association of Civilian Technicians, 57 F 22 [N]


REPRESENTATION RIGHTStc \l1 "REPRESENTATION RIGHTS
A.
Accesstc \l2 "A.
Access
1.
Granting base access to union officials who do not work at Tinker Air Force Base in either the same way commercial vendors enter, or the same way permitted by other Air Force Logistics Command facilities, whichever procedure is less rigid.  Air Force Logistics Command, 34 F 159 [NN]

2.
Female union president, Robins Air Force Base must follow either: (1) the same access procedures that other Air Force Logistics Command facilities use for the male union presidents, or (2) the procedures used for other employees at Robins Air Force Base, whichever are less rigid.  Air Force Logistics Command, 34 F 159 [NN]

3.
Pertaining to union representatives at "fire camps."  Atlanta Forest Service Regional Office, 45 F 108 [N]

B.
Hours of Worktc \l2 "B.
Hours of Work
1.
A steward or an employee may request permission to report to duty either an hour early or an hour late so that the steward can assist the employee on a different shift in the processing of a grievance while both are on duty.  Topeka Veterans Affairs Medical Center, 24 F 17 [N]

2.
A steward or an employee may request permission to report to duty either an hour early or an hour late so that the steward can assist the employee on a different shift in the processing of a grievance while both are on duty.  Grand Junction Veterans Affairs Medical Center, 24 F 21 [N]

3.
Agency to adjust the hours of work of union officers to permit them to accomplish their representational functions.  National Guard Bureau, 26 F 62 [N]

4.
The agency will permit a monthly union meeting during duty time after the instructional day is over.  Department of Defense Dependent Schools and Overseas Education Association. 49 F 64 [N]

C.
Information Disclosuretc \l2 "C.
Information Disclosure
1.
Granting employees and union officials essentially an uncontrolled right under the contract to photocopy agency investigation files containing privileged and confidential materials.  National Labor Relations Board, 5 F 95 [NN]

2.
Management to transmit to the union all documents it receives which contain information which relates or may relate to conditions of employment.  San Dimas Equipment Center, Forest Service, 16 F 60 [NN]

3.
Agency to provide the union with the names of employees selected for promotion to supervisory and management positions prior to announcement of their promotions.  Defense Logistics Agency, 16 F 110 [N]

4.
Prohibiting the agency from using information concerning non‑criminal activities received on a hotline established to encourage the public to report criminal activities.  Customs Service, 21 F 102 [NN]

5.
Agency to provide the union with summaries of information received on the hotline.  Customs Service, 21 F 102 [N]

6.
Agency to inform the union in writing of upcoming visits of accrediting bodies and to give the union the opportunity to be present at any summary critiques.  Veterans Affairs 29 F 50 [NN]

7.
Agency to furnish the union a copy of any review and evaluation by an accrediting body if release of such material is not prohibited by law and impacts on the bargaining unit.  Veterans Affairs, 29 F 50 [N]

8.
Requiring the agency to provide the union with information that may not be released under the Privacy Act without the employee's consent.  Illinois National Guard and National Federation of Federal Employees, 39 F 92 [NN]

9.
Requiring the agency to provide the union with any identifiers that are necessary to retrieve requested information.  Illinois National Guard and National Federation of Federal Employees, 39 F 92 [NN]

10.
Requiring the agency to waive any fees under Freedom of Information Act that would be necessary to cover the costs of providing requested information.  Illinois National Guard and National Federation of Federal Employees, 39 F 92 [NN]

11.
Requiring the agency to provide the union with information that the union might otherwise get from an employee.  Illinois National Guard and National Federation of Federal Employees, 39 F 92 [N].  Reversed in the Department of Defense v. Federal Labor Relations Authority, 964 F.2d 26 (D.C. Circuit, 1992).

12.
The conditions under which employees will be immune from lawsuits for actions taken in the course of their employment.  Illinois National Guard and National Federation of Federal Employees, 39 F 92 [NN]

13.
Unit employees will be immune from suit at both the state and Federal levels.  Illinois National Guard and National Federation of Federal Employees, 39 F 92 [NN]

14.
Providing immunity from suits alleging violations of an individual's constitutional rights.  Illinois National Guard and National Federation of Federal Employees, 39 F 92 [NN]

15.
Prohibiting the use of certain information about bargaining unit employees unless specified conditions are met.  Patent and Trademark Office and National Treasury Employees Union, 41 F 104 [NN]

16. No more than two union officials may have access to review unsanitized evaluation materials necessary for the preparation of grievances over competitive selection actions.  Customs Service, Washington, D.C. and National Treasury Employees Union, 55 F 191 [NN, LAW]

D.
Investigationtc \l2 "D.
Investigation
1.
Delaying an investigatory interview for no more than two work days so that representation can be arranged.  Immigration and Naturalization Service, 8 F 75 [N]

2.
Affording employees representation before giving a written statement when such a statement is required.  Immigration and Naturalization Service, 8 F 75 [N]

3.
Prohibiting requirement that employee statements be given under oath in conflict‑of‑interest situations except where required by law.  Immigration and Naturalization Service, 8 F 75 [NN]

4.
Allowing an employee or representative to record an interview when management records it.  Immigration and Naturalization Service, 8 F 75 [NN]

5.
Granting an employee the right to representation when required to give information relating to another employee.  Immigration and Naturalization Service, 8 F 75 [N]

6.
Investigators read the content of a particular form to certain employees being interviewed.  Bureau of Prisons and American Federation of Government Employees, 51 F 90 [NN, a(1)].

7.
Allowing an employee to discuss with his or her representative the subject matter of the employee's investigatory interview.  Bureau of Prisons and American Federation of Government Employees, 51 F 90 [N].

8.
Deleting the  instruction to investigators that affidavits include statements concerning employees' willingness to take polygraph tests.  Bureau of Prisons and American Federation of Government Employees, 51 F 90 [N]

9.
Consistent with agency policy, polygraph examinations will be administered only with an employee's consent.  Bureau of Prisons and American Federation of Government Employ​ees, 51 F 90 [N]

10. The provision’s reference to a “representative [ ] of the employer” includes an official of the Office of the Inspector General (OIG) only if the OIG is, as a matter of law, acting as a representative of the agency or if the agency designates the OIG as its representative.  Customs Service, Washington, D.C. and National Treasury Employees Union, 55 F 191 [N]

11. Requiring the agency to provide an interviewed employee with a tape recording of his/her interview at the conclusion of the interview or, if a stenographic record of the interview is made, to provide the interviewee with the stenographic record as soon as it is available.  Customs Service, Washington, D.C. and National Treasury Employees Union, 55 F 191 [NN, (a)(1)]
E.
Orientation/Solicitation/Distributiontc \l2 "E.
Orientation/Solicitation/Distribution
1.
Union representatives, on official time, to have right to annually transmit to employees certain information on the union, and solicit from employees certain personal information, through distribution of a form to unit employees, Internal Revenue Service, 6 F 97 [N]

2.
Membership solicitation during non‑work time in non‑work areas to the extent non‑work time is that during which management has determined performance of a job function is not required.  Social Security Administration, 8 F 85 [N]

3.
Giving the union the opportunity to include orientation material in the orientation mailing sent to new bargaining unit employees.  Department of Defense Dependent Schools, 22 F 34 [N]

4.
Restricting the use of the agency internal mail system for the distribution of union literature to Overseas Education Association.  Department of Defense Dependent Schools, 22 F 34 [NN]

F.
Miscellaneoustc \l2 "F.
Miscellaneous
1.
Giving the union the opportunity to make announcements of union activities and to call meetings, including the use of the intercom system.  Fort Knox, 19 F 103 [NN]

2.
Permitting union representatives to represent agency employees in National Federation of Federal Employees units other than those in which they are employed.  Army, 20 F 36 [NN]

3.
Giving employees the right to seek assistance from a union representative at any time so long as the assistance does not interfere with the carrying out of instructional duties.  Department of Defense Dependent Schools, 22 F 34 [N]

4.
Listed representational activities are in the primary interest of the government.  National Labor Relations Board, 22 F 50 [N]

5.
Allowing the union to post three by five foot signs at the entrance of the facility welcoming people to the facility, courtesy of the union.  Fort Campbell, 23 F 8 [NN]

6.
Providing the union president two scheduled hours and the chief steward three scheduled hours each week in the union office for representational activities.  Grand Junction Veterans Affairs Medical Center, 23 F 75 [N]

7.
Providing employees with the right to union representation at any meeting or discussion with a manager or a supervisor regardless of the purpose.   Library of Congress, 25 F 21 [NN]

8.
Requiring that, during an interview with an employee, the management representative conducting the interview will inform the employee of the right to union representation under certain prescribed circumstances.  Treasury, Bureau of Alcohol, Tobacco and Firearms and National Treasury Employees Union, 43 F 117 [N]

9.
Requiring certain "regular" unit employees to pay a fee to the union for representation expenses.  McClellan Air Force Base and American Federation of Government Employees, 44 F 8 [NN]

10.
Precluding the agency from allowing other unions’ bargaining unit representatives to attend the staff meetings.  Department of Veterans Affairs Medical Center, Newington, Connecti​cut and National Association of Government Employees, 53 F 58 [NN, (a)(2)(A)]


TRAININGtc \l1 "TRAINING
A.
Committee/Counciltc \l2 "A.
Committee/Council
1.
Proposing the establishment, membership and operation of a training committee.  St. Louis Army Publications Center, 14 F 69 [N]

2.
Principals and regional director to establish curriculum committees within assigned schools and the region.  Department of Defense Dependent Schools, 19 F 99 [NN]

3.
One voting member of each school advisory council will be a union representative.  Depart​ment of Defense Dependent Schools, 19 F 99 [NN]

4.
Establishing a joint apprenticeship committee composed of two union‑named and two agency‑named members.  Bureau of Engraving and Printing, 25 F 9 [NN]

5.
Establishment of a training committee so that the agency may consider the union's views.  Interior, 30 F 93 [N]

B.
Military Education Programtc \l2 "B.
Military Education Program
1.
Exempting a technician from the military training required by the Military Education Program by allowing the employee to substitute certain military training for that required by the program.  Delaware National Guard, 28 F 134 [NN]

2.
Dealing with counseling of technicians with respect to the military training required by the Military Education Program.  Delaware National Guard, 28 F 134 [NN]

3.
Agency to negotiate on possible problems that might develop from an individual having to attend Military Education Program training including the appropriate procedure‑‑negotiated grievance procedure or military appeals procedure‑‑to be used by an employee for the resolution of any problems arising from this training.  Delaware National Guard, 28 F 134 [NN]

4.
Permitting employees to substitute certain military training for that required by the Military Education Program.  Missouri National Guard, 29 F 95 [NN]

5.
Permitting a technician to have a choice of attending Military Education Program training in a civilian status with appropriate per diem expenses or in a military status on military leave or leave without pay from his civilian technician position.  Missouri National Guard, 29 F 95 [NN]

C.
On the Job Trainingtc \l2 "C.
On the Job Training
1.
Supervisor performing the work of the unit employee to provide on the job training or reassign that employee's work to other employees.  Interior, 30 F 93 [NN]

2.
Help be provided employees whose work falls behind as a result of having to provide on the job training.  Interior, 30 F 93 [NN]

3.
Management to provide on‑the job training to redress perceived imbalances in an overtime group to ensure equitable distribution of overtime work.  San Diego Naval Air Rework Facility, 31 F 20 [NN]

4.
Requiring the agency to limit a 5-consecutive-days on-the-job training assignment to Medical Supply Technicians to 1 day per week.  Cincinnati Veterans Affairs Medical Center and American Federation of Government Employees, 39 F 99 [NN]

D.
Reimbursement of Costtc \l2 "D.
Reimbursement of Cost
1.
Permitting attorneys in the bargaining unit to attend continuing legal education courses during duty hours without loss of pay or charge to leave.  Internal Revenue Service, 6 F 97 [NN]

2.
Seeking reimbursement for costs incurred by attorneys in attending estate and gift taxation courses.  Internal Revenue Service, 6 F 97 [NN]

3.
Agency to pay an employee who attends Military Education Program training in his/her military capacity the difference between his/her military and civilian pay during the em​ployee's conversion to military status as well as continue the employee's fringe benefits and union dues deduction.  Delaware National Guard, 28 F 1 34 [NN]

4.
Providing for reimbursement consistent with the Training Act.  Department of Defense Dependent Schools, 29 F 49 [N]

5.
Providing for reimbursement for training.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

6.
Management to consider paying for employees' training.  Veterans Affairs, 31 F 32 [N]

E.
Required Trainingtc \l2 "E.
Required Training
1.
Specifying firearms training requirements.  Marshals Service, 4 F 52 [NN]

2.
Requiring annual weapons qualifications tests and quarterly practice opportunities.  Mar​shals Service, 4 F 52 [NN]

3.
Specifying the type, frequency, and duration of training to be assigned during work hours.  Federal Aviation Administration, 6 F 106 (NN]

4.
Agency to train employees for other positions when they cannot perform duties requiring greater physical effort.  Social Security Administration, 9 F 103 [N]

5.
Agency to provide employees assigned to new positions with formalized training.  Social Security Administration, 9 F 122 [N]

6.
Employee who is performing at a fully successful level will not be required to take any training.  Fort Monmouth, 13 F 75 [NN]

7.
Establishing specific training employees are to receive.  Farmers Home Administration, 14 F 3 [NN]

8.
Establishing the safety training employees are to receive.  Bureau of Indian Affairs, Colorado River Agency, 14 F 8 [NN]

9.
Agency to give an employee training listed on the employee's individual development plan.  Office of Personnel Management, 16 F 10 [NN]

10.
Agency to provide employees necessary training including formal training.  Plum Island Disease Center, 16 F 114 [NN]

11.
Agency to train at least 15 current employees as personnel staffing specialists.  Office of Personnel Management, 17 F 109 [NN]

12
Agency to provide to employees training and promotions entered on their individual development plans.  Office of Personnel Management, 17 F 109 [NN]

13.
All pilot programs and curriculum priorities be determined by Curriculum Development Committees in which classroom teachers are involved.  Department of Defense Dependent Schools, 19 F 99 [NN]

14.
Agency to train all employees on the definition of reasonable accommodation for handi​capped employees.  New York Veterans Affairs Medical Center, 22 F 81 [NN]

15.
Agency to give an employee training before placing him on any partial or 100% audit.  Social Security Administration, 23 F 21 [NN]

16.
Subjecting to joint union‑management approval the determination as to which employees will serve as training instructors.  Bureau of Engraving and Printing, 25 F 9 [NN]

17.
Prescribing the type of training to be assigned as well as its frequency and duration.  Bureau of Engraving and Printing, 25 F 9 [NN]

18.
Agency to provide in‑service training to nurses.  North Chicago Veterans Affairs Medical Center, 27 F 77 [NN]

19.
Agency to maintain a program of nursing education during duty hours and to release nursing employees to attend those training sessions.  Hines Veterans Affairs Medical Center, 28 F 35 [NN]

20.
Some form of training to be provided as a condition precedent to making specific work assignments.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

21.
Prohibiting management from assigning nurses to new duties without prior orientation or training.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

22.
Agency to make efforts to use employees' skills to the fullest extent and to provide the maximum feasible number of opportunities for employees to improve their skills through any of a variety of training sources.  Navy, 28 F 147 [N]

23.
Appropriate training for all detailees.  Internal Revenue Service, 29 F 38 [N]

24.
Prescribing the type and time of training to be provided employees.  Department of Defense Dependent Schools, 29 F 49 [NN]

25.
Agency to assign training to the extent that training will qualify ail affected employees for available positions.  Department of Defense Dependent Schools, 29 F 61 [NN]

26.
Agency to provide reclassified or downgraded employees the training necessary to qualify for a new position.  Department of Defense Dependent Schools, 29 F 61 [NN]

27.
Agency to provide training for employees before it imposes revised requirements for certification.  Department of Defense Dependent Schools, 29 F 61 [NN]

28.
Agency to provide motorcycle training during duty hours.  Letterkenny Army Depot, 30 F 46 [NN]

29.
Training, including orientation, be provided during duty hours.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

30.
All employees receive training on sexual harassment twice a year.  Interior, 30 F 93 [NN]

31.
Requiring training to improve efficiency, promote promotion‑from‑within, and help ad​versely affected employees obtain placement elsewhere.  Interior, 30 F 93 [NN]

32.
Management provide problem‑solving and personnel training to union officials designated by the union.  Interior, 30 F 93 [NN]

33.
Requiring training for new employees.  Warren Air Force Base, 30 F 123 [NN]

34.
Requiring grade-building experience to be provided in a manner to encourage the develop​ment of employee potential.  Education, 34 F 167 [NN]

35.
Providing employees with training information and requiring the nominations and selections for training and career development programs to be made in a fair and impartial manner.  Education, 35 F 9 [N]

36.
Consideration by the agency of training proposed by employees.  Education, 35 F 9 [N]

37.
Establishing procedures governing employee eligibility for certain training programs.  Philadelphia Naval Facilities Engineering Command and Metal Trades Council, 39 F 48 [N]

38.
Unit employees will be trained in completing the requirements of the security questionnaires. Defense Mapping Agency and National Federation of Federal Employees, 40 F 74 [N].  Reversed in Defense Mapping Agency v. Federal Labor Relations Authority, 955 F.2d 764 (D.C. Circuit, 1992).

39.
Incumbent of a newly established Telephone Systems Analyst position will be trained on automatic call distribution and related equipment.  Social Security Administration and American Federation of Government Employees  .45 F 1 [N]

40.
Requiring procurement officials to receive periodic update training.  Kansas City Army Engineer District and National Federation of Federal Employees, 45 F 53 [N]

41.
Requiring the agency to provide bargaining unit employees with appropriate training, a synopsis of the procedures and requirements of the procurement integrity program, and an opportunity to discuss their concerns about the program before executing the "Procurement Integrity Certification."  Kansas City Army Engineer District and National Federation of Federal Employees, 45 F 53 [NN]

42.
The agency to provide training on automated systems.  Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [NN, (a)(2)(B)]

43.
 Requiring management to provide training to interviewers.  Army Aviation Center and Fort Rucker, Fort Rucker, Alabama and American Federation of Government Employees, 53 F 60 [N]

44.
Requiring that the agency provide unit members with a minimum of 12 hours of formal classroom training on the automated system.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [NN, (a)(2)(A)]

45. Requiring that the agency provide unit members with adequate practice time on the auto​mated system in association with the formal classroom training provided to unit members.  Patent and Trademark Office and Patent Office Professional Association, 56 F 10 [NN, (a)(2)(A)]

F.
Retrainingtc \l2 "F.
Retraining
1.
Management to negotiate the establishment of retraining programs for employees in the event of a reduction in force so that they can meet qualification standards for reassignment to other positions.  Government Printing Office, 8 F 35 [N]

2.
Agency to provide training to employees to enable them to continue to perform "traditional" and "historical" work in the event of technological changes and which also requires manage​ment to continue assigning the work to those employees in the event of technological changes.  Government Printing Office, 8 F 35 [NN]

3.
Agency to assign formal training to bargaining unit employees where work has been eliminated or transferred to enable them to perform in a replacement "position of equivalent significance and grade value." Social Security Administration, 9 F 122 [NN]

4.
Employees to be given training to qualify for available positions, and employees performing in a substandard manner to be assigned other work at the same grade level before adverse action could be taken.  Farmers Home Administration, 14 F 3 [NN]

5.
Requiring that the agency provide training to any unit employee whose position is adversely affected by reorganization or changes in mission, budget, or technology in order to assist in the placement of the employee in a vacant position.  Veterans Affairs, 31 F 32 [N]

6.
Concerning training of employees whose jobs are abolished due to technological changes.  Oceana Naval Air Station, 31 F 117 [N]

7.
Agency to exert a reasonable effort to avoid or minimize a reduction in force through reassignment or transfer of employees to available vacancies for which they qualify or can be trained within a reasonable period.  Puget Sound Naval Supply Center, 32 F 94 [NN]

8.
Agency to make reasonable efforts to reassign and train employees who lose their jobs due to automation or technological change.  Puget Sound Naval Supply Center, 32 F 94 [N]

9.
Employer will make effort to reassign or provide training for employees whose position are eliminated due to automation or labor saving devices.  Concord Naval Weapons Station, 32 F 146 [N]

10.
Agency to provide cross training if feasible and the training would benefit the agency and the employee, upon request of the employee.  Concord Naval Weapons Station, 32 F 146 [NN]

11. Requiring that the agency provide unit members with appropriate refresher training on the automated system.  Patent and Trademark Office and Patent Office Professional Associa​tion, 56 F 10 [N]

G.
Schedulingtc \l2 "G.
Scheduling
1.
Management "will endeavor" to schedule indoor training during the winter time and outdoor training during the summer time.  Mare Island Station, 3 F 76 [N]

2.
Agency to schedule training only during certain hours or on certain days of the normal 24‑hour shifts comprising the workweek of the fire fighters involved.  Vandenberg Air Force Base, 7 F 122 [NN]

3.
Training/drills for fire fighters conducted after 1600 hours must be scheduled 30 days in advance.  Laughlin Air Force Base, 12 F 36 [NN]

4.
Affording a technician the opportunity to choose dates when he/she would attend the required training.  Delaware National Guard, 28 F 134 [NN]

H.
Supervisortc \l2 "H.
Supervisor
1.
Requiring training for supervisors who review unit employees' personnel security question​naires. Defense Mapping Agency and National Federation of Federal Employees, 40 F 74 [N].  Remanded to Federal Labor Relations Authority, Defense Mapping Agency v. Federal Labor Relations Authority, 955 F.2d 764 (D.C. Circuit, 1992).  Defense Mapping Agency and National Federation of Federal Employees, 45 F 56 [NN] on remand.

I.
Teacherstc \l2 "I.
Teachers
1.
Textbooks to be published within the last five years and teachers to be involved directly in the selection of books and teaching materials.  Department of Defense Dependent Schools, 19 F 99 [NN]

2.
Requiring DODDS‑Panama coordinators to attend teachers conferences.  Department of Defense Dependent Schools, 19 F 99 [NN]

3.
Curriculum coordinators to work with students and teachers in the classroom.  Department of Defense Dependent Schools, 19 F 99 [NN]

4.
Identifying a specific course that would satisfy the requirements for Career Status I eligibil​ity.  Department of Defense Domestic Dependents, Elementary and Secondary Schools, Fort Bragg, North Carolina and Fort Bragg Association of Educators, 53 F 71 [NN, LAW].

5.
Requiring the agency to offer a specific course during the school year.  Department of Defense Domestic Dependents, Elementary and Secondary Schools, Fort Bragg, North Carolina and Fort Bragg Association of Educators, 53 F 71 [NN, LAW].

6.
Permitting Career Status I applicants to apply for Career Status II pending completion of a required course.  Department of Defense Domestic Dependents, Elementary and Secondary Schools, Fort Bragg, North Carolina and Fort Bragg Association of Educators, 53 F 71 [N].

7.
Employees who attain National Board Certification would automatically be awarded Career Status II.  Department of Defense Domestic Dependents, Elementary and Secondary Schools, Fort Bragg, North Carolina and Fort Bragg Association of Educators, 53 F 71 [NN, LAW].

J.
Miscellaneoustc \l2 "J.
Miscellaneous
1.
Limiting management's right to assign training which is a regular part of fire fighting duties.  Philadelphia Naval Shipyard, 3 F 66 [NN]

2.
Authorizing the use of privately owned firearms for training.  Marshals Service, 4 F 52 [NN]

3.
Giving technicians the option of being in a civilian or military status when taking training at military service schools.  Pennsylvania National Guard, 7 F 52 [N]

4.
Training not to interfere with an employee's participating in flexitime.  Social Security Administration, 9 F 142 [NN]

5.
Giving career or permanent employees first opportunity for positions in the bargaining unit to train for future vacancies.  Albany Naval Affairs, 11 F 81 [N]

6.
On the job training to be performed by employees in a specified job at a specified grade.  Defense Logistics Agency, 12 F 19 [NN]

7.
Proposing training and development of supervisors and managers.  Army, 17 F 118 [NN]

8.
Application of a training memo will be fair and consistent within sections and from section to section.  Office of Personnel Management, 19 F 9 [NN]

9.
Certain individuals to plan the agency's cooperative work experience programs.  Department of Defense Dependent Schools, 19 F 99 [NN]

10.
Agency to select employees for training from among those who are interested and qualified.  Aberdeen Proving Ground, 22 F 62 [NN]

11.
Training opportunities will not be diminished as a result of a reorganization.  Justice, 24 F 49 [N] 

12.
Permitting dependents to complete their educations overseas if the sponsoring employees died or left the area.  Department of Defense Dependent Schools, 27 F 71 [NN]

13.
Requiring that educational opportunities be equitably distributed.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

14.
Providing for educational counseling.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

15.
Management to grant employee's request to attend particular training.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

16.
Concerning the status (military or civilian) of technicians while attending this training.  Delaware National Guard, 28 F 134 [NN]

17.
When management has identified a training need, management would consider senior employee first.  Justice, 29 F 1 [N]

18.
Management to remind employees annually of the availability of training and the nomination procedure.  Veterans Affairs, 31 F 32 [N]

19.
Training may be on‑the‑job or through formal courses.  Veterans Affairs, 31 F 32 [N]

20.
Agency to grant authorized absences if training is required by the Veterans Affairs and that training is scheduled or offered during working hours.  Veterans Affairs, 31 F 32 [NN]

21.
Requiring the agency consider paying training expenses for an employee required by Federal or state regulations to complete certain courses to maintain proficiency or certification.  Veterans Affairs, 31 F 32 [N]

22.
Employee may request a work schedule adjustment to accommodate a training program.  Veterans Affairs, 31 F 32 [N]

23.
Facility Directors are authorized to approve the absence of full‑time employees to attend education and training activities in accordance with agency regulations.  Veterans Affairs, 31 F 32 [N]

24.
Part-time staff may be granted authorized absence to attend education and training activities.  Veterans Affairs, 31 F 32 [N]

25.
Evidence of completed training furnished by an employee to be recorded in the employee's official personnel folder.  Veterans Affairs, 31 F 32 [N]

26.
Agency to give employees reasonable advance notice of training seminars, workshops, etc.  Veterans Affairs, 31 F 32 [N].

27.
Permitting the union to participate in evaluating trainees' progress.  Nashville Army Engi​neer District, 32 F 55 [NN]

28.
The agency will avoid interrupting the TSA's training and will relieve the TSA of other duties while that individual attends training.  Social Security Administration and American Federation of Government Employees, 45 F 1 [N]

29.
Requiring management to select unit employees for training on a fair and equitable basis.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

30.
Requiring the agency to assign career development details in a fair and equitable manner.  Patent and Trademark Office and National Treasury Employees Union, 53 F 59 [NN, (a)(2)(B)] 


TRAVEL AND PER DIEMtc \l1 "TRAVEL AND PER DIEM
A.
Interest Paymenttc \l2 "A.
Interest Payment
1.
No interest will be charged for delinquent repayment of travel advances.  Kansas City District Corps of Engineers, 10 F 95 [N]

2.
Agency prohibited from collecting late payment charges from employees advanced monies in excess of expenses actually incurred when repayment becomes delinquent.  Yongsan Army Garrison, 10 F 97 [N]

3.
Agency to pay interest on travel and per diem payments disbursed more than 15 days after the travel voucher is submitted.  Kansas City District Corps of Engineers, 13 F 4 [NN]

4.
Prohibiting the agencies from charging interest on delinquent unused travel advances.  Kansas City District Corps of Engineers, 21 F 20 [NN]

B.
Payments/Reimbursementstc \l2 "B.
Payments/Reimbursements
1.
Not making assignments which would oblige an employee to incur or suffer dual lodging expenses in excess of the $50 per day unless there is an operating need to do so.  National Labor Relations Board, 3 F 81 [N]

2.
Requiring mileage payment from residence to duty station other than employee's headquar​ters.  Agriculture, 8 F 25 [N]

3.
Reimbursement of commuting expenses incurred by employees who choose to commute rather than move closer to the installation's new location.  Internal Revenue Service, 9 F 88 [NN]

4.
Lifting an agency regulatory sixty day restriction on lodging and per diem allowances for employees assigned duty in a Corporation office.  Federal Deposit Insurance Corporation, 12 F 101 [N]

5.
Employees to travel outside normal duties hours to and from a site will be paid for their travel time.  Nuclear Regulatory Commission, 13 F 13 [N]

6.
Residences of certain employees to be considered their duty stations for the purpose of computing travel expenses.  Federal Home Loan Bank Board, 13 F 80 [NN]

7.
Management to pay for moves of employees initiated at the employees' requests and for the employees' convenience.  Panama Canal Commission, 13 F 87 [NN]

8.
Agency to reimburse employees for mileage expenses consistent with the Federal Deposit Insurance Corporation regulations and requiring the agency to grant employee reimburse​ment under the Lodgings‑Plus formula of the Federal Deposit Insurance Corporation regulations.  Federal Deposit Insurance Corporation, 14 F 84 [N]

9.
Agency to pay travel and per diem costs to employees taking Certified Public Accountant examinations.  Defense Contract Audit Agency, 15 F 85 [NN]

10.
Agency to pay employees the full amount of subsistence allowed by travel regulations regardless of reasonable cost.  Corps of Engineers, 20 F 66 [NN]

11.
Agency to pay the travel expenses incurred by employees while using official time available under the terms of the agreement.  Customs Service, 21 F 2 [N]

12.
Providing employees who commute from their residences $8.00 plus mileage and other expenses when they are out over 10 hours.  Federal Deposit Insurance Corporation, 21 F 104 [N]

13.
Agency to pay travel expenses for employees transferred to a different duty station as the result of a reduction in force until the employees elect to move their families.  Kansas Air National Guard, 21 F 105 [NN]

14.
Prohibiting the agency from making any changes to existing practices regarding the advance payment of travel allowances.  Puget Sound Naval Shipyard, 24 F 24 [N]

15.
Agency will use the Runzheimer Meal‑Lodging Cost Index rather than the joint travel regulations to determine the reasonableness of claims for meal expenditures.  Newport Naval Underwater Systems Center, 26 F 35 [NN]

16.
Prohibiting the agency from making any changes to existing practices regarding the advance payment of travel allowances.  Puget Sound Naval Shipyard, 26 F 1 00 [NN]

17.
Agency to reimburse employees for travel in private or commercial vehicles in the perfor​mance of assigned duties.  Department of Defense Dependent Schools, 27 F 71 [N]

18.
Providing transportation and housing at the government's expense for employees attending union sponsored meetings and workshops regarding labor ‑management relations.  Depart​ment of Defense Dependent Schools, 27 F 71 [N]

19.
Providing for military transportation at government expense for an employee's return to his duty station after medical evaluation.  Department of Defense Dependent Schools, 27 F 71 [N]

20.
Enabling employees eligible for Renewal Agreement Travel to receive travel advances.  Department of Defense Dependent Schools, 27 F 71 [NN]

21.
Employees commuting from their residences to their duty stations using a government‑ owned vehicle entitled to travel expenses and these expenses should be borne by the agency.   Labor, 29 F 42 [NN]

22.
Employees traveling to high cost areas shall receive 100% travel advance.  Justice, 29 F 73 [NN]

23.
Seeking the payment of travel and per diem expenses, in accordance with Federal Travel Regulations for members of the Union Negotiating Committee while on official time.  Bureau of Public Debt, 31 F 61 [N]

24.
Allowing employees to get 80% travel advances rather than be required to use charge cards.  Port Hueneme Naval Ship Weapon Systems Engineering Station , 36 F 20 [NN]

25.
Per diem rate to be paid employees who do not incur lodging costs but who stay with relatives or friends.  Federal Deposit Insurance Corporation and National Treasury Employees Union, 39 F 70 [N]

26.
Requiring the agency to give employees the option of using a Government credit card or receiving an 80 percent travel advance.  Lakehurst Naval Air Engineering Center and National Federation of Federal Employees, 43 F 6 [NN]

27.
Requiring the agency to give travel advances to employees who choose not to use a Government credit card and providing that the Government will be the owner of the credit card and be billed for all charges.  Mare Island Naval Shipyard and International Federa​tion of Professional and Technical Engineers, 43 F 37 [NN]

C.
Regulationtc \l2 "C.
Regulation
1.
Agency to adopt the Department of State travel regulations.  Panama Canal Commission, 17 F 116 [NN]

2.
Agency to do everything it can, including seeking a legislative change, to adopt the Depart​ment of State travel regulations.  Panama Canal Commission, 17 F 116 [NN]

3.
Agency to negotiate over any and all changes in travel regulations.  Federal Deposit Insurance Corporation, 21 F 104 [N]

4.
Limiting when a change in agency regulation which governs space available travel will be applied.  Department of Defense Dependent Schools, 29 F 56 [N]

D.
Travel Statustc \l2 "D.
Travel Status
1.
Dealing with the designation of duty stations for the purpose of determining the travel status of bank examiners.  Federal Home Loan Bank Board, 5 F 94 [NN]

2.
Limiting travel away from the normal duty station to 35 calendar days except for training or unless the employee volunteers for a longer period.  Immigration and Naturalization Service, 8 F 75 [NN]

3.
Restricting employee travel to regular duty hours.  Federal Deposit Insurance Corporation, 12 F 101 [NN]

4.
Placing employees in per diem status during travel outside normal duties hours to and from a site.  Nuclear Regulatory Commission, 13 F 13 [N]

5.
Official time for any travel over one hour when an employee is on a commuting assignment.  Federal Home Loan Bank Board, 13 F 80 [NN]

6.
Agency to grant employees on detail away from their duty stations time during their regularly scheduled work time to travel to and from home for the weekend.  Federal Home Loan Bank Board, 14 F 18 [NN]

7.
Compensatory time for travel to and from temporary duty locations out side normal work hours.  Alabama Air National Guard, 16 F 143 [NN]

8.
Agency to allow employees assigned away from their duty stations three hours travel time during their work days to travel to and from their homes.  Federal Home Loan Bank Board, 17 F 55 [NN]

9.
Agency to allow employees on temporary duty assignments to Puerto Rico or the Virgin Islands to travel to and from their homes on duty time every other Friday and Monday.  Federal Deposit Insurance Corporation, 17 F 78 [NN]

10.
Agency to schedule travel during regular duty hours and/or duty days.  Fort Bragg, 17 F 104 [NN]

11.
Permitting employees an unlimited amount of travel time to return to their residences on Friday from temporary assignments outside their normal commuting areas and, on Monday, to return to those assignment, if they had not been completed.  Federal Deposit Insurance Corporation, 21 F 104 (NN]

12.
Travel be arranged within an employee's scheduled hours of work "when practicable."  Aberdeen Proving Ground, 26 F 107 [N]

13.
Agency to authorize travel to a unit employee's current place of residence on home leave unless authorization is prohibited by statute or a Government‑wide regulation.  Department of Defense Dependent Schools, 29 F 61 [N]

14.
Concerning employee use of the General Service Administration's "city pairs" program for travel conduct while engaged in labor‑management activities.  Internal Revenue Service, 30 F 87 [NN]

15.
Agency to record the reasons for ordering mission‑accomplishing travel during an em​ployee's non-duty hours, and if requested to provide those reasons to the employee affected.  Navy, 33 F 21 [NN]

16.
Agency to schedule employee travel during the employee's regular work hours when the event causing the travel is within the agency's control.  Navy, 33 F 21 [NN]

E.
Union Negotiation/Representationtc \l2 "E.
Union Negotiation/Representation
1.
Agency to pay the travel expenses of employees using official time under the agreement.  Customs Service, 9 F 70 [N]

2.
Travel and per diem for employees on official time while engaged in impact bargaining and while bargaining supplemental agreements.  Customs Service, 9 F 138 [N]

3.
Payment of travel and per diem expenses for union negotiators who are receiving official time.  Internal Revenue Service, 21 F 19 [N]

4.
Agency to pay travel expenses for union representatives who are on official time for representational duties.  Agriculture, 21 F 21 [N]

5.
Providing for travel and per diem costs for witnesses at arbitration hearings.  Agriculture, 21 F 21 [N]

6.
Travel and per diem for union representatives to prepare counter proposals and perform other related duties during negotiations.  Environment Protection Agency, 21 F 80 [N]

7.
Travel and per diem for a union representative attending negotiations.  Internal Revenue Service, 21 F 96 [N]

8.
Agency to pay employee negotiators travel and per diem.  Internal Revenue Service, 21 F 126 [N]

9.
Management will pay travel and per diem to union officials engaged in basic negotiations, I&I bargaining, mid-term bargaining, impasse proceedings and Federal Labor Relations Authority proceedings.  Geological Survey, Eastern Mapping Agency, 21 F 127 [N]

10.
Agency to provide union representatives and staff who are bargaining unit employees with travel orders for the purpose of conducting representational duties.  Department of Defense Dependent Schools, 22 F 34 [N]

11.
Agency to issue travel orders and give access to facilities and services on a reimbursable basis to union representatives who are not employees.  Department of Defense Dependent Schools, 22 F 34 [NN]

12.
Agency to honor the letter and intent of the alleged current collective bargaining agreement provisions concerning payment of travel and per diem expenses for representatives until a new agreement is reached.  Agriculture, 22 F 45 [NN]

13.
Agency to pay the travel and per diem expenses of employees engaged in various representa​tional activities.  National Labor Relations Board, 22 F 50 [NN]

14.
Stating that the travel is in the primary interest of the government.  National Labor Rela​tions Board, 22 F 55 [N]

15.
Travel and per diem payments for union negotiators.  Treasury, Financial Management Service, 22 F 105 [N]

16.
Travel and per diem for employee representatives.  Agriculture, 23 F 3 [N]

17.
Travel and per diem for representational activities.  Agriculture Research Service, 23 F 20 [N]

18.
Negotiations over travel and per diem for negotiations and other activities directly related to negotiations.  Animal and Plant Health Inspection Service, 24 F 16 [N]

19.
Travel and per diem expenses to attend labor‑management relations committee meetings and arbitration hearings.  Food and Nutrition Service, 25 F 90 [N]

20.
Travel and per diem expenses for union negotiators using official time.  Public Debt, 26 F 72 [NN]

21.
Agency to pay travel and per diem to all union officials for any purpose for which official time is allowed.  Internal Revenue Service, 28 F 1 36 [N]

22.
Requiring per diem for grievance and arbitration proceedings requiring travel of more than 15 miles.  Justice, 29 F 1 [NN]

23.
Seeking the payment of travel expense and per diem for certain union representative attending meeting of the joint labor‑management committee.  Veterans Affairs, 29 F 50 [N]

24.
Concerning the payment of travel and per diem to union representatives for attendance at meetings held on official time during the instructional day.  Department of Defense Depend​ent Schools, 29 F 61 [N]

25.
Authorizing travel and per diem for union representatives negotiating proposed changes in personnel policies, practices and working conditions during the instructional day.  Depart​ment of Defense Dependent Schools, 29 F 61 [N]

26.
Employer to pay travel and per diem for all union negotiators.  Internal Revenue Service, 29 F 101 [N]

27.
Travel and per diem for various types of negotiations.  Customs Service, 31 F 22 [N]

28.
Concerning travel and per diem costs for union representatives.  Food and Nutrition Service and National Treasury Employees Union.  42 F 69  [N]

F.
Miscellaneoustc \l2 "F.
Miscellaneous
1.
Exempting unit employees from a requirement that they register their privately owned vehicles.  Yongsan Garrison, 4 F 8 [N]

2.
Guarantee that transferred employees will suffer no financial loss due to increased commut​ing transportation cost.  General Service Administration , 9 F 108 [NN]

3.
When civilian technicians are traveling they are assigned quarters based on their civilian grade rather than their military grade.  National Guard Bureau, 13 F 37 [NN]

4.
Employees may take home leave to travel on commercial flights rather than on aircraft chartered by management.  Panama Canal Commission, 13 F 87 [N]

5.
Allowing travel by circuitous route.  Department of Defense Dependent Schools, 27 F 71 [N]

6.
Allowing employees to travel to their homes in the United States at reduced rates on commercial airlines and military flights during summers when they are not eligible for Renewal Agreement Travel.  Department of Defense Dependent Schools, 27 F 7 1 [N]

7.
Authorizing space‑available travel on military aircraft for employees upon retirement.  Department of Defense Dependent Schools, 27 F 71 [NN]

8.
Employees can select their lodging while on official travel except under certain circum​stances.  Customs Service and National Treasury Employees Union, 46 F 67 [N]

9.
Establishing a Liaison and Familiarization Travel program for Air Traffic Assistants.  Federal Aviation Administration and National Association of Government Employees, 53 F 20 [N].  Reversed and remanded in Federal Aviation Administration, Washington, D.C. v. Federal Labor Relations Authority, 145 F.3d 1425 (D.C. Circuit, 1998).  Federal Aviation Administration and National Association of Government Employees 55 F 146 [NN] on remand.


UNION SECURITYtc \l1 "UNION SECURITY
A.
Agency Shoptc \l2 "A.
Agency Shop
1.
Agency to deduct from the wages of all bargaining unit employees an amount equal to the union's regular dues.  Fort Shafter, 1 F 64 [NN]

B.
Dues Withholdingtc \l2 "B.
Dues Withholding
1.
Agency to take whatever action is necessary to ensure that dues withheld will be forwarded to the union within fourteen calendar days of each pay period.  Department of Defense Dependent Schools, 22 F 34 [N]

2.
Proposing to continue the employee's voluntary authorization of dues withholding under title 5, United States Code, section 7115 after they have left the bargaining unit.  Aberdeen Proving Ground, 25 F 14 [NN]

3.
Continuation of dues withholding for employees temporarily promoted outside the bargain​ing unit.  Aberdeen Proving Ground, 25 F 14 [NN]

4.
Dues deductions be resumed for employees returning to the bargaining unit after temporary promotions to supervisory positions.  Aberdeen Proving Ground, 25 F 14 [N]

5.
Employees are responsible for initiating action to cancel dues withholding when they move out of the bargaining unit, management is responsible for affecting dues revocation, and failure of management to do will not result in any financial liability of the part of the local.  Lakehurst Naval Air Technical Training Center, 29 F 69 [NN]

6.
Stating conditions under which dues can be terminated.  Sierra Army Depot, 30 F 137 [N]

7.
Employees who have dues withheld for at least 1 year may submit a request for termination of dues withholding through the union office and the withholding will be terminated as of the first pay period in March following the submission of the request.  Concord Naval Weapons Station, 32 F 146 [NN]

8.
Basing the effective date of a dues revocation on the anniversary of the date when the deduction began.  Education, 34 F 167 [N]

9.
Checkoff revocation is effective the first full pay period after September 1, provided dues allotment has been in effect for at least one full year.  Portsmouth Naval Shipyard, 35 F 6 [NN]

10.
Precluding the agency from pursuing claims against the union for erroneous overpayment of dues through other available remedies.  Panama City Naval Coastal Systems Center, 36 F 76 [NN]

11.
An employee may request to revoke his or her authorization for union dues allotment after the allotment has been in effect for 1 year.  The request will take effect on the pay period following the next March 1 that occurs after the request is made.  Veterans Affairs and National Association of Government Employees, 40 F 60 [NN]

12.
Prescribing the process that will be followed by the agency and the union in dealing with overpayment and underpayment of dues remittances to the union.  Patent and Trademark Office and National Treasury Employees Union, 52 F 117 [N]

13.
Requiring the agency to deduct $2.00 from each biweekly paycheck of bargaining unit employees who have not joined the union and thus do not have dues voluntarily deducted.   Naval Public Works Center, Great Lakes, Illinois and National Association of Government Employees,56 F 157 [NN, LAW]


WORK SCHEDULEtc \l1 "WORK SCHEDULE
A.
Days Offtc \l2 "A.
Days Off
1.
Guaranteeing that nurses will have every other weekend off.  Minneapolis Veterans Affairs, 2 F 78 [NN]

2.
Establishing rotating days off for certain employees.   Library of Congress, 14 F 12 [N]

3.
Employees may be relieved for four Saturdays each year by requesting the days off ten days in advance in writing.  Agriculture, 22 F 52 [N]

4.
Agency must make every effort to give three consecutive days off to employees who are scheduled to work tours of more than five days.  New York Veterans Affairs Medical Center, 22 F 81 [N]

5.
Ordinarily, employees will be given consecutive days off.  Topeka Veterans Affairs Medical Center, 24 F 17 [N]

6.
Employees' days off will not be split except in cases adversely affecting patient care.  Grand Junction Veterans Affairs Medical Center, 24 F 21 [N]

7.
Preventing the agency from scheduling a workweek without two consecutive days off unless the union agrees.  Norfolk Navy Public Works Center, 25 F 1 [NN]

8.
Providing nurses with two consecutive days off, precluding split shifts, and specifying the minimum time between shifts regardless of agency work requirements.  Veterans Affairs Medical Center, 25 F 66 [NN]

9.
Agency to schedule administrative non‑duty days for weekends in an equitable manner.  Martinsburg Veterans Affairs Medical Center, 27 F 37 [N]

10.
Limiting management's ability to schedule nurses for more than six consecutive days.  North Chicago Veterans Affairs Medical Center, 27 F 77 [NN]

11.
Agency make every effort to give nurses every third weekend off.  North Chicago Veterans Affairs Medical Center, 27 F 77 [NN]

12.
Limiting the ability of the agency to schedule nurses for more than six consecutive days.  Hines Veterans Affairs Medical Center, 28 F 35 [NN]

13.
Agency to make every effect to give nurses every third weekend off, weekends being defined as Saturday and Sunday.  Hines Veterans Affairs Medical Center, 28 F 35 [NN]

14.
Agency to grant requested days off or shift preference based on seniority.  Justice, 29 F 73 [N]

15.
A nurse has 15‑1/2 hours off between workdays.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

16.
Exceptions in regard to days off may be made either by agreement between the employee and the employer or in accordance with title 5, Code of Federal Regulations, Parts 610.111 and 610.121.  Aberdeen Proving Ground and National Federation of Federal Employees, 38 F 109 [N]

17.
Whenever possible employees will be given 2 consecutive days off, preferably Saturday and Sunday.  Veterans Affairs and National Association of Government Employees, 40 F 60 [N]

18.
Employees will be guaranteed 10 consecutive hours off duty between certain work assign​ments.  Federal Grain Inspection Service and American Federation of Government Employees, 45 F 8 [NN]

B.
Holidaytc \l2 "B.
Holiday
1.
Listing eleven holidays, defining the working conditions, limiting duties to be performed on these holidays, and including Saturday afternoon and Sundays as holidays.  Philadelphia Naval Shipyard, 3 F 66 [NN]

2.
Receiving a bonus for any work performed on Saturday, Sunday, or United States or Panamanian legal holidays.  Panama Canal Commission, 13 F 87 [NN]

3.
Requiring the supervisors to post advance notice of holiday work schedules.  Milwaukee Veterans Affairs Medical Center, 35 F 61 [N]

4.
Requiring the agency to keep holiday work to a minimum and precluding it from assigning holiday work for the purpose of avoiding overtime work and pay.  Charleston Naval Weapons Station, 35 F 124 [NN]

C.
Notificationtc \l2 "C.
Notification
1.
Agency to notify an employee two weeks or as far in advance as reasonably feasible of changes in shifts and duty hours.  Interior, 14 F 52 [N]

2.
At least three days advance written notice of a change in an employee's basic workweek or shift hours except in an emergency.  Defense Logistics Agency, 14 F 91 [NN]

3.
Tours of duty will be established or changed at least two weeks in advance.  Army, 18 F 6 [NN]

4.
A two-week notice of any change in the work shift.  Savannah Army Depot, 18 F 86 [NN]

5.
Tours of duty will be scheduled two weeks in advance.  Corps of Engineers, 19 F 18 [NN]

6.
Agency to schedule and post tours of duty at least seven days in advance.  National Guard, 20 F 46 [NN]

7.
Preventing the agency from changing established tours of duty without at least fourteen days advance notice except in emergencies.  Salisbury Veterans Affairs Medical Center, 20 F 47 [NN]

8.
Agency to provide one or two weeks advance notice before changing or establishing tours of duty.  Fort Jackson, 20 F 56 [NN]

9.
Agency to notify employees of any scheduled tour of duty change between shifts five days in advance, and the union of any alteration to an established irregular tour of duty two weeks in advance.  Fort Detrick, 20 F 79 [NN]

10.
Agency to give at least seven days notice of work schedule changes.  Kansas Air National Guard, 21 F 4 [NN]

11.
Agency to establish tours of duty at least two weeks in advance for at least two pay periods and preventing changes without at least two weeks notice.  Aberdeen Proving Ground, 24 F 55 [NN]

12.
Notice of 72 hours before the workweek starts of any shift changes.  Norfolk Navy Public Works Center, 25 F 1 [NN]

13.
Tour of duty changes to be made and posted two weeks in advance.  Fort Detrick, 25 F 75 on remand [NN]

14.
Tours of duty will be established or changed at least two weeks in advance.  Army, 25 F 76 on remand [NN]

15.
Two weeks notice in the event changes in work shifts are required.  Sharpe Army Depot, 25 F 78 on remand [NN]

16.
Agency will give two weeks advance written notice before assigning elected union officials to a tour of duty other than the day shift except in an emergency.  Army Research and Technology Laboratories, 26 F 74 [NN]

17.
Employees will be given at least three days notice of a change of tour of duty.  Army Research and Technology Laboratories, 26 F 74 [NN]

18.
Agency to give ten days notice to employees of changes in work schedules, except in emergencies.  Illinois National Guard, 26 F 81 [NN]

19.
Prescribing a ten-day notice period for changes in work schedules.  Illinois National Guard, 26 F 81 [NN]

20.
Agency would normally give an employee a week notice of a change in work schedules and such a changed work schedule would continue for at least one week.  Aberdeen Proving Ground, 26 F 107 [N]

21.
Prohibiting the agency from changing an employee's work schedule without seven days notice.  Lowry Air Force Base, 27 F 15 [NN]

22.
Agency to give employees written notice before changing work schedules, except in emergencies or other unforeseen circumstances.  Bureau of Land Management, 27 F 94 [N]

23.
Agency to give the union 15 days notice before making any changes to starting and quitting times.  Navy, 29 F 36 [NN]

24.
Established work schedules will be posted at least 2 weeks in advance.  Nashville Army Engineer District, 32 F 55 [N]

25.
Posted work schedules may not be changed without at least 24 hours notice.  Nashville Army Engineer District, 32 F 55 [NN]

26.
Requiring 24 hours notice of the establishment of a multiple shift operation.  Nashville Army Engineer District, 32 F 55 [NN]

27.
Tours of duty to be scheduled in advance covering no less than 3 consecutive weeks and requiring basic workweeks of Monday through Friday, except for employees whose service will be required on a Saturday or Sunday for at least 3 consecutive weeks.  Portsmouth Naval Shipyard, 32 F 61 [NN]

28.
Requiring the agency to provide a minimum of 14 days' advance notice of changes in an employee's work schedule unless there is an emergency or mutual consent between the agency and the employee.  Milwaukee Veterans Affairs Medical Center, 35 F 61 [NN]

29.
Requiring the agency, absent an unforeseen emergency, to notify employees of their post and patrol assignments 7 days in advance and to notify them of any change in their work requirements prior to the beginning of the administrative workweek.  Aberdeen Proving Ground and National Federation of Federal Employees, 38 F 109 [NN]

30.
Requiring notification to employees in advance of changes in their work requirements.  Aberdeen Proving Ground and National Federation of Federal Employees, 38 F 109 [N]

31.
Basic workweek assignments will be scheduled not less than 10 days in advance of the start date, those assignments will cover periods of not less than 28 days, and the assignments will include the location and assigned duty point.  Agriculture, Federal Grain Inspection Service and American Federation of Government Employees, 44 F 122 [N]

32.
In all other circumstances management will notify an employee of an altered starting time not less than 24 hours before that starting time and, in the absence of that notice, employees may report at their previous starting times.  Agriculture, Federal Grain Inspection Service and American Federation of Government Employees, 44 F 122 [NN]

D.
Shifttc \l2 "D.
Shift
1.
Setting forth absolute requirements governing the assignment of nurses to shifts without regard to personnel needs.  Manhattan Veterans Affairs Medical Center, 12 F 102 [NN]

2.
Management to consider and grant requests for assignment to prime shifts from employees assigned to second and third shifts under certain circumstances.  Internal Revenue Service, 14 F 45 [N]

3.
Non‑full-time employees to be relieved also by summer workers of night duty, agency honor requests from them for change of hours in order of priority based on seniority.  General Service Administration , 14 F 76 [NN]

4.
Preventing management from changing shift assignments so long as the composition and responsibilities of shifts remain unchanged.  Defense Logistics Agency, 14 F 91 [N]

5.
Establishing for two specific employees a work schedule starting at 1:00 p.m. and ending at 9:30 p.m.  Naval Observatory, 16 F 131 [NN]

6.
Two weeks notice in the event changes in work shifts are required.  Sharpe Army Depot, 19 F 118 [NN]

7.
Agency to continue its present shift and to solicit volunteers when staffing a new shift. Internal Revenue Service, 21 F 85 [NN]

8.
Describing the hours of the existing principal day shift without preventing the agency from changing the hours of the shift or from establishing a new shift.  Federal Prison System, 23 F 29 [N]

9.
Agency to negotiate over changes in the basic workweek and permitting the union to grieve changes if the parties fail to reach agreement.  Norfolk Navy Public Works Center, 25 F 1 [NN]

10.
Setting the number of stewards on each shift.  Bureau of Engraving and Printing, 25 F 9 [N]

11.
Preventing the agency from assigning an employee to another shift unless 8 hours have elapsed since the end of that employee's previous shift.  Bureau of Engraving and Printing, 25 F 9 [NN]

12.
Agency to keep a 6:00 a.m. to 2:30 p.m. shift and to establish 7:45 a.m. to 4:15 p.m. as the hours for a second shift.  Bureau of Land Management, 25 F 55 [NN]

13.
Employees be given at least sixty‑four hours off between shift or tour changes.  Illinois National Guard, 26 F 81 [NN]

14.
Limiting management from changing shift tour assignments.  Martinsburg Veterans Affairs Medical Center, 27 F 37 [NN]

15.
Defining the term emergency.  Hines Veterans Affairs Medical Center, 28 F 35 [NN]

16.
Where a system of equitable distribution is incorporated, management will attempt to make allowance for demonstrated hardship [of individual nurses] wherever possible.  Hines Veterans Affairs Medical Center, 28 F 35 [NN]

17.
Management, once it has decided to schedule administrative non-duty days for weekends and holidays, will schedule non-duty weekends and holidays in an equitable manner among nurses.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

18.
Employees normally have fifteen and a half hours of non‑duty time between shifts.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

19.
Agency to assign certain union officials permanently to the day shift.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

20.
Requests for changes in schedules or trades of days off will not be unreasonably denied.  Dayton Veterans Affairs Medical Center, 28 F 65 [N]

21.
Changing the duration of shift rotations of a cook foreman from monthly to quarterly.  Justice, 30 F 66 [NN]

22.
Shift changes to be based on seniority.  Portsmouth Naval Shipyard, 30 F 80 [N]

23.
Stating that full‑time employees will be scheduled 40 hours per week.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

24.
Prescribing weekends off and precluding split days off.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

25.
Allowing employees to request evening and night tours as permanent assignments, and stating that such requests may be granted subject to performance and staffing needs.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

26.
Management ensures that rotation was necessary and that the agency makes every effort to obtain volunteers for shifts.  Veterans Affairs, 31 F 32 [NN]

27.
Employees will not be asked to double back unless there is an absolute emergency or unless the employee requests to do so.  Veterans Affairs, 31 F 32 [NN]

28.
Each employee has a 20 minute rest break within each half of an employee's workday.  Veterans Affairs, 31 F 32 [N]

29.
Management grants a 20 minute rest break for each 4 hours of overtime work.  Veterans Affairs, 31 F 32 [N]

30.
Rest breaks may be taken away from the immediate work site, Veterans Affairs, 31 F 32 [NN]

31.
Providing for a mutually agreed to master schedule indicating the cycle of shift rotations, duration in days of a particular shift and off‑days under normal conditions.  Nashville Army Engineer District, 32 F 55 [N]

32.
Limiting the number of night drills which the agency may schedule during certain hours and certain portions of a 24‑hour shift.  Concord Naval Weapons Station, 32 F 146 [NN]

33.
Employees will be assigned to shifts fixed by the agency and will have rotating days off.  Aberdeen Proving Ground and National Federation of Federal Employees, 38 F 109 [N]

34.
Barring shift changes without employee consent.  Boston Veterans Affairs Medical Center and American Federation of Government Employees, 48 F 4 [NN, MR]

E.
Standbytc \l2 "E.
Standby
1.
Allowing an employee to leave home while on standby.  Butler Veterans Affairs Medical Center, 12 F 76 [NN]

F.
Tours of Duty/Schedulestc \l2 "F.
Tours of Duty/Schedules
1.
Tours of duty will be scheduled two weeks in advance.  Corps of Engineers, 19 F 18 [NN]

2.
Tour of duty changes be made and posted two weeks in advance.  Fort Detrick, 17 F 106 [NN]

3.
Agency to give employees two weeks advance notice of any change in tours of duty.  Federal Grain Inspection Service, 18 F 70 [NN]

4.
Agency to negotiate over the impact of any change in hours of work prior to implementation except in emergencies and to give employees at least seven days notice of changes in tours of duty except in emergencies.  Norton Air Force Base, 19 F 78 [NN]

5.
Prohibiting the agency from changing work schedules except in emergencies.  Navy, 20 F 17 [NN]

6.
Management will delay for four weeks the requirement that certain employees work a new tour of duty and the agency is obligated to post car pool or transportation notices in a preexisting medium.  Internal Revenue Service, 21 F 85 [N]

7.
Locking in established tours of duty.  Agriculture, 22 F 52 [NN]

8.
Agency to notify the union and the employees in writing at least 14 days in advance of any change in duty hours except in an emergency.  Scott Air Force Base, 23 F 97 [NN]

9.
An eleven hour break between shifts when there is a shift change and prohibiting the scheduling of two different tours of duty in the same week except to provide the eleven hour interval between shifts.  Topeka Veterans Affairs Medical Center, 24 F 17 [NN]

10.
A two shift period break between shifts when an employee changes shifts and prohibition on the scheduling of more than two tours of duty during one workweek.  Grand Junction Veterans Affairs Medical Center, 24 F 21 [NN]

11.
Evening relief and night duty will be distributed as equitably as possible.  Fort Lyons Veterans Affairs Medical Center, 25 F 66 [N].  Reversed in Colorado Nurses Association v. Federal Labor Relations Authority, 851 F.2d 1486 (D.C. Circuit, 1988). 

12.
Prescribing a basic, forty‑hour, Monday through Friday workweek.  Illinois National Guard, 26 F 81 [N]

13.
Prescribing regular tours of duty and precluding split shifts.  North Chicago Veterans Affairs Medical Center, 27 F 77 [NN]

14.
Scheduling of tours of duty to be fair and equitable.  North Chicago Veterans Affairs Medical Center, 27 F 77 [N]

15.
Posting of schedules covering a period of at least 4 weeks.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

16.
Prohibiting the agency from changing nurses' work schedules once they have been posted, except for emergencies.  Hines Veterans Affairs Medical Center, 28 F 35 [NN]

17.
Agency shall inform nurses of changes in their work schedules.  Hines Veterans Affairs Medical Center, 28 F 35 [N]

18.
There should be a fair and equitable distribution of time in the scheduling of nurses' tours of duty. Hines Veterans Affairs Medical Center, 28 F 35 [N]

19.
Agency to attempt to assign newly‑hired nurses to odd tours of duty after appropriate orientation.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

20.
Setting work scheduling requirements for registered nurses that must be consistent with patient needs.  Wood Veterans Affairs Medical Center, 29 F 62 [N]

21.
Establishing the number of instructional days, the number of in-service days and the length of school vacations, consistent with the requirements of Alabama law.  Fort Rucker, 29 F 119

22.
Stating that tours of duty will not be changed solely for the purpose of avoiding overtime pay.  Leavenworth Veterans Affairs Medical Center, 30 F 52 [NN]

23.
Permitting assignment of no more than 35 hours to part‑time employees.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

24.
Parties agree that it may be necessary to change the tour of an employee called as a witness.  Bronx Veterans Affairs Medical Center, 30 F 89 [N]

25.
The administrative workweek, or basic workweek, will be 40 hours Sunday through Saturday for full‑time employees.  Veterans Affairs, 31 F 32 [N]

26.
The normal tour of duty within the 40-hour basic workweek shall consist of five 8‑hour days, exclusive of the 30 minute lunch period.  Veterans Affairs, 31 F 32 [NN]

27.
The basic workweek may not extend over more than 6 days.  Veterans Affairs, 31 F 32 [NN]

28.
The Medical Center Director has the authority to schedule basic workweeks including Saturday and Sundays if service needs so dictate.  Veterans Affairs, 31 F 32 [N]

29.
Employees shall not be required to arrange for their own relief or to make staffing arrange​ments for any unit or tour of duty.  Veterans Affairs, 31 F 32 [NN]

30.
Employees may exchange tours of duty or day within a tour with the supervisor's permission.  Veterans Affairs, 31 F 32 [NN]

31.
Employees' schedules will be arranged so that they work not more than a stated number of consecutive workdays in one administrative workweek.  Aberdeen Proving Ground and National Federation of Federal Employees, 38 F 109 [N]

32.
Accommodation of employees' work schedules to their personal religious beliefs.  Internal Revenue Service and National Treasury Employees Union, 39 F 5 [NN]

33.
Employees may not work more than 16 hours within a 24-hour period without the Garrison Commander's approval.  Fort Campbell and American Federation of Government Employ​ees, 40 F 38 [NN]

34.
Defining the tour of duty for police officers as an 8-hour day and placing employees in a duty status for the entire 8 hours.  Point Mugu Pacific Missile Test Center, 40 F 45 [NN]

35.
Requiring the agency to adjust employee work schedules so that the employees can attend weekend National Guard drills during their off-duty time rather than on annual leave or on leave-without-pay.  Newington Veterans Affairs Medical Center and National Association of Government Employees, 43 F 91 [N]

36.
Precluding management from changing employees' tours of duty to include a holiday within their regularly scheduled workweek solely to avoid payment of overtime.  Red River Army Depot and National Association of Government Employees, 44 F 61 [NN] to the extent that it applies to employees subject to title 5, Code of Federal Regulations, Part 610.121.  

37.
Precluding management from changing employees' tours of duty to include a holiday within their regularly scheduled workweek solely to avoid payment of overtime.  Red River Army Depot and National Association of Government Employees, 44 F 61 [N] to the extent that the provision applies to employees not subject to title 5, Code of Federal Regulations, Part 610.121.  

38.
Under normal circumstances, employees will work 5 consecutive days, Monday through Friday, at least 8 hours a day.  Agriculture, Federal Grain Inspection Service and American Federation of Government Employees, 44 F 122 [N]

39.
Under normal circumstances, management will schedule each employee's starting and quitting times for a workweek not later than 2:00 p.m. on the Thursday preceding the workweek.  Agriculture, Federal Grain Inspection Service and American Federation of Government Employees, 44 F 122 [N]

40.
Establishing three 8-hour tours of duty and two 12-hour tours of duty.  Agriculture, Federal Grain Inspection Service and American Federation of Government Employees, 44 F 122 [N]

41.
Under normal circumstances, no employee will be required to work more than 8 hours a day for more than 3 consecutive workdays.  Agriculture, Federal Grain Inspection Service and American Federation of Government Employees, 44 F 122 [N]

42.
Precluding the agency from assigning employees to work more than 12 hours in a 24-hour period except during abnormal, unplanned or unforeseen circumstances.  Federal Grain Inspection Service and American Federation of Government Employees, 45 F 8 [NN]

43.
Seeking to retain an established tour of duty.  Richmond Veterans Affairs Medical Center and American Federation of Government Employees, 48 F 6 [NN, (b)(1)]

44.
Maintaining the current practice of assigning police officers in the bargaining unit to fixed schedules.  Providence Veterans Affairs Medical Center and FOP.  51 F 15 [NN, (a)(1)]

45.
Designating the Associate Commissioner, Enforcement, as responsible for approving or denying requests for tour extensions and home leave and requires that decisions on such requests be consistent with Government-wide and agency policies and regulations. Immigra​tion and Naturalization Service and American Federation of Government Employees, 51 F 108 [NN, (a)(2)(A) and (B)].

46.
The length of tours of duty at overseas posts.  Immigration and Naturalization Service and American Federation of Government Employees, 51 F 108 [NN, (a)(2)(A)].

47.
Limiting the agency's authority to adjust tours of duty.  Immigration and Naturalization Service and American Federation of Government Employees, 51 F 108 [NN, (a)(2)(A) and (B)].

48.
Obligating the agency to place an employee whose tour of duty overseas has been involun​tarily extended for more than 6 months in one of three funded vacancies chosen by the employee.  Immigration and Naturalization Service and American Federation of Govern​ment Employees, 51 F 108 [NN, (a)(2) (C)(ii)].

49.
Permitting management to make changes in tours of duty with less than 7 days’ notice only when there is an emergency that would hamper accomplishment of the agency’s mission. Army Aviation Center and Fort Rucker, Fort Rucker, Alabama and American Federation of Government Employees Local 1815,  53 F 60 [NN, GWR]

G.
Miscellaneoustc \l2 "G.
Miscellaneous
1.
Restrictions on the kind, duration, and the scheduling of work.  Mare Island Station, 3 F 76 [NN]

2.
Deviations in approved workdays and workweeks may occur only after consultation with the union.  Corps of Engineers, 19 F 18 [NN]

3.
Agency to keep a gate to the Base open during the currently scheduled hours.  Warner Robins Air Force Base, 24 F 91 [NN]


MISCELLANEOUStc \l1 "MISCELLANEOUS
A.
Arbitrationtc \l2 "A.
Arbitration
1.
Parties may file exceptions to an award with the Authority under regulations prescribed by the Authority.  Justice, 29 F 1 [N]

2.
Prior to meeting with the arbitrator, the parties will meet to define the issue to be arbitrated. Fort Shafter, 29 F 126 [N]

3.
Agency to reassign unit employees who participate in arbitration hearings to the day shift for the week(s) during which the hearings take place.  Interior, 30 F 93 [N]

4.
Arbitration award to be binding and implemented immediately in absence of notice to union within 30 days of date of the award of intent to file exceptions.  Oceana Naval Air Station, 30 F 122 [NN]

5.
Setting forth a procedure for invoking binding arbitration which does not provide for prior Panel approval.  Internal Revenue Service, 35 F 2 [NN]

6.
Setting forth a procedure for binding arbitration which does not provide for prior Panel approval of the procedure.  Bureau of Alcohol, Tobacco and Firearms, 35 F 5 [NN]

7.
The union may establish an arbitration fund to which unit employees who are not union members would contribute.  Customs Service and National Treasury Employees Union, 46 F 67 [NN]

B.
Committeetc \l2 "B.
Committee
1.
Union appointed members on a board which judges allegations of traffic violations.  Yongsan Army Garrison, 15 F 25 [NN]

2.
Establishing a joint committee to discuss union objections to a proposed employee hand​book.   Labor, 17 F 81 [N]

3.
Establishing a joint committee to explore the feasibility of quality circles.  Labor, 17 F 98 [N]

4.
Equal representation from all departments on committees to make recommendations on textbook adoptions, grade cards, parent conference forms, and other items.  Fort Knox Dependents Schools, 22 F 88 [NN]

5.
Agency to inform the union of management decisions to establish investigative or fact- finding committees affecting unit employees, and to consider employees nominated by the union for appointment to such committees.  Salisbury Veterans Affairs Medical Center, 27 F 13 [N]

6.
Union representation on all nursing services committees, even those involving management's internal business.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

7.
Union nominees to have seats on peer review board through which management exercise its section  7106 rights to hire, retain and remove.  Dayton Veterans Affairs Medical Center, 28 F 65 [NN]

8.
Establishment of a joint labor‑management committee to review and evaluate the impact and implementation of the Compensatory Education Manual.  Department of Defense Dependent Schools, 28 F 88 [N]

9.
Participation by unit employees on the Student Activity Fund Councils shall be voluntary and shall normally be done during an employee's duty day.  Department of Defense Dependent Schools, 28 F 119 [NN]

10.
Union representative shall be a member of the state review board.  Colorado National Guard, 28 F 126 [NN]

11.
Agency to appoint one member designated by the union to each "Dean Committee."  Veterans Affairs, 29 F 50 [NN]

12.
Establishment of joint labor‑management committees whose purpose is to make recommen​dations concerning the improvement of the work place.  Department of Defense Dependent Schools, 29 F 61 [N]

13.
Establishing a labor‑management committee which provides that the agency agree to include on its team a Deputy State Director or higher level official.  Interior, 29 F 122 [NN]

14.
Giving the union the right to designate the union representative on the data collection team.  Bronx Veterans Affairs Medical Center, 30 F 89 [NN]

15.
Permitting the union to have a permanent voting representative on the Invention Evaluation Committee.  Picatinny Arsenal, 35 F 115 [NN]

16.
Providing for the establishment of a joint labor-management committee to make recommen​dations concerning matters pertaining to the use of the Agency's Data Integration System. Defense Mapping Agency and National Federation of Federal Employees, 44 F 54 [N]

17.
Establishing a joint labor-management committee to address conflict of interest issues which are the result of currently employed examiners seeking employment outside the agency.  Patent and Trademark Office and Patent Office Professional Association, 53 F 61 [N]

C.
Debt Collectiontc \l2 "C.
Debt Collection
1.
Preserving the scope of the negotiated grievance procedure for an employee who is initially determined to be indebted.  Kansas City Corps of Engineers, 32 F 105 [N]

2.
Providing the employee with a written explanation of his/her rights under the negotiated grievance procedure.  Kansas City Corps of Engineers, 32 F 105 [N]

3.
Establishing a 45‑day notice period.  Kansas City Corps of Engineers, 32 F 105 [N]

4.
Requiring hearings which are held to be conducted in the employee's commuting areas and allowing arbitrators who are not Department of Defense employees to be hearing officers.  Kansas City Corps of Engineers, 32 F 105 [N]

5.
Permitting a blanket waiver of charges relating to the cost of processing claims of indebted​ness owed to the US by its employees.  Kansas City Corps of Engineers, 32 F 105 [NN]

6.
Establishing the procedures to be followed when the activity planned to collect debts involving overpayments and allowances allegedly owed by bargaining unit employees.  Hill Air Force Base, 33 F 84 [N]

7.
Prescribing procedures to be followed by the agency prior to collecting, through deductions from pay, debts owed to the Federal Government by bargaining unit employees.  Newington Veterans Affairs Medical Center, 37 F 38 [NN]

8.
Prescribing procedures covering employment-related debts owed by unit employees to the agency.  Newington Veterans Affairs Medical Center, 37 F 38 [N]

D.
Fitness-for-dutytc \l2 "D.
Fitness-for-duty
1.
Fitness‑for‑duty examination may be required when an employee is unable to perform his or her assigned duties and assignment to other duties is not practicable.  Concord Naval Weapons Station, 32 F 146 [NN]

2.
Allowing an employee who undergoes a fitness‑for‑duty examination to refuse to be examined by a physician designated by the agency and instead, request to be examined by a physician chosen by the employee at the agency's expense.  Concord Naval Weapons Station, 32 F 146 [NN]

3.
Allowing the agency to make a decision concerning the retention of an employee in an assigned position in accordance with the findings of the fitness‑for‑duty examination and in accordance with existing regulations.  Concord Naval Weapons Station, 32 F 146 [N]

4.
Requiring the agency to inform employees who are required to submit to a fitness‑for‑duty examination that they may be examined at the agency's medical facilities or by a physician chosen by the employee.  Concord Naval Weapons Station, 32 F 146 [NN]

E.
Grooming Standardstc \l2 "E.
Grooming Standards
1.
Adherence to grooming standards to ensure immigration officers are recognized as represen​tatives of the agency.  Immigration and Naturalization Service, 8 F 75 [NN]

2.
Grooming standards, provided they do not conflict with the agency objective.  Immigration and Naturalization Service, 8 F 75 [N]

3.
Grooming standards may not be applied to civilian technicians during the technician's workweek.  National Guard Bureau, 26 F 62 [NN]

F.
Lock-outtc \l2 "F.
Lock-out
1.
Agency will not lock‑out employees during the term of the agreement.  Fort Knox Depend​ents Schools, 27 F 34 [N]

G.
Political Action Fundtc \l2 "G.
Political Action Fund
1.
Providing all legal and regulatory requirements are complied with, the employer agrees to honor political action fund contribution deduction authorizations from bargaining unit employees.  Federal Aviation Administration, 6 F 106 [NN]

2.
Agency to establish a payroll deduction for employees' contributions to a political fund.  Department of Defense Dependent Schools, 29 F 61 [NN]

H.
Quality of Worklifetc \l2 "H.
Quality of Worklife
1.
Providing for training for union officials in operation of the program and providing for the identification and training of labor management facilitator.  Martinsburg Veterans Affairs Medical Center, 27 F 37 [N]

2.
Substantive changes in employee duties/assignments as a result of quality of worklife activities will be reflected as necessary in the employee's description, performance standards and related documents in accordance with the performance appraisal system.  Martinsburg Veterans Affairs  Medical Center, 27 F 37 [N]

I.
Retirementtc \l2 "I.
Retirement
1.
The agency seek an advisory opinion from Office of Personnel Management concerning whether the incumbents of the Recovery Reviewer position are eligible for Discontinued Service.  Social Security Administration and American Federation of Government Employ​ees, 47 F 35 [N]

2.
If Office of Personnel Management determines that an employee is entitled to an annuity under title 5, United States Code, sections 8336(d)(1) and 8414(b) (1)(A), the agency will honor that entitlement.  Social Security Administration and American Federation of Government Employees, 47 F 35 [N]

J.
Terminationtc \l2 "J.
Termination
1.
Requiring the agency to provide probationary employees with 5 workdays' advance notice of terminations not based on disciplinary reasons.  Marine Corps, 35 F 112 [NN]

2.
Requiring the agency to provide temporary employees with 5 workdays' advance notice of terminations expiration of a temporary appointment.  Marine Corps, 35 F 112 [N]

K.
Time Cards/Clocktc \l2 "K.
Time Cards/Clock
1.
Unit employees may fill out time cards manually rather than through the use of a time clock.  Charleston Naval Shipyard, 13 F 81 [N]

L.
Total Quality Managementtc \l2 "L.
Total Quality Management
1.
Pertaining to the use of volunteers for the total quality management program.  Defense Contract Audit Agency and American Federation of Government Employees, 47 F 45 [NN]

2.
Relating to the number of management representatives on a process action team.  Defense Contract Audit Agency and American Federation of Government Employees, 47 F 45 [NN]

M.
Otherstc \l2 "M.
Others
1.
Dealing with the military aspects of technician employment.  Pennsylvania National Guard, 3 F 8 [NN]

2.
Informing the taxpayer at the beginning of the conversation that the call is subject to monitoring.  Internal Revenue Service, 6 F 98 [NN]

3.
Designating a unit as a combat unit.  Utah National Guard, 7 F 116 [NN]

4.
Prohibiting the disclosure to complaining member of the public of the identity of employee involved.  Customs Service, 8 F 1 [NN]

5.
Concerning efforts by the agency to recycle paper and to use recycled paper.  Social Security Administration, 13 F 73 [NN]

6.
Concerning radio transmitting and monitoring at a pilot duty station.  Panama Canal Commission, 13 F 87 [NN]

7.
Concerning radio equipment to be used on launches.  Panama Canal Commission, 13 F 87 [NN]

8.
Prohibiting the possession of a license as a qualification requirement. Defense Logistics Agency, 15 F 10 [NN]

9.
Dissents to technical decisions will be stored in agency files for 20 years.  San Dimas Equipment Center, 16 F 60 [NN]

10.
Concerning the way report authors are listed and the use of academic titles.   San Dimas Equipment Center, 16 F 60 [NN]

11.
Agency to provide the union with updated lists of cooperative agreement employees.  Agriculture Research Service, 23 F 20 [N]

12.
Agency to continue allowing employees to drink left‑over coffee which has been provided to patients.  Brockton Veterans Affairs Medical Center, 23 F 34 [NN]

13.
Permitting employees to use pseudonyms when dealing with the public.  Internal Revenue Service, 27 F 66 [N]

14.
Agency to make every effort to accommodate the practice of religious beliefs by individual employees as consistent with the needs of the service.  Immigration and Naturalization Service, 27 F 68 [N]

15.
Only the issuance of a statement to bargaining unit employees of the agency's policy regarding the circumstances under which classroom interruptions will be considered by the agency to be inappropriate.  Defense Language Institute, 29 F 7 [N]

16.
Prevent the agency from stamping or printing geographical restrictions on unit employee's identification cards.  Department of Defense Dependent Schools, 29 F 61 [N]

17.
Agency to negotiate the qualifications necessary for a teacher employed prior to April 1, 1980.  Department of Defense Dependent Schools, 29 F 61 [NN]

18.
Providing a definition for the term emergency to be generally applied to the parties' negoti​ated agreement as a whole.  Jacksonville Naval Supply Center, 29 F 84 [NN]

19.
Seeking to enforce the agency's prohibition on military grade inversion.  PA National Guard, 29 F 102 [NN]

20.
Setting out general policy regarding the employment of pregnant employees.  Veterans Affairs, 31 F 32 [N]

21.
Concerning the manner in which a pregnant employee will inform the agency of her preg​nancy and physical condition.  Veterans Affairs, 31 F 32 [N]

22.
Job‑related reference material to be maintained at a location reasonably accessible to unit employees, Veterans Affairs, 31 F 32 [N]

23.
Providing for the maintenance of, and access to, Official Personnel Folders.  Veterans Affairs, 31 F 32 [N]

24.
Agency, in documents used to convey information to bargaining unit employees, to use the terms "employee" and "technicians" and not the term "military technician."  Idaho Air National Guard, 32 F 115 [NN]

25.
Agency to use the terms "employee", "technician", and "Mr.", "Mrs.", or "Ms.", instead of "military technician" and military terms of rank, in communications with bargaining unit employees.  Idaho Air National Guard, 34 F 138 [NN]

26.
The GS-12 Senior Cartographer positions will be in the bargaining unit.  Defense Mapping Agency and National Federation of Federal Employees, 45 F 7 [NN]

27.
Prohibiting supervisors from soliciting contributions for charitable and civic programs from employees under their supervision.  Commerce, Patent and Trademark Office and National Treasury Employees Union, 49 F 24 [N, (b)(3)]

28.
Employees reporting at their work locations.  Fort Bragg and Overseas Education Associa​tion, 49 F 30 [N]

29.
Permitting the dependents of bargaining unit members to attend the Fort Bragg Dependent Schools.  Fort Bragg and Overseas Education Association, 49 F 30 [NN, LAW]

30.
Meetings of bargaining unit employees during noninstructional hours.  Fort Bragg and Overseas Education Association, 49 F 30 [N]

31.
Providing for the integration of the dates and times of scheduled union meetings into the school calendar.  Department of Defense Dependent Schools, 51 F 63 [N]

*Only negotiability decisions are included.  There may be other types of decisions, e.g., arbitration reviews or Unfair Labor Practice cases, which affect the negotiability of a particular proposal.





